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I n i t i a l  re p o r ts  svtbniitted by S ta tes  p a r t ie s  t o  th e  Covenant, in  
accordance w ith  C ou n cil r e s o lu t io n  1988 (LX ), co n ce rn in g  r ig h ts

covered  by a r t i c l e s  10-12

JORDAN

[1 O ctober 1986]

A r t ic le s  10-12 o f  th e  Covenant

A r t i c le  10 con cern in g  fa m ily  r ig h ts

A. P r in c ip a l laws and r e g u la t io n s *

1. The C h ild  W elfare  A ct (No. 34) o f  1972.

2. The P erson a l S tatu s  A ct (No. 61) prom ulgated in  1976.

3. The C iv i l  S e r v ic e  A ct o f  1960.

4. The Jordan ian  Labour A ct (No. 21) o f  1960, a s  amended by A ct No. 2
o f  1965.

5 . The J u v en ile  R e h a b il ita t io n  Act (No. 102) o f  1971.
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B. In form ation

1 . The w e lfa re  and ed u ca tion  o f  m in ors.

The S tate  a tta ch es  s p e c ia l  im portance to  fam ily  w e lfa r e . In a d d it io n  to  
the o b l ig a t io n s  la id  down in  the Labour A ct, some m in is t r ie s  have a ls o  
e s ta b lis h e d  m aternal care c e n tr e s , s e v e ra l o f  which are s itu a te d  in  the 
g ov em ora te  o f  B alqa. The C hild  W elfare A ct (No. 34) o f  1972 a ls o  helps to  
promote the h e a lth , s o c ia l  and i n t e l l e c t u a l  w e lfa re  o f  ch ild re n  from b ir t h  up 
to  the age o f  18 years and the Department o f  S o c ia l  A f f a i r s ,  in  c o -o p e r a t io n  
w ith  UNICEF, has e s ta b lis h e d  a number o f  day n u r s e r ie s .

2. The r ig h t  o f  women to  ch o ice  o f  spou se .

The P ersonal S tatus Act (No. 61) o f  1976 g iv es  Jordanian women ample 
op p ortu n ity  t o  express t h e ir  views on th is  s u b je c t t

Women have the r ig h t  to  brealc o f f  t h e ir  engagement, s in ce  they are on an
equal fo o t in g  w ith  men in  th is  r e s p e c t  (a r t .  4 )»

The Act s t ip u la t e s  th a t a woman s h a l l  n o t  be com pelled  t o  marry a man
o ld e r  than h e r s e l f  (a r t .  7 ) j

The Act sa fegu ards the r ig h t  o f  women to  app ly  f o r  d iv o rce  under ce r ta in
c o n d it io n s .

3 . The gran tin g  o f  s p e c ia l  p r o te c t io n  to  mothers during a reason able  p e r io d  
b e fo re  and a f t e r  c h i ld b ir t h .

Under a r t i c l e  107 o f  the C iv i l  S erv ice  A ct, pregnant fem ale em ployees are 
e n t i t l e d  to  up to  one m onth 's m atern ity  le a v e , w ith  f u l l  pay and a llow a n ces , 
on the b a s is  o f  a m edica l re p o r t  c e r t i f i e d  by the com petent m ed ica l com m ission.

Under the Jordanian labou r A c t , fem ale em ployees o f  e n te rp r is e s  are 
e n t i t l e d  t o  leave  d u rin g  the th ree  weelcs p reced in g  the e x p ected  date o f  t h e ir  
confinem ent and the th ree  weeks fo l lo w in g  d e l iv e r y ,  p rov id ed  th a t they have 
wor)ced in  the e n te r p r is e  f o r  n o t  le s s  than 180 days during the 12-month p e r io d  
p reced in g  the ex p ected  date o f  con finem ent.

In 1977, the Jordanian Government requ ested  a s s is ta n c e  from the 
U nited N ations Fund f o r  P opulation  A c t iv i t i e s  in  o rd e r  to  e s t a b l is h  fam ily  
p lanning s e r v ic e s  a t  75 c h i ld  w e lfa re  cen tre s  and 127 h o s p it a ls .  The 
Governm ent's endeavours in  th is  re s p e c t  were co -o rd in a te d  w ith  th ose  o f  the 
Jordanian Family P lanning A sso c ia t io n  and o th e r  p r iv a te  vo lu n ta ry  a s s o c ia t io n s  
o p e ra t in g  in  t t e  s o c ia l  sphere w ith  a view to  im proving the s itu a t io n  o f  women.

4 . P ro te c t io n  o f  ch ild re n  and young persons from econom ic and s o c ia l  
e x p lo i t a t io n .

A r t ic le  48, paragraph 1 , o f  the Jordanian labou r Act s t ip u la te s  th a t no 
c h i ld  under the age o f  13 years s h a l l  be p erm itted  to  work in  an e n t e r p r is e .  
Paragraph 2 o f  the same a r t i c l e  s t ip u la t e s  th a t no c h i ld  ov er  the age o f  
13 years s h a l l  be perm itted  to  work in  an e n te r p r is e  u n less the d o c to r  
re s p o n s ib le  fo r  thie is su e  o f  m ed ica l c e r t i f i c a t e s  s ta te s  th a t the chdld  i s
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m ed ica lly  f i t  f o r  employment. Paragraph 3 o f  the a r t i c l e  fu r th e r  s t ip u la te s  
th a t no c h i ld  s h a l l  be em ployed in  an e n te r p r is e  fo r  more than s ix  hours a day.

With regard  to  the w elfa re  o f  young p erson s , Jardan has se v e ra l 
r e h a b i l i t a t io n  in s t i t u t io n s  fo r  the p r o te c t io n , guidance and v o ca t io n a l 
t r a in in g  o f  m inors.

A r t ic le  l i t Improvement in  the standard o f  l i v in g

This i s  amply i l lu s t r a t e d  by the p r in c ip a l  econom ic in d ic a t o r s ,  
p a r t ic u la r ly  the growth o f  the Kingdom's gross dom estic product from 
JD 218 m il l io n  t o  JD 1 ,487  m il l io n  a t  cu rren t p r ic e s  during  the p e r io d  
1973-1983, and the growth o f  the gross n a t io n a l p rod u ct from JD 241 m i l l io n  to  
JD 1 ,848 m il l io n  during  the same p e r io d . Making a llow an ce fo r  in f la t io n  and 
p op u la tion  grow th, th ese  f ig u r e s  in d ic a te  an improvement o f  224 per cen t in  
the standard o f  l i v in g  o f  Jordanian c i t iz e n s  during  th a t p e r io d . In 1983, the 
average in d iv id u a l income amounted to  JD 631 per annum.

A r t ic le  12 o f  the Covenant, con cern in g  the r ig h t  o f  everyone to  the enjoym ent 
o f  the h igh est a t ta in a b le  standard o f  p h y s ica l and m ental h ea lth

Jordan a tta ch es  s p e c ia l  im portance to  sa feg u a rd in g  the h ea lth  o f  i t s  
c i t i z e n s .  As a r e s u lt  o f  con stan t endeavours, one h o s p ita l  bed i s  now 
a v a ila b le  f o r  every  90 c i t iz e n s  and th ere  i s  one d o c to r  f o r  every 
867 c i t i z e n s ,  one r e g is te r e d  nurse fo r  every  1 ,768  c i t i z e n s  and one r e g is te r e d  
m idwife f o r  every  8 ,620  c i t i z e n s ,  as can be seen from s t a t i s t i c s  p u b lish ed  by 
the M in istry  o f  H ealth fo r  1985. One o f  the p r in c ip a l  in d ic a t io n s  o f  h ea lth  
p rogress  in  Jordan i s  the red u ction  in  the in fa n t  m o r ta lity  ra te  from 
86 per thcusand in  1972 to  69 per thousand in  1983.

With a view to  m ain ta in in g  an a p p rop ria te  standard o f  h ea lth  in  Jordan, 
the Jordanian M in istry  o f  H ealth i s  ta k in g  measures to  prevent the 
in tro d u c t io n  o f  con ta g iou s  d ise a se s  in to  the cou n try . For exam ple, when the 
AIDS d ise a se  was rep o r te d  in  a number o f  S ta tes , the M in istry  o f  H ealth took  
the fo l lo w in g  step s  to  preven t i t  from spread in g  to  Jordan«

Measures to  ensure th a t serum, plasma and b lo o d  d e r iv a t iv e s  im ported  from 
abroad are fr e e  o f  the AIDS v iru s  by ca rry in g  ou t  la b o ra to ry  t e s t s  p r io r  to  
im p orta tion  from the cou n try  o f  o r ig in .

A stan d in g  com m ittee, known as the Committee on D isea se , was e s ta b lis h e d  
under the chairm anship o f  the D ire c to r  o f  the la b o r a t o r ie s .  Blood Bank and 
In tern a l M edicine Department and com prisin g  two re p r e se n ta t iv e s  from the 
F acu lty  o f  M edicine a t  the U n ivers ity  o f  Jordan and the Royal M edical S e r v ic e s .

A ll new in form a tion  and s c i e n t i f i c  fa c t s  on th is  d ise a se  are  m onitored  
and tran sm itted  to  the m ed ica l s p e c ia l i s t s  concerned .

At the presen t tim e , Jordan has 99 h ea lth  c e n tr e s , 278 ru ra l c l i n i c s ,
93 m aternal and c h i ld  care  c l i n i c s ,  and 18 cen tres  f o r  the treatm ent o f  
r e s p ir a to r y  com p la in ts . S ince 1966, Jordan has a ls o  been o p e ra t in g  a h ea lth  
insurance scheme under which a l l  c i v i l  s e rv a n ts , government em ployees, r e t i r e d  
persons and members o f  th e ir  fa m ilie s  are e n t i t le d  to  b e n e f i t  from the 
com prehensive h ea lth  s e r v ic e s  th a t are prov ided  e i t h e r  fr e e  o r  a t  a sym bolic 
charge a t  the c l i n i c s  and h o s p ita ls  op era ted  by the M in istry  o f  H ealth .



Jordan i s  s t i l l  s u f fe r in g  from a m a n ifest sh ortage  o f  r e g is t e r e d  fem ale 
nurses and m idw ives. About 80 p er cen t o f  a l l  946 Jordanian nurses are 
w orking a t  the th re e  h o s p ita ls  in  M edical C ity , U n iv ers ity  o f  Jordan H osp ita l 
and Al B ashir H o s p ita l. One th ir d  o f  Jord an 's  requirem ents in  regard  to  
n u rs in g  p erson n el are  met by recru itm en t abroad (the P h ilip p in e s , India  and 
P a k is ta n ). There i s  a ls o  a sh ortage  o f  r e g is t e r e d  m idw ives, s in c e  th ere  i s  
on ly  one m idw ife fo r  every  9 ,000  in h a b ita n ts  and one m idw ife f o r  every  
400 d e l iv e r ie s  th a t  take p la ce  in  Jordan.
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