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I n response t o the request aade, end bearing i n mind a r t i c l e 17, paragraph 3 , 
of the above-nentioned Covenant, which provides t h a t '"where relerant i n f o m a t i o n 
has previoTisly been fiimished t o the United Nations or t o any specialized agency 
by ar:y State Party t o the present Covenant, i t ^ i - i l l not be necessary t o reproduce 
th a t i n f o r i L a t i c n , but a precise reference t o the i n f o r r a t i o n sc furnished w i l l 
s u f f i c e " , t h i s delegation accordingly wishes'to point cut that the information 
requested has already been fur=.ished t o the I n t e r n a t i o n a l Labour Organisation (ILO) 
by the Goverment of Chile. 

The ir-fcmatioE i n question has teen furnished t o ILO i n a n'onber of 
corm'-TiicatiDii- during, the-pas^ tvc year=, the nest important c f vhicL are.the 
f o l l c v i n s : 

- 0?X. CORLI) lie. 19, 23/11/76 Report on r a t i f i e d ccn-enticns and 
observations on coments. nade by the 
Connittee of Experts on the Application of 
Conventions and Recor-iiendations (1975). 

- 0FJ3- (ORLI) Kc. 77, 22/'kn6 Report on the developnent of the trade 
union s i t u a t i o n , and information requested 
by the ILO Connittee on Freedom of 
Association i n connexicn v i t h Case No. 823 . 

78-02660 /.. 



3RD. (CRLI) llo. 9 8 , 28 /5 /T6 

OED. (OHII) IIo. 1 0 2 , 1+/6/76 

OF.D. (ORLI) IIo. I U 3 , 21 /9 /76 

OED. (0?.LI) No. 156 , 15 /11 /76 

OED. {OrJ,!) IIo. 2 , 21 /1 /77 

OED. (ORLI) ITo. 20, 23 / 2 /77 

CED. (OFil) IJo. 58 , 12/U/77 

CRD. (OFXI) No.. 7 1 , 5 /5 /77 

CRD. {0?_LI) n o . ' 91+, 20 /7 /77 

CRD. (OFil) I I o . 109 , 28 /7 /77 

CRD. (OEL:) I I O . U 8 , 26 /9 /77 

3-abn.ission t o the ccnxetent a u t h o r i t i e s of 
the conventions and recornrndations 
adopted at the f i f t i e t h t o f i f t y - n i n t h 
sessions o f the I n t e r n a t i o n a l Latour 
Conference. 

Observations on coanents made "by the 
Connittee of Experts on the App l i c a t i o n of 
Conventions and Recorinenaations . 

Report on the development c f the trade 
union s i t u a t i o n , i n f o r n a t i c n requested by 
the ILO Coicnittee on Freeicn of 
Association i n connexion w i t h Case IIo. 823, 
and a p p l i c a t i o n of Convention 1 1 1 . 

Report on r a t i f i e d conventions f o r the 
period ending 30/^/76. 

Report on the development of the trade 
union s i t u a t i o n and information requested 
by the ILO Connittee on Freedom o f 
Association i n connexion w i t h Case "o. 823. 

Survey and s t a t i s t i c s on the cost o f 
so c i a l s e c u r i t y (1972-197!*). 

Report on the development of the trade 
union s i t u a t i o n and i n f o m a t i c n requested 
by the Conmittee on Freedon of Association 
i n connexion w i t h Case Mo. 823 . 

Supplement t o survey and s t a t i s t i c s on the 
cost o f s o c i a l . s e c u r i t y ( 1 9 7 2 - 1 9 7 ^ ) . . 

Sufcinission t o the competent a u t h o r i t i e s of. 
the conventions and reconnendetions 
adopted at the 6 l s t and 62nd nestings of 
the I n t e r n a t i o n a l Labour Conference. 

Report on ILO Recommendation 123 
ccrcerning the enploj'ment of vocsn w i t h 
f f i i r i l y r e s p o n s i b i l i t i e s . 

Repoxt on the development of the trade 
union s i t u a t i o n and i n f o m e t i o n requested 
by the ILO Cocmiittee on Freedom of 
Association i n connexion v i t h Case No. 823. 
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V/ittout preji-dice t o the foregoing, attachei hereto i s a comunicaticn f r c a 
the Departceat of Labo'ir, an o f f i c e of the K i n i s t r y of Labour and Social Welfare 
o f Chile, dated 23 Deceinber 1976, which contains a d d i t i o n a l i n f o r n a t i o n on 
ccnpliance with the implementation of a r t i c l e s 6 Ejid 7 of the aforenentioned 
Covenant. 

Cccanunication I'o. 29 of 3 June 1976 
from the O f f i c e of I n t e r n a t i o n a l 
Labour Relations of the M i n i s t r y f o r 
Labour and Social Welfare, concerning 
the I n t e r n a t i o n a l Covenant on Econonic, 
Social and C u l t u r a l Rights. 

This Department has received the special co=iunication requesting, i n 
essence, th a t e report "be prepared on the nesLSures adopted and progress achieved 
i n ensuring observance of the r i g h t s recognized i n a r t i c l e s 6 and 7 of the 
I n t e r n a t i o n a l Covenant or. Economic, Social and C u l t i i r a l Rights, vbich was r a t i f i e d 
by Chile on 10 January 1972 and entered i n t o force on 3 January 1976. 

Accordingly, I an e t l e t o inform you of the f o l l o v x n g : 

A r t i c l e 6. With regard t o t h i s a r t i c l e , i t should f i r s t "be noted t h a t , i n 
Chile, the p r i n c i p l e s set f o r t h i n paragraph 1 are guaranteed by the C o n s t i t u t i o n . 

A r t i c l e 10 of the P o l i t i c a l Constitution provides as f o l l o v s : 

"The Constitution guarantees t o a l l inhabitants of the Republic: 

"ilk) Freedo= t o vork and job p r o t e c t i o n . 

"Everyone has the r i g h t t o employment, t o f r e e l y choose his vork, t o 
s u f f i c i e n t remuneration t h a t w i l l assure the vorker and h i s family of a 
minirr-Ei of v e l l - b e l h s conmensvirate v i t h hunen d i g n i t y , end t o a fair'share 
of the p r o f i t s derived from his labour." 

A r t i c l e 1 of C o n s t i t u t i o n a l Act No. 3 vhich entered i n t o f o r c i on 
18 Septeziter 1976, also states: 

" A l l men are born free and equal. This C o n s t i t u t i o n a l Act guarantees 
t o a l l perscns: 

"20. Freedom to vork and Job p r o t e c t i o n . Accordingly, anyone has the 
r i g h t t o enplcyment, t o f r e e l y choose his work and t o f a i r remuneration t h a t 
w i l l assure the worker and his family of a minimum of well-being cocmensurate 
w i t h human d i g n i t y . 

"Legal machinery s h a l l be established to provide for the participation 
of workers in the working community constituting the enterprise. 
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"Mo tjrpe c f vork or industry' maj' t e p r o h i b i t e d , unless i t c o n f l i c t s 
v i t h public c o r a l s , s=fety or health, cr unless f::e n a t i o n a l i n t e r e s t so 
demands or l e g i o l e t i o z £0 provi«des." 

V.'ith regard t o the ceasures r e f e r r e d t c i n paragraph 2 of the a r t i c l e i n 
question, i t should be noted t h a t , as f a r as labour l e r i s l a t i o n v i t h i n the 
conpetence of t h i s tepartnent i s concerned, the previsions of the Stat^itS; on 
Training and EnplQTient, pronulgated on 1 riay 1976, sjrt designed i n part t o a t t a i ; 
so-e of the objectives set f o r t h i n the Co-.*enant i n t h a t they pursue and promote 
Tocational t r a i n i r - g , f u l l enjloyraent and the e l i a i n a t i c n o f acts of d i s c r i ~ i n a t i c : 
i n eciploynent, xmder the supervision of a State body, tanely the ZTational T r a i n i t . 
and'Employisen't Sen-ice. 

• The provisions'of L e g i s l a t i v e Decree iro. lUU6 , vhich contains the ahove-
nentioned Statute, expressly s t a t e : 

" 3 . Such provisions must include those r e l e t i n s t o the vocational 
t r a i n i n g of vcr>ers and "to the promotion of enplojnent through placement and 
information a c t i v i t i e s , a l l as part of an o v e r - a l l p o l i c y of hunan resources 
and f u l l employnent; 

The s t r u c t u r i n g and development of vocational t r a i n i n g and 
placement c o n s t i t u t e fecco.rs for the r e g u l a t i o n of the labour market, and 
permit the trcaaest developnent of the i n t e l l e c t u a l , t e c h n ical and manual 
s k i l l s of vorhers and the optimum u t i l i z a t i o n of human resources, thereby 
f a c i l i t a t i n g greater p r o d u c t i v i t y . " 

A r t i c l e 1 of t h i s same l e g a l instrument s t a t e s : 

"Tne reg-Jiations f o r t r a i n i n g and employment established i n t h i s 
L e g i s l a t i v e Decree are intended t o achieve an adequate l e v e l of emplojnect, 
v i t h a view t c ensuring the advancement of vorkers and the optim-am 
organiration and p r o d u c t i v i t y of enterprises." 

S i m i l a r l y , a r - i c l e 9 proTides: 

"Vocational t r a i n i n g s h a l l mean the process d-rsigr.ed t o pronote, 
f a c i l i t a t e , f e s t e r and develop the capacities, s k i l l s or l e v e l of knovled-se 
of vcrkers t o provide then v i t h b e t t e r l i v i n g and vorking opportunities end 
conditions and increasing national p r o d u c t i v i t y , by providing them v i t h the 
t r a i n i n g required by technological advances and chajiges i n the struettire o f 
the economy." 

The above-mentioned L e g i s l a t i v e Decree, a copy of vhich i s attached, i s due 
to enter into force on 1 January 1977 and v i l l c o n s t i t u t e the f i r s t stage in an 
o r e r - a l l plan for the training of workers and f i a i employment. 

A r t i c l e 7 . The rights established i n paragraph (a) of t h i s a r t i c l e are 
guaranteed, i n the f i r s t instance, in the constitutional provisions referred to i 
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connexion with a r t i c l e 6 of the Covenant; they have been put into practice through 
the i n s t i t u t i o n c f a mininu.' recuneration, which i s at pr^serit cmvr. as irinimun 
incor.e and i s intended t o meex the essential needs c f the v c r i i r r and his irjnediate 
f a n i l y . 

The r i g h t of vocen to receive the same pay as ten f o r w r r i of equal value i s 
also guaranteed by c o n s t i t u t i o n a l provisions. A r t i c l e 1 , para.jraph 2, of 
Constitutional Act IIo. 3 stip-oletes that "men and wonen s h a l l enjcy equal r i g h t s " . 
That•equality, i n the area i n question, i s ecbcdied i n the Labour Code, section 35 
of vhich expressly states: 

"The va^es of men and worea s h a l l be the sane f o r vcrk c f the sane t i e d . " 

The safe and healthy vorking conditions re f e r r e d t c i n a r t i c l e 7 , 
paragraph (b) i s given recognition, f i r s t l y , i n Act 167^*+ of 196S concerning 
I n d u s t r i a l Accidents and Occupational Diseases and i n the supplementary 
l e g i s l a t i o n . Under t h i s l a v , a State agency, the National Health Service, i s 
assigned "general competence f o r supervision and inspection of preventive, safety 
and health measures i n a l l pieces of vork, regardless o f the a c t i v i t i e s c a r r i e d 
out i n them.'" 

The same piece of l e g i s l a t i o n also establishes the Joint Health and Safety 
Ccmmittees which nust be set up i n every industry or m d e r t a i i n g i n v o l v i n g more 
than 25 i n d i v i d u a l s , and ere nade up c f representatives o f the canagenent and o f 
the workers. 

Under a r t i c l e 6 of Act 167'*^, the main functions o f these bcdies are as 
f c l l o v s : 

" 1 . To advise and i n s t r u c t vcrkers i n the correct use of safety equipment; 

"2. To ensure th a t both nanagements and v^^orkers inplenert preventive, 
health and.safety n e s s u r e s ^ - . ^ 

• "3., To investigate the causes.of i n d u s t r i a l accidsLts sz.i. c::cupaticnal 
diseases occurring i n enterprises: 

"h. To recomnend the adoption o f a l l health and safety neasures designed 
to prevent occupational hazards^ 

"5., To perform any other functions or duties assigned t c i t by the relevant 
administrative body." 

Kention should also be nade i n t h i s connexion o f Decree 655 of 19^1 containing 
the I n d u s t r i a l Health and Safety Resulations, which, as stated i n a r t i c l e 1 , "lays 
down the general health and safety conditions applying t o i n d u s t r i a l and commercial 
establishments of a l l kinds and t o vork places i n general, ard prescribes the 
fieasures and l i m i t a t i o n s govemisg the performance o f hunsn labour i n undertakings 
t o vhich they are applicable." 
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Ar-otiaer of the basic concerns of the present Govemi-ect has teen ^c g-iaran'ces 
the safety and health of workers i n vork places under conditions consirten': w i t h 
ciirrent levels c f technological and economic development. Accordingly, on 
18 May 197'6, Decree No. 19 was published i n the D i a r i o O f i c i a l ( O f f i c i a l J o u r n a l ) , 
establishing the regulations governing caxinun permissible concentrations of 
workers i n vork places. • 

Provisions have also been l a i d down f o r the p r o t e c t i o n of vorkers against 
forms of r a d i a t i o n t o vhich they night be exposed i n the perforcance of ' h e i r 
duties. These provisions ftre contained i n Decree Ko. 1 1 5 , published i n zhe 
D i a r i o O f i c i a l of 22 A p r i l 1977 , vhich "Adopts basic standards f o r p r o t e r t i o n 
.against r a d i a t i o n . " 

\: V i t b regard t o -the r i g h t s e s t a l l i s h e i i n a r t i c l e 7 , paragraph ( c ) , i t should 
be noted that although no general provisicns recognizing These r i g h t s ejcist i n 
the p r i v a t e sector, i t i s common pr a c t i c e f o r advancement and procotior. t o be 
based on the s e n i o r i t y and competence o f the employee. 

I n the case of public sector eiiployees, a r t i c l e s 38 an.d f o U c v i n g of 
Administrative Statute DFL338 of 19^0 set out i n d e t a i l the conditions gcveming 
the advancement of c i v i l servants, s t i p u l a t i n g s p e c i f i c a l l y that " f o r the purposes 
of adrancement, employees s h a l l be placed on registers according to m^rit and 
s e n i o r i t y . " 

Each o f the r i g h t s to r e s t and l e i s u r e and the other guerantees c a l l e d f o r in 
a r t i c l e 7 , paragraph ( d ) , i s recognized f u l l y i n the Labour Code. 

The r i g h t t o r e s t and remuneration f o r p\Jblic holidays i s covered i n 
a r t i c l e s 323 and f o l l o w i n g of the Labour Code, which provide as f o l l o v s : 

"323. A wage-earner s h a l l be e n t i t l e d t o h i s b&se pay i n cash f o r 
Surdeys and s t a t u t o i y holidays. 

"'Base pay' means the ncmal c i s j i remuneration vhich t i e va^e-earher 
'receives f cr his services, excluding any other- a d d i t i o n a l or sp-eci=l 
remuneration. . ..." 

" I n the case of piecevork where no base pay has been acreed upcn, the 
remuneration f o r Sundâ '-s and holidays s h a l l b*' reckoned ac c c r i i n g tc tae 
average wages earned during the wage period i n question. Im such cases, the 
base pay s h a l l not be less than the ninimum base pay i n casi. vhich the 
undertaJcing pays t o vage-eemers emxloyed on time vork. 

"A vage-earuer must have completed a f u l l day's work on a l l the daj-s oa 
^ c h the undertaking or section of the xindertaking was i n operation during 
the week i n question in order to q u a l i f y for the right esta'ilished by the 
f i r s t paragraph of this section. 

"Absence from vork due to industrial accidents s h a l l not cause hia to 
lose the said right. 
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" S i m i l a r l y , lateness and leave of absence s h a l l not a f f e c t the said r i g h t 
i f the t o t a l time l o s t dees not exceed tvo hours i n any one week or four hours 
i n a calendar month. 

"32U. I n d u s t r i a l and comnercial establishments s h a l l r e t a i n closed on 
the days specified i n the preceding provisions; they s h a l l not serve the public 
nor s e l l goods i n t h e i r branch of business and s h a l l suspend e l l vork. 

"The President of the Republic s h a l l Lave power t o decree the compulsory 
closing o f commercial establishments from 1 p.m. on Saturday t i l l Monday, 
subject t o specified exemptions. 

"326. The r e s t period provided f o r i n section 322 and the obligations 
and p r o h i b i t i o n s imposed by section 32^ s h a l l begin at 9 p.m. on the day 
preceding the Sunday, or public holiday and s h a l l end at 6 a.m. on the day 
f o l l o w i n g such Sxjiday or holiday." 

The l i m i t a t i o n of working ho\ars i s established i n sections 2k and f o l l o w i n g , 
concerning wage-earners, and a r t i c l e s 125 and f c l l o w i n g , concerning s a l a r i e d 
employees, the texts c f vhich are as f o l l o w s : 

" 2 U . The ncrmal hours of actual vork o f each vage-earning ecplcyee, 
i i r e s p e c t i v e of sex, s h a l l not exceed eight hours i n the day or f o r t y - e i g h t 
hours i n the week. 

" 2 5 . The abore provision s h a l l not apply to persons holding positions of 
supervision, management or t r u s t , such as stewards, foremen, h a l l p o r t e r s , 
etc., or persons performing duties vhich are of an i n t e r m i t t e n t nature or 
require mere presence on duty (such as hairdressers' a s s i s t a n t s , s a l a r i e d 
h o t e l employees, night watchmen, railway' gangers, etc.) or any o t t e r duties 
which are declared by the General Labour Inspectorate t o be of t h i s nature: 
nor t o any persons performing duties which, owing t o t h e i r nat-'ore, cannot be 
kept w i t h i n a f i x e d working day.' 

"Nevertheless, such employees s h a l l net renain at the woriplace f o r more 
than tvelve. hours. a day, and s h a l l have a r e s t period of not, l e s s than.one hour 
i n the course c f t h i s working day. 

"The provisions of tvo preceding paragraphs s h a l l not apply t o kitchen 
s t a f f of h o t e l s , restaurants and clubs. 

"26 .: A. weekly h a l f holiday may be introduced i n pursuance of an 
agreement concluded between the employer and the vage-earning employees i n an 
vindertaking; i n t h i s case the l i m i t of eight hours nay be exceeded or the 
other days of the veek, subject t o a maximum of f o r t y - e i g h t hours i n the week. 

" 2 8 . I n the case of work which, owing t o i t s nat\ire, does not prejudice 
the health of the employees, an agreement nay be made i n w r i t i n g , i n special 
cases l a i d down by the competent labour inspection o f f i c e , t o vork overtime not 
exceeding tvo hours a day, provided t h a t the rate of pay f o r such overtime s h a l l 
be f i f t y per cent higher than- the rate agreed upon f o r the normal hours of vork. 
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"Hours vorked on Sundays and s t a t u t o r y holidays s h a l l be considered as 
overtime and s h a l l be paid f o r as such i f the t o t a l hours of vork, i n c l u d i n g 
the said hovirs vorked on Sundays and s t a t u t o r y holidays, exceed the maximum 
l i m i t s established by l a v (or those s t i p u l a t e d i n the contract i f they eu-e 
l e s s ) . 

"Undertakings -or establishments not excepted from the r u l e respecting 
r e s t on Sundays s h a l l not d i s t r i b u t e the normal d a i l y hours o f vork i n such a 
vey as t o include Sundays, except i n circumstances which the General Labour 
Directorate considers t o be cases of f t r c e majeure. I f they do so without such 
a u t h o r i z a t i o n , the hours worked on the said days s h a l l be paid f o r at the 
l e g a l overtime r a t e . 

,','125.. The hours c f work s h a l l consist of normal hours of work and 
overtime. • 

"'ITormal hours of work* (horas ord i n a r i a s ) s h a l l mean hours o f actual 
work not exceeding f o r t y - e i g h t hours i n the week f o r a l l s a l a r i e d employees i n 
general. 

"However, the naximum normal working hours of r a d i o telephone operators, 
telephone operators and telephone t e s t e r s s h a l l not exceed f o r t y - t w o hours i n 
the week. 

"Telephone operators s h a l l be e n t i t l e d t o two r e s t periods during the 
working day, such rest periods not t o exceed a t o t a l o f one hour i n the day. 

"The normal working hours of operators, p\uich-card operators and 
supervisors of mechanized accounting or s t a t i s t i c a l systems, when performing 
such d u t i e s , s h a l l not exceed t h i r t y - t h r e e hoxurs i n the week. 

"126 . The maximum of f o r t y - e i g h t hours a week may be increased t o 
f i f t y - s i x hours f o r s a l a r i e d employees i n telegraph, l i g h t and water supply 
undertakings, theatres, tramway undertakings and other s i m i l a r services where 

• i n the opinion of the General Labour Inspectorate, the business done, during 
' the day i s obviously not great and where the s a l a r i e d employees are obliged 

to be constantly at the service of the p u b l i c . 

" I n the case r e f e r r e d t o i n the t h i r d paragraph of the preceding section, 
the working day may be increased t o a maximum o f f o r t y - e i g h t hours i n the 
veek. londer the conditions established i n the f i r s t paragraph of t h i s section. 

" I n the case re f e r r e d t o i n the f i f t h paragraph of the preceding section, 
the vorking day may be increased t o a naximum of t h i r t y - n i n e hours a veek 
under the conditions specified i n the f i r s t paragraph of t h i s section. 

" 1 2 8 . The weekly maxima f i x e d above s h a l l be d i s t r i b u t e d over s i x days. 



E/197e/6/Add.lO 
E n g l i s h 
Page 9 

"The normal hours of vork s h a l l t e divided i n t o days of eight hours or 
of nine hours and twenty cinutes, as the case may he. The employer i n 
agreement w i t h the sa l a r i e d employees may a l t e r t h i s arrangement hy 
increasing the hours of work on c e r t a i n days and decreasing then on others, 
provided t h a t the weekly ma^iimum specified above s h a l l not be exceeded end 
t h a t the d a i l y maximum s h a l l not be exceeded by more then one hour or 
f o r t y minutes, as the case may be." 

The r i g h t t o annual holidays v i t h f u l l pay i s also embodied i n sections 93 
and 158 of the Labour Code, which provide as f o l l o w s : 

"98. Wage-earning employees who have been employed f o r 288 days i n a 
year i n an undertaking or wcrks s h s L l l be e n t i t l e d to f i f t e e n days annual 
leave v i t h f i i l l pay. The said leave s h a l l amount to seven days, f o r those who 
have been employed f o r more than 220 days, but less than 288 days. The leave 
s h a l l be granted i n conformity w i t h the rules l a i d down i n the regulations. 

"Wage-earning employees of mining undertakings, excluding those vorking 
outside the province i n vhich the mining establishments i n question are 
located, s h a l l be e n t i t l e d t o the f o U c v i n g special scale: wage-earning 
employees who have been employed f o r 268 days i n a year s h a l l be e n t i t l e d t o 
23 days annual leave v i t h f u l l pay. The said leave s h a l l amount t o f i f t e e n 
days f o r those who have been employed f o r more than 220 days, but less than 
268 days. The leave s h a l l be granted i n conformity w i t h the rules l a i d down 
i n the regulations and in accordance v i t h relevant l o c a l agreements, provided 
t h a t they e s t a b l i s h benefits greater than those granted under t h i s a r t i c l e . 

"For the purposes of annual leave, vage-eaming employees of the major 
mining undertakings s h a l l only be required t o have worked 270 days in a year. 

"Any wage-earning employee who has been employed f o r ten years, whether 
such employment has been continuous or not, s h a l l be e n t i t l e d t o one 
a d d i t i o n a l day of annual leave f o r each three a d d i t i o n a l years worked. Tinder 
the same conditions as those set out i n the foregoing paragraphs. 

" I 5 S . Salaried emplovees v i t h more than one year's s e r v i c e s h a l l be 
e n t i t l e d t o . f i f t e e n working days' leave annually v i t h f u l l pay, i n c o n f o m i t y 
v i t h the rules l a i d dovn i n the regulations. . . 

"Any s a l a r i e d employee who has been employed f o r ten years, whether such 
emploiTiient has been continuous or not, v i t h one or more employers, s h a l l be 
e n t i t l e d t o one a d d i t i o n a l day of annual leave f o r each three a d d i t i o n a l years 
vorked, \inder the same conditions >\s those set out i n the preceding paragraph. 

"The said leave s h a l l amount t o 25 vorking days i n each year f o r s a l a r i e d 
employees residing in the provinces of Tarapaca, Antofagasta, Atacama, 
Chiloe, Aisen and Magallanes, and f o r s a l a r i e d employees working i n mining 
undertakings, w i t h the exception of those working outside the province i n 
vhich the mining establishments i n question are located. 
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" C i v i l servants, salaried employees of semi-puhlic and n ' ^ i c i p a l 
i n s t i t u t i o n s and of autonomous or independently a d r i n i s t e r e d State 
corporations s h a l l enjoy the same annual leave entitlements, v i t h o u t 
prejudice t o the r i g h t s granted t o them under other l e g i s l a t i o n . " 


