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1 1 

1 . rne right not t o be discrinu.nated apair.rt cn r a c i s . ercunds in'the- f i e l d c f 
enploj-xent has been embodied i n l e g i s l a t i c r . s i - c e 156 5. 

2 . Trie Pace Relations Act 1963 cade i t ur.la.-ful to d i s c r i c i L s t e , by t r e a t i n g 
a person le.ss favourably than another on grounds of colour, race or ethnic or 
national o r i g i n s , in c e r t a i n areas, including- enploj-rrent. 

3. rne Face Relations Act 1976 cane i n t o force on 13 June 1977 end replaced the 
1968 Act. I t extended the protection against c i s c r i i L i r a t i o n cn r a c i a l grounds t o 
cover not only d i r e c t d i s c r i c i i n a t i o n as under the 196E Act but also i n d i r e c t 
discrimination, which occurs where e requirenent or c o n i i t i o r i i s iirposed which 
althou,^h applied equally t o a l l r a c i a l groups i s dispropcrt ion a l l y disadvantageous 
i n i t s e f f e c t s on a p a r t i c u l a r r a c i a l group and cannot be shown to be J u s t i f i a b l e 
on non-racial prounds. "Facial grorads" i s defined as colour, race, n a t i o n a l i t y 
or ethnic or national o r i g i n . 

U. Under the 1976 Act a person who considers he has been discrinanated against 
i n the enployment f i e l d on r a c i a l grounds can complair to an i n d u s t r i a l t r i b u n a l 
which can, i f i t finds the conplaint i s well-founded, cake an order declaring 
the r i g h t s of the conpleicant: order the pajT^ent of ccirpensationy make a 
recorxendation f o r action t o be taken by the respondent t o obviate or reduce the 
adverse e f f e c t of the act o f d i s c r i i c i n a t i c n . -he 197c Act established a Ccmnission 
f o r Racial Equality whose duties included working towards the e l i d n a t i o n c f 
discrimination and the pronation of e q u a l i t y of opportxmity. The Coracissicn has 
been given wide-ranging powers of i n v e s t i g a t i o n and enfcrcesent. The errplcynent 
provisions of the 1976 Act apply equally to n o n - p a t r i t l s vho are eat i t l ed t o work 
in the United PCingdoic. 

5. Section U ( l ) of the Race Pelat'ions Act 1976 makes i t m l a w f u l to discriniinate 
in the arrangements irade for deterrining vhc should be offered eratloycent: i n the 
terns i n which that ecplo^'^ent i s offered; by r e f u s i n g c r d e l i b e r a t e l y o i i i t t i n g 
• to o f f e r that, enployment. • Secticn liy ( 2 ) of the- Act na:-;es i t .unlawful to 
d i s c r i c i n a t e against a.: er.ployee by d i s c i i s s i n r theci. 

6. The Sex D i s c r i E i n a t i o n Act 1975 and corresronding ''.orthem I r e l a n d ecuivalent 
which car.e i n t o c p e r a t i c h or. 29' lecenter 1975 rakes se.x discrimination . unlawful in 
en-lcyrent, t r a i n i n g and r e l a t e d natters (where d i s c r i c i i n a t i o n against r a r r i e d 
persons on the grounds of Z£.rriege i s also de=.lt with;, i n education wni i n the . • 
provision of housing and goods, f a c i l i t i e s anz s e r v i c e s t c the public. 

7. The Sex D i s c r i c i n a t i c n Act applies to discriminatory a d v e r t i s i n g in these areas 
and a l s o makes unlawful pressure to discrindnate, and aiding another person to 
d i s c r i c i n a t e . The Act defines two kinds of conduct which constitue sex 
discrimination: d i r e c t discrimination which involves an actual or i n f e r r e d 
i n t e n t i o n to t r e a t a person less favourably on the ground of his or her sex; and 
i n d i r e c t discrimination i n v c l v i n g practices which are d i s c r i m i n a t i n g i n t h e i r 
e f f e c t (whether or not t h i s i s i n t e n t i o n a l ) and cannot be sho^Tn t o be J u s t i f i a b l e . 
Discrimination against married persons i n the employment f i e l d etnd v i c t i m i z a t i o n -

/ . . 
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t r e E t l n ? sor=?c-e l e s s favourahlv cr. t h e grciind, for exar.ple, that he- or, she has 
asserted his cr her r i e h t s unier '.he Act - are also included ir. the d e f i r . i t i c n c f 
d i s r r i r d r a t i o r . . 

8. Part I I c f the Act applies to emrloyment and r e l a t e d n a t t e r s . I t i s unlawful 
for an enplc-.-er td d i s c r i t i n a t e ir. the recruitnent of nov e r j i o y e e s or h i s 
treatnest. c f e x i s t i n f enployees. (for example, in'such E a t t e r s as c r c r o t i c n , 
t r a i n i n g , t r s n s f e r and d i s n i s s a l ) . The etnploycent provisior.£ a l s c d e a l v i t L 
d i s c r i n i r . a t i o n against contract vorkers: by trade unions and e r . r l c y e r s ' 
a s s c c i a t i o n s ; by partnerships in the granting of l i c e n c e s or other c u a l i f i c a t i o n s 
which f a c i l i t a t e the carrj'inp on c f a p a r t i c u l a r trade or occupation; by er.ployirent 
age.-.cies and by c e r t a i n bodies in the t r a i n i n g f i e l d - incl-^diniP the Manpower 
Ser-.-Lces Cornrissicn, the Employnert Services Agency and the T r a i n i n c Services 
Apeccy. The l e g i f l a t i o n complecerts the Equal Pay Act 1970 by dealing with 
non-ccntxactual aspects o f eaploycent and c e r t a i n contractual s i t u a t i o n s not 
covered by the 1970 Act, and provision i s cade so that the tvc pieces of l e g i s l a t i o n 
do tot overlap. 

9. I n enplcyrjeat, t r a i n i n g and r e l a t e d matters, coinplaints by i n d i v i d u a l s are 
dealt v i t h by i n d u s t r i a l t r i b u n a l s . There i s also provision f o r c o n c i l i a t i o n by 
the Advisory, C o n c i l i a t i o n and A r b i t r a t i o n Service before t h i s stage. The remedies 
a v a i l a b l e to t r i b u n a l s include an order declaring r i g h t s , ar. award of cocpensation, 
including danages for i n j u r e d f e e l i n g s , and a recomaendation f o r a p a r t i c u l a r 
course c f action. 

10. The Act e s t a b l i s h e d an Eqiial Opportvmities Comr.ission to help enforce the 
l e g i s l a t i o n vhich a l s o has the s t r a t e g i c r o l ^ of working towards the elimination 
of d i s c r i r i n a t i c r . and pronotir.g equality of opportunity. The Cocr-Lssion w i l l also 
keep xaider review the working of the A.ct and the Equal Pay Act. 

1 1 . The Connirsion has wide-ranging powers. In i t s enfcrcenr-nt rcl^e , i t can 
i n v e s t i g a t e unlavful discriinin?.tcr>' p r a c t i c e s and issue ' n o n - d i s c r i r i n a t i c n 
n o t i c e s " requesting the cessation o f those p r a c t i c e s , t h e s e n c t l c e s v i l l "te • ' 
enforceable in .the courts-. ,The C c m i s s i o n . a l s o has the sole, r e s p c r . s i t i l i t y . f o r 
endcrser:en.t i n , r s s p e c t of those'contraventions of the Act v h i c h . do net d i r e c t l y . ; 
prod-ace v i c t i r : : - d i s c r i m i n a t c r j ' a d v e r t i s i n g , - d i s c r i c i n a t o r y practices,' 
d i s c r i n i n a t o r y i n s t r u c t i o n s and pressure by one person on another to discriminate,-
The Corx-issicn i s able to a s s i s t i n d i v i d u a l s i n important or s i g n i f i c a n t cases 
which r a i s e general p r i n c i p l e s . 

12. Tne Conidssior. i s able to investigate areas of i n e q u a l i t y between the sexes 
which are not covered by the Act and has a r e s p o n s i b i l i t y for advising the Govemnent 
The CozEiissicn a l s o has a nost iirp^rtact part to play in edu:a.tinc and chsnging 
public a t t i t u d e s to make a r e a l i t y of the i d e a l of equal opportunities. 

13. Under section 6 ( l ) of the Sex D i s c r i i c i n a t i b n Act i t i s unlawful for an 
eirployer to d i s c r i n i n a t e i n the recruitment of employers i n the arrangements made 
for detemininp who w i l l be offered a Job i n the terms, on which the Job i s offered 
or bj* r e f u s i n g , or d e l i b e r a t e l y omittiEg, to o f f e r a person the Job. 
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ik. The p o l i c j c f the United Eingzor GDvernrent with regard to the provision of 
f u l l ar.d prodactzve erplojTaent continues to be that l a i d down i n the White Paper on 
Enploynent P c l i c j (CtLnd 6527, t'sy I9UU) i n which the Govemoent accepted as one of 
t h e i r p r i r a r y t i a s and r e s p o n s i b i l i t i e s the naintenance of s high and st a b l e l e v e l 
of ecplo/Tsent. 

B 3 

1 5 . See United Eingicn a r t i c l e 22 report cn ILO Convention 122 on r r r l c y c e n t 
P o l i c y I 9 6 I . 

ORGAIIIZATIOK CF TZE DIrLDYl-IENT MA?.m IK ITDPTE^i: IRELAIID 

E-n-LOYf-zirr SEF'.TCrS 

1 6 . The Departnect of Manpower Ser^'ices p r o v i d e s an enploynent s e r v i c e througr a 
network of o f f i c e ? s i t u a t e d i n the p r i n c i p a l towns i n Northern I r e l a n d . These 
o f f i c e s maintair. r e g i s t e r s of persons seeking eniploynent { e i t h e r f u l l - or p a r t -
time) and those already i n emplcycent who wish to change t h e i r Job. P a r t i c u l a r s 
of posts vacant i c t h e i r own inEediate areas are n o t i f i e d to these o f f i c e s . I f an 
employer's needs cannot be met l o c a l l y , d e t a i l s of the vacancies are c i r c u l a t e d 
throughout Northern I r e l a n d . I n 1976 the nunber of vacancies f i l l e d i n Northern 
I r e l a n d by the Ec^loynent Services was 22 ,209 of which 16 ,095 were for male and 
6 , l l U female. 

17. On 1 JanT;i£ry 1975 the former Northern I r e l a n d Youth Enployment Sernrice was 
incorporated i c t c the Department of 'lannower Services and the fomer Youth 
Emolovment O f f i c e r s becane Careers O f f i c e r s of the Employment S e r v i c e . Functions 
of the' o f f i c e r s renain unchanged. They o f f e r help to a l l young people rxp to 
approximately the ape of I 8 , older i f they are s t i l l a t school, i n choosing a 
career; they co-cp-frate with Careers Teachers i n providing Careers Information 
to pupils and i n givinp continuing v o c a t i o n a l guidance to i n d i v i d u a l pupils during 
t h e i r l a t e r years at school: they help people leaving school to obtain and r e t a i n 
s u i t a b l e earoloymea'. and they help employers f i n d s i i i t a b l e young workers. 

18 . '' Tne i n t e g r a t i c h c O f f i c e r s into'the Ei=ioj-nent Service 
team enatles the S-eryice, to develop es, ,an,'ali-££-e-guidance ard. plec s e r v i c e . 
Other s p e c i a l i s e d s e r v i c e s include Professior.al,arid Executive Personnel whose 
function i s to place person? i n emplcynent vit.hin the p r o f e s s i o n a l , a d r i n i s t r a t i v e i 
s c i e n t i f i c and t e c h n i c a l f i e l d s , and to give information, t o older people such as 
ex-reg\ilar o f f i c e r s o f the Armed Forces .who ere considering a new career. This , : 
ser v i c e i s provided from Progressive House, 35 Wellington Place, B e l f a s t , but i s 
c l o s e l y l i n k e d ,tc crher o f f i c e s throughout ircrthem I r e l a n d . Another s e r v i c e i s 
provided by the Vocational- Guidanoe Unit at Gloucester House,:Chichester S t r e e t , . 
B e l f a s t , which gives advice to those who nay,be i n doubt about the type of work 
for which they are b e s t s u i t e d . ^ 

1 9 . There i s close l i a i s o n between the Enployment Service of Horthem I r e l a n d 
and Great B r i t a i n and there are s p e c i a l arrangements whereby the Departnent i s 
able t o bring eisplojTaent opportxjnities i n Great B r i t a i n to the attention o f 
unemployed persons f o r •whom there i s no e a r l y prospect of emplpynent i n Northern 
I r e l a n d . 
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20 . Unerployed workers, c r those about t c becoc-r redundant, vho t r a n s f e r to s u i t a b l e 
et::plo^T:e-t beyond d a i l y t r a v e l l i n g distance of t h e i r homes i n Northern I r e l e n d , or 
to Great B r i t a i n or Western Europe, ney q u a l i f y f c r a s s i s t a n c e by vay of free f a r e s , 
lodging allowances and other f a c i l i t i e s - In. a d d i t i o n , workers who r e s e t t l e 
rersianently within "orthem Ir e l a n d or Great B r i t a i n may be e l i g i b l e for dependant's 
f a r e s , hcusehcld reinoval expenses, a grant for i n c i d e n t a l expenses and an eirouat 
to a s s i s t with l e g a l expenses and house aftents' fees incurred i n the sale end 
purchase of hcusi-g. Assistance i s also a v a i l a b l e to employers who t r a n s f e r key 
workers t e c D c r a r i l y or peraanently to Ncrthem I r e l a n d from other countries or 
within r c r t h e m I r e l a n d i n connexion with the establishment or expansion of an 
i n d u s t r i a l mdertaking. 

21. To E t i i m l a t e mobility of labour which vas given a very high p r i o r i t y m der 
the Hortkem I r e l a n d Development Prograinae, t h e Department s e t out to encourage 
s u i t a b l e unemployed persons to move to the growth centres designated by the 
Progracxie where they would have b e t t e r opportunities for employment. 

DISABLED PEFGCSS 

2 2 . The Departnect of Manpower Services provides and supports f i n a n c i a l l y under 
the Disabled Persons (Etoploynent} Acts (HI) 19^3 and I96O a range of eisployment 
s e r v i c e s which are intended to r e s e t t l e disabled people i n open employinent. Where 
d i s a b i l i t y i s so severe that open eaiploynert i s inappropriate the Departnsnt 
provides or secures the provision of wage earning s h e l t e r e d en5)loynent. 

Technical and vocational gxddance and t r a i n i n g prograinmes. 

23 . TTieEinplOj'iient and. Training 1973 s e t up the Manpower Se r v i c e s Corxdssion . 
and i t s tvo exectrtive arits, the En^loyraect Service Agency and the Train i n g S e r v i c e s 

''Agency. The Ccisrission,has nine E^enbers and a Chaircan appoirited by-the Secretary 
of S t a t e . Three nsnbers are appointed a f t e r consultations with organizations 

.-representing e r p l o / e r s , three a f t e r consultations with organizations representing 
employees, two a f t e r consultations with organizations representing l o c a l a u t h o r i t i e s 
and one a f t e r consultations with organizations ccr-cemed with education. 

2U. The general Tin ct a on of the Coioissiori i s described i n the Act as being 
"... to nake such arrangeaents as i t considers appropriate for the purpose of 
a s s i s t i n g persons to s e l e c t , t r a i n f o r , obtain and r e t a i n employment s u i t a b l e f or 
t h e i r ages and c a p a c i t i e s ..." ( s e c t . 2 ( l ) ) . 

25 . The Training Services Agency has three s t a t i i t o r y members: a " d i r e c t o r " 
(Chief Executive) appointed by the M3C w i t h the approval o f the Secretary o f 
State and two others (Deputy Chief Executives) appointed by the MSC a f t e r 
consultation v i t h the " d i r e c t o r " . 

26. The functicm c f the TSA i s t o exercise on behalf o f the MSC those functions 
r e l a t i n g t o t r a i n i n g . 
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The TSA has f i v e proprajnes inplemented by three operating d i v i s i o n s and 
three stipport s e c t i o n s : ( i ) meeting the t r a i n i n g needs o f industry; ( i i ) meeting 
the t r e i n i n f needs of i n d i v i d u a l s ; ( i i i ) promoting the e f f e c t i v e n e s s and 
e f f i c i e n c y of t r a i n i n g v i t h i n the national t r a i n i n g system; ( i v ) a s s i s t i n g the 
development of t r a i n i n g i n areas of s p e c i a l n a t i o n a l p r i o r i t y and naintiaining 
levels of t r a i n i n g c a r r i e d out by enployers dviring the current period o f high 
unet;ployment; and (v) improving the e f f i c i e n c y of the Agency. 

Vocational t r a i n i n g 

27. Training i n employment 

( i ) I n d u s t r i a l Training Boards 

There are c\u:rently 23 ITBs and 1 Industry Training Committee covering about 
h a l f the employed population. Beards encourage t r a i n i n g i n a number of ways. 
F i r s t l y they are empowered t o r a i s e a levy (normally l i m i t e d t o 1 per cent o f 
p a y r o l l ) from employers i n t h e i r i n d u s t r y , excluding small fi r m s . Fires t r a i n i n g 
t o meet t h e i r own needs are exempted from payment of le v y . 

The Boards also pay grants t o firms i n svq)port o f c e r t a i n o f t h e i r tradning 
a c t i v i t i e s ; publish recommendations on the content and standard of t r a i n i n g f o r 
p a r t i c u l a r occupations and provide a range o f advisory services t o f i r m s . Some 
boards also have t h e i r own t r a i n i n g f a c i l i t i e s . I n a d d i t i o n TSA supports inrportant 
areas of t r a i n i n g by paying key Training Grants t o enployees, through ITBs. 

' • • 

Boards' levy/grant/execution schemes must be approved by the Manpower 
Services Coinnission and the Secretary o f State f o r Employment (and where 
aopropriate the Secretary o f State f o r VJales and the Secretary o f State f o r 
Scotland). 

28. ( i i ) The non-board sector — 

In s e c t o r s of industry, comerce and public s e r v i c e s not covered by s t a t u t c r y 
ITBs, the TSA works with volimtary t r a i n i n g boards and other appropriate industry 
bodies to: s e c u r e t h e aim of" b e t t e r manpower p l a n n i n g and r o r e s y s t e n a t i c a t t e n t i o n • 
to t r a i n i n g needs.. The TSA also a s s i s t s i n d u s t r i e s to e s t a b l i s h voluntary- Joint; 
bodies where they do not already e x i s t . I t contributes on a pump-priming b a s i s 
to the i n i t i a l operating costs of such bodies and also has fxinds to support key 
t r a i n i n g a c t i v i t i e s i n t h i s sector on a l i m i t e d b a s i s . 

29. ( i i i ) A programme of s p e c i a l t r a i n i n g measures was introduced by the 
GoTemment i n 1975 to help o f f s e t the e f f e c t s o f the recession on recruitment 
into long-term t r a i n i n g occupations. 

The programme i s administered J o i n t l y by the TSA and the ITBs and other bodies 
i n the non-board sector o f industry. Some 25 ,000 t r a i n i n g places were made 
available end received f i n a n c i a l support dxiring 1975/76 t r a i n i n g year and i t i s 
estimated t h a t 1*0,000 w i l l have been saqjported during the 1976/77 programme. 
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3C. ( i v ) ISA's d i r e c t s e r v i c e s to industry 

The T3A o f f e r s a range of t r a i n i n g s e r v i c e s to industry. They a r e : The 
T r a i n i n ? V i t h i n Industr;/ Schece, the t r a i n i n g c f t r a i n i n g i n s t r u c t o r s ; the Mobile 
I n s t r u c t o r Service; various t r a i n i n g courses i n overseas trade procedures and the 
sponsored t r a i n i n g schene under vhich a course designed to neet the needs of the 
eirployer i s provided for h i s einployees i n a TSA. S k i l l Centre. 

31. Charges are made for a l l these s e r v i c e s , except i n a s s i s t e d areas. Some 
30,000 vere t r a i n e d under these schemes i n 197^. 

32. (v) Vocational preparation 

In J u l y 1976 the United Kingdom Government issued a statement which 
authorized an experimental programme of u n i f i e d vocational preparation schemes f o r 
younf? people aped I 6 - I 9 . Broadly, these schemes are designed to ease the 
t r a n s i t i o n from school to work for those young people who enter Jobs where they 
receive l i t t l e or no systematic t r a i n i n g and further education. The schemes cover 
a v a r i e t y of occupations including engineering, food preparation, o f f i c e work and 
d i s t r i b u t i o n . Although each schene i s based on the comnon set of o b j e c t i v e s 
mentioned i n the Government statement "Unified Vocational Preparation: A P i l o t 
Approach", a notable feature of the schemes i s that they a l l r e f l e c t l o c a l needs. 
This i s p a r t l y due to the f a c t that each scheme has been devised by r e p r e s e n t a t i v e s 
from industry, further education and t r a i n i n g , trade unions and the careers 
s e r v i c e . 

33. The experimental programme i s scheduled to l a s t f o r three y e a r s . The f i r s t 
phase of the programme under which l U schemes vere run i s almost complete; the 
second phase w i l l begin i n the autvum of 1977. The pi-opramme i s J o i n t l y organized 
and controlled by the TEA and the Education Departments and the r e s i i l t s w i l l be 
evaluated by an independent organization. 

3^. I t i s net known how many enployees undergo some form of t r a i n i n g each year, 
although the li'ew Earnings Survey (1972) suggested t h a t about 1.2 m i l l i o n people 
i::?.-/-have beer, undergoing t r a i n i n g a t any one time. However, Tne Manpower S e r v i c e s 
Conii-iEsion i s currently involved i n a national t r a i n i n g survey which w i l l provide 
more i n f o r r a t i o n . The f i r s t r e s u l t s w i l l be a v a i l a b l e i n the autumn. 

35. Tr a i n i n g opportunities schene (note attached at annex l ) . 

36. V i t h effect from 1 A p r i l 197^ The Employment and Training Act 1973 imposed 
on every Local Education Authority ( L E A ) in England and Vales (and i n Scotland 
from 16 Mar 1975) a duty to provide a vocational guidance s e r v i c e for people 
attending educational i n s t i t u t i o n s , and an employment s e r v i c e for pecple l e a v i n g 
them. 

37. This requirement does not atiply, however, i n respect of people who are only 
attending evening c l a s s e s beginning a f t e r 5 p.m., or such other part-time c l a s s e s 
as the Secretary of State for En?)loyment may s p e c i f y , unless the students s a t i s f y 
the authority that t h e i r attendance i s "with a view to e i g ) l c y i n e n t H o r does i t 
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epply t o people attending u n i v e r s i t i e s , but a u t h o r i t i e s are recxiired t o Eake t h e i r 
. services available t o i n d i v i d u a l students from t m i v e r s i t i e s vho wish to Bake xise 

of then. 

i 35. In a d d i t i o n , a u t h o r i t i e s may and s h a l l so f a r as the Secretary of State f o r 
Emploj-ment d i r e c t s - provide such services f o r people to vhom t h e i r main duty does 
not apply. The purpose of these a d d i t i o n a l powers i s t o enable LEAs t c keep i n 
touch w i t h youns people who have l e f t education end t o make i t possible f o r them 
to seek f u r t h e r help from LEA careers services i f they wish t o do so. The p r o v i s i o n 
t h a t the Secretary of State may d i r e c t a u t h o r i t i e s as to the use of t h e i r powers 
was introduced so as t o ensure t h a t f o r a reasonable time a f t e r leaving education 
people needing f u r t h e r help voxild be able t o make a genuine choice between using 
LIA services and those provided "by the Employment Service Agency. 

39. The main functions of the LEA Careers Service are: 

(a) to work wi t h careers and guidance teachers i n schools and colleges i n 
the careers education of young people, and t o provide them and t h e i r parents w i t h 
information on educational, enployment and t r a i n i n g opportxinities; 

(b) t o give continuing vocational giddance t o p\q>ils and students i n t h e i r 
l a t e r years at school or c o l l e g e , and t o help then reach informed and r e a l i s t i c 
decisions about t h e i r careers; 

(c) t o help young people t o f i n d s \ i i t t b l e t r a i n i n g and ennloyment and 
employers t o f i n d s u i t a b l e workers; 

(d) t o o f f e r help and advice t o young people on problems connnected v i t b t h e i r 
settlement i n employment; 

(e) to es t a b l i s h close l i n k s w i t h industry and the Agencies c f the Manpower 
Services Commission. 

1̂ 0. In carrying out t h e i r f u n c t i o n s , careers of f i c e r s o f the Careers Service 

(a) , pay regular frequent v i s i t s t o schools and colleges and co-operate i n 
the developrnent;of careers education and guidance w i t h i n those i n s t i t u t i o n s ; 

(b) promote knowledge of the Service i n t h e i r l o c a l i t i e s and, i n p a r t i c u l a r , 
e n l i s t the i n t e r e s t c f parents i n the vocational decisions of those i n the younger 
age group 

(c) e s t a b l i s h good relationships w i t h employers and t h e i r organizations, 
trade laions and t r a i n i n g i n s t i t u t i o n s , and b u i l d up d e t a i l e d knowledge o f 
occupations and working environments, ec^jloyment opportunities and t r a i n i n g ; 

• schemes; 

(d) o f f e r help and advice t o young people on problems connected w i t h t h e i r 
settlement i n enployment, maintaining a close oversight of the placing l o r k 
of t h e i r enployment assistants; 

/. 



r/197S/3/Add.9 

Page 10 

<e) naintain a cocprehensiv^ and up-tc-date knowledge of techniques of 
vocational guidance; and co-operate v i t h the s t a f f of the Enploj-nent Service Agency, 
the Traininp Service Agency and other statutory bodies, and a l s o v i t h education 
a u t h o r i t i e s and relevant voluntar-y bodies. 

hi. The Training Services Agency works i c l i a i s o n with the HSE on questions of 
t r a i n i n g policy- i n v o l v i n g safety or health matters. Section 2 ( 2 ) ( c ) of The Health 
and Safety at Vcrk e t c . Act 197^ l a y s a duty on employers to provide "suoh 
i n f o m a t i o n , i n s t r u c t i o n , t r a i n i n g and super-.'ision as i s necessary to ensure, so 
f a r as i s reasonably p r a c t i c a b l e , the health and s a f e t y at work of employees". 
Section 11 (2) (6) of the same Act makes i t one of the duties of the newly formed 
Health and Safety Commission to "encourage research and the provision of t r a i n i n g 
and i n fomation i n connection with health and s a f e t y purposes". 

U2. I n addition to t h i s general requirement, there are more s p e c i f i c reiiuirements 
for c e r t a i n Jobs end s i t u a t i o n s where, i n order to f u l f i l adequately a p a r t i c u l a r 
function, a worker needs s p e c i a l t r a i n i n g i n s a f e t v . Thus, for instance, the 
Abrasive Wheels Regulations 1970 and The Power Presses Regulations I 9 6 5 both 
require the appointment of a competent person t o set igs and check the machines 
before use and, i n each case, the person appointed must be t r a i n e d i n accordance 
w i t h the Schedule t o the Regulations. I n each case the HSE, through the Factory 
Inspectorate, has pressed f o r and encouraged t h ^ provision o f such cotarses by 
t e c h n i c a l colleges and voluntary accident prevention bodies. I t has also assisted 
with plans and s y l l a b i f o r cuch courses and has i n many cases provided continuing 
and active input i n the form of i n s p e c t o r i a l l e c t u r e s and oversight of courses. 

1*3, I c other dangerous s i t u a t i o n s , e.g. work at woodworking machines, regiiLations 
require that no person may carr;.' out such work unless he has been s u f f i c i e n t l y 
t r a i n e d and i n s t r u c t e d as to the dangers and the precaxitions to be observed. Much 
of t h i s t r a i n i n g i s c a r r i e d out by t e c h n i c a l colleges or in-company, w h i l s t HSE 
publishes guidance l i t e r a t u r e , e.g. Health and Safety at Work Booklet Ko. Wl, 
"Safety in;the Use of Woodvorkingrachines". 

1+1*.- p a r t i c u l a r attention has been paid to the safety t r a i n i n g of young persons. 
Section 21 of the F a c t o r i e s Act I 9 6 1 requires that no young person ne.y work'on . 
c e r t a i n s p e c i f i e d machines withotrt adequate t r a i n i n g i n the dangers and the ' 
precautions to be observed, and, for exanple, the Woodworking Machine Regs 1970 
l i m i t t: a employment of a yomg person on c e r t a i n s p e c i f i e d machines unless he has 
completed an approved course of t r a i n i n g . Certain recognized courses have been 
approved and the ESE produces guidance (e.g. l e a f l e t SHW 2 8 l , Prevention of 
Accidents to Young Persons). 

1»5. The Northern I r e l a n d Training Executive works i n l i a i s o n with the Northern 
I r e l e n c Factory Inspectorate on questions of t r a i n i n g p o l i c y involving safety 
or health matters. Northern I r e l a n d has n o t , as y e t , equivalent l e g i s l a t i o n t o 
the Great B r i t a i n Health and Safety at Work etc. Act 191^. However, proposals 
w i l l be made during 1977 f o r l e g i s l a t i o n i n Northern I r e l a n d along the l i n e s of 
t h a t Act. There i s thus no general s t a t u t o r y requirement f o r the provision o f 
t r a i n i n g and information i n connexion w i t h health and safety purposes i n Horthem 
I r e l a n d u n t i l the above-mentioned l e g i s l a t i o n i s introduced. However, section 177 

/ . . 
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of the F a c t o r i e s Act (northern I r e l a n d ) 1965 contains povers vhich are c h v i c u s l y 
used for the protsoticn of health, s a f e t y and v e l f e r e in preitises to vhich the Act 
appl i e s . 

U6, As i n Great B r i t a i n there are s p e c i f i c recuireiDents f or c e r t a i n Jots a n i 
si t u a t i o n s trtiere, i n order to f u l f i l adequately a particiJ.ar function, e worker 
needs s p e c i a l t r a i n i n g i n safety. Thus, for instance, the Abrasive Vn:eelE 
Pegulations (llortherr. I r e l a n d ) 1971 and the Power Presses P.egulations (Forthera 
I r e l a n d ) 1966 both require the appointment of a ccapetent person to set up and 
check the machines before use and, i n each case, the person appointed must be 
tr a i n e d i n accordance with the Schedule to the Regulations. I n each case the 
Northern Ir e l a n d Factory Inspectorate has pressed for and encouraged the provision 
of such courses by the Northern I r e l a n d Training Executive and on an iri-coipany 
b a s i s . I t has also a s s i s t e d v i t h plans and s y l l a b i for such courses and has i n 
many cases provided continuing and achieved input i n the form of i n s p e c t o r i a l 
l e c t u r e s and oversight of courses. 

1*7. Attention has been paid to the safety t r a i n i n g of young and in p a r t i c u l a r 
young persons attending Government Training Centres r e c e i v e safety t r a i n i n g . 
Section 22 of the Factories Act (Northern I r e l a n d ) 1965 r e q u i r e s that no young 
persons may work on ce r t a i n s p e c i f i e d machines without adequate t r a i n i n g i n the 
dangers and the precautions to be observed. 

STATISTICS RELATING TO TRAIHIHG • 

kB. Training opportixiities scheme 

S k i l l centres CFEs* Emps Est* P T C E ' ^ Total 

1971 12,820 1,621* 201 882 15,527 

1972 I 6 , 0 l 0 7 ,206 1»,896 877 29,019 

1973 16.897 16,009 6,163 861 3?,930 
191^ : 17,117 : 21,692 5.809 79B 1 5 , U 6 

1975 . 18,737 • ; 33,698 . 7,^*90 . ' 795 

1976 . 22,692 51 ,998 . l l * , 2 i * l •720, 89 .651 

• CFEs = Cclleges of Further Education 
Emos E s t = E r ^ l o y e r s ' Establishments 
RTCs = B e s i d e n t i a l T r a i n i n g Colleges 

VOCATIONAL GUIDANCE FHXRA>2^ IN NOETEEFJ: IRELA2S 

1*9* The Department of Manpower Services has as part o f i t s Qiqjloynent Service 
Team, 95 Careers Officers working from o f f i c e s througho\it the province, vho 
specialize i n the Guidance and Placement c f Young People. These o f f i c e r s vork 
closely v i t h Careers Teeichers i n the vocational preparation o f school pupils by 
helping the teacher t o plan a programme of careers education t o be f u l f i l l e d during 
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the f i n a l years of school l i f e . The progr&E=e i s designed to prepare the young 
person for rai-.ing decisions about his/her future career and nay c o n s i s t of a 
s e r i e s c f ta l k s (by the Careers O f f i c e r or representatives of industry and 
coE=erce), f i l n s , v i s i t s to places of enploysent, parents' evenings i n school, 
careers conventions and ex h i b i t i o n s . Tne o f f i c e r s and teachers are supported by 
the Department's Careers Infornation Unit, vhich supplies i n f c r n e t i o n mostly i n 
the form c f l i t e r a t u r e , on c a r e e r s , vocational t r a i n i n g and o p p o r t m i t i e s both 
in emplcy-ent and in fur t h e r education. The careers programme includes i n the 
final'months at school a Vocational Guidance interview for the young person, 
and his/her parents, v i t h the Careers O f f i c e r , vho v i t h the help of a school 
report s i c p l i e d by the teahcer w i l l discuss his/her choice of career. The 
Careers O f f i c e r would hope to interview every school l e a v e r at l e a s t once before 
he/she leaves school "and t h i s interview may be the f i r s t o f a series leading t o 
placement i n a Job. Vacancies for young people are usually n o t i f i e d to the 
En?iloyment Service by employers but the Careers O f f i c e r s carry out a general 
canvass f c r vacancies p r i o r t o each school leaving date. I n a d d i t i o n . Careers 
Officers ray look f o r vacancies for i n d i v i d u a l s w i t h s p e c i f i c problems, aptitudes 
or i n t e r e s t s . 

u . 

50. Provisions i n the Employment Protection Act 1975 deal v i t h the length of 
notice f o r i n d i v i d u a l s i n cases of termination of employment. Tne r i g h t s t o 
a period of notice are r e l a t e d to the period of service: an employer i s required 
to give an employee at l e a s t one week's notice i f the employee has been employed 
by him continuously f o r four weeks or core, at least two weeks' notice a f t e r two 
years continuous employment, and an additional week's notice for each f u r t h e r 
complete :.-ear of continuous employment up t o 12 weeks' notice i f the employee has 
been employed continuously for 12 years or core. 

51. The Trade LViion and Labour Relations Act 197** gives employees the r i g h t not 
to.be u n f a i r l y d i s z l s s e d - er. ecployer must show t h a t where he dismissed an , 
employee i t vas f c r a reason which e i t h e r r e l a t e d to the c a p a b i l i t y or q u a l i f i c a t i o n s • 
of the em-lcyee for performing work of the kind which he was employed by the employer 
to do, c r r e l a t e d to the conduct of the employee or w-as that the employee was 
redundant c r vas that the eriployee could not work i n the position which he held 
without c::ntravention of a duty or r e s t r i c t i o n imposed by or under an enactment. 
Dismissal on the grounds that an ecrloyee vas or proposed to become a member of 
an independent trade union, had taken (or proposed to take) part a t an appropriate 
time i n the a c t i v i t i e s of an independent trade union, had refused or proposed t o 
refuse to become or remain a member of a trade union vhich vas not an independent 
trade union i s not permitted. 

52. The Employment Protection Act 1975 does not apply t o members of the police 
service, but an undertaking has been given by the Minister o f State t o provide 
police o f f i c e r s v i t h the benefit of any general inqprovements under the Act, subject 
t o any necessary exceptions caxised by t h e i r very special p o s i t i o n . I n a l l cases o f 
dismissal on e i t h e r medical or d i s c i p l i n a r y grounds, p o l i c e o f f i c e r s may appeal 
t o t h e i r police a u t h o r i t y i n the f i r s t instance and, t i l t i m a t e l y , t o the Secretary 
of State. A p o l i c e constable i n h i s f i r s t two years of service, however, serves 

/ . . 
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a probationary perioud dxiring vhich t i n e he nay be dismissed i f the c h i e f o f f i c e r 
of police considers that he i s not f i t t e d to perform the duties of that o f f i c e , 
or i s u n l i k e l y to be an e f f i c i e n t or vell-conducted constable. 

53. Members of the f i r e s e r v i c e , however, do enjoy the benefits of recent 
i n d u s t r i a l r e l a t i o n s l e g i s l a t i o n (e.g. the Trade Union and Laboxir Relations Act 197^* 
and the Employment Protection Act 1975-

The Enployment Protection Act 1975 does not apply to s e r v i c e i n the Arced 
Forces. 

B 6 ^ 

5U. See United Kingdom A r t i c l e 22 Reports on ILO Conventions 2 and ^3. 

PROTECTION AGAINST UNEflPLOYMSKT IN NORTHERN IRELAIiD 

YOUTH OFFORTUIilTIES PROGRA-MI-CE 

55. The Youth Opportunities Programme for Northern I r e l a n d has been introduced to 
help a l l e v i a t e the unemployment problem among young people under 19 years of age. 
I t brings together, and develops as necessary, e x i s t i n g Job creation and T r a i n i n g 
Schemes and also provides new opportxonities through schemes and p r o j e c t s i n i t i a t e d 
i n the wider community. 

56 . The Programme i s administered through the Department of Manpower Services 
whose present provision of Job creation and t r a i n i n g opportunities accounts f o r 
some U,OD0 places. Under the Programme i t i s proposed to r a i s e t h i s figure to 
6,000. Some expansion w i l l be achieved through developing e x i s t i n g measures such 
as the Govemnent Training Programme ( p a r t i c u l a r l y Young Persons Training and the 
Attachment Training Scheme), Youthways, Enterprise U l s t e r and Young Kelp, but a 
substantial proportion of the a d d i t i o n a l places w i l l come from the new 
i n i t i a t i v e s which are beings sought frori the comunity. I t i s intended that the bulk 
of the Programme should be i n operation by 1 September 1978 and i t i s planned to run . 
for f i v e years. 

57. Private and public sector employers, voluntary bodies and community groups are 
being encouraged to i d e n t i f y p r o j e c t s vhich do not undermine e x i s t i n g Jobs or 
t r a i n i n g prograrirss and submit proposals to the Youth Opportunities Prograrme. 
Acceptable projects w i l l include further Job creation schemes, work exoerience 
courses and the introduction o f t r a i n i n g workshops. Young people on approved 
schemes w i l l receive an allowance of £l8 per week from the Department of Manpower 
Services and l i n k e d f i n a n c i a l a s s i s t a n c e w i l l be a v a i l a b l e to organizers to meet 
overheads. 

58. The Programme i s not an a l t e r n a t i v e t o work but o f f e r s yoxing people a choice 
o f opportunities which 8ho\d.d enhance t h e i r enployment prospects and speed t h e i r 
entiy t o permanent en^jloyment. 
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.1^ CRZATIO:: FPOGRAhCES 

( i ) Y3U!JG KTLF 

59. Tnis i s a Job c«ation scheae f o r ycung people sponsored by the Departcent o f 
?!Hnpower Services and organized by Corsrority Service Volunteers. Tae Departiaent 
neets a l l charges. The scheme involves a d i f f e r e n t approach t o Jot creation i n t h a t 
i t seeks t o give young people experience i n "caring" rather than manual work. I b i s 
involves previously unemployed young people i n personal s o c i a l service tasks i n 
r e s i d e n t i a l homes and day centres as v e i l as helping people i n t h e i r own hones. 
The scheire was s t a r t e d i n A p r i l 1976. 

( i i ) niTERPRISE ULSTER 

60. Enterprise Ulster i s a s t a t u t o r y body financed from government funds, whose 
objective i s to f i n d enployment f o r those experiencing d i f f i c u l t y i n obtaining or 
r e t a i n i n g normal vork. Enterprise Ulster imdertakes d i r e c t labour p r o j e c t s which 
have an amenity or cotanuaity value usuallj', but not exclusively f o r p u b l i c 
a u t h o r i t i e s . These projects are varied i n typs and s i z e ; they range from 
children's play areas t o country parks, from p i c n i c s i t e s t o playing f i e l d s . 

6 1 . I n a d d i t i o n , Enterprise U l s t e r has d i v e r s i f i e d i t s a c t i v i t i e s through the 
establishment o f a small number e f construction and engineering vcrkshops. This 
scheme i s aimed.at providing work f o r young men who do not reach the standards 
required f o r apprenticeship t r a i n i n g but who, nevertheless, have a c e r t a i n aptitude 
and v i l l i n g n e s s t o -undertake workshop etployment. They are engaged i n producing 
many items, such as plsy equipment, seats and l i t t e r b i n s, \rtiich are used by the 
Corporation on i t s construction s i t e s . 

62. A f u r t h e r a c t i v i t y \andertaken by Enterprise U l s t e r i s community work. An 
experimental scheme i n which unenployed school leavers are r e c r u i t e d to carry out 
p a i n t i n g , decorating and simple repairs t o the hemes o f e l d e r l y , i n f i n s or 
handicapped persons vhc have neither the means or a b i l i t y t o carry out these tasks 
t h e . r s e l v e s , has recently begun. 

6 3 . I n addition t o the Youth Opportxinities Prograrme and the Job creation sche=:es 
det a i l e d above, the Department of Manpower Services operates subsidy schemes which 
help a l l e v i a t e the problems o f unerplojxent. 

( i ) Yotith Enployment Subsidy 

6h. This scheme provides a subsidy t o erployers o f £10 per week payable f o r 
26 weeks i n respect o f each young person engaged vho i s under 20 years and has been 
unenploj'ed f o r a period o f at least s i x months. Tnis scheme vas a replacement f o r 
the Pecmitment Subsidy f o r school leavers and was f i r s t introduced on 
1 September 1976. I t i s due t o f i n i s h cm 31 March 1978. 

6 5 . ( i i ) The Temporary Earployment Suibsidy i s assistance given t o employers vho, i n 
oonstiltation v i t h trade unions, are prepared t o defer impending redundancies o f 

/. 
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1.0 core workers. The suhsicy offered i s £20 per week i n respect o f each f u l l - t i c s 
worker whose redundancy i s deferred f c r an i n i t i a l period of 13 weeks.. Employers 
have the option to request a continuation of the subside-- for a maxir.um of. 52 weeks, 
-in sone cases the subsidy cay be paid for a farth e r period of 26 weeks at a reduced 
rate of £10 per week. 

66 . ( i i i ) The Jot Eelease Schese o f f e r s f u l l - t i m e workers w i t h i n one year of 
pensionable age (59 yaars f o r women, 6U years f c r men) an allowance of £23 per week 
tax f r e e , i f they leave a l l paid employmsnt and undertake not to claim unemploymant 
or sickness benefit or other b e n e f i t s (except supplementary b e n e f i t ) or pensions 
under the S o c i a l Security Acts, employers must agree to t h e i r leaving and undertake 
i n consequence to r e c r u i t seme one fron the unemployed r e g i s t e r , although not-
n e c e s s a r i l y for the same Job. 

6 7 . ( i v ) The Small Firms Emrlcyment Scheme o f f e r s a subsidy o f £20 per week for 
26 weeks t o manufacturing firms with l e s s than 53 workers for each ad d i t i o n a l 
worker r e c r u i t e d . 

68. (v) The Job Introduction Scheme for the Disabled i s designed to increase the 
eB5»loyment opportunities of disabled people. The Department o f f e r s contribution 
of £30 per week to employers who agree to engage a s e l e c t e d disabled employee for 
a six-week t r i a l period during which time the worker i s pa i d the normal rate for the 
Job. The Job i s expected to l a s t for at l e a s t s i x months a f t e r the t r i a l period 
f i n i s h e s . 

69 . Unenqjloyment s t a t i s t i c s are below: 

UcemplcyTnent. seasonally ad^justed 

United Kingdom 

Percentage 
of a l l 

Total • employees Males Females 

January* 707.3 3.0 58U..5 122 . 8 

February 73J*.3 3.1 605.6 128 .7 

March 761*.U 3.2 627.9 136.5 

A p r i l &35.5 3.J* 660.6 l l * l * . 9 

Ifey 653.7 3.6 696.3 157.U 
June 898.8 3 .8 731 .9 166.9 

July 963.1* U.l 776 .0 187.1* 

August 9 9 7 . 1 1*.2 800.2 196 .9 

Septenber 1 031*.1 l * . l * 827.2 206 .9 

October 1 090.8 l* . 6 866.5 22U.3 

Fovenier 1 1 3 1 . 9 1*.8 895.7 236 .2 

December 1 170.7 5.0 925.7 21*5.0 
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Percentage 
o f a l l 

1976 

1 9 n 

T o t a l erployees Males Fenalei 
(Thousands) 

January 1 2 0 3 . 5 5 . 1 91*6.7 256 .8 

Fehruary 1 225 .8 5 .2 959 .6 266 .2 

Karch 1 231 .6 5 .2 9 6 1 . 1 270.5 

A p r i l 1 2 U I . 8 5 .3 967 .0 271*.8 

May 1 253 .3 5 .3 . 973 .5 2 7 9 . 8 

June 1 2 6 1 . 1 5 .3 977 .2 283 .9 

J u l y 1 288 .9 5 .5 983.5 305 .^ 

August 1 308 .8 5 .6 990 .5 318 .3 

Septeober 1 318 .7 5 .6 99U.2 32U.5 

October 1 307 .9 5 .5 .98U.U 323 .5 

Eoveinber' H.A.-!- N.A.* N.A.-t- N.A.-i-
Deceniber* 1 3 2 5 . 7 « 5 .6» N.A.-*- N.A.+ 

January 1 338.2 5 .7 999 .8 338.U 
February 1 331.U 5.6 995.5 335 .9 

March 1 3 2 1 . 1 5 .6 9 8 8 . 1 333 .0 

A p r i l 1 322 .6 5 .6 983.8 333.8 

1 315.9 5 .6 9 8 2 . 1 333 .8 

Jtme 1 352.8 5 .7 1 006.8 3I46.O 
p 

• Because of i n d u s t r i a l a c t i o n , figures f o r January 1975 and December 1976 
are estimates. 

+ Because of i n d u s t r i a l action by some s t a f f i n the Department o f Eniploynent 
gro;?), these f i g i i r e s are not available. 

p P r o v i s i o n a l . 
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Annex 1 

TEZ T?JJK: I :G O P P D R T L T I T I I E SCKEIE 

I.'HT.ODUCTlOi; 

1. Towards the end of 1971 the Governxsnt undertook a c a j o r review :of t r a i n i n g 
p o l i c v , and on 1 Fehruary 1972 issued a consultative docunent e n t i t l e d "Training 
f c r the Future". The document foreshadcved e Trainin.- Opportunities Scheme (TOPS) 
designed t o provide people v i t h more and better t r a i n i n r opportunities ir. ways that 
wculd help them to m.eet t h e i r ovn emploj.'ment needs and aspirations and, et the same 
time, help to meet national manpower requirements. TOPS vas introduced i n 
August 1972. I t replaced and eitended the previous Vocational Training Scheme, 
which vas r e s t r i c t e d mainly to providing t r a i n i n g for the unemployed, disabled 
people and ex-servicemen. The Tanpcwer Services Commission, operating through the 
Training Services Agency, i s responsible for the operation of the Training 
Opport\inities Scheme and i t s authority for providing t r a i n i n g derives from the 
Employment and Training Act of 1973. 

GniERAL DESCRIPTIOII OF THE SCHET 

2 . I n order to avoid repercussions on apprentice t r a i n i n g arrangements vrithin 
industry, and the grants system i n higher education, the Training Opportunities 
Scheme has had to be confined t c adult t r a i n i n g . TOPS i s therefore designed to 
cater for adults vho, for vrhatever reason, need t r a i n i n g in order to seek new 
emploiment i n Great B r i t a i n or the EEC. This may be because they f a i l e d to 
acquire a t r a i n i n g e a r l y i n t h e i r vorkins l i f e ; made the wrong choice of career; 
t h e i r s k i l l s have become outdated; they vant a b e t t e r job than t h e i r e x i s t i n g 
q u a l i f i c a t i o n s allow or, l i k e married women, have spent some time out c f the 
labour market and need some t r a i n i n g before returning to a Job. TOPS a l s o f u l f i l s 
an economic need as well as s o c i a l needs by helping to meet s p e c i f i c shortages of 
s k i l l e d mempower. 

3. TOPS i s not intended to absolve employers from the main r e s p o n s i b i l i t y of 
p r o v i c i n g t r a i n i n g for t h e i r employees, The t u l k of .the i n i t i a l , t r a i n i n r f c r 
young people entering emplojTient i s therefore the r e s p o n s i b i l i t y of employers. 
S i m i l a r l y , the great bulk of adult t r a i n i n g conducted i n industry i s outside t h e 
scope of the Scheme. 

h. Training i s offered i n a vide v a r i e t y of occupations from se m i - s k i l l e d through 
c r a f t , t echnician and equivalent commercial and c l e r i c a l s k i l l s , to these of 
management provided that there ere reasonable prospects of emplcmeht i n the 
t r a i n i n g occupation. Courses of vocational education e.g. preparatory courses, 
are a l s o a v a i l a b l e i f these are suited to the vocational requirements of the' 
i n d i v i d u a l . Three areas have been c l e a r l y i d e n t i f i e d for further development -
t r a i n i n g for ycung people, managers and t e c h n i c i a n s . 

5. Courses are held i n S k i l l c e n t r e s , Colleges of Further Education and other 
ed\icational i n s t i t u t i o n s , p rivate c o l l e g e s , employers' establishments and are a l s o 
run by Group Training Associations. There are R e s i d e n t i a l Training Centres and 
ether s p e c i a l establishments for disabled people. 
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ELIGIBILITY COrUITIONS 

6. Ca n i i d f t e ; 

TOPS co-urses are available t o those aged 19 or over vho have spent a t o t a l of 
at least three years avay f r o n f u l l - t i i t e educatica since c i n i n i n school leaving age 
and are suita b l e f o r the course o f t r a i n i n g . A candidate, i f i n cmploynent, must 
be prepared t o terminate i t i n order t o take a course and must intend t o take up 
nev emploj-ment i n the t r a i n i n g occupation. A candidate w i l l not normally be 
accepted f o r a TOPS course w i t h i n f i v e years of csspleting a previous course \mder 
the Scheme, cr the former Government Vocational Training Scheme. Provision i s made 
outside TOPS t o meet the needs of sp e c i f i c groups of yo-ang people, including the 
disabled and those w i t h poor Job prospects, under the general heading o f ''Other 
Training Arrangements" (OTA). 

7. Courses 

TOPS courses must normally be f u l l - t i m e and l a s t not less than four weeks or 
longer than a year. They must be suitable f o r adults and be vocational i n nature; 
on cccpletion o f t r a i n i n g , trainees should need no f u r t h e r preparation t o obtain 
employment i n the t r a i n i n g occupation. Courses may not be approved which lead t o 
a f i r s t degree, but a course leading t o a higher degree or designated postgraduate 
diplcca or c e r t i f i c a t e may be considered f o r e l i g i b l e TOPS candidates aged 27 or ' 
over. Courses of professional t r a i n i n g such as those i n medicine c r the law are 
outside the scope of the Scheme. Unemployed youn?: people under 19 (vho are not 
e l i g i b l e f o r TOPS) may be admitted t o short courses below c r a f t l e v e l i f they have 
no reasonable expectation of esplcyment i n the near f u t u r e . 

LEVELS OF TRAi:riI7G 

8. The period of tr e . i n i n f needed t o acquire a degree o f s k i l l i n ajiy Job varies 
accordir^g to t i e occupation concerned. To meet t h i s varying need TOPS courses are 
provided at d i f f e r e n t l e v e l s , f o r example Short I n d u s t r i a l Courses, of 10-13 weeks 
duration, are designed t o provide a. bread introduction to a range of occupations i n 
a p a r t i c u l a r industry as a basis f o r emFloyment at operative l e v e l . Other short 
courses at a s i m i l a r l e v e l include Occupational Selection Courses and Vider 
Opportunities Courses. Longer courses are alsc available t o c r a f t , technician and 
management l e v a l s . These are provided mainly i n Colleges of Further Education and 
i n S k i l l c e n t r e s , but saae c r a f t l e v e l courses are available i n employers' 
establishments. 

TPJxIKIKG ESTAELISa-EITTS 

9. S k i l l c e n t r e s 

( i ) S k i l l c e n t r e s , u n l i k e other t r a i n i n g establishments, are run d i r e c t l y by 
the Training Services Agency. There are 63 S k i l l c e n t r e s and 30 Annexes throughout 
the coizntry. A f u r t h e r 1 1 new Sk i l l c e n t r e s and 5 Annexes are planned t o becooe 
operational by 1980. They are concerned mainly v i t h providing accelerated t r a i n i n g 

/ . . 
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i n a vide v a r i e t y of c r a f t s i n over 60 s k i l l e d occupations. Host courses l a o t 
6 nonths, a fev longer but none exceed 12 aonths. The t r a i n i n g i s i n t e n s i v e v i t i -
the enphasis on p r a c t i c a l vork, although theory i s not neglected. Syllabuses are 
dra''^ up i n consultation with the i n d u s t r i e s concerned. The aim i s to provide a 
man w i t h basic s k i l l s f o r entry t o a trade. Continued t r a i n i n g with an employer 
for specified periods i s a requirement i n ssme trades, p a r t i c u l a r l y construction. 

( i i ) The se t t i n g up of a s k i l l c e n t r e and the choice of classes i s based on 
l o c a l , regional and national knowledge and discussions. Premises are acquired ^in 
conjunction with the Property Services Agency of the Department of the Environment. 

( i i i ) Subject t o waiting l i s t s (which can be rather long f o r some of the more 
popular trades) trainees may s t a r t most courses at any time as they are run cn a 
staggered entry basis. The f i r s t three weeks act as an assessment per i o d , although 
progress throughout t r a i n i n g i s c o n t i n u a l l y monitored, and a c e r t i f i c a t e i s given 
on completion of the course. 

( i v ) Applicants f o r S k i l l c e n t r e t r a i n i n g are required t o take a standard 
arithmetic t e s t which w i l l be l i n k e d t o an assessment procedure t o give g\xidance 
on the selection of applicants and the trades they choose. Some tra d e s , e.g. radio 
and TV servicing and draughtsmanship, have an a d d i t i o n a l pre-entry t e s t . Applicants 
are required t o appear before a selection panel consisting of the appropriate 
representatives of employer and employee organizations and the TSA. Courses are 
open t o both men and women, but i n p r a c t i c e fev vomen apply f o r t r a i n i n g i n c r a f t 
occupations such as engineering and construction trades. 

1 0 . Colleges o f Further Education 

( i ) A very broad range of TOPS covirses are available at over 700 Colleges o f 
Further Education. Training i s given mostly i n c l e r i c a l and commercial s k i l l s but 
also i n a vide v a r i e t y of subjects such as management, a d m i n i s t r a t i o n , c r a f t and 
technician s k i l l s . 

( i i ) TOPS courses i n colleges f a l l into tvo main c a t e g o r i e s , e x c l u s i v e and 
i n - f i l l . Exclusive courses are s p e c i a l l y t a i l o r e d f o r TOPS purposes and syllabuses 
are drawn up by TSA advisers i n agreement v i t h educational a u t h o r i t i e s . Where the . 
demand i s i n s u f f i c i e n t t o varrant an exclusive coxirse arrangements may be made f o r 
TOPS trainees t o f i l l vacant places on e x i s t i n g suitable college courses, used 
mainly by students supported by educational, i n d u s t r i a l or other sponsors provided 
they meet the c r i t e r i a f o r TOPS support. 

( i i i ) Private college courses are also available under TOPS, provided they meet 
the c r i t e r i a f o r TOPS approval. 

1 1 . Bsployers' Establishments 

( i ) Group t r a i n i n g ( i . e . f o r tvo or more trainees) may be eurranged i n 
employers' premises where there i s spare t r a i n i n g capacity. Courses are run under 
the supervision of the TSA i n a range of semi-skilled occupations mainly i n the 

/. 
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engineering, construction, notor vehicle se r v i c i n g and catering trades. As the 
t r a i n i n g i s given t o s u i t the needs of the i n d i v i d u a l and not the iriaediate 
requirements of the f i m at vhich the t r a i n i n g i s given, the firms involved are 
not expected t o employ these trainees a f t e r t r a i n i n g i s completed. 

12. Residential Training; Colleges 

( i ) Disabled people vho require t r a i n i n g under r e s i d e n t i e i l conditions may be 
tr a i n e d at one of four r e s i d e n t i a l t r a i n i n g colleges. These colleges are run by 
voluntary organizations, but the T3A, i n a d d i t i o n t c the payment of TOPS t r a i n i n g 
allowances meets the f u l l cost of t r a i n i n g . I n general the voluntary organizations 
are responsible f o r meeting the c a p i t a l costs involved i n t h e i r centres. 

( i i ) The courses available are approved by the TSA and i n general f o l l o w 
S k i l l c e n t r e courses syllabuses. The colleges are open t o inspection by the TSA 
which gives t e c h n i c a l advice on request from P r i n c i p a l s . The courses a v a i l a b l e 
are p r i m a r i l y i n Radio and TV s e r v i c i n g , e l e c t r o n i c w i r i n g and assembly, c l e r i c a l 
work and gardening. 

OTBER TRAINING ARRANGEJ-ETrS 

13. Other Training Arranganents (OTA) do not c o n s t i t u t e a d e f i n i t e scheme o f 
t r a i n i n g l i k e TOI^. The term i s applied t o a miscellany of t r a i n i n g arrangements 
i n which the i n d i v i d u a l s and/or the courses do not meet the normal c r i t e r i a f o r 
TOPS support. OTA mainly provides f o r categories o f people who have p a r t i c x i l a r 
problems i n obtaining and r e t a i n i n g employment. For example, unemployed young 
people between l 6 and 19 who are having d i f f i c u l t y i n f i n d i n g employment may be 
considered f o r Short I n d u s t r i a l Courses ( S I C s ) i n basic s k i l l s and f o r Occupational 
Selection Courses (OSCs). Those wi t h unstable work records or those needing 
special help i n f i n d i n g out what i n t e r e s t s them and what s k i l l s they have or who 
need a boost t c t h e i r confidence may b e n e f i t from Wider Oppcrtunities Courses 
(VOCs). 

SPECI/i ARPJiJIGE-iniTS FOR TPJViNIifG RZDUroAI.T WCT^^ 

lU. The TSA has modified the TOPS e l i g i b i l i t y ccnditions to enable workers t o be 
t r a i n e d f o r a new occupation w h i l s t they are \mder notice of redundancy. T h i s w i l l 
encourage redundant workers to undertake r e t r a i n i n g and prepare them f o r worthwhile 
Jobs, thus making b e t t e r use of available manpower. Costs w i l l be shared between 
TSA and the employer. The TSA w i l l bear the cost c f t r a i n i n g and pay the usual 
basic allowances t o the t r a i n e e . The employer w i l l make up t o the l e v e l of the 
t r a i n e e s ' former earnings during t r a i n i n g . 

TRANSFER OF EMPLOYMENT COURSES 

15. These courses have been developed t o help redi^idant executives whose s k i l l s 
were h i g h l y s p e c i f i c t o one organization and not e a s i l y t r a n s f e r r e d i n t o other 
enployment. The courses aim t o help people improve t h e i r Job seeking s k i l l s i n 
preparing Curriculum Vitae's and w r i t t e n Job a p p l i c a t i o n s , and t h e i r perfoznance 
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i n the employaent interview s i t u a t i o n . I n addition they are helped to assess 
. t h e i r ovn s l i i l l s and aptitudes and the careers i n vhich they might best be u t i l i z e d . 
The coiu-ses a l s o aim to broaden understanding of organizations and to update or 
extend management s k i l l s such as Finance, Production Control, I n d u s t r i a l Relations 
e t c . The success of the e a r l y courses has been s u f f i c i e n t to J u s t i f y the i n c l u s i o n 
of Transfer c f Ehployment Courses as a permanent feature of TOPS. IXiring 1976 
these courses v i l l be a v a i l a b l e i n about 20 CFEs and p r i v a t e c o l l e g e s throu-^hout 
the country, and v i l l provide a t o t a l of about 1,200 t r a i n i n g ccanpletions a year. 

SPECIAL MEASLTIES 

16. Within the s p e c i a l measures programme, the Agency has s u b s t a n t i a l l y increased 
the TOPS sponsored t r a i n i n g p r o v i s i o n for young people under 19, including 
unemployed school l e a v e r s . IThereas up to 197^ the number of young people t r a i n e d 
annually vas l e s s than 1,000, i n 1976 t h i s rose to 15,000. 

ALLOWAHCES 

17. A weekly t r a i n i n g allovance i s paid to a l l TOPS t r a i n e e s . The allowance f o r 
those 20 years or over without dependants and l i v i n g at hcane i s at present £22.55 
for men and wanen. The r a t e increases with the number of dependants, and there i s 
an earnings r e l a t e d supploaent of up to £10.27 per week. The allowances are tax 
free and are unaffected by wife's or husband's earnings. There i s a l s o a lodging 
allowance for people who have to move from heme fo r t r a i n i n g , a d a i l y t r a v e l l i n g 
allowance for people who t r a v e l more than two miles t o the t r a i n i n g centre and 
free midday meals or an allowance i n l i e u . 
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Annex 2 

VOCATIONAL TRAINING IN NORTriEPJf IKEIAND 

1. LEGISLATION 

Unier the Employment and Training Act (Northern I r e l a n d ) 1950 the Department 
of '"anFOver S e r v i c e s for Northern I r e l a n d "may provide such t r a i n i n g ... as i t 
thir-ks necessary or expedient" for the purpose of " a s s i s t i n g persons to f i t 
theziselves f o r , o b ^ i n and r e t a i n emploj-ment ... and generally for the purpose of 
promoting employment s u i t a b l e to t h e i r age and c a p a c i t y " . 

The I n d u s t r i a l T r a i n i n g Act (Northern I r e l a n d ) I96U provided for the 
esteblishment of the I n d u s t r i a l Training Boards. The function of the Boards i s to 
encourage adequate qixantity and q u a l i t y of t r a i n i n g of persons employed or 
intending to be employed i n t h e i r r e s p e c t i v e i n d u s t r i e s . Each Board has menbers 
representative of employee organizations; employer organizations; and those 
concerned with education. ( D e t a i l s of the a c t i v i t i e s of ITBs are given i n para 6 . ) 

VOCATIONAL TEAIBIRG DIRECTLY BY T H E DEPARTMENT 

2 . The Department operates a Province-wide t r a i n i n g s e r v i c e throvigh a network of 
Government Train i n g Centres (G T C S ) s t r a t e g i c a l l y located so that no one i s more 
than •'aily t r a v e l l i n g d i s t ance ftrom a GTC. A t o t a l c f 3 ,300 t r a i n i n g places a r e 
provided and the main emphasis i s on t r a i n i n g for engineering and r e l a t e d trades 
(because of the investment i j o t e n t i a l of industry using these s k i l l s ) and for the 
construction trades (because of the importance of t h i s industry f o r the c a p i t a l 
investment - including the housing programme). 

3 . The GTC f a c i l i t i e s are supplemented by the Attachment Trai n i n g Programme which 
i s designed to c a t e r for those occupations f o r which GTC t r a i n i n g i s not 
appropriate. Spare t r a i n i n g c a p a c i t y i n industry and commerce i s taken up by the 
Department and t r a i n e e s are attached to them f o r agreed t r a i n i n g periods. By t h i s 
means a vide v a r i e t y of t r a i n i n g i s made a v a i l a b l e and t h i s has been further 
suppleirented by extensive use of spare c a p a c i t y i n c o l l e g e s of further education. 

h. A niusber of Integrated Work Force Units (iWFs) have been set up throughout the 
Province v i t h the object of t r a i n i n g a small workforce (up to 12 workers) to the 
l e v e l of competence which workers i n a normal i n d u s t r i a l environment might be 
expected to possess. T h i s nucleus of workers i s then offered to prospective 
investors as a proven work team together with ready-made premises and equipment. 

Areas of l i m i t e d i n d u s t r i a l t r a d i t i o n and high unemployment were chosen i n the 
s i t i n g of these u n i t s . 

5. A Junior Management Course has been developed to a t t r a c t x i n i v e r s i t y graduates 
and "Advanced** l e v e l candidates into industry. Selected t r a i n e e s undergo induction 
t r a i n i n g followed by t r a i n i n g i n management techniques interspersed v i t h vork 
p r o j e c t s . 
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VOCAnOHAL TRAJTTTNG I N EMPLOYMEUT 

6. NORTHERN IBELAITD INDUSTRIAL TRAINING BOARDS 

There are nine Industrie^. Training Boards i n Korthem I r e l a n d covering the 
f o l l c v i n g i n d u s t r i e s : catering; clothing and footvear; c o n s t r u c t i o n ; : d i s t r i b u t i v e : 
engineering; food and drink; man-nade f i b r e s producing; road t r a n s p o r t ; and 
t e x t i l e s . 

Boards generally operate along s i m i l a r l i n e s to Boards i n Great B r i t a i n , i n 
r a i s i n g ' l e v i e s , payment c f grants, organizinc coxirses, enployaent of s p e c i a l i s t 
t r a i n i n g advisers etc. 

Since 1 April-1975 the Department has been meeting the Boards* operating 
c o s t s , thus rel e a s i n g t h e i r e n t i r e levy income to be devoted t o t r a i n i h g v i t h i n 
t h e i r i n d u s t r i e s . The Department a l s o contributes to the cost of c e r t a i n Board 
a c t i v i t i e s i n agreed key areas by means of Key Training Grants. 

From 1 A p r i l 1975 under the r e v i s e d arrangements f o r financing Boards' 
a c t i v i t i e s , the levy that a Board may r a i s e i s subject to a normal upper l i m i t of 
1 per cent of a firm* s p a y - r o l l or i t s equivalent and Boards are required to remit 
levy (vholly or i n part) to those fin&s which s a t i s f y the Beard that t h e i r t r a i n i n g 
arrangements are adequate to meet t h e i r own needs. 

i J n Great B r i t a i n p r ovision i s made for exemption r a t h e r than remission of 
levj'. The Northern I r e l a n d arrangements however have s i m i l a r e f f e c t and are 
considered more appropriate being more f l e x i b l e and capable of more s e n s i t i v e use_j_/ 

7. NON-BOARD SECTOR 

The a c t i v i t i e s of the tobacco industry and the p r i n t i n g and publishing 
industry i n Ilorthem Ireland are covered by tvo non-statutory Comcittees serv'iced . 
by the Department of Manpower S e r v i c e s . Tlie s e t t i n g up of a s i m i l a r comiit'tee to 
deal with the t r a i n i n g of.dock workers i s currently -ii^der exajnination. 

These connittees do not operate a levy/grant system b\jt r e l y to a c e r t a i n 
extent on f a c i l i t i e s made a v a i l a b l e by the Department to industry i n general. 
Their main r o l e i s one of co-ordination. 

DIRECT SERVICES TO INDUSTRY 

8. To encourage ovttside investment i n Northern I r e l a n d industry and expansion i n 
e x i s t i n g industry a v a r i e t y of schents are provided to grant a i d for i n - f i r m 
t r a i n i n g . 

These include: 

(a ) Training on enployers' premises 
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(b) Counter red\andancy t r a i n i n g 

( c ) S p e c i a l Engineering Training Schece 

together with a Capitation Scheme o f f e r i n g f i n a n c i a l inducements to firms employing 
GTC t r a i n e d apprentices to enable them to complete t h e i r apprenticeships on the Job 

9 . F i n a n c i a l support i s a l s o a v a i l a b l e to encourage firms to equip themselves 
with the management st r u c t u r e and personnel appropriate to t h e i r needs and to help 
firms with the cost of sending managers and supervisors to approved t r a i n i n g 
courses. 

1 0 . The annex attached, TU73, provides d e t a i l on each of the grant-aid schemes, 

SPECIAL MEASURES TO ALLEVIATE UNH-3T/)YMENT 

1 1 . As a r e s u l t of ad d i t i o n a l finance being made a v a i l a b l e to a l l e v i a t e the 
current high l e v e l of unemployment, p a r t i c u l a r l y among young people, the Department 
has increased the l e v e l of a c t i v i t y i n e x i s t i n g schemes and has introduced soce new 
i n i t i a t i v e s . 

(a) S p e c i a l Capitation Grant Scheme. Gtant i s payable to f i z ^ vhich r e c r u i t 
non-sponsored GTC apprentices. 

(b) Apprentice Premium Grant Scheme. Grant i s payable to firms i n respect of 
young persons'who are entering apprenticeship for the f i r s t time and are recrxiited 
to bring the firms' apprentice complement up to the normal l e v e l . 

These schemes o r i g i n a l l y operated i n respect of apprentices r e c r u i t e d between 
1 November 1975 and 31 March 1976 but have been re-introduced to include 
apprentices r e c r u i t e d during the period 2 May 1977-29 October 1977 . 

12. STATISTICS REIJITING TO VOCATICKAL TRAIITING " ' . ' 
FII!A.NCIAL- TZARS 

75/76 76/77 T7/78(estimate) 

DIRECT TRAILING 7,200 7,800 9,000 

TFAENIITG IN EMPLOYMENT 7,200 5,500* 8 ,800 

(excluding ITB t r a i n i n g for which 
s t a t i s t i c s are not a v a i l a b l e ) 

lU.Uoo 13,300» 17,800 

• Claims may s t i l l be submitted i n respect o f i n - f i r m t r a i n i n g dxaring the 
76/77 f i n a n c i a l year. 
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ARTICLE 7 - REIUrrEHATIOIJ 

A 1 

Equal Pay Act 1970 

Enployment Protection Act 1975 (Section 98 and Schedule 11) 

Trade Union and Labour Relations Act 197^ 
Sex Discrimination Act 1975 

F a i r Wages Resolution 19^6 

Wages Councils Act 1959 
P o l i c e Acts 196k, 1969, 1972 and 1976 
P o l i c e Regulations 1971 
Art 22 Report on ClOO 

A 2 

1 . I n general, pay and conditions of vorkers i n the United Eingdom, both 
nationals and non-nationals, are the subject of free negotiation between employers 
and employees or t h e i r r espective representatives and i t remains government p o l i c y 
to encourage vherever possible the growth of voluntary c o l l e c t i v e bargaining. 

2 . I n some sectors of industry, where over the years negotiating machinery has 
been non-existent or weak, st a t u t o r y wages regulation i s provided. The system of 
Trade Boards ( l a t e r known as Wages Councils) set up i n I909 for the prevention of 
exploitation o f c e r t a i n low paid groups of workers continues today. There are 
1*3 wages councils i n Great B r i t a i n with powers to f i x statutory minim-om 
remuneration, holidays and holiday remuneration and ether conditions of employment, 
for over 2 ,75 m i l l i o n workers i n some ^50,000 establishments. In northern 
Ireland there are currently l U . 

3. . These councils cover p r i n c i p a l l y workers i n clothing n a j i - ^ f a c t u r e , r e t a i l 
d i s t r i b u t i o n and catering, but other trades such as la'jndries,, h a i r d r e s s i ng and . 
a number of small manufacturing i n d u s t r i e s , e.g., toy, perambulator and rope are 
also covered. I t has been and remains departmental p o l i c y to abolish wages 
councils where i t can be shown that they are no longer necessary to maintain 
standards for the workers concerned, and since 197^ 10 wages councils have been 
abolished (annex A), i n Great B r i t a i n and k i n Northern I r e l a n d . 

k. Despite t h i s main trend i n p o l i c y , i t i s intended to look c r i t i c a l l y at 
areas where a c t i v i t i e s are c a r r i e d on s i m i l a r to those covered by e x i s t i n g wages 
councils but where at present no protection i s provided, whether by voluntary 
machinery or statutory wages f i x i n g machinery, for example, c e r t a i n r e t a i l i n g 
a c t i v i t i e s . 

5. I n furtherance of the general p o l i c y , the Wages Councils Act 1959 was amended 
by the Employment Protection Act 1975 t o give the councils greater independence 

/ . 
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from government supervision and so t o b r i n g them closer i n character t o Joint 
i n d u s t r i a l councils. One such change vas t o t r a n s f e r from the Secretary o f State 
t o the councils the pover t o make wages orders and another was f o r the employers' 
and workers' organizations t o appoint t h e i r own members t o cou.icils. The 
1975 Act also gave those duties tmdertaJten under the I n d u s t r i a l Relations Act 1971 
(now repealed) by the Commission on I n d u s t r i a l Relations, t o the Advisory 
C o n c i l i a t i o n and A r b i t r a t i o n Service. The Secretary of State has power t o request 
the service t o report and advise on the development of machinery f o r r e g u l a t i o n 
c f remuneration and other terms and conditions of employment o f workers w i t h i n 
the f i e l d of operation of a p a r t i c u l a r wages council. He may also ask the service 
t o advise on the working of the Wages Councils Act generally. I n Korthem I r e l a n d 
Wages Councils Act has not been amended by the Employment Protection Act. 

6. The minimum remuneration l a i d down i n the Wages Orders are enforced by the 
Wages Inspectorate o f the Department o f Enployment and by the Department o f 
Manpower Services i n Korthem I r e l a n d vho carry out spot checks on employees' 
records and investigate a l l complaints made by vorkers t o vhom the orders apply. 
Proceedings i n the criminal courts may be taken against employers vho f a i l t o 
comply v i t h the requirements o f vages orders, and i f necessary, employees may be 
assisted t o take proceedings i n the c i v i l courts t o recover arrears of vages 
vhich have been assessed and lAere the employer r e s i s t s payment. 

7 . The Police Council, established under section U5 o f the Police Act 196k as 
the s t a t u t o r y negotiating body, considers a l l matters a f f e c t i n g the pay end 
negotiable conditions o f service o f a l l ranks i n the police service. A l l p o l i c e 
council agreements have t o be approved by the Secretary of State and, i n most 
cases, have t o be translated i n t o s t a t u t o r y instruments before they can be 
implemented. 

8. The established nimibers of vorkers affected by decisions reached w i t h i n the 
police covincil i s l l 6 , 9 8 0 (June 1977 f i g u r e s ) . Revisions o f wage levels are 
considered annually and, i n a d d i t i o n , the foll o w i n g allowances which p o l i c e • 
o f f i c e r s may receive are r e g u l a r l y revised: 

• Rent Allowance V 
Uniform Allowance 
P l a i n Clothes Allowance 
Detective Duty Allowance 
Motor Vehicle Allowance 
Allowance i n respect of medical charges 
Subsistence, refreshment and lodging allowance 

9 . I n addition a l l p o l i c e o f f i c e r s below the rank o f svqperintendent receive an 
«wniiai pay supplement f o r working unsocial hours, and o f f i c e r s employed i n 
London, o f , or belov, the rank o f c h i e f superintendent receive an a d d i t i o n a l 
allovance of t2U3 a year. Special area undermanning allovances are also p a i d i n 
c e r t a i n p o l i c e forces i n England and Vales. 
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10. The evolution c f pay s c a l e s i s shown in appendix E. Equal pay for male and 
fenale p o l i c e o f f i c e r s was introduced on 1 Septenher 197^* except f o r one or 
two points r e l a t i n g to payment of rent allowances which were introduced on 
2 A p r i l 1975 and the Equal Pay Act 1970 has been f u l l y implemented. 

11. Remuneration for i n d u s t r i a l grades i n the United Kingdom c i v i l s e r v i c e i s 
s e t t l e d by c o l l e c t i v e bargaining on the broad p r i n c i p l e of " f a i r comparison" with 
pay of people doing comparable work i n comparable i n d u s t r i e s outside the s e r v i c e . 

• 
12. Legal r e s p o n s i b i l i t y for determining the pay and conditions of s e r v i c e of 
nembers of l o c a l authority f i r e brigades i n the United Kingdom (37,000 f u l l - t i m e 
and 19,100 part-time personnel) r e s t s v i t h i n d i v i d u a l f i r e a u t h o r i t i e s but c e n t r a l 
negotiations are conducted, as f o r other categories of l o c a l authority emiloyees, 
i n National Joint Councils. The two sides of the National J o i n t Council for 
Local A u t h o r i t i e s ' F i r e Brigades are the l o c a l authority a s s o c i a t i o n s , 
representing the employers, and the stt-ff a s s o c i a t i o n s , representing the employees. 
Central government i s not represented on the c o u n c i l . 

13. Women members of the f i r e s e r v i c e r e c e i v e equal pay f o r equal work and enjc^' 
the same conditions of s e r v i c e as t h e i r male counterparts. 

/Tnformaticn i s a v a i l a b l e i n an I n t e r n a t i o n a l Labour Organisation questionnaire 
for the purposes of the second session, of the J o i n t Committee on the P u b l i c 
Service (25 November-5 December 19751/. 

A 3 

l l . Wages Councils i n Great B r i t a i n and Northern I r e l a n d have generally observed 
the guidelines approved by the Government during the two years of voluntary pay 
policy since 1 Aiigust 1975 i n awarding earnings supplements i n addition t o the 
basic statutory minimum remuneration. 

15. The F a i r Emplo^Tnent (Northern I r e l a n d ) Act 1976 (vhich i s unique to Korthem 
Ire l a n d ) provides that i t i s luilavful for an employer to discriminate i n the 
employment f i e l d , against any person on the grounds of h i s r e l i g i o u s or p c l i t i c s J . 
b e l i e f . Statutory remedies are provided for cases of breach of the Act. 

16. The Act a l s o established the F a i r Enploynent Agency for Northern I r e l a n d which 
has the general duty, of promoting equality of opportunity between persons of 
d i f f e r e n t r e l i g i o u s b e l i e f s and working for the elimination of unlawful 
discrimination on the grounds of r e l i g i o u s b e l i e f or p o l i t i c a l opinion. 

17. See annex C. 

A _ i 
18. Between the passing of the Equal Pay Act i n 1970 and i t s coming f u l l y i n t o 
force on 29 December 1975, wages councils progressively narrowed the d i f f e r e n t i a l s 

/ . . . 



E/197e/8/Add.9 
EnrJLish 
Pace 23 

between men's and women's r a t e s , and t y the l a t t e r date the majority of. wages 
councils had f u l l y implemented the provisions by eli m i n a t i n g separate references 
t c men and women on the wages order's; the remainder d i d so within a week or twc 
of the appointed day. 

The Act i t s e l f gives women the r i g h t t o equal treatment i n regard t c pay and 
other terms o f t h e i r contracts of employment when they are employed on the same 
work or broadly s i m i l a r work to that of a man or work which, though d i f f e r e n t , 
has been given an equal value to a man's Job under Job evaluation. 

1 9 . The Act applies not only t o pay but t o most terms of a contract of employment, 
e.g., payments f o r overtime bonus, output and piecework, and entitlement to 
holidays and sick leave. 

20 . The Act provides f o r claims by i n d i v i d u a l women f o r equal pay t o be re f e r r e d 
t o an i n d i ; s t r i a l t r i b u n a l f o r decision. I t also provides f o r the Central 
A r b i t r a t i o n Ccnimittee t o remove discriminatory references t o women from c o l l e c t i v e 
agreements, employers' pay structures and s t a t u t o r y wages orders. 

2 1 . I n r e l a t i o n t o the Act the Equal Opportunities Commission, established under 
the Sex Discrimination Act, has the duty t o keep the working of the Act under 
review and t o provide assistance i n s p e c i f i e d circumstances. See United Kingdom 
A r t i c l e 22 Report on ILO Convention. (See comments on a r t i c l e 6 . ) 

22 . I t i s unlawful under the Sex Discrimination Act f o r an employer t o 
discriminate i n his treatment o f employees i n access t o opportunities f o r 
promotion, t r a n s f e r or t r a i n i n g . 

B. Safe and healthy working: conditions 

23 . The present l e g i s l a t i v e s i t u a t i o n i n Great B r i t a i n i s created by the framework 
of the 197^ Act. Formerly there were s e v e r a l d e t a i l e d Acts covering small sectors 
of work. Sone sectors were not f u l l y protected by l e g i s l a t i o n . There.were a 
number of small groups of government inspectors enforcing the l e g i s l a t i o n and 
advising on safety and health matters i n the various s e c t o r s . The Health and 
Safety at Work etc. Act 191^ covers a l l work places and a l l workers i n Great 
B r i t a i n except those employed as domestic servants i n p r i v a t e households. I t 
lays broad general duties on employers and persons carrying on an undertaking by 
way of trade or bxisiness t o safeguard the health and safety of t h e i r employees and 
of others who may be affected by t h e i r work a c t i v i t i e s , including persons to 
whom they supply a r t i c l e s and substances f o r use at work. 

2k. The various inspectorates have been gathered together under the Health and 
Safety Commission as part of the Health and Safety Executive. These 
inspectorates consist of: 

Factory Inspectorate 
Explosives Inspectorate 
A l k a l i and Clean A i r Inspectorate 
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Mines and Quarries Inspectorate 
Iluclear I n s t a l l a t i o n s Inspectorate 
A g r i c u l t u r a l Inspectorate (excluding that part of the A.^ricultural 
Inspectorate f a l l i n g under the authority of IV.FF, vho are not d i r e c t l y 
concerned v i t h safety and health at vork matters) 

25. I n addition, c e r t a i n duties are performed on behalf of the H3E by l o c a l 
a u t h o r i t i e s ' inspectors. The P i p e l i n e s Inspectorate, the Railvays Inspectorate 
and the Safety and R e l i a b i l i t y Inspectorate a l s o have power under the Health and 
Safety at V7ork etc. Act and/or cormected statutory provisions. 

2 6 . The r e s p o n s i b i l i t i e s of the l o c a l a u t h o r i t i e s ' inspectors are set out i n the 
Health and Safety (Enforcing Authority) Regulations 1977 vhich enable l o c a l 
a u t h o r i t i e s f o r the f i r s t time to enforce a l l the relevant statutory provisions 
on premises l i s t e d i n schedule 1 to the Regulations. P r i o r to June 1 9 7 7 l o c a l 
a u t h o r i t i e s could enforce only some o f the pertinent Regtilation i n a l i m i t e d 
number of premises, mainly o f f i c e s and shops. L i a i s o n i s maintained betveen the 
HSE and l o c a l a u t h o r i t i e s both at n a t i o n a l and a t l o c a l l e v e l . The Health and 
Safety Executive/Local Authority Enforcement L i a i s o n Committee (HELA), v i t h 
representatives from the HSE headquarters and f i e l d s t a f f and from the four l o c a l 
authority a s s o c i a t i o n s , meets three or fo'r times a year to discuss mattejrs of 
mutual i n t e r e s t concerning the implementation and enforcement of the 1 9 7 ^ Act. 
At the l o c a l l e v e l , the Enforcement L i a i s o n S e r v i c e , c o n s i s t i n g o f one or more 
senior HSE inspectors i n each area, maintains close l i n k s v i t h the l o c a l 
authority enforcement o f f i c e r s i n t h a t area. 

2 7 . The HSE Inspectorates are organized on a regional b a s i s v i t h a London 
headquarters. Inspectors v i s i t the establishments v i t h which they are concerned 
i n t h e i r region and are a l s o a v a i l a b l e to o f f e r advice on safety and health 
problems. The Factory Inspectorate has r e c e n t l y r e v i s e d the system on vhich i s 
based the frequency of inspection v i s i t s . Previously t h i s was done on a c y c l i c a l 
b a s i s , each establishment being v i s i t e d with a c e r t a i n frequency. liov i t i s 
based on inspectors' Judgements assessed on ( a ) the q u a l i t y of management; 
(b) the type of process and hazard involved; and (c) current perfomance as 
observed d-uring an inspection. • . 

2 8 . The Factory Inspectorate i n the f i e l d i s a l s o now being divided into groups 
with an industr^- b a s i s , one for each group of i n d u s t r i e s being designated a 
national Industry Group. These w i l l , be responsible for co-ordinating at national 
l e v e l the safety standards within t h e i r group of i n d u s t r i e s . 

2 9 . I f an inspector of any of the inspectorates discovers a contravention of the 
Act or regulations concerning s a f e t y and health, he i s empowered under the Health 
and Safety at Work e t c . Act 197^* t o : 

(a) I s s u e a p r o h i b i t i o n n o t i c e , where there i-s a r i s k of serious personal 
i n j u r y , to stop the a c t i v i t y giving r i s e to t h i s r i s k u n t i l the remedial action 
s p e c i f i e d i n the notice has been taken; 

/ 
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(b) Issue ar improvenent notice i f . t h e r e i s a l e g a l contravention of any 
of relevant st a t u t o r y provisions, t o renedy the f a u l t v i t h i n a specified t i r e ; and 

(c) Prosecute any person contravening a relevant s t a t u t o r y provision instead 
o f , cr i n addition to,,serving a notice. 

30. I n a l d i t i o n t o the inspectorates, the Eaployment Medical Advisory Service 
(ElAC) provides an organization of doctors and nurses whose Job i t i s t o give 
advice about occupational health. The service, set up i n 1973 as p a r t of the 
Department of Employment, vas i n 1975 placed under the c o n t r o l of the Health and 
Safety Commission and now serves as the medical arm of the HSE. 

31., The l e g i s l a t i o n governing EKAS i s the Health and Safety at Work etc. Act 197^. 
and the Factories Act 196l, as amended by the Employment Medical Advisory 
Services Act 1971. DIAS also, under c e r t a i n health and safety regulations, 
undertakes regular medical examinations o f persons employed i n processes or 
operations vhere these reg\J.ations apply. The regulations apply, notably, t o 
a c t i v i t i e s i n v o l v i n g lead, compressed a i r , d i v i n s , carcinogenic substances and 
i o n i z i n g r a d i a t i o n s . DIAS can delegate doctors t o \uidertake the necessary 
examinations. 

32. Apaz-t from the normal health and safety machinery, such as systems o f 
inspection and advice designed t o minimize vorkers' exposure t o r i s k , t he Health 
and Safety Commission has set \2p an advisory committee s t r u c t u r e t o assist i n the 
i d e n t i f i c a t i o n and c o n t r o l o f hazards. 

The main ccmmittes are: 

Demgerous Substances Advisory Committee 
Toxic Substances Advisory Committee 
Asbestos Advisorj- Committee .̂ 
Major Hazards Advisory Committee 
Medical Advisory Committee 

33. The membership of each o f these committees includes leading experts as v e i l 
as representatives of employers and trade unions, but t h e i r main technical 
expertise i s drawn from a system of sub-committees. I n addition t o these 
committees, there are a number of i n d u s t r i a l advisory committees, each dealing 
w i t h a p a r t i c u l a r industry. 

2k, Both i n p o l i c y formulation and on the shop f l o o r the Government attaches 
importance t o t r i p a r t i t e methods of improvinc and ensuring safe and healthy 
working conditions. Thus the Health and Safety Comaission i s a t r i p a r t i t e body 
as are the advisory committees. I t i s proposed t o implement regulations i n 
October 1978, vhich together v i t h a supporting code o f p r a c t i c e v i l l provide a 
l e g a l franevork v i t h i n vhich txnploytTS and trade unions can make arrangements f o r 
the functioning of safety representatives wai safety committees. P r i o r t o 

/ 
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October 1978, the Governaent i s encouraging the development o f voluntary schemes 
i n l i n e with the future statutory provisions. 

3 5 . Further, a l l hut the smallest employers have a duty under sec t i o n 2 of the 
Health and Safety at Work e t c . Act 197^* to inform t h e i r employees of t h e i r s a f e t y 
policy and arrangements for ca r r y i n g out that p o l i c y . Enployees have a duty under 
section 7 of that Act to take reasonable care for the health and s a f e t y of 
themselws and others who may be aff e c t e d by t h e i r acts or omissions at work and 
also to co-operate with t h e i r employers. Thus the 197** Act already brings 
employers and employees together to co-operate i n the improvement of safety and 
health at the work place. 

3 6 . S t a t i s t i c a l d e t a i l s on accident and disease r a t e s are attached a t annex D, 

3 7 . The Health and Safety at Work e t c . Act 191h applies to the f i r e s e r v i c e . 
The health and safety of members of the f i r e s e r v i c e i n operational and t r a i n i n g 
situbtions i s also the concern o f the Central F i r e Brigades Advisory Council 
constituted iinder the F i r e Services Act 19 '*7 to advise the Secretary of State on 
a l l Batters a r i s i n g out of the 19^*7 Act except pay, conditions of s e r v i c e and 
d i s c i p l i n e . 

38. I t does not however cover the p o l i c e s e r v i c e , but a recommendation has been 
issued to po l i c e a u t h o r i t i e s and c h i e f o f f i c e r s of p o l i c e t h a t , wherever possible!, 
the p o l i c e should be given the be n e f i t s of improvements introduced by the Act. 
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SATE AND HEALl-HY W0EKIN3 COIIDITIONS IK NORTHEKT IREUirC 

39. The nain l e g i s l a t i o n fraaevork i s provided by the F a c t o r i e s Act ( i : i ) 196?, 
the O f f i c e s and Shop Premises Act (Nl) 1966 , the Qiiarries Act ( n i ) 1927, and 
the Agriculture (Safety, Health and Welfare Provisions) Act (Nl) 1959. 

10. The provisions of the above Acts cover the h e a l t h , s a f e t y and welfare o f 
persons at work i n premises vhich are within scope of those a c t s . I t i s 
estimated that about 35 per cent of workpeople are e n t i r e l y out of'scope. However 
proposals w i l l be made during 1977 for health and safety at work l e g i s l a t i o n vhich 
w i l l cover a l l workpeople. 

hi. The present" s a f e t y requirements include provisions concerning the fencing 
o f prime movers, transmission machinery and dangerous parts of other machinery; 
p r o h i b i t i o n of the s a l e , h i r e or vise of power-driven machinery vithoart, e f f e c t i v e 
guards for c e r t a i n p a r t s ; the t r a i n i n g and s\5)ervision of young persons employed 
at c e r t a i n machines scheduled as dangerous; the examination of c e r t a i n types of 
plant (steam b o i l e r s , steam and a i r r e c e i v e r s , h o i s t s and l i f t i n g machinery and 
g e a r ) ; the provision and maintenance of safe work places and o f safe access to 
such p l a c e s ; the taking of s p e c i a l precautions against gassing and against 
explosions of flammable dust or gas, the provision of adequate means of escape 
i n case of f i r e ; measures for f i r e - f i g h t i n g and the prevention of f i r e ; the 
protection of eyes and the l i f t i n g o f heavy weights. 

i»2. Health requirements include the avoidance of overcrowding, c l e a n l i n e s s of 
premises, removal o f dust or fumes, provision and maintenance of proper means of 
heating, l i g h t i n g and general v e n t i l a t i o n of workrooms end provision of s u i t a b l e 
s a n i t a r y conveniences. 

1*3. Welfare requirements include the provision and maintenance of washing 
f a c i l i t i e s , acconmodation for c l o t h i n g , f i r s t aid arrangements, drinking water 
supply and seats ifor c e r t a i n workers. 

Ik, The Departments responsible for the enforcement of the various Acts appoint 
Inspectors vho v i s i t premises r e g u l a r l y so as to ensxire uniform observance of the 
requirements. 

U5. Enforcement of some of the provisions r e l a t i n g mainly to health i s the duty 
of the d i s t r i c t comicil f o r the area i n vhich the premises are located. 

U6. Over and above complying %a.th s t a t u t o r y reqxurements, some employers make a 
valuable contribution to i n d u s t r i a l s a f e t y by appointing s a f e t y o f f i c e r s who 
bring about a greater r e a l i z a t i o n of the r i s k s a ssociated with t h e i r r e s p e c t i v e 
i n d u s t r i e s , and encourage operatives to develop a greater safety consciousness 
i n t h e i r work. 
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C. Equal Opportunity for Procotion 

k j . See note on Sex Discrimination Act and Race Relations Act under a r t i c l e 6 . 
I t i s unlawful under the Sex Discrimination Act for an employer to discriminate 
i n h i s treatment of employees i n access to opportunities for promotion, t r a n s f e r 
or t r a i n i n g . 

kQ. A number of l a r g e employers have adopted and implemented p o l i c i e s of equal 
opportmity designed to ensure that a l l workers should be r e c r u i t e d , s e l e c t e d and 
a l l o c a t e d s o l e l y according to a b i l i t y and should be e n t i t l e d to the same 
opportunities for t r a i n i n g and promotion and that t h e i r conditions of employment 
should be the same, regardless of r a c e , colour, creed or ethnic or n a t i o n a l 
o r i g i n s . 

k9. The TUC has given a firm statement of i t s in t e n t i o n of equal opportunity 
and has produced a model clause vhich trade u n i o n i s t s are recommended to 
negotiate in t o agreements. 

50. Information on equal opportunity f o r promotion i n the P o l i c e Force vas 
supplied i n the reply to an I n t e r n a t i o n a l Laboxir O f f i c e questionnaire for the 
ptirposes of the Second Session of the J o i n t Committee on the Public S e r v i c e . 

5 1 . The promotion procedure for p o l i c e forces i n England and Wales i s l a i d down 
by the P o l i c e (Promotion) Regulations 1968 (as amended). A l l re c r v i i t s to the 
p o l i c e s e r v i c e have to Join as constables. A constable qxoalifies f o r promotion 
to sergeant a f t e r serving two years' probation and passing an examination i n 
p o l i c e subjects. Before promotion to inspector, a sergeant must serve at l e a s t 
two years i n the rank and have obtained a pass i n a fvurther qualifj-ing examination. 
Passing these examinations does not bring automatic promotion but simply q u a l i f i e s 
an o f f i c e r for s e l e c t i o n by h i s or her c h i e f for promotion to the next rank. I n 
the Hetropolitan P o l i c e , a proportion o f promotions to sergeant and inspector 
are by competitive examination, for which a l l o f f i c e r s reported as f i t for. 
pr o n o t i o n a r e e l i g i b l e to s i t . For promotion to ranks above inspector, there 
are no qu a l i f y i n g examinations; s e l e c t i o n is. on merit. A l l promotions to higher 
ranks are made from within the p o l i c e s e r v i c e . 

52. The United Kingdom i s covered by the EEC Recommendation adopted on 
22 July 1975 of the p r i n c i p l e of the hO hour week and the p r i n c i p l e of k weeks' 
annual paid holiday, by 31 December 1978 at the l a t e s t . The Reconmendation, 
which i s not l e g a l l y binding, provided f o r the achievement of the kO hour week and 
h weeks holiday i n the United Kingdom by means of c o l l e c t i v e bargaining. 

53 . The Government supported the Recommendation on the b a s i s that i t s progressive 
achievement was a matter for c o l l e c t i v e bargaining subject to the requirements o f 
counter i n f l a t i o n p o l i c y . 

See book attached. The Rates o f Wages and Hours o f Work. 
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5 I . Menbers of the f i x e s e r v i c e vers, a 1*8 hour veek. Duties are divided into 
day and n i g h t s h i f t s v i t h an average of at l e a s t two days o f f a veek. During 
niglit s h i f t s personnel are n o r a a l l y allowed to sleep, provided t h e y are ready to 
respond i n s t a n t l y to an alarn: c a l l . (See response to ILO ques t i o r j i a i r e - second 
session of the Joint.Connittee on the Public S e r v i c e . ) 

55. A l l leave granted to p o l i c e o f f i c e r s i s subject to the exigencies of duty. 
Ranks belov superintendent l e v e l are granted two r e s t days per week, 
superintendents eight r e s t days per E o n t h , and c h i e f o f f i c e r s one and a h a l f 
r e s t days per month. The normal d a i l y period of duty f o r p o l i c e o f f i c e r s below 
the r a n l i of superintendent i s eight hours ( i n c l u s i v e of a break for refreshment). 

56. Members of.the. Armed Forces are l i a b l e f o r duty 2U hours a day and 7 days a 
week; and leave i s granted subject to the exigencies of the S e r v i c e . I n p r a c t i c e , 
many Service personnel are able to work hours comparable with c i v i l l i f e and to 
take annual l e a v e , which may be up to 1*2 days. 

57 . The Shops Act 1950 and the young persons (Employment) Act 1938 and 196k 
regulate the hours of emplo^ent of shop a s s i s t a n t s under the age of I 8 and 
young persons employed i n c e r t a i n other s p e c i f i e d occupations. 

58 . The main p r o v i s i o n s are as follows: 

Shops Act 1950 

( i ) ( a) Every shop a s s i s t a n t i . e . any person wholly or mainly employed i n a 
shop i n connexion with the serving of customers or the r e c e i p t of 
orders or the dispatch of goods, s h a l l be granted a weekly h a l f holiday 
beginning a t 1.30 p.m.. 

(b) EJvery shop a s s i s t a n t s h a l l be granted a day's holiday for Sunday 
' •.working i n e x c e s s of f o u r h r a r s or not more t h a n t h r e e Sundays i n the 
month, or h a l f holiday f c r l e s s than four hours. 

( i i ) For shop a s s i s t a n t s vho are aged I 6 and under I 8 , t h e maximum working 
week i s U3 hours excluding overtime which i s subject to a l i m i t of 
50 hours a year, during not more than s i x weeks, and not more than 
12 hours i n any one week. 

59. For shop a s s i s t a n t s who are aged under I 6 , the maximum working week i s 
kk hours. The maximum period of consecutive employment without a break of a t 
l e a s t 20 minutes i s 5 hours f o r shop a s s i s t a n t s under I 8 . They must be allowed a 
period of 11 consecutive hoiirs f r e e of vork which must include the period 10 p.m. 
to 6 a.m. There are c e r t a i n v a r i a t i o n s of these conditions to meet p r i n c i p a l l y 
the s p e c i a l requirements of i n t e r a l i a garages, the c a t e r i n g trade and e a r l y 
morning d e l i v e r i e s of milk, bread and newspapers. 

Young Persons (Bnployment) Act 1936 and 196U 

60. These Acts cover the employments s p e c i f i e d i n sections 7 ( l ) of the 1933 Act 
and 1 of the 196U Act; exceptions are indicated i n s e c t i o n 7(2) and (3) of the 
1938 Act, e x t r a c t attached. 
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6 1 . ( i ) (a) Young persons eniployed under t h i s Act s h a l l be granted a veek.ly 
h a l f holiday beginning at 1 p.m. 

(b) EcplcjT-ent on a Sunday i s al l o v e d only i f the young person r e c e i v e r 
a -vhole day's holiday on a week day other than that appointed f c r h i s 
weekly h a l f holiday, in e i t h e r the week preceding c r the week f o l l o u i n g 
the Sunday. 

(ii)» The hours of employrcent are the same as i n the Shops Act 1950 except 
that for young persons aged I 6 but under I 8 , overtime i s permitted up 
t o 50 hours a year w i t h not more than 6 hours a week i n more than 12 
weeks. 

62. The maximum period o f consecutive employment without a break o f at l e a s t 30 
minutes f o r a meal cr rest i s 5 hovirs. The same period of non-employment at night 
i s required as i n the Shops Act 1950 , 

The Armed Forces 

6 3 . The pay and allowances o f members o f the Armed Forces up t o and i n c l u d i n g the 
rank o f Brigadier (cr equivalent) are determined on the recommendation c f the 
independent Armed Forces Pay Review Body (AFPRB). The A7PBB, since i t s inception 
i n 1 9 7 1 , has reported annually t o the Prime M i n i s t e r . The Government i s committed 
t o accepting the Review Body's recommendations unless there ore clear and compelling 
reasons t o the contrary. 

6U. Members of the Armed Forces receive a comprehensive " m i l i t a r y salary" out o f 
which they are required t o pay f o r food and accommodation by changes vhich r e f l e c t 
c i v i l i a n prices. Service personnel may also q u a l i f y f o r a wide range o f allowances 
(e.g. l o c a l overseas allowances, t r a v e l and subsistence allowance) or forms of 
add i t i o n a l pay (e.g. f l y i n g , d i v i n g , submarine, parachute pay). 

65. Basic s a l a r i e s f c r the various ranks and trades i n the Armed Forces are 
determined in the l i g h t of comparisons of job s i z e (using Job evaluation techniques) 
w i t h earnings for Jobs of comparable s k i l l and r e s p o n s i b i l i t y i n c i v i l l i f e , due 
allowance being made for other conditions of s e r v i c e . Basic pay i s enhanced by an 
a d d i t i o n a l factor (the X-factor) which i s designed t o compensate f o r the balance 
o f advantage and disadvantage of S e r v i c e l i f e v i s - a - v i s c i v i l l i f e . The s a l a r i e s 
o f some 300,000 Service personnel are f i x e d i n t h i s way. 

66 . On 1 A p r i l 1975 the Armed Forces came into l i n e with the reqxurements of the 
Equal Pay Act 1970 by introducing equal b a s i c pay f o r men and women. Differences 
i n rates of additional pay (e.g. the X-factor) are, i n the v i e v o f the AFPRB, 
J u s t i f i e d i n terms of Section 7 of the Act as being "a d i s t i n c t i o n f a i r l y 
a t t r i b u t a b l e t o differences betveen the obligations undertaken by Uien and those 
undertaken by women*. 

67* There i s a long h i s t o r y o f l i a i s o n between the Defence organization and c e r t a i n 
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of the separate Inspectorates t h a t existed before the 197** Health and Safety ^ 
at Work Act, This association continues and the implications o f the Act i n 
r e l a t i o n t o the i n t e r n a l safety regulations and procedures t h a t have been 
developed t o sxiit the p a r t i c u l a r circumstances o f the Armed Forces are under 
examination. 

HORTHSRU IRELAHD 

6 8 . The s i t u a t i o n as regards l i m i t a t i o n o f vorkinR hours f o r women and young 
persons i s very complex and i s c o n t r o l l e d by a number o f Acts. I n Northern 
I r e l a n d the most important Acts are ( l ) The Factories Act ( K l ) I 9 6 5 , ( 2 ) The Shops 
Act (NI) I 9 U 6 , ( 3 ) The Childrens and Young Persons Act (Nl) I 9 6 8 and (k) The 
Education and Jiibraries Northern I r e l a n d Order 1972. 

6 9 . The provisions o f ( l ) and ( 2 ) ere summarited below: 

( 1 ) The Factories Act (Nl) 1965. The hours o f work o f women and yoxmg 
persons ( i . e . inder 18) o f e i t h e r sex are c o n t r o l l e d , the l i m i t s being set out i n 
the Act. A c h i l d mder I 6 years may cot work i n a f a c t o r y . 

Generally women and young persons may not work at night or on Sundays and 
t h e i r maxinum weekly hours are r e s t r i c t e d t o U8. Overtime i s s t r i c t l y c o n t r o l l e d 
end the occizpier o f a f a c t o r y must send p a r t i c u l a r s i n w r i t i n g t o the Chief 
Inspector o f Factories before allowing any women or young persons t o work overtime. 
There are a number o f exceptions, i n c l u d i n g powers t o authorize s h i f t working, 
t o the general p o s i t i o n as stated above, but these are s t r i c t l y c o n t r o l l e d , 

7 0 . ( 2 ) The Shops Act ( K l ) 19^*6. Every shop assistant i . e . any person wholly 
or mainly employed i n a shop s h a l l be granted a weekly h a l f holiday beginning 
not l a t e r than 1 .30 p.m. 

Every shop assistant s h a l l be granted a day's holiday f o r Siinday working i n 
excess o f four hours on not more then three Sundays i n the month or a h a l f holiday 

- f o r less than four hours. 

For shop assistants vho are aged I 6 and under 18 years the maximum working 
week i s hU hours. For shop assistants who are aged under 1 6 , the maximum: working 
week i s hO hours. 

The maximvm period of consecutive employment without a break o f at least 
20 minutes i s 5 and one h a l f hours. 

Shop assistants under I 8 years must be allowed a period o f 1 1 consecutive 
hours free o f work which must include the period 10 p.m. t o 6 a.m. 



Annex A 

Great B r i t a i n 

Vages Councils abolished since 197^ 

Boot and Floor Polish 
Brush and Broom 
Hair Bass and Fibre 
Stamped or Pressed Metalwares 
Holloware 
Keg cuid Drum 
Paper Box 
Milk D i s t r i b u t i v e (England and Wales) 

" " (Scotland) 
I n d u s t r i a l and S t a f f Canteen Undertakings 

Northern Ireland 

General Waste Reclamations 
Linen and Cotton Embroidery 
Rope, Twine and Net 
Wholesale Mantle and Costxime 



E197S/e/Add.9 

f 
1 

E 

C 
t 
I 

I 

6 

1 « t f 

i 

s 

i 

(VI 
I 

I 

i 

M 

NO 

I 

2? 

I 1 
i8 

I 

I 

s 

I 

I 
I 

1 l « CM 

I 

3 
CTv 

I 
S 

I 

p 

CVI 
I 

CM 

1© 



E/1978/8/AdQ.9 
English 
Pase 39 

Annex C 

Evolution of the l e v e l s o f remuneration i n a sagple 
of wages cour.cil's traces 

Wages Council 

B e t a i l Drapery, O u t f i t t i n g 
and Footvear Trades a/ 

Dressmaking and Women's Light 
Clothing (England and Wales) 

Licensed Residential Cstahlishment 
and Licensed Restaurant h/ 

Boot and Shoe Repairing 

Perambulator and I n v a l i d Carriage 

Statutory minimum remuneration 
(1*0 hour veek) 

A p r i l 1970 

Kale Female 

£12. 2. 0 £9.10. 6 (U2) 

£10.12. 6 £7.10. 0 (UO) 

£10.15. 0 £8. 8- 0 (UU) 

£11. 5. 0 £8. U, 0 ( U l ) 

£11.10.10 £8.10.10 (1*0) 

A p r i l 1976 

Hale and Femal* 

£25.60 

£28.90* 

£27.50 

£30.00» 

£27.00 

• Includes £6.00 earnings supplement. 
a/ For "other worker" i n intermediate ( P r o v i n c i a l 'A') area, 
b/ For cleaner, housemaid etc. i n intermediate area (Area 'B'). 
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Annex D 

Table 1.1 H-£ib«r of f a t a l accidents reported to ESC enforceaent -
ar^ ether authorities 1971-1975 

Sector 1971 1972 1573 197U 1975 
ESZ efifcrcrjient authoritiler 
i . /tetories Act: 

K&nuf&cturinc inuujtry 251 21h 236 23»» 196 
Construction iciuetry 201 190 231 165 182 
Other industries 73 0* 82 59 1*9 
Total Pactcrles Act 523 U66 5^9 J.79 1.27 

2. Offices, Shops and Rallvay 
Premises Act 35 15 15 20 16 

3. ExplosiTes Acts € k 6 3 6 
k, Begulstioe of Railvsyw and R a i l v t j 

fiBpl^raeat (Prerention of Aeeide&ti) 
Acts 1/ 60 \2 38 k€ 

5. Mines and Quarries Act: 
Coal kioei 72 80 1»8 
Mines of s t r a t i f i e d ironstone. • 

o i l shale or f i r e c l a j 1 - . . 
Kiseellaaeous miztn 6 7 8 2 s 
(^>arries 2/ 18 15 ll» 16 .̂ 15 
foUl Mines and Quarries Act 97 86 102 66 -81 

€. Agriculture (Safety, Health and 
Proritions) Act 53 1»5 k6 33 3l» 
Total of sectors corered by BSC 776 666 7^0 639 610 

Sovircer; Sectors 1-3, 5 - EeeJ.tt and Scfety^ecutlva 
* Sector 1* - Cepartaeat of the EavlroBoent (oov Departcent of Transport) 

Sector 6 - Kinlstry of Agriculture, Fisheries and Food, teparteeat of 
Agriculture and fisheries for i3cotlead 

1/ Ascldents to s t a f f ersployed by Br i t i s h Rail, London Transport, aad Preightllners Ltd. 
2/ Including opencast coal sites. 



EA9T8/8/Ad^.Q 

Page kl 

Table 1.2.1 Total twrber of accidestt reported to ESC 
enfcrcesect authorities, 1971-1975 1 / 

Sector 1971 1972 1973 1971* 1975 

1 . Factories Act: 
Manufacturiag industry 
Construction industry 
Other industries il 

935 
702 
195 

19"* 
37 
26 

579 
172 
386 

209 
37 
2U 

69-9 
920 
899 

199 090 
3^ 598 
23 2^2 

181. 321* 
35 5T9 
23 237 

Total Factories Act 265 632 256 137 212 518 256 930 21*3 ll * 0 

2. Offices, Shops and Bailwivy 
Precises Act 16 359 18 063 17 7̂ *2 16 669 17 198 

3. Explosives Acts 2 / U6 55 21* 33 

u. Regtaation of Railvsys and Railvay 
Employment (Prevention of Accidents) 
Acta 3/ 5 875 5 66h 5 912 5 592 5 781 

5. Mines and Quarries: 
Coal mines U/ 
Mines of s t r a t i f i e d ironatone, 
o i l shale or fireclay ^ 
Missell&neous mines 
Quarries §/ 

rr 

2 

176 

2 
702 
266 

58 

2 

Ski 

6 
696 
168 

66 

2 

l U l 

5 
53£ 
177 

»»9 305 

525 
I 91k 

53 962 

558 
1 880 

Total Mines and Quarries 80 166 61 835 68 861 51 IhU 56 JfOlf 
6. Agriculture J/ 6 732 6 752 6 172 5 71*2 5 230 

Total accidents 378 028 350 I»99 371 26c 336 701 327 786 

Sources •. Sectors 1-3 - Health and Safety Executive 
Sector 1* - Department of tjie Etvironaent' (nov Departaent of Tranaport) 
Sector 5 - Business Statieties Office; Health and Safety Executive; Kttional 

Ccal Board 
Sector 6 - Ministry of Agriculture, Fisheries and Food; Depa-rUu-nt of Agricultur( 

and FxBhcJries for Scotland 

1 / See Note 3 on p. 13. Hot a l l aecidente i n t h i s table are cocpulaarHy reported. 
2/ Including accidents to non-employees and accidents not involving absence frcavork of 

more~than three daya.. See also Botes to Section 1*. 
3J Accidents to st a f f ecployed by Bri t i s h F a i l , London Transport, and freightliners Ltd., 
U/ Non-fatal accident figures refer t o aiinea operated by the National Coal Board, vhich 

employs 77 per cent of the labour force engaged i n coal mining. 
y Figures of more than three day iajia-ies are not available. The figorea given are for 

f a t a l and serious accidents only. 
6/ Including opencast coal sites. 
2/ Details relating to aon-ftital i n j u r i e * are supplied by the Departaest of Eoalth and 

Social Security and are based on notifieatloaa accepted by that Departaest oader th« lati o a a l 
Issuranee ( l a d u r t r i a l Injuries) Act. 

/... 
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Table 1.3 Incidence rates per 103,000 at r i s k of 
fated accidents reported to various HSC 
enforcement a u t h o r i t i e s , 1971-1975 

Sector 1971 1972 1973 1971* 1975 

1 . F a c t o r i e s Act: 
llanufacturinp industry 
Construction industry 

U.3 
19 .6 

3.9 
18.7 

U.2 
21 . 6 

1̂ .5 
16 .0 

3.7 
18.1 

2 . Refrulation of Railvays and 
Railvay Er.ploynent (Prevention 
of Accidents) Acts 1 / 2 U . 1 19.7 1 8 . 3 1 1 . 8 18.7 

3 . Mines and Quarries Act: 
Coal mines 2 / 
Quarries 

21*.2 
kl.k 

2 2 . 1 
1*0.7 

29 . 6 
29 .0 

18.7 
31.2 

2U.7 
3 0 . 1 3 / 

U . Agriculture (Safety, Health and 
MelCbSc Pruviaions) Act • • • • • • 11*.7 10.9 11.7 

Sources: Sector 1 - Health and Safety Executive 
Sector 2 - Department of the Environment (now Department 

of Transport) 
Sector 3 - Business S t a t i s t i c s O f f i c e 

Health an! Safety Executive 
. Sector 1* -.Ministry, of .Agricu.\ture, F i s h e r i e s and Fcod . 

Departirsnt of Agriculture and F i s h e r i e s for 
; " , Scotland. 

1/ Accidents to s t a f f e rgarei in the operation of B r i t i s h Railways, 
London Transport and F r e i g h t l i n e r s Ltd. only are included i n the r a t e s . 
See notes 2-4 of section 5 for a more d e t a i l e d explanation of t h i s . 

2/ Frequency rates based on manshifts worked are r i v e n i n table 6.1. 
3/ P r o v i s i o n a l . 
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Table l . i - Incidence rates per 100,000 at r i s k of t o t a l accidents 1/ 
rcj.ortc- to vuriouc V.SC cnforcci.-.cnt rnn otner c.utnoriticc, 
1971-197? 

£ect:r 1971 1972 1973 197̂ 4 1975 

H3C e n f o r c e n i e r . t a u t h o r i t i e s 

1 . Factorir.- Act: 
r^ar.ufacturinc industry 3 5^0 3 520 3 710 3 520 3 1*90 
Construction ind-ostry 3 570 3 650 3 5^0 3 330 3 530 

2 . Fegulatior. of Railways and 
Railway Inployment 
(Prevention of accidents) Acts 1./ 2 830 2 790 3 010 2 770 2 920 

3. Mines and Quarries: 
Coal mines 3/ 26 090 20 I 7 0 2 l 630 19 310 20 9l*0 
Quarries 6 010 5 930 1* 510 3 730 3 770 

I4. Agriculture .. ... 1 970 1 890 1 8OO 

Sources: Sector 1 - Health and Safety Executive; 
Sector 2 - Department of the Environnent (now Department of 

Transport); 
Sector 3 - Department o f Energy, Health and Safety Executive, 

2?ational Coal Boa-̂ *'-
Sector V - Ministry of Agriculture, F i s h e r i e s and Food, Department 

of Agriculture and F i s h e r i e s for Scotland. 

1/ See .'."Dte 3 on p^-Cs 13. Kot a l l accidents for which r a t e s are given ,in t h i s 
Table are. c o n r u l s o r i i y reported. . 

2 / Incidence rates over-estimate the true values approximately 10 per cent 
although they give.a f a i r i n d i c a t i o n of trends. Accidents to s t a f f employed by 
B r i t i s h R a i l , London Transport, and F r e i g h t l i n e r s Ltd. are included i n the 
niomerator. Tr-ly employees engaged i n the operation of B r i t i s h R a i l , London 
Transport ar.l. F r e i g h t l i n e r s Ltd. are included i n the denominator. See also 
Notes 2 - 1 of Section 5-

^/ Fig-jres r e l a t e only to accidents at mines operated by the National Coal 
Board, which employs 20 per cent of the labour force engaged i n coal mining. 
Fx-equency rates based on manshifts worked are given i n Table 6.1. 

k/ Provisional. 
^/ Incidence rates cay under-estimate the true values t o some extent. Fatal 

and non-fatal accidents based on n o t i f i c a t i o n s accepted by the Department of Health 
and Social Security under the Rational Insurance ( I n d u s t r i a l I n j u r i e s ) Act are 
included i n the numerator but the denominator may include scane people vho would not 
apply f o r i n d u s t r i a l i n j u r i e s b e n e f i t . See also Note 5 (e) on page ik. 
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FACTORIES ACT 
Table 3.9 A l l ?actorie8 Act prcnises: estiaated n;»ber of serioufi 

(Group l ) and Boa-serloiu reported accidents by nature 
of i n j u r y , 19T1-1975 

Hature of injury 1971-1973 197̂ * 1975 
(areraige) 

Group 1: 
1 Fatal accidents 520 1.79 t27 
2 Fractures (excluding 17 and 18) 17 600 17 160 lU 9O0 
3 Dislocations (excluding 19) '1 280 • 1 380 1 U60 
k Aarputations (excluding; 20) 1 500 1 520 1 6&0 
5 Crushing without fracture (excluding 22) 6 8&0 5 980 u 9'*0 
6 Concussions (excludinj; 22) 1 560 1 kko 903 
7 Deeply penetrating bums and scalds 1 3Ĵ 0 1 620 1 220 
8 Burns' and scalds covering more than one 

square foot ^0 360 31*3 
9 £ye injuries involving loss of eye or 

U20 pemacent impaiment of vision 260 220 U20 
10 Lacerations and vousds requiring either 

skin grafting or at least five stitches 15 300 13 900 11 2^3 
XI Wounds resulting i a a severed tendon 8U0 600 1 020 

A l l Croup 1 U7 600 kU 660 38 620 

Groups 2 and 3: 

12 Abrasions and surface injuries 7 100 6 020 8 l»83 
13 Lacerations and open wounds 

26 (excluding 10 and U ) 35 600 35 280 26 30D 
Hernias 2 100 1 680 1 2l3 

15 Slipped discs 2 320 2 200 2 203 
16 Eye injuries (excluding 9) 9 380 8 620 8 16-3 
17 Fractures of single bone of fingers or 

toes 17 020 17 820 • • 13 6£D̂  
18 Kairline cracks , 3 2 800 . 3 
19 Dislocation of fingers or toes 680 820 760 
20 Anputation involving leas than a single 

560 ' 81.3 Joint of fingers or toes 2 900 1 560 ' . 1 81.3 
21 Minor burns and scalds 

(excluding 7 and 6) 7 600 7 200 7 0£0 
22 Crushing and concussions resulting i n 

61*0 1.60 2l3 absence of seven calendar days or less 61*0 1.60 2l3 
23, 2ii Poisoning and gassing U60 360 51-3 
25 Sepsis It 320 3 500 2 063 
26 Other injuries including bruises and 

strains and sprains (other than 
l i * and 15) 125 300 123 920 118 5«0 

A l l Croups 2 and 3 218 680 212 260 20U 520 

Votal •eeidents 266 500 256 920 2U3 lliO 

Source; Health sad Safety Ezecutire - 5 per cent saaple of reported aecldeata. 
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FACTORIES ACT 

Ta t l e 3.10 A l l F a c t o r i e s A.ct premises: estimated number of 
serious (Group l ) and non-serious reported 
accidents by s i t e of i n j u r y , 197I -19T5 

S i t e of i n j u r y 1971-1973 
(average) 

19'.'4 1975 

Serious (Group l ) i n j u r i e s 

Head (excluding eyes) 
Eyes 
Fingers alone 
Hand except fingers alone 
Upper limb except hand alone 
Toes alone 
Foot except toes alone 
Lower limb except foot alone 
Trunk and multiple s i t e s 

T o t a l serious (Group 1 ) i n j u r i e s 

T o t a l i n j u r i e s 

Head (excluding eyes) 
Eyes 
Fingers alone 
Hand except fingers alone 
Upper limb except hand alone 
Toes alone 
Foot except toes alone . 
Lover l i n b except foot alone 
TruT-k and. m-ultiple s i t e s - •. 

k 010 
280 

13 580 
060 
080 
8I4O 
1*00 
020 
3UO 

U7 600 

11 lUo 
9 660 

55 100 
17 820 
23 320 
17 UOO 
19 220 
39 400 
73 420 

4 360 
220 

12 660 
6£0 
820 
160 
350 
860 
520 

44 660 

10 480 
8 840 

51 260 
16 520 
23 280 
16 660 
IG Boo 
39 540, 
7 1 560 

2 940 
420 

1 1 360 
3 840 
5 940 

540 
340 
880 
020 

38 620 

10 180 
8 580 

51 960 
16 020 
23 44o 
12 600 
16 140 
37 660. 
6C 3£o 

T o t a l i n j u r i e s 266 500 256 920 ,243 140 

Source: Health and Safety Executive 
accidents. 

- 5 p e r c e n t s a n i r l e o f r e p o r t e d 
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PlfEUMOCOJIOSIS AKD BYSSINOSIS 

Table 10. U Kuiaber o f exarinations, made by the Pneaaoconiosis 
Kedical Panels, at vhich pneumoconiosis and 
byssinosis 1/ vere f i r s t diagnosed, by year o f 
examination and a t t r i b u t a b l e i n d u s t r y , 19T1-1975 

Disease 
1971-1973 
(averfige) 197U 1975 

PneisiDConiosis: 
Asbestos 138 139 l 6 l 
Coal s i n i n g 588 539 683 
Mining cmd quarrying (other than coal mining): 

HaeEUitite mining - - -
Slate mining and quarrying 22 11 30 

Other mining and quarrying 13 13 1 1 

Fouttdry vorkers: 
I r o n foundry vorkers 29 20 18 

Scn-ferrouc foundry - t 
'* ,1 

Steel foundry vorkers 6 6 12 

Steel dressers IC 9 8 
Pott-ery manufacture 22 15 2U 
Refractories 2j 1 1 6 9 
Other a t t r i b u t a b l e i n d u s t r i e s 33 26 2U 

Total, pnexznoconiosis : • 870 788 931 

Eyssirosis: 
Cotton 1*6 125 156 
n a x 1 

Total '{pneumoconiosis and byssinosis 916 91J+ 1 137 

(Source and foot-notes on fo l l o w i n g page) 
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(Soiirce and foot-notes t o ta b l e 10.U) 

Source: Department of Health and Social Security. 

1 / EJCCITiding cases under the Pneunoconiosis, ^yssinosis and Miscellaneous 
Diseases Benefit Scheme, I 9 6 6 , and the Workman's Corpensation (Supplementation) 
Scheme, I 9 6 6 . ^ e numbers of new avards and res t o r a t i o n s (made i n the nearest f i v e 
calendar years t o the above f o r which data i s a v a i l a b l e ) under t h i s scheme are: 

Pneximoconiosis, byssinosis etc. Workman's Compensation 
scheme (Supplementation) Scheme 

Period Pneumoconiosis Byssinosis Pneumoconiosis 
1 .10 .1970- 30 .9 .1971 77 1 20 

1 . 1 0 . 1 9 7 1 - 30.9-1972 77 2 33 

1 .10 .1972- 30 .9 .1973 51 1 16 

1 .10 .1973- 30 .9- I97I* 53 - 19 

1.10.197'*-30.9.19T5 72 1 26 

2 / Reft-aetcries include the mining, qiaarrying and processing o f n a t e r i a l . 

A . 



E/1978/e/Add.9 
English 
Pccc 50 

Begtilations nade under povers contained i n the 
EEAXTH AHD SAJETY AT WCFZ et c . ACT 197^ 

!nie Health and Safety a t Work e t c Act 1974 (Co=atencement Ko. 1 ) Order 1974 
Ho. 1439 (spent) 

The Anthrax Prerention Act 1919 (Repeals and Modifications) Regulations 1974 
No. 1T75 

The Factories Act 19^1 (Enforcement o f Section 135) Reg-olations 1974 Ho. 1776 

The Docks and Harhours Act I 9 6 6 (Modificati<ai) Regulations 1974 Ho. I 8 2 0 

The Radioactive Suhstances Act 1948 (Modiflc&ticD) Regulations 1974 Ho. 1821 

Ihe Hydrogen Cyanide (Funigation) Act 1937 (Repeals and Modificatioas) 
Regulations 1971* Mo. l84o 

•The C e l l u l o i d and Cinematograph F i l n Act 1922 (Repeals and Modifications) 
Regulations 197'̂  Ho. I8UI 

The Explosives Acts 1875 aad 1923 etc. (Repeals aad I f e d i f i e a t i o c s ) Regulations 19TU 
Ho. 1885 

The B o i l e r Explosions Acts 1882 and I890 (Repeals and Ho d i f i c a t i o n s ) 
Regulations 1971^ Ho. 1886 

The Truck Acts 1831 t o I 8 9 6 (Enfcrcerent) Regulations 1974 Mo. I 8 8 7 

The I n d v i s t r i a l Trihimals (Improveoent and P r o h i h i t i o n Jotices Appeals) 
Regulations 1974 Ho. 1925 -

The I n d u s t r i a l Tribiuaals (Improvement and P r c h i t i t i o n Eotices Appeals) (Scotland) 
Regulations 1974 Eo. 1926 

The Factories Act I 9 6 I e t c . (Repeals and Modifications) Regulations 1974 Ho. 1 9 4 l 

The Petroleum (Regulation) Acts 1926 and 1936 (Repeals and Modifications) 
Regulations 197l» Ho. 1942 

The O f f i c e s , Shops and Railvay Premises Act 1963 (Repeals and M c d i f i c a t i o n s ) 
Regulations 197^ Ho. 1943 

The Pipe>lines Act 1962 (Repeals and Modifications) Regulations 197U Ho. I986 

The Coal Ind u s t r y lationaUsation Act 19^6 (Repeals) Regulations 19TU l o . 2011 

The Ministry of Fuel and Fover Act 19^5 (Repeal) Begulatioas 197^ Ho. 2002 
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The Mines and Qtiarries Acts I95I* to 1971 (Bepeols and Modifications) 
Regulations 197*- 5c. 2013 

The Health oad Safety Licensing Appeals (Hearings Procedure) Rules 197^* No. 20^0 

The Nuclear I n s t a l l a t i o n s Act I 9 6 5 etc. (Repeals and Modifications) Regnlatiooa 197^ 
Ho. 2056 

The Health and Safety Licensing Appeals (Hearings Procedure) (Scotland) Rules l$7k 
Ho. 2058 . 

The Coroners (Anendnent) Rules 197** Ho. 2128* 

The Explosives Acts 1875 and 1923 etc. (Repeals and Modifications) (Amendbent) 
Regulations 197^ Ko. 2166 

.Clean A i r Diactiients (Repeals and Modifications) Regulations 197*̂  Ho. 2170 

The A g r i c u l t u r e (Poisonous Substances) Act 1952 (Repeals and Modifications) 
Regulations 1975 Ho. U5 

Qie A g r i c u l t u r e (Safety, Health and Welfare Provisions) Act 1956 (Repeals and 
M j d i f i c a t i o n s ) Eegulations 2975 Ho. >»6 

The Employers• L i a b i l i t y (Ccnpulsory Instirance) (AmendBent) Regulations 1975 Ho. 19^ 

The Health and Safety ( A g r i c u l t u r e ) (Poisonous Substances) Regulations 1975 Ho, 282 

The Protection of Eyes (Anendnent) Regulations 1975 Ho. 303 

The Health and Safety I n q u i r i e s (Procedure) Regulations 1975 Ho. 335 

The Health and Safety at Work e t c . Act 197^ (Conmencenert No. 2) Order 1975 
Ho. 3I*'' (spent) •. 

The O f f i c e s , Shops end Railvaj- Premises Act I 9 6 3 (Repeals) Regulations 1975 Ko. I C l l 

The Factories Act I 9 6 I (Repeals) Regulations 1975 No. 1C12 

The S h i l b o t t l e Mine (Endless lope Haulage) (Revocation) Regulations 1975 To, IO78 

The Polmaise 3/l» Mine (Nos. 3 and 5 S h a f t s ) Regulations 1975 Ho. 1079 

The Mines and Quarries Acts 195^ t o 1971 (Repeals and Modifications) 
Regulations 1975 Ho. 1102 

* Ihese regulations have not been made under povers contained i n the Health 
and Safety at WoA etc. Act 197^* but are of special interest t o the Health end 
Safety Executive. 

/... 
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The Health and Safety at Hork e t c . Act 197J* (Coroencenent Vo. 3) Order 1975 
Bo, 136U (spent) 

The Gartnom Mine (Precautions against Inrushes) (Anendner.t) Regulations 1975 
l o . 139'» 

The Vestoe Mine (St. Hilda Shaft) Regulations 1975 No. 1395 

The Coal Mines (Respriable Dust) Regulations 1975 No, 1^33 

The Hai<5 Mine (Thvaites Shaft) Regulations 1975 No. 1519 

The Brployers* Health and Safety Policy Statements (Exception) Regulations 1975 
No. 158U • 

Tlie Conveyance of Explosives by Poad (Special Case) Regulations 1975 No. 1621 (spent) 

The K i l l o c h Mine ( E l e c t r i c l i g h t i n g ) Regulations 1975 No. l632 

The B a ^ ^ r t h Mine (Precautions afcainst Inrushes) (Revocation) Regulations 1975 
Fo. 1633 

The Bolsover Mine (Electric l i f d i t i n g ) Remilations 1975 No. 1676 

The m i s t o w n Mine ( E l e c t r i c Ii«htin«^) Regulations 1975 No. l 6 7 7 

The Parsonage Mine ( E l e c t r i c L i g h t i n g ) Regulations 1975 No. I 6 7 8 

The Brodsworth Mine ( E l e c t r i c L i g h t i n g ) Regulations 1975 Wo. l679 

The Baking and Sausage Hakicff (Christmas and New Year) Pefrulations 1975 No. 1695 

The Daw M i l l Mine ( E l e c t r i c Lighting?) Regulations 1975 No. 1819 

'The Rawdon Mine ( E l e c t r i c L i g h t i n g ) Regulations 1975 No. 1320 

The Hapten Valley Mine ( E l e c t r i c L i g h t i n g ) Re.p;ulations lf^75 No. I 8 2 I 

The Newdigate Mine ( E l e c t r i c L i g h t i n g ) Regulations 1975 No. l822 

The Chatterley-V/hitfield Nice ( E l e c t r i c L i p h t i n g ) Regulations 1975/'o. l823 

The Harworth Mine (Nos. 1 and 2 Shafts) Regulations 1975 No. I 8 8 6 

The Dinnington Main Mine (No. I Shaft) RcKulations 1975 No. 2053 

Tte Ireland Mine (Endless Pope Haulage) Regulations 1975 Ho. 22lfl 

The Baddesley Mine (Endless Pope Havilage) Regulations 1976 Eo. 27 

/ . . . 
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The B i r c h Coppice Mine (Endless Bore Keula;re) P c u l a t i o n s 197^ *̂o. 

The High ?toor Mine (Endless Rope Ha\J.B^e) Regtaations 1976 Wo. 13 

The Warsop Hain Mine (Endless Rorie Haulap;e) Peculations 107^^ TTo. hi 

The ^mitvick Mine ( E l e c t r i c L i g h t i n F ) Pe<rulations 197^ No. 80 

The Markharn flainMine ( E l e c t r i c L i r h t i n r ) Regulations 1976 No. 8l 

The Snihston Mine (Endless Rope Haulsfe), Regulations 1976 No. 82 

The Desford Mine ( E l e c t r i c Lirhtin/;:) Fegulations 1976 No. 130 

The Gedlinp Mine (llo. 1 Downcast Sh a f t ) Reflwlations 1976 No, I 5 6 

The Hen Heath Fline ( E l e c t r i c L i g h t i n r ) lie/nations 1976 No. 

The Birch Coppice Mine (Electric Lightinp) Regulations 1976 No. 255 

The Monktonhall Mine (Endless Rope Haiaafje) Regulations 1976 Ho. hio 

The Snihston Mine (Diesel Vehicles) Fe<sMlations IO76 No. UBO 

The Markhao Nine (Endless Pope Haulage) Regulations 1976 No. kBl 

The Bogside Mine (Endless Pope Haulage) PepMlations 1976 No. I>fl2 

The Polkercaet Mine (Endless Rone Haulage) Repnilations 1976 No. 1*83 

The Arkwright Mine (Endless Rope Haula«:e) Rep:ulations 1976 No. kSh 

The Bolsover Mine (Endless Rope Haula^re) ReRulations 1976 No. 1*85 

The Shirehrook Mine (Endless Pope Haulage) Rerulations 1976 No. hBf 

The Westthorpe Mine (Endless Rope Haulage) Regulations 1976 No. I<fl7 

The Dav M i l l Mine (Endless Rope Haulare) Fejiulations 1976 No. 556 

The South L e i c e s t e r Mine ( E l e c t r i c Lightin/^) Regulations 1976 No. 696 

The Coal Mines (Precautions against Inflarmable Dust) Temporary P r o r i s i o n s 
Rerwlations 1976 Ho. 8 8 I (spent) 

The Opentions at Unfenced Machinerr (Acendment) Regulations 1976 Ho. 955 

The Whltwell Mine (Endless Rope Havdage) Regulations 1976 No. 967 

The Blidworth Mine (Electric Lighting) Fepulations 1976 Ko. 999 

/ . . . 
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The Thurcrofr. Main Mine (No. 1 Shaft) Regulations 1976 No. 1 0 l 4 

The Health and Safetj- I n q u i r i e s (Procedure) (Anenctoent) Regulations 1976 No. 12U6 

The Health end Safety ( A g r i c u l t u r e ) (Miscellaneous Repeals and Modifications) 
Regulations 1976 No. I2U7 

The Wolstartott Mine ( E l e t t r i c L i g h t i n g ) Regulations 1976 Ho. ihlh 

The Seafield Mine (Endless Rope Haulage) Regulations 1976 No. I I I 5 

The S o l s g i r t h Nos. 1 and 2 Mine (Endless Rope Haulage) Regulations 1976 No. l 6 0 7 

The K i l l o c b Mine (Endless Rope Haulage) Regulations 1976 No. 1608 

The Bi l s t o E Glen Mine (Endless Rope Haulage) Regulations 1976 Ho. l 6 0 9 

The Hev Eucknall Mine (Endless Rope Haulage) Regulations 197^ Ho. I 6 I O 

The B r y n l l i v Hine (Ho. 2 Upcast Shaft) Regraations 1976 Ho. l 6 U 

The Cardowan Mine (Endless Rope Haula«?e) Regulations 1976 Ho. I 6 l 2 

The Yorlcshire Main Mine (Endless Rope Haulage) Regulations 1976 Ho. l63^ 

The Frances Mine (Endless Rope Haulage) Regulations 1976 No. l 6 5 5 

The Dav K i l l Mine (Ho. 1 Downcast Shaft) Regulations 1976 No. 1732 

The High Moor Mine (Diesel Vehicles) Regulations 1976 No. 1733 

The Markhan Mine (Diesel Vehicles) Regulations 1976 No.: I73I* 

Ihe Bolsover Mine (No. 2 Shaft) Regulations 1976 No. 1735 

The Blackdene Mine (Storage Battery Locomotives) (Amendment) Regulations 1976 
No. 1827 

The Baking and Sausage Making (Christmas and New Year) Regulations 1976 No. I 9 0 8 
(spent) 

The F i r e C e r t i f i c a t e s (Special Prenises) Regulations 1976 No. 2003 

The Factories Act 1 9 6 I etc. (Repeals) Regulations 1976 l o . 200U 

The O f f i c e s , Shops and Railway Premises Act I 9 6 3 etc. (Repeals) Regulations 1976 
Ho. 2005 
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The F i r e Precautions Act 1971 (Modifications) Re.-^xaations 1976 Ko. 2007 

The Comire I!ine (No. 1 Shaft) Automatic Shaft S i g n a l l i n g Regulations 1976 No. 20U5 

The Bentinck Mine ( D i e s e l Engined Stone Dustinc; f-Iachine) Regulations 1976 No. 20l*6 

The B i r c h Coppice (No. 3 (Wood End) Shaft) Regulations 1976 No. 20U7 

The Linhy Mine ( E l e c t r i c Lighting) Regulations 1976 No. 20U8 

The Helbeck Mine (binding) Regulations 1976 No. 20l*9 

The Blidworth Mine (Winding) Regulations 1976 No. 2050 

The Brodsvorth Mine (Endless Rope Haulage) Regulations 1976 No. 2051 

The High Moor Mine (Cahle Reel Shuttle C a r s ) Regulations 1976 No..2052 

The Thoreshy Mine (Electric Lighting f o r Cinematography) Regulations 1976 No. 2056 

The Mines and Quarries (Metrication) Regulations 1976 Ho. 2063 

The Wins ford Eock S a l t Mice (No. 3 Shaft) Regulations 1976 No. 2075 

The Markham Mine (Shafts) Regjlations 1976 No. 2087 

The r e v e r s a l Mine ( E l e c t r i c Lighting f o r Cinematography) Regulations 1977 No. 38 

The Cadeby »tine ( E l e c t r i c Lighting) Regulations 1977 No. 201 

The Markham Mne ( E l e c t r i c Lighting) Regulations 1977 No. 202 

The Eentley Mine (Endlest Pope Haulage) Regulations 1977 No. 203 

The I'urton Mine (Endless Pope Haulage) Regulations 1977 No. 225 

The Yorkshire Main Mine (Well Shaft) Regulations 1977 No. 226 

The Donisthorpe Mine (Endless Rope Haulagp) Regulations 1977 Ho. 2U3 

The Health and Safety at Work e t c . Act 197^ (Conmencement No. h) Order 1977 
No. 29h (C.IO) (spent) 

The Rossington Mine (Endless Rope Haxilage) Regulations 1977 No. 1*83 

The Blaenavon Mine (Electric Lighting for Cinenatography) Regulations 1977 Ho. kBU 

The Safety Representatives and Safety Coomittees Regulations 1977 No. 500 
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The Goldtborpe/Hi'^hf'ate Mine (Endless Pope Haulage) Regulations 1977 No. 658 
a 

The I r e l a n d .Mine (Diesel Vehicles) Regulations 1977 Ho. 735 

The Baddesley Mine (TTos. 1 nnd 2 Upcast Shafts) Regulations 1977 No. 736 

The Dinnington Main Mine (Revocation of Special Regulations) Regiolations 1977 
No. 737 

The O l l e r t o n Mine (No. 1 Shaft) Regiaations 1977 Ho. 736 

The Health and Safety (Enforcing A u t h o r i t y ) Regulations 1977 No. 7^6 

The Bentley Mine ( E l e c t r i c L i g h t i n g f o r Cinematography) Regulations 1977 No. 879 

The Hickleton Mine ( E l e c t r i c L i g h t i n g f o r Cinematography) Regulations 1977 Ho. 830 

The Coal Mines (Precautions against Inflann&ahle Sust) Acendnent Regulations 1977 
Ho. 913 

The Blaenserchan Mine (Diesel Vehicles) Regulations 1977 Ho. 917 

The Explosives (Registration, o f Presiises) V a r i a t i o n o f Fees Regulations 1977 Ho. 9 i 8 

The A l l e r t o n Byvater Mine ( E l e c t r i c L i f t i n g f o r Cinenatography) Regxilations 1977 
Ho. 967 

The Rothwell Mine ( E l e c t r i c L i g h t i n g f o r Cinenatography) Regulations 1977 Ho. 968 
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RBGUIATIDns f ^ E UHDIB. EKACO^rTS WHICH AEI RELETAKT STATUTORY 
PROVISIONS - THE HEALTH AIB SAFETY AT WORK etc. ACT 197** 

A g r i c u l t u r e (Poisonous Substances) Act 1952 

A g r i c u l t u r e (Poisonous Substances) (Extension) Orders 1960 t o I 9 6 6 

1 . Agricultiore (Poisonous Substances) Extension Order i 9 6 0 Ho. 398 

2 . A g r i c u l t u r e (Poisonous Substances) Extension Order 1965 Ho. 1395 
3. A g r i c u l t u r e (Poisonous Substances) Extension Order I 9 6 6 No. 6U5 

A g r i c u l t u r e 

A g r i c u l t u r e 
A g r i c u l t u r e 
A g r i c u l t u r e 
A g r i c u l t u r e 
A g r i c u l t u r e 
A g r i c u l t u r e 
A g r i c u l t u r e 
A g r i c u l t u r e 
Agriculture 
A g r i c u l t u r e 
Agriculture 

A l k a l i , etc. 

A l k a l i , e t c . 
A l k a l i , e t c . 
A l k a l i , e t c . 
A l k a l i , e t c . 
A l k a l i , e t c . 

Safety. Health and Welfare Provisions) Act 1956 

F i r s t Aid) Regulations 1957 No. 9̂ 0 
Ladders) Regulations 1957 Ho. 1385 
Power Take-Off) Regulations 1957 Ho. 1386 
Avoidance of Accidents t o Children) Regulations 1958 Ho. 366 
C-'rcular Saws) Regulations 1959 Ho. k27 

Safeguarding o f Workplaces) Regulations 1959 So. U2& 

Stationary Machinery) Reg\alations 1959 Ho. 12l6 
L i f t i n g of Heavy Weights) Regulations 1959 Ho. 2120 
Threshers and Balers) Regulations I96O Ho. 1199 
Fi e l d Machinery) Regulations I 962 Ho. 1^72 
Tractor Cabs) Regulations 197̂ * No. ,203l» 

Works Regulation Act 19C6 • 

Works Regulation Order (Scotland) 1933 I.'o. 878 

Works (Registration) Order 1957 Ho. 2208 

Works Order 1966 No. I I L 3 

Works Order 1971 No. 96c 
Works (Scotland) Order 1972 No. 1330 

Anthrax Prevention Act 1919 

Anthrax D i s i n f e c t i o n Fee Rules 1968 Ho. 1U3U 

Anthrax Prevention Order 1971 No. 123t 
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Ea)dng Industry (Hours o f Work) Act 195U 

Baking Industry Exenption (No. 2 ) Order 1957 No. l 6 9 9 

Baking Industry Exeaption (No. 3) Order 1957 No. l 8 l 2 
Baking Industry Exenption Order 1958 No. 206 l 

Baking Industry Exenption (No. 2 ) 1959 No. 17^*7 

Baking Industry Exenption Order 1970 No. 7l8 
Baking Industry Exenption Order 1971* No. 878 

C e l l u l o i d and Cinematograph Film Act 1922 

C e l l u l o i d and Cinematograph Film Act 1922, fees t o Local A u t h o r i t i e s (5) Order 1922 
No. 1051* 

C e l l u l o i d and Cinematograph Film Act 1922, fees t o Local Authoritie.*: Order 1922 
Ho. 1076 

Baergency Lavs (fiiscellaneous Provisions) Act 1953 ^ 

Control o f Explosives Order 1953 No. 1598 ' , , 

Control of Explosives Order 195** Ho. 757 

Bnployment Medical Advisory Service Act 1972 

Employment Medical Advisory Service Act 1972 (commencement) Order 1973 Ko. 28 
Btployment Medical Advisory Service (Factories Act Orders etc. Amendment) 

Order 1973 No. 36 

Medical Examinations (Fees) Order 1973 Ho. 7̂ * . 

Explosives Act l875 

Explosives, c l a s s i f i c a t i o n - Order i n Coioncil (lio. 1 ) 5 August 1875 
Explosives, f a c t o r i e s other than f o r gunpowder - Order i n Council. (No. 2) 

27 November l875 
Explosives, magazines other than gxinpowder - Order i n Council (No. 3) 

27 November 1875 
Small firework f a c t o r i e s - Order i n Council (llo. 1*) 27 November I875 

Gunpowder, Stores - Order i n Council (No. 5) 27 November 1875 
Explosives, mixed explosive stores - Order i n Council (No. 6 ) 27 November 1875 
Explosives, sale - Order i n Council (Bo. 9 ) 27 November 1875 
Explosives, importation - Order i n Council (Ho. 10 ) 27 Hovenber 1875 

/ . . . 
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Explosives, Motice of accidents on conveyance - Order i n Coiancil (Ho. 11) 
27 Hovember l 875 

Floating Magazines f o r gunpowder, a p p l i c a t i o n o f rules - Order (No. l ) 
27 Hoveitber l 8 7 5 

Floating Magazines other than f o r gunpowder, a p p l i c a t i o n of r u l e s - Order (No. 2 ) 
27 Bovember 1875 

Explosive substance. Notice by applicant f o r f a c t o r y or magazine licence - Order 
20 May I 8 7 6 

Mixed explosives, licensed Stores - Order i n Council (Ho. 6A) 20 A p r i l I 8 8 3 

Explosives f o r private use - Order i n Council (No. 12) 20 A p r i l I 8 8 3 

Importation o f Fireworks - Order i n Coimcil (Ho. lOA) 26 June 188U 

Small Arm Ni t r o - Caapounds, keeping and storage - Order i n Council (No. 13) 
2k September I886 

E3q>losives, c l a s s i f i c a t i o n - Order i n Council (Ho. lA) 12 December I 8 9 I 

Fireworks, p r o h i b i t i o n - Order i n Council (No. 15) l 8 9 ^ Ho. 517 
Mixed Explosives, registered premises - Order i n Council (No. I 6 ) I 8 9 6 Ko. 96^* 

Compressed Acetylene i n admixture w i t h o i l - g a s - Order (No. 5) I898 No. 2U6 
I s ^ o r t a t i o n , keeping, conveyance and sale o f fireworks - Order i n Council (Ho. 1 9 ) 

1905 Ho. 8 

Compressed Acetylene i n admixtiure w i t h o i l - g a s * Order 1905 Ho. 1128 

Mixed Explosives, registered premises - Order i n Council (No. I 6 A ) 1906 No. 380 

Mixed Explosives on registered premises - Order i n Council (No. 16B) 1912 No. 1861 

Explosives, c l a s s i f i c a t i o n - Order i n Council (No. I B ) 1913 No. kQl 
Compressed acetylene i n porous substances - Order (No. 9 ) 1919 Ho. 809 

Floating magazines f o r explosives - Order (No. 2A) 1923 No. 962 

Explosives, general rules f o r f a c t o r i e s - Order i n Council (No. 2 A ) 1 9 2 3 Ro. 1 2 9 7 

Magazines f o r explosives other than gunpowder - Order i n Council (No. 3A) 1923 
Ho. 1298 

Small firework f a c t o r i e s - Order i n Council (No. kA) 1923 No. 1299 

Stores licensed f o r mixed explosives - Order i n Council (No. 6D) 1923 No. 1300 

Explosives, employment of young persons i n danger buildings - Order (Ho. 10) 192I1 
Ho. 55 

Conveyance of explosives by road e t c . - Order (Ho. 11) 192U No. 1129 

P i c r i c a c i d and picrates etc. - Order i n Council (No. 2 6 ) 1926 Ho. 823 

Explosives (Di-nitro-phenol and Di-oitro-phenolate) Order Ho. 192T No. 59̂ ^ 

/ 
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Sale of Explosives Order I 928 No. 2U5 

Liquid Oxygen Explosives Order 1928 No. 10l*5 
Acetylene, r e s t r i c t i o n s - Order i n Council (No. 30) 1937 No. 5** 
Explosives, conveyance of detonators, etc. - Order (No. I I A ) 1939 Bo. 178? 
Explosives, conveyance i n passenger carrying carriage or boat -'Order i n Council 

(Bo. l i e ) 19^3 Mo. 1252 

expressed Acetylene Order 19l*7 No. 805 

Packing o f Explosive f o r Conveyance Rules 19̂ *9 No. 798 

Packing of Explosive f o r Conveyance Rules 1951 No. 868 
Conveyance of Explosives By-lavs 1951 No. 869 

Stores f o r Explosives Order 1951 Ho. I I 6 3 

Magazines f o r Explosives Order 1951 Ho. II6U 

Stores f o r Explosives Order 1953 Ho. 1197 
Conveyance of Explosives By-lavs 19r»8 No. 230 
Keeping of Firevorks Order 1959 No. 1311 
Explosives (Conveyance) (Private Railvays) By-laws I 9 6 0 No. 131*7 

Anooniuffl N i t r a t e mixtures Exemption Order 1967 Ho. lU8^ 

Conveyance i n Harbours o f M i l i t a r y Explosives Regulations I969 Ito. I 8 

Conveyance by r a i l o f M i l i t a r y Explosives Regulations 1969 Ho. 19 
Conveyance by road of M i l i t a r y Explosives Regulations 1969 Ho. 20 

Conveyance i n Harbours o f M i l i t a r y Explosives (Amendment) Regulations 1972 Ho. 1502 
Conveyance by r a i l of M i l i t a r y Explosives (Amendment) Regulations 1972 No. 1503 
Conveyance by road of M i l i t a r y Explosives (Amendment) Regulations 1972 Ho. 150U 
Conveyance i n Harbours of M i l i t a r y Explosives (Amendment) Regulations 1911 Ho. 1*79 

F a c t o r i e s Act I 9 6 I 

Pen f a c t o r i e s and vorkshops - Order 1900 No. 521* 
Lock, etc., f a c t o r i e s and workshops - Order 1902 No. 560* 

Cable and chain, e t c . , f a c t o r i e s and workshops - Order 1902 Eo. 5 6 l * 
F e l t hat f a c t o r i e s and vorkshops - Order 1903 Ho. 33^* 

F i l e - c u t t i n g by hand - Regulations 1903 Ho. 507 
Bakehouses, provision o f space - Order 1903 Ho. 1157 
Spinning by s e l f - a c t i n g mules -> Regulations 1905 Ho. 1103 
Sorting, v i l l e y i n g , washing, combing and carding, e t c . , wool and other h a i r -

Begulations 1905 Ho. 1293 

Flax and Tov, spinning and weaving, e t c . , - Regulations I906 Ho. 177 
Factory and Workshop Act 1901, use o f locomotives and vagons on l i n e s and sidings • 

Begulations 1906 Ho. 679 • 
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Manufacture o f paints and colours - Regulations 1907 No. 17 

Factory and Vorkshop Act 1901 s. I l 6 , a p p l i c a t i o n t o c e r t a i n i n d u s t r i e s - Order 
1907 No. 1*09* 

Factory and Workshop Act 1901 s. I l 6 , a p p l i c a t i o n t o c e r t a i n i n d u s t r i e s - Order 
1907 !.'o. 1*10« 

Yarn, lead treatment - Regulations 1907 No. 6 l 6 

Hemp, Jute and Ksnp or Jute Tow, spinning and weaving - Regulations 1907 No. 660 

Brass f a c t o r i e s and workshops - Order 1907 Ho. 792* 

Processes u t i l i z i n g horse ha i r from China, Siberia or Russia - Regulations 1907 
Wo. 981* 

Vitreous enamelling of metal or glass - Regulations 1908 No. 1258 
Use of East Indian wool - Regulations 1908 Ho. 1287 
Factories and workshops, generation, use, e t c . , o f e l e c t r i c i t y - Regulations 1908 

No. 1312 
Tinning o f metal hollov-ware, i r o n drums and harness f u r n i t u r e - Regulations 1909 

Ho. 720 
Manufacture of wearing apparel - Order 1909 Ho. 1027* 
Chocolates, etc., c a r t r i d g e and tobacco f a c t o r i e s and workshops - Order 1909 . 
No. 1337* 

Bleaching and dying, and cotton c l o t h p r i n t i n g f a c t o r i e s and workshops - Order 1909 
Ho. 1370* 

Home Work Order 1911 No. 39l* 
I r o n Safe Factories and Workshops - Order 1911 No. 1*13* 
Smelting and manufactxxre of materials containing lead - Regulations 1911 No. 752 
Manufacture of household l i n e n , c u r t a i n s and furnitxire hansings and l a c e -

Crder 1911 No.; 101*6 • 

Factories and workshops i n which f i l e s are manufactured - Order 1911 No. 1292* ' 

Factories and workshops i n which c e r t a i n i n i i a rubber products are manufactured -
Order 1911 Ifo. 1293* 

Factories and workshops, laundries - Order 1911 No. 129U* 
Home Work Order 1912 Ho. 158 
Chocolates, etc., f a c t o r i e s and workshops - Order 1912 Ho. 23l** 
Bronzing, l e t t e r p r e s s and lit h o g r a p h i c p r i n t i n g and coating of metal sheets -

Regulations 1912 Ho. 36l 
Shipbuilding yards - Order 1912 No. 1297* 

Home Work - Order 1913 No. 91 



E/1978/8/Acld.9 
English 
Page 62 

Moulders i n Iron and Steel Foundries - Order 1913 No. 1388* 
Toxic Jaxindice i n Factories and workshops - Order 1915 No. 1170 
Tin or terne plate factories. Welfare of Workers - Regulations 1917/1035 
Blast furnaces, copper m i l l s , foundries and metal works, amhulance and F i r s t Aid 

arrangosents - Order 1917 No. 1067 
Bichromate of potassim or sodi\im i n tanning. Welfare of Workers - Order I 9 1 6 
Ho. 368 

Bichromate of potassium or sodium i n dyeing. Welfare of Workers - Order I 9 1 8 No. 369 
Manvifacture of glass "bottles and pressed glass a r t i c l e s . Welfare of Workers - Order 
1918/558 

Saw SLiUs and wood factories, ambulance and F i r s t Aid arrangements - Order I 9 1 8 
Ho. I I 8 9 

Fruit preserving factories. Welfare of Workers - Order 1919 Ho. 1136 
Factory and Iforkshop Act 1901 8. 73> application to certain diseases - Order 1919 
Ho. i n 5 

Laundries, Welfare of Vorkers - Order 1920 Ho. 63^ 
Gut Scraping, etc., and prei>aration of t r i p e . Welfare of Workers - Order 1920 
Ho. ihyj 

Herring packing, etc., Welfare of Workers i n Norfolk and Suffolk - Order 1920 
Ho. 1662 

Glass bevelling factories and workshops. Welfare of Workers - Order 1921 Ho. 288 
Man\ifacture of lead carbonate, sulphate, n i t r a t e or acetate - Regulations 1921 
. Ho. ihky ' • 

Women and Ycung Persons Employment i n Lead Processes Act 1920 , d e f i n i t i o n of lead 
compounds, etc., - Order 1921 No. 1713 

Women and young persons employed i n lead compound processes, medical examination -
Order 1921 Ho. 171k 

Women and youmg persons employed i n lead compoxind processes, welfare f a c i l i t i e s -
Order 1921 Ho. 1715 

Celluloid, etc., factories and workshops - Regiaations 1921 Ho. 1825 
Aerated Water Regulations 1921 Ho. 1932 
HoUow-Ware and Galvanizing Welfare Order 1921 Ho. 2032 
Hides and Skins Regulations 1921 Ho. 2076 
Pottery Particulars Order 1922 Ho. 317* 
Isdiarubber Begulations 1922 So. 329 
Chemical Works Begulations 1922 Ho. 731 
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Factory and Workshop ( K o t i f i c a t i o n of D i s e a s e s ) Order 1921* Ho. 1505 
E l e c t r i c Accumulator Eeg'alations 1925 Ko. 28 

Docks Regulations 1925 No. 231 
Blast furnaces, copper m i l l s , i r o n m i l l s , foundries and metal works - Order 1925 

Ho. 863 

Saw m i l l s and wood f a c t o r i e s Order 1925 No. 86U 
Grinding of Metals (Miscellaneous I n d u s t r i e s ) Regulations 1925 No. 90t 
Grinding of Cutlery and Edge Tools Regulations 1925 No. IO89 
Veh i c l e Painting Regulations 1926 No. 299 
Herring Curing (S) Welfare Order 1926 Ho. 535 
V c c l l e n and Worsted T e x t i l e s ( U f t i n g of Heavy Heights) I 9 2 6 No. ll*63 

Lead Paint (Protection against Poisoning) Act 1926 s. 3 - Order I926 Bo. 1620 
Lead Paint (Protection against Poisoning) Act 1926 s. 7 - Rule I 9 2 6 No. l621 
Bakehouses Welfare Order 1927 No. I 9 I 

Herring Curing Welfare Order 1927 No. 8 l 3 
Lead Paint Regiilations 1927 No. 81*7 
Sacks (Cleaning and Repairing) Welfare Order 1927 No. 86O 

B i s c u i t F a c t o r i e s Welfare Order 1927 No. 872 

Employment of women and young persons, painting trade and decorative design work 
Order 1927 No. IO9I* 

Hanufactvure of Cinematograph Film Regiaations 1928 No. 82 
EorizontaL Milling-Machines Regulations 1928 No. 51*8 
Cotton Cloth F a c t o r i e s Regulations 1929 No. 300 
O i l Cake Welfare Order 1929 No. 53U 
Eome Work (Lampshades) Order 1929 No. I I I 8 
Lampshades P a r t i c u l a r s Order 1929 No. 1119* 
Cement Works, Welfare Order 1930 No. 91* 
Tanning Welfare Order 1930 No. 312 
Refractory Materials Regulations 1931 No. 359 
Chromium Pl a t i n g Regulations 1931 No. U55 

Sugar F a c t o r i e s Welfare Order 1931 No. 681* 
Horizontal I-IiUing Machines (Amendment) Regulations 1931* Ho. 207 

Docks Regulations 193U Ho. 279 

Factory and Workshop ( N o t i f i c a t i o n of D i s e a s e s ) Order 1936 No. 686 
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Shift System i n Factories and Workshops (Consultation of Workpeople) - Order 193o 
Ho. 1367 

Kiers Regulations 1938 Ho. 106 
Local Authorities (Transfer of Enforcement) - Order 1938 Ho. U58 
Factories Act 1937 (Adaptations under section 98) - Order 1938/533 
Hoae Work Orders Variation - Order 1938 Ho. 56l 
Gasholders (Record of Examinations) - Order 1938 Ho. 598 
Chains, Ropes and L i f t i n g Tackle (Register) - Order 1938 Ho. 599 
Factories (Intervals for Vfonen and Young Persons) Regulations 1938 Ho. 607 
Factories Act (Docks, Building and Engineering Construction, etc.) Modification 

Regulations 1938 Ho. 6lO 
Sanitary AccGOB&odation (FcLCtories) Regulations 1938 Ho. 6ll 
Factory Overtime (Separation of Different Parts or Sets) Regulations 1938 No. 6Uo 
Operations at Unfenced Machinery Regulations 1938 Ho. 6hX 
Aerated Water Manufacture (Overtime) Regulations 1938 Ho. 727 
Laundries (Overtime) Regulations 1938 Ho. 728 

Laundries, Manufactvire of Bread, etc. (Hours and Intervals Modification) 
Regulations 1938 No. 729 

Florists (Overtime) Regulations 1938 Ho. I l 6 3 
Factory (individual Overtime) Regulations 1938 No. 1228 
Chocolate and Sugar Confectionery (Overtime) Regulations 1938 Ho. 12U5 
Factories (Notification of Diseases) Regulations 1938 No. 1386 
'Biscuit Manufacture (Overtime) Regulations 1938 No. 1528 
Class Bottles and Jars (Overtime) Regulations 1938 No. I6l 2 
Bread, Flour, Confectionery and Sausage Manufacture (Overtime) Regulations 1939 

Ho. 509 
Bread, Flour, Confectionery and Sausage Manxifacture (Commencement of Employment) 
Regulations 1939 Ho. 510 

Cinematograph Film Stripping Regulations 1939 No. 571 
Fruit emd Vegetable Preserving (Hours of Women emd Yoxmg Persons) Regulations 1939 

Ho. 621 

Dyeing and Cleaning (Overtime) Regulations 1939 Ho. 6U2 
Ice Cream (Overtime) Regulations 1939 Ho. 857 
Bet Mending (Overtime) Regulations 1939 Ho. 1U90 
Factories (Separation for Certain Purposes) Regulations 1939 Ho. I888 
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Factories (Saturday Exception) Regulations 19̂ *0 5o. 109 

Young Persons Under Sixteen (Factory Hours M o d i f i c a t i o n ) Regulations 191̂ 0 Ho. 139 
Bo t t l i n g of Beer, Wines and S p i r i t s (Overtime) Regxilations 19̂ *0 No* 729 

Factories (Standards of Lig h t i n g ) Regulations 19^*1 Ho. 9^ 
Factories ( n o t i f i c a t i o n of Diseases) Regulations 19^*2 No. I96 

E l e c t r i c i t y (Factories Act) Special Regulations 19'*'* Ho. 739 

Operations a t Unfenced Machinery (Amended Schedule) Regulations 191+6 Ho. 156 

Patent Fuel Manufacture (Health and Welfare) Special Regulations No. 258 

Magnesium (Grinding of Castings tod Other A r t i c l e s ) Special Regulations 19l*6 
Ho. 2107 

Work i n Underground Rooms (Form of Hot i c e ) - Order 19l*6 Ho. 22U7 . 

Dangerous Occurrences ( N o t i f i c a t i o n ) Regulations 19^7 Ho. 31 
Factories Act Holidays ( D i f f e r e n t Days f o r D i f f e r e n t Sets) Regulations I9U7 Ho. iSU 
Pottery (Health) Special Regulations 191*7 Bo. 2l6l 

Cotton Factories (Length of Spell Exemption) - Order 19l*7 No. 260O 

Factories Act, 1937 (Extension o f Section k6) Regulations 19l*8 Ho. 707 

Clay Works (Welfare) Special Regiilations 191*8 Ho. 15l»7 

Jute (Safety, Health and Welfare) Regulations 19I48 Ho. I 6 9 6 

M i l k and Cheese Factories (Hours o f Waaen and Young Persons) Regulations 19l*9 Ho. 35 
Dry Cleaning Special Regvaations 19l*9 No. 222U 

Blasting (Castings and Other A r t i c l e s ) Special Regulations 19l*9 No. 2225 
Pottery (HecLlth and Welfare) Special Regulations 1950 No. 65 . 

Grinding of Cutlery and Edge Tools (Amendment) Special Regulations 1950 No. 370 
Grinding of Metals (Miscellaneous I n d u s t r i e s ) (Amendment) Special Regulations 1950 

No.•688 

Local A u t h o r i t i e s (Transfer of Enforcement) (Amendment) - Order 1950 No. 8U2 

Foundries (Parting Materials) Special Regulations 1950 No. 1700 
Factories (Evening Enployment) - Order 1950 Ho. l837 
Factories (Miscellaneous Welfare Orders, e t c . . Amendment) - Order 1951 No. 926 

Factories (Cotton Shuttles) Special Regulations 1952 Ho. 11*95 
Factories (Testing of A i r c r a f t Engines and Accessories) Special Regulations 1952 

No. 1689 
Iron and Steel Foundries Regulations 1953 Ho. lk6h 

Mule Spinning (Health) Special Regulations 1953 Bo. 15l»5 



E/1978/8/Add.9 
English 
Page 66 

Dangerous Machines (Training of Young Persons) - Order 195** No. 9 2 1 

fiaployment o f Yoxmg Persons (Glass Containers) Regulations 1955 No. 27k 
I n d i a rubber Regulations 1955 Ho. I 6 2 6 

Work i n Compressed A i r Special Regulations 1958 No. 61 

Poultry Prei>aration (Overtine) Regulations 1958 No. I 8 1 9 

Dnployment c f Young Persons ( I r o n and Steel Industry) Regulations 1959 Ho. 756 

F i r s t - a i d Boxes i n Factories - Order 1959 No. 906 

Docks ( F i r s t - a i d Boxes) - Order 1959 No. 2 0 8 l 

Engineering Construction (Extension o f D e f i n i t i o n ) Regulations 1960 No. 1*21 

Diving Operations Special Regulations i 9 6 0 No. 688 

Washing F a c i l i t i e s (Running Water) Exemption Regulations 196O No. 1029 

Washing F a c i l i t i e s (Miscellaneous I n d u s t r i e s ) Regxilations I96O No. 12lU 
Work i n Compressed A i r (Amendment) Regulations I96O No. 1307 
F i r s t - a i d (Standard o f Training) Order I96O Ho. l 6 l 2 

F i r s t - a i d (Revocation) Regxilations I96O No. I69O 

F i r s t - a i d Boxes (Miscellaneous I n d u s t r i e s ) - Order I 9 6 0 Ho. I 6 9 I 

Factories (Cleanliness of Walls and Ceilings) - Order I 9 6 0 No. 179̂ ^ 
Shipbuilding and Ship-repairing Regulations i 9 6 0 No. 1932 

Shipbuilding (Reports on Breathing Apparatus, e t c . ) - Order I 9 6 1 Ho. l l U 
Shipbuilding (Reports on Chains and L i f t i n g Gear) - Order I 9 6 I Ho. 115 
Shipbuilding (Reports on Ropes and Rope Sli n g s ) - Order I96I No. I I 6 
Shipbuilding ( P a r t i c u l a r s of Annealing) - Order I 9 6 I No.,117 
Shipbuilding ( A i r Receivers) - Order I 9 6 1 No. kZO 
Shipbuilding ( L i f t i n g Appliances, e t c . . Forms) - Order I 9 6 I No. k31 
Shipbuilding (Reports on L i f t i n g Appliances) - Order I 9 6 I No. 1*33 

Flax and Hemp (Record of Humidity) - Order 1 9 6 I No. 1070 
Railway Running Sheds (Ho. l ) Regulations I 9 6 I No. 1251 
Breathing Apparatus, etc. (Report on Examination) - Order I 9 6 I No. 13l*5 
Construction (General Provisions) Regulations I 9 6 I No. 158O 

Construction ( L i f t i n g Operations) Regulations I 9 6 I No. 1 5 8 I 

Railway Running Sheds (Ho. 2) Regulations I96I Ho. 1768 
Blast Furnaces and Saw M i l l s Ambulance (Amendment) Regulations I 9 6 I No. 2k3k 

Chemical Works Ambulance (Amendment) Regulations 1962 No. 2k35 
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Railway Dnployment Exexrption Regulations 1962 Ho. 183 

Construction (General Provisicms) Reports - Order 1962 No. 22k 
Construction ( L i f t i n g Operations) Reports - Order 1962 No. 225 

Construction ( L i f t i n g Operations) Prescribed P a r t i c u l a r s - Order I 9 6 2 No. 226 

Construction ( L i f t i n g Operations) C e r t i f i c a t e s - Order I 962 No. 227 

Docks (Training i n F i r s t - a i d ) Regulations 1962 Ho. 2kl 
Hoists Exemption Order 1962 No. 715 

Non-ferrous Metals (Melting and Founding) Regulations 1962 No. I 6 6 7 

Construction ( L i f t i n g Operations) Prescribed P a r t i c u l a r s (Amendment) - Order 1962 
No. 171*7 

Slaughterhouses - Order 1962 5o. 23V5 

Slaughterhouses (No. l ) Regulations I 9 6 2 Ho. 23^*6 

Slaughterhouses (Ho. 2} Begulations I 9 6 2 Ho. 23^*7 

L i f t i n g Machines ( P a r t i c u l a r s of Examinations) - Order I 9 6 3 No. 1382 

Hoists and L i f t s (Reports of Examinations) - Order I 9 6 3 No. 2003 

Abstract o f Special Regulations (Aerated Water) - Order I 9 6 3 Ho, 2058 

Shipbuilding ( L i f t i n g Appliances, e t c . . Forms) (Amendment) - Order I 9 6 U Ho. 530 

Construction ( L i f t i n g Operations) C e r t i f i c a t e s (Amendment) - Order I96U No. 531 
Docks C e r t i f i c a t e s - Order 1961 Ko. 532 

Cotton Cloth (Record of Humidity) - Order 1961* No. 558 

Lead Paint (Prescribed L e a f l e t ) - Order I96U Ho. 559. 

Examination o f Steam Boilers Regulations I96U No. 7 8 I 

Construction (Notice o f Accident, e t c . ) - Order 196U No. 683 
Examination of Steam Boilers Reports (No. l ) - Order I96U No. 1070 

Lead Processes (Medical Examinations) Regxilations I96U No. 1728 ; 

Docks C e r t i f i c a t e s (Ho. 2 ) - Order I96I* No. 1736 

Construction (Notice of Operations and Works) - Order I 9 6 5 No. 221 

Women and Young Persons (Register and Pa r t i c u l a r s o f Overtime) - Order I 9 6 5 Ho. 2k2 
Factories (Notice of Accident, etc.) - Order I 965 Ho. 867 

Power Presses Regulations I 965 Ho. lUUl 

Construction (Working Places) Begulations I966 No. 9!* 

Construction (Health and Welfare) Begulations I 9 6 6 Ho. 95 

Factories ( N o t i f i c a t i o n o f Diseases) Begulations I 9 6 6 No. ll*O0 

/ . . . . • • 
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Work i n Compressed A i r (Prescrihed L e a f l e t ) - Order 196? Ko. 112 

Hoists Exemption (Amendment) - Order 196? Ko. 759 

Carcinogenic Substances' Regulations 196? Ko. 879 
Carcinogenic Substances ( P r o h i b i t i o n o f Importation) - Order I 9 6 7 No. l 6 7 5 

I o n i s i n g Radiations (Unsealed Radioactive Substances) Regulations I 9 6 8 Ho. 78O 

E l e c t r i c i t y Regulation 1903 (Competent Persons Exemption) - Order I 9 6 8 No. 11*5** 
Engineering Construction (Extension o f D e f i n i t i o n ) (No. 2 ) Re>?ulations I 9 6 8 No. 1530 

E l e c t r i c i t y Regulations 190fi (Portable Apparatus Exemption) - Order I 9 6 8 Ho. 1575 
Anthrax (Cautionary Notice) - Order I 9 6 8 Ho. 2005 

Asbestos Regulations 19^9 No. 69O 

I o n i s i n g Radiations (Sealed Sources) Regulations I 9 6 9 Ho. 8O8 

Abrasive Wheels Regvdations 1970 Ho. 535 

Foundries (Protective Footwear and Gaiters) Regulations 1971 No. UjB 

Pees of Appointed Factory Doctors - Order 1971 Ho. IO60 

C e r t i f i c a t e s o f Appointment o f Factory Inspectors - Order 1971 No. I68O 

Highly Flammable Liquids and Liquefied Petroleum Gases Regxilations 1972 Ho. 917 

Power Presses (Amendment) Regulations 1972 Ho. 1512 
Diving Operations (Diver's Fitness Register) - Order 1972 Ho. 19^2 
Work i n Compressed A i r (Health Register) - Order 1973 No. 5 

Notice o f I n d u s t r i a l Diseases - Order 1973 No. 6 
Abstract o f Factories Act - Order 1973 No. 7 

Factories Act.General Register - Order 1973 No. 8 
Chromium P l a t i n g (Amendment) Regxilations 1973 Ho. 9 

Abstract o f Special RegVLlations (Pottery - Health and V7elfare) - Order 1973 No. 37 

Construction (Health and Welfare) (Amendment) Regulations I97I* No. 209 

Sanitary Accommodation (Amendment) Reguletions 197^^ No. U26 

Factories (Cleanliness c f Walls and Ceilings) (Amendment) - Order 197^ Ho. 1*27 

Woodworking Machines Regiaations I97U No. 903 

Abstract o f Special Regulations (Highly Flammable Liquids and L i q u i d Petroleum 
Gases) - Order X91k He. 1587 

Protection of Eyes Regulations 197** Ho. I 6 8 I 

* These regulations vere made under Section 135 of the Factories Act, vhich 
i s not a relevant statutory provision of the HSV Act. 
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Eydrogec Cyanide (Funication) Act 2937 

Hydrogen Cyanide (Fxmigation of Buildings) Regulations 1951 Ho. 1759 

Hydrogen Cyanide (Ftjraigation o f Ships) Regulations 1Q51 To. 1760 

Mines and Quarries Acts 
Firedamp Detectors (No. l ) - Order 1939 No. 3l*2 

Coal Kires ( C e r t i f i c a t e s o f Competency) (Copies) - Order 1950 Ko. 368 

Coal and Other Mines (Managers and O f f i c i a l s ) - Order 1956 Ho. 175B 

Coal and Other Mines (Surveyors and Plans) - Order 1956 No. I 7 6 0 

Coal and Other Mines (General Duties and Conduct) - Order 1956 Ho. I 7 6 I 

Coal and Other Mines ( V e n t i l a t i o n ) - Order 1956 Ho. I76U 

Coal and Other Mines (Safety-Lanps and Li g h t i n g ) - Order 1956 Ho. I 765 

Coal and Other Mines ( E l e c t r i c i t y ) - Order 1956 Ho. 1766 

Coal and Other Mines ( F i r e and Rescue) - Order 1956 Ho. I 7 6 8 

Coal ttices (Precautions against Inflammable Dust) - Order 1956 Ho. I 7 6 9 

Coal and Other Mines (Precautions a r a i n s t Inrushes) - Order 1956 Ho. 1770 

Coal and Other Mines (LocoDOtives) - Order 1956 Ho. 1771 

Coal and Other Mines (Steam B o i l e r s ) - Order 1956 No. 1772 

Coal and Other Mines (Sidings) - Order 1956 Ho. 1773 

Coal and Other Mines (Sanitary Conveniences) - Order 1956 No. 1776 

Coal and Other Mines (Horses) - Order 1956 Ho. 1777 

Miscellaneous Mines - Order 1956 Nc. 1778 

Miscellaneous Mines ( E l e c t r i c i t y ) - Order 1956 No. 1779 

Quarries - Order 1956 No. 1780 

Quarries ( E l e c t r i c i t y ) - Order 1956 Eo. 1781 

Coal and Other Mines (Vtorkina Plans) Rules 1956 No. I 7B2 

Coal and Other Mines (Abandonment Plans) Rules 1956 No. I 7 8 3 . 

Mines and Quarries (References) Rules 1956 No. 1781* 

Coal and Other Mines (Height o f T r a v e l l i n g Roads) Regulations 1956 No. 19^*0 

Coal Mines (Cardox and Hydrox) Besulations 1956 No. 19^*2 

S t r a t i f i e d Ironstone, Shale and F i r e c l a y Mines (Explosives) Regulations 1956 No. I9U 

Mines (Manner of Search f o r Smoking Materials) - Order 1956 Ho. 20l6 

China Clay and China Stone Quarries (Employnent of Young Persons) - Order 1957 
Ho. UlO 

/ . . 
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Gravel and Sand Qjarries (Overhanging) (Execption) Regulations 1958 No. 1533 
Quarries (Ropeways and Vehicles) Regulations 1958 No. 2110 
Coal nines (Clearances i n Transport Roads) Regulations 1959 No. 1217 
Mines ( K o t i f i c a t i o n of Dangerous Occurrences) - Order 1959 No. 2117 
Quarries ( N o t i f i c a t i o n o f Dangerous Occurrences) - Order 1959 Ho. 2118 
Miscellaneous Mines (Explosives) Regulations 1959 No. 2258 
Qiiarries (Explosives) Regulations 1959 Ho. 2259 
Coed, and Other Mines (Shafts, Outlets and Roads) Regulations i960 No. 69 

Coal Mines (Male Young Persons) - Order I96O Ho. 3ik9 

Coal Mines (Fire-darp Drainage) Regulations I96O No. 1015 
Coal Mines (Centressed A i r Blasting Shells) Regulations 196O Ho. l l l U 

Coal and Other Mines ( V e n t i l a t i o n ) ( V a r i a t i o n ) Regulations I96O No. I I I 6 

Coal Mines (Precaxitions against Inflammable Dust) ( V a r i a t i o n ) Regulations I 9 6 0 
No. 1738 

Coal Mines ( C e r t i f i c a t e Fees) - Order I 9 6 I Ho. 713 
Coal and Other Mines (Managers and O f f i c i a l s ) ( V a r i a t i o n ) Regulations I 9 6 I No. 8l7 

Coal Mines (Explosives) Regulations I 9 6 I No. 65U 

Coal and Other Mdnes (Managers and O f f i c i a l s ) ( V a r iation) Regulations 19u2 No. ?9H 

Coal and Other Mines ( F i r s t - a i d ) Regulations 1962 Ho. lU23 
Coal and Other M.ines (Jlanagers and O f f i c i a l s ) ( V a r i a t i o n ) Regvdations I963 Ho. l 6 l 7 
Mines (Medical Examinations) Regulations I96U Ho. 209 
Coal and Other Mines (Mechanics and EXectriciems) Regiilations 1965 Ho. 1559 
.Coal and Other Mdnes (Support) Regulations I966 Ho. 88I 
Coal and Other Mines (Managers and O f f i c i a l s ) ( V a r iation) Regulations I966 No. 882 
Coal and Other Manes ( V e n t i l a t i o n ) ( V a r i a t i o n ) Regulations I966 No. 1139 
Coal Mines (Training) Regulations I967 Ho. 82 
Coal and Other Mines ( E l e c t r i c i t y ) (Amendment) Regulations I967 No. IO83 
Coal and Other Vines (Shafts, Outlets and Roads) (Amendment) Regulations I96S 

No. 1037 
Mines ( N o t i f i c a t i o n o f Dangerous Occurrences) (Amendment) - Order ".969 Ho. 963 

Quarries ( N o t i f i c a t i o n o f Dangerous Occurrences) (Amendment) - Order I 9 6 9 Ho. 96U 

Quarry Vehicles Regulations 1970 Ho. 168 

Mines and Quarries (Tips) Regulations 1971 >o. 1377 

Mines and Quarries (Tipping Plans) Rules 1971 Ho. 1378 
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Coal Mines (Mines Management) Regulations 1972 Ko. 631 

Mines (Emergency Egress) Regxjletions 1973 No. 19^ 

Mines ( N o t i f i c a t i o n of Dangerous Occxirrences) (Amendment) - Order 1973 No. 195 

Coal and Other Mines (Support) (Amendment) Regulations 1971* No. 1075 

Coal and Other Mines ( E l e c t r i c i t y ) (Second Amendment) Regulations 197^* No. 1853 

Coal Mines (Precautions against Inflammable Dust) (Second Amendment) 
Regulations 1971* No. 212l 

Nuclear I n s t a l l a t i o n s Act 1965 

Nuclear I n s t a l l a t i o n s (Dangerous Occurrences) Regulations I965 No. l82 l* 

Nuclear I n s t a l l a t i o n s Regulations 1971 No. 381 

O f f i c e s . Shops snd Railvay Premises Act I 9 6 3 

N o t i f i c a t i o n of Enqployment of Persons - Order I96I* No. 533 

O f f i c e s , Shops and R a i l v a y P r e c i s e s Forms - Order 1961* No. 605 

O f f i c e s , Shops and Ra i l v a y Premises Act I963 (Exenqjtion No. l ) - Order 1961* No. 96U 

Washing F a c i l i t i e s Regulations 1961* No. 965 

Sanitary Conveniences Regulations 1961* No. 966 

O f f i c e s . Shops mfl Rflilwwy P r e r i s e s F i r s t - a i d - Order IT^k lie. S7C 
Prescribed Dangerous f-Iachines - Order I96I* No. 971 
Of f i c e s and Shops i n F a c t o r i e s ( F i r s t - a i d ) Regulations 1951* No. 1321 

O f f i c e s at Building Operations E t c . ( F i r s t - a i d ) Regulations 1961« No. 1322 
Off i c e s i n E l e c t r i c a l Stations ( F i r s t - a i d ) Regulations 19Sk No. 1323 
Information f o r Employees Regulations I 965 No. 307 ; : ; 

O f f i c e s i Shops and Railway Premises (Hoists and L i f t s ) Regulations 1958 No. 61+9 
O f f i c e s , Shops and Railway Premises (Hoists and L i f t s ) Reports - Order I 9 6 8 Ho. 863 

O f f i c e s , Shops and Railway Premises Act I 9 6 3 (Exemption No. 7 ) - Order I 9 6 8 . 
,; No. 191*7 

O f f i c e s , Shops and Railway Premises Act I 9 6 3 (Exemption Ko. 8) - Order I 9 6 9 
•Ho. 1323 

O f f i c e s , Shops and Railway Premises Act I 9 6 3 (Exemption Ko. 10) - Order 1972 
Ho. 1086 

Petroleum (Ccnsolidation) Act 1928 

Petroleum Testing Apparatus Fees Order 1923 No. 9l*3 
PetroleuB-Spirit (Motor Vehicles e t c . ) Regulations 1929 Ho. 952 
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Petroleum (Carbide of Calcium) - Order 1929 Ho. 992 

Petroleum ( l l i x t u r e s ) - Order 1929 No. 993 
Petrolexnn (Compressed Gases) - Order 1930 Ho. 3̂* 
Gas Cylinders (Conveyance) Regulations 1931 Ho. 679 
Compressed Gas Cylinders (Fuel f o r Motor Vehicles) Regulations 19^*0 No. 2009 
Petroleum (Carbide o f Calcium) - Order 19̂ *7 Ho. lWi2 
Petroleum (inflammable Liquids and Other Dangerous Substances) - Order 19̂ *7 
No. Ikh3 ^ ' 

Gas Cylinders (Conveyance) Regulations 19̂ *7 No. 159̂ * 
Petroleum-Spirit (Conveyance by Road) Regulations 1957 Ho. 191 
Petroleum ( L i q u i d Methane) - Order 1957 No. 859 
Petroleum (Carbon Disulphide) - Order 1958 No. 257 
Carbon Disulphide (Conveyance by Road) Regulations 1958 No. 313 
Petroleum-Spirit (Conveyance by Road) Regulations 1958 Ho. 962 
Gas Cylinders (Conveyance) Reg\ilations 1959 Ho. 1919 
Carbon Disulphide (Conveyance by Road) Regulations 1962 Ho. 2527 
Petroleum-Spirit (Conveyance by Road) (Amendment) Regulations 1966 Ho. 1190 
Petrole-um (Carbon Disulphide) - Order 1968 Ho. 571 
Petroleum (Corrosive Substances) - Order 1970 Ho. 19^5 
Corrosive Substances (Conveyance by Road) Regulations 1971 Ho. 6l8 
Petroleum (inflammable Liquids) - Order 1971 No. lOUO 
Ihfiammable Liquids:-(Conveyance by Road) Regulations'1971, Po- 1 0 6 l - • 

Infiamnable Substances (Conveyance by Road) ( L a b e l l i n g ) Regulations 1971 No. 1062 
. Petroleum (Organic Peroxides) - Order 1973 No. 1897 . 
Organic Peroxides (Conveyance by Road) Repulations 1973 No. 2221 

Revenue Act 1909 
Explosives (Fees f o r Importation) - Order 1958 No. 136 
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ARTICLE 8 

A. Trade Union and Laboinr Relations Act 197^ and 1976 

Qiploynent Protection Act 1975 

B. A r t i c l e 22 Rpport on ILO Convention 87. 

C. Net applicable t o United Kingdom system o f i n d u s t r i a l r e l a t i o n s : there are; 
no r e s t r i c t i o n s on the forming o f ccmbinations, and i n d i v i d u a l anions are free 
t o Join national federations and i n t e r n a t i o n a l trade union organizations. 

D. United Kingdom A r t i c l e 22 Report on ILO C. 9 8 . 

E. See sections 13-17 and 29 o f TULR Act 197**. 

F. I t i s an offence under section 1*7 of the Police Act 196U f o r a police o f f i c e r 
t o heccme a member o f any trade union or any association seelung t o c o n t r o l or 
influence the pay, pensions or conditions of service of any police f o r c e . 
This does not, hovever, apply t o m^bership o f one o f the o f f i c i a l l y 
recognized police representative bodies irtiich are -

The Association o f Chief Police O f f i c e r s of EngJand and Vales 
!nie Police Superintendents* Aseocistien o f Englasd-Walcs 
The Police Federation o f England and Wales. 

I t i s also an offence under the Police Act I96U f o r any person t o induce 
attempt t o induce or do any act calculated t o induce a p o l i c e o f f i c e r t o withhold 
his services. I n a d d i t i o n , disobedience t o orders i s an offence under the Police 
D i s c i p l i n e Code. (The Police ( D i s c i p l i n e ) Regulations 1977 ( S I No 5&0) . 

;;. The l e g a l p o s i t i o n i s t h a t a: c i v i l servant i s governed by the terms ani-^'y';';:-^-' 
conditions of service set out i n the C i v i l Service Pay and Conditions c f Service 
Code. There i s no s p e c i f i c r u l e i n the Code directed t o i n d u s t r i a l action though ; 
departments: nay have: more e x p l i c i t regulations under the a u t h o r i t y of paragraph i i i , 
of t h e - i n t r o d u c t i o n t o the Code. Code paragraph 987O states hovever, t h a t : 

"The f i r s t duty of a C i v i l Servant i s t o give his undivided allegience t o the ' ; 
state at a l l times and i n a l l occasions when the state has a claim on his 

; services". • .'j 

I t i s c l e a r l y i m p l i c i t i n t h i s t h a t he must undertake hi s duties conscientiotisly 
t o the best of h i s a b i l i t y during normal working hoxirs f o r ^ i c h he i s paid. The 
C i v i l Service deems absence owing t o i n d u s t r i a l action as unauthorized absence and 
applies accordingly the p r i n c i p l e o f "Ho work-no pay". Absences o f me whole day or 
more also f a i l t o reckon f o r accrual o f superannuation b e n e f i t s . 
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Service v i t h i n the Armed Forces, which i s e n t i r e l y voluntary, i s subject t o 
d i s c i p l i n a r y r e s t r a i n t s , vhich are a necessary consequence o f the organization o f 
an e f f i c i e n t f i g h t i n g f o r c e , €md f o r e i g n t o c i v i l or i n d u s t r i a l l i f e . 

Members of the Armed Forces are alloved t o Join Trade Unions, but t h e i r 
a c t i v i t i e s v i t h i n a Trade Union must not lead them i n t o c o n f l i c t w i t h the 
requirements o f service d i s p l i n e . Those about t o leave the services are advised t o 
Join the appropriate Union before entering c i v i l i a n l i f e . 
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ARTICLE 9 - RIGHT TO SOCIAL SECUHITY 

1. The l e g i s l a t i o n l i s t e d i n the United Kingdon A r t . 22 reports on ILO. 
Convention 102 relates t o the f o l l o w i n g f i e l d s : 

Medical Care 
Cash Sickness Benefit 
Old Age Benefits 
Svirvivors' Benefits 
Unenployment Benefits 
Easily Benefits. 

The l e g i s l a t i o n l i s t e d i n the United Kingdom A r t . 22 reports on IW Conventions 17 
and 1*2 r e l a t e s t o the f i e l d o f ea?>loyment i n j u r y b e n e f i t s . 

Maternity Benefits - Social Security Act 1975 
Social Security (Maternity Benefit) 
Begulations 1975 (1975 SI Ho. 553). 

In v a l i d i t y Benefits - Social Security Act 1975 
Socijd Security (Claims and Payments) 
Begulations 1975 (1975 SI Ho. 560) 
Social Security (Unemployment Sickness and I n v a l i d i t y 

B e nefit) Begulations 1975 (1975 SI Ho. 56U) 

Social Security (Hon-Contributory I n v a l i d i t y Pension) 
Regulations 1975 (1975 S I No. 1058). 

2. (a) See A r t . 22 report on ILO Convention 102. 

(b) See A r t . 22 report on ILO Convention 102. 

(c) Maternity Benefits l i k e the other b e n e f i t s of the National Insirrance 
Scheme, are paid oirt o f The National Insurance Fund, i n t o vhich go the . 
contributions paid by employed, self-employed and non-employed persons, 
and by eiqployers, and the c o n t r i b u t i o n by the Exchequer. 

Benefits available 

Maternity grant 

This i s a small Ixmp sum of £25* payable for any confinement. A further 
£25 i s paid for each additional c h i l d bom at the same confinement i f i t l i v e s 
for 12 hours. The grant may he paid on the basis of contributions paid by the 
aother herself or by her husband. Two contribution conditions must be satisfied: 

/ 
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( i ) Before the date of ccafinemeat C l a s s 1 (ecployees) contributions must 
have been paid on earnings of at l e a s t 25 times the lower earnings l i m i t 
i n any one tax year. (£11 f o r the t a x year 1975/76, £13 f o r 76/77 
and £15 for T7/78). 

( i i ) Class 1 (employees) contributions on earnings of at least 25 t i n e s the 
lower earnings l i m i t (see ( i ) above) must have been paid or c r e d i t e d 
during the last comlete tax year before the benefit year i n which the 
baby i s bom cr expected. 

Special credits may be given to new entrants into insurance. 

Maternity allowance 
This is a weekly allowance normally payable from 11 weeks before the expected 

week of confinement u n t i l the sixth week following the expected week or the a c t m l 
confinenent i f t h i s is l a t e r . I t is net payable for days on which the mother 
does paid work. Earnings-related 8tq>plement i s payable v i t h maternity allowance 
on the same basis as supplement t o sickness benefit. Increases for dependants 
are payable i n certain circxststances. 

The f u l l weekly rate i s £12.90 and the earnings related sTq)plement is the 
S5SC zz far ciciness benefit. 

The National Insurance Scheme at present permits estployed married women to 
choose whether or not t o pay f u l l contributions. Maternity allowance i s payable 
only t o women vho have been paying f u l l contribirtions. Fran A p r i l 1978 under the 
Social Security Act 1975 married women w i l l no longer be able to choose whether 
or not to pay f u l l contributions, a l t h o u ^ the rights of those who at the time 
the law i s changed have exercised t h e i r r i g h t t c opt out of the Social Security 
scheme w i l l be preserved. 
Cc-ditions for entitler-ent 

Two contribution conditions must be s a t i s f i e d by the mother. They are based 
on the "relevant t i n e ' . T h i s is the Sunday of the eleventh week before the week 
i n which the baby i s expected or bom. The conditions are: . 

( i ) Before the relevant time C l a s s 1 (errplcyees) contributions must have 
been paid on earnings of at least 25 times the lower weekly earnings 
l i m i t i n anr one tax year. (£11 for the tax year 75/76, £13 for 76/77 
and £15 for 77/78). 

(ii) Class 1 (eiDloyees) contribTitions on earnings of at least 50 times the 
lover earnings l i m i t (see ( i ) above) must have been paid of credited 
during the last complete tax year before the benefit year i n vhich the 
confinement takes place or i s expected. 

/ 
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S p e c i a l l y c r e dited contributions ney help mothers meet the second condition. 
I f the second condition i s not s a t i s f i e d i n f u l l a reduced r a t e of allovance may 
be payable. 

(d) I n v a l i d i t y Benefits 

I n v a l i d i t y Pension 

This i s a veekly pension paid to a person vho has received s i c k n e s s Tjenefit 
for 28 veeks and i s s t i l l xinfit f o r vork. 

L e v e l of benefit 

The persons covered are those vho are al s o covered f or s i c k n e s s b e n e f i t , t h a t 
i s to say, broadly, people vho vork f o r an employer and pay C l a s s 1 contributions 
and self-employed people vho pay C l a s s 2 contributions. Once awarded b e n e f i t 
may be paid f o r an unlimited period i f in c a p a c i t y f o r vork continues and the 
necessary- conditions continue to be s a t i s f i e d . Contributory i n v a l i d i t y pension 
i s not payable, however, a f t e r age 70 f o r men or 65 for women and entitlement 
a f t e r age 65 for men or 60 for women i s dependent upon the claimant having 
entitlement to retirement.pension on h i s or her own insurance. 

I n v a l i d i t y pension i s paid out of the National Insurance Fund, into which go 
the contributions paid by employed, self-employed and non-enployed persons, and 
by emploj'ers, and the contribution of the Exchequer. 

I n v a l i d i t y Allowance 

This i s paid, i n addition to i n v a l i d i t y pension t o people vho become 
c h r o n i c a l l y s i c k v h i l e they s t i l l have a l a r g e part of t h e i r normal vorking l i v e s 
ahead of them. The r a t e dep«ids upon the age at vhich i n c a p a c i t y begins. 

L e v e l of benefit 

Incapacity began before age 35 £3.20 

Incapacity began before age 1»5 £2.00 
Incapacity began before age 60 (&en) cr (vomen) £1.00 

Benefits a v a i l a b l e : I n v a l i d i t y Pension 
I n v a l i d i t y Allowance 
Non-contributory I n v a l i d i t y Pension 

VFeekly rate 
Increase f or wife 
Increase f or f i r s t c h i l d 
I n c r e a s e for each other c h i l d 

£15.30 
£9.20 

£5.95 
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Persons covered are the same as those f o r I n v a l i d i t y Pension. Once awarded 
b e n e f i t may be paid f o r an unli m i t e d period i f incapacity f o r vork continues and 
the necessary conditions continue t o be s a t i s f i e d . I t can be paid i n a d d i t i o n 
t o retirement pension; The allovance i s paid out o f The National Insurance Fund, 
i n t o vhich go the contributions paid by employed, self-employed and non-employed 
persons, and ty en5)loyers and the c o n t r i b u t i o n by the Exchequer. 

Non-contributory I n v a l i d i t y Pension 

This i s payable t o people o f working age vho have been continuously unable 
t o work f o r 28 weeks and vho have not s a t i s f i e d the c o n t r i b u t i o n conditions f o r 
i n v a l i d i t y pension. From November 1977 disabled housewives, who are not at 
present e n t i t l e d t o t h i s b e n e f i t , w i l l receive a s i m i l a r allowance. 

Level o f b e n e f i t 

Weekly rate £9.20 

Increase for wife £5.60 

Increase for f i r s t c h i l d £6.1*5 

Increase for each other c h i l d £5-95 

Once awarded b e n e f i t may be paid for an unlimited period i f incapacity f o r 
vork continues and the necessazy conditions continue t o be s a t i s f i e d . The pension 
i s financed e n t i r e l y f^om genez>al taxation. 

3 . Changes i n b e n e f i t s and contributions i n 19T6 

There were increases i n the rates of b e n e f i t and the rates o f con t r i b u t i o n s 
i n November, and d e t a i l s o f the c^ 1 and 2 . 

•New be n e f i t s 

I n v a l i d Care Allowance 

This allowance, introduced i n J u l y 1976, i s f o r men and sin g l e vomen between 
16 and pensionable age, who are s u b s t a n t i a l l y engaged i n caring f o r a severely 
disabled r e l a t i v e who i s receiving Attendance Allowance. The re l a t i o n s h i p s 
betveen the severely disabled person and the career are prescribed by Regulations. 
Siii5)le residence and presence t e s t s have t o be s a t i s f i e d 

M o b i l i t y Allovance 

This new non-contributory benefit was introduced on 1 January 1976 and w i l l 
eventually be avuilable to a l l disabled people aged 5 t o pension age (60 f o r a 
woman, 65 f o r a man) vho ore unable or v i r t u a l l y unable t o valk because of physical 
disablesent and are l i k e l y t o remain so for at least 12 months. There are 
residence and presence conditions vhich have t o be sa t i s f i e d . The allowance i s 
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being introduced gradually by age groups i n the broad order o f f i r s t l y those 
aged 15 t o 50, then c h i l d r e n f r o n age 11 and l a s t l y , those i n the 51 t o pension 
age group. During 1916 a l l those aged 11 and over and bom on or a f t e r 
2 A p r i l 1925 vere included. U n t i l 23 J u l y 1975 successful adult claimants could 
opt t o have a three-vheeled i n v a l i d vehicle instead o f the cash b e n e f i t but from 
t h a t date those vehicles are no longer available t c new b e n e f i c i a r i e s . 

Prescribed Disease ITo. ^ 9 

V i r a l Hepatitis was added t o the l i s t o f prescribed i n d u s t r i a l diseases from 
2 February 1976. I t i s prescribed i n r e l a t i o n t o persons whose occupations 
involve close ani frequent contact w i t h human blood or human blood products or 
close and frequent contact w i t h a source of V i r a l H e p a t i t i s i n f e c t i o n by reason 
of employment i n the medical treatment or n\irsing o f a person or persons s u f f e r i n g 
from V i r a l H e p a t i t i s , or i n a service a n c i l l a r y t o such treatment as nursing. 

Hew r i g h t o f appeal 

The Social Security ( I n d u s t r i a l In.1uries) (Prescribed Diseases) Regulations 
1976 operate from 31 January 1977. They introduce a l i m i t e d r i g h t o f appeal by 
claimants, and provisions f o r a reference by the Secretaxy o f State, t o Medical 
Appeal Tribunals on the diagnosis o f Pneumoconiosis and ^ s i n o s i s . 

Workmen's Compensation (Supplementation) Scheme 

A nev method o f computing the amount o f lesser incapacity allovance payable 
under t h e Workmen's Compensation (Supplementation) Scheme vas introduced from 
15 Hovember 197fc, and i n f u t u r e a l l rates of the allowance v i l l be automatically 
increased each time there i s an increase i n s o c i a l s e c u r i t y b e n e f i t s generally. 

I n the past increases i n the rates of lesser incapacity allovance have been 
based on a review of the loss of earnings i n every case and these reviews have.-: 
been c a r r i e d cut every 2 or 3 years. 

Hational Health Service 

From 1 January 1976, when the system of Hational Health dental charges vas 
revised, patients paid the cost o f treatment up t o a maximum of £3.50 f o r any one 
course of treatment. A scale of charges f o r a denture or a bridge replacing the 
seme nuoiber of missing t e e t h vas introduced as f o l l o w s : 

1 , 2 or 3 t e e t h . . £5.1^0 

U t o 8 t e e t h . . . . £6.00 

More than 8 t e e t h £6.6o 

Mazifflum charge f o r more than one denture i n 
one course o f treatment . £12.00 
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I f the d e n t i s t prorided treatment and dentiires, the t o t a l charge vas the cost 
o f the treatment up to a maximum of £3.50 plus the f i x e d charge f o r dentures. The 
maximum charge any p a t i e n t had t o pay vas £12.00. 

Key Pensions Scheme 

During 1976 preparations continued f o r the Governnent's Nev Pensions Scheme 
vhich v i l l come i n t o operation i n A p r i l 1978 and vhich v i l l hring b e n e f i t s 
comparable to those of a good p r i v a t e occupational scheme t o people vho ceuinot 
expect a retirement pension from t h e i r employment. The nev pensions v i l l be 
earnings-related and f u l l y protected against i n f l a t i o n . Good occupational 
schemes v i l l be able t o contract out o f part o f the scheme, by guaranteeing to 
t h e i r members benefits of comparable amounts. 

Pensions under the nev scheme v i l l be i n tvo parts - basic pension and 
a d d i t i o n a l pension. 

Basic pension v i l l be equivalent t o the present f l a t - r a t e pension ( a t present 
£15.30 a veek) and v i l l be subject t o the same contribxition conditions. 

A d d i t i o n a l pension v i l l b u i l d up year by year over the 20 years from 
A p r i l 1978. I t v i l l accrue at the r a t e o f 1-1/U per cent per year o f a person's 
earnings betveen a l o v e r earnings l i m i t (£15 i n A p r i l 1977 terms, i . e . 
approximately the same as the basic pension) and an upper earnings l i m i t 
(£105 a veek i n A p r i l 1977 terms, i . e . approximately 7 times the basic pension 
r a t e ) . When a person has been a menber of the schene f o r more than 20 years, 
the a d d i t i o n a l pension v i l l be calculated on h i s best 20 years of earnings. I n 
c a l c u l a t i n g the a d d i t i o n a l pension, past earnings figures v i l l be revalued t o 
current n a t i o n a l earnings l e v e l s . 

Widovs' pensions, vidoved mothers' aliovances and i n v a l i d i t y p e n s i o n s . w i l l . 
a l s o a t t r a c t . t h e new a d d i t i o n a l pension for those vho f i r s t become e n t i t l e d a f t e r 
A p r i l 1979. The s t r u c t i i r e of short-term b e n e f i t s i s however unchanged by the • 
new scheme.. . 

The new scheme w i l l bring e q u a l i t y f o r women. They w i l l be able t o get the 
same r a t e of personal i n v a l i d i t y c r retirement benefit as a man v i t h the same 
earnings. Also a widow over 50 or a widowed mother w i l l be able t o i n h e r i t the 
whole of her l a t e husband's pension r i g h t s . 

Breaking e n t i r e l y nev ground i s the provision f o r p r o t e c t i n g the basic 
pension r i g h t s o f those people who cannot go out t o work and pay contributions 
because they have t o look a f t e r c h i l d r e n or t o care f o r s i c k r e l a t i v e s . Another 
innovation i s t h a t a man who i s himself i l l or i s r e t i r e d when h i s wife dies 
v i l l be able f o r the f i r s t time t o derive some benefit from her c o n t r i b u t i o n s . 

Once i n payment, the basic pension v i l l be uprated i n l i n e v i t h the movement 
of earnings or prices (whichever i s the more favourable) and the a d d i t i o n a l 
pension v i l l be i ^ r a t e d i n l i n e v i t h p r i c e increases. For the f i r s t t i m e , t o o , 
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the graduated pensions vhich most people earned between I 9 6 I and 1975 v i l l a l s o 
be p r i c e protected. Furthermore, such graduated pensions as v e i l as the nev 
additional pensions w i l l , unlike the b a s i c pension, not be subject t c reduction 
where a pensioner's earnings exceed a prescribed amount (£35 a week at p r e s e n t ) . 

The new State pension w i l l operate i n partnership with good occupational 
schemes - that i s , those which provide a personal pension based on at l e a s t 
l/80th of a member's f i n a l s a l a r y for each year of s e r v i c e and vhich a l s o make 
provision for a vidov. I f an employer operates such a scheme, he can contract 
h i s employees out of the State scheme, and both he and they v i l l then pay lower 
national insiarance contributions. For those who are contracted out, the b a s i c 
pension v i l l be provided bv the State, v h i c h v i l l a l s o provide the e n t i r e 
a d d i t i o n a l pension f o r i n v a l i d i t y pension and broadly speaking h a l f the a d d i t i o n a l , 
pension payable to a widow. The occupational scheme w i l l be l i a b l e to provide, 
as a minimum,, the ad d i t i o n a l retirement pension which the member wciild have 
earned i n the State scheme, and the balance of the a d d i t i o n a l pension due to h i s 
widow. However, the inflation-pror.'lng of these pensions, once they are i n 
payment, w i l l be the r e s p o n s i b i l i t y c f the Stat e . 

Contributions vnder the new scheme w i l l , as now, be c a l c u l a t e d as a 
percentage of >-eekly"earnings, so th a t the more a person earns (up to the upper 
earnings l i m i t ) the more he w i l l have t o pay. For those who are net contracted 
out, the Pensions Act provides f o r the percentage contribution to be r a i s e d from 
5-3A to 6-1/2 f o r employees and from 10-3/U to 12 per cent for employers 
(including the new 2 per cent surcharge, \Aich i s not an insurance contribution 
but a part of general t a x a t i o n ) but these rates are t o be reviewed nearer the 
s t a r t of the new scheme. 

Those who are contracted out v i l l pay the same contributions as everyone 
e l s e on the f i r s t £15 or so of veekly earnings but t h e r e a f t e r v i l l have a 
reduction. These reductions are intended to help meet the cost of the a l t e r n a t i v e 
occupational scheme provision. 

As v e i l as providing f o r earnings r e l a t e d i n v a l i d i t y pension for employees, . 
the new scheme also improves the ages at which i n v a l i d i t y allowance (which 
depends on a person's age at onset of i n c a p a c i t y ) i s payable. The new scheme 
a l s o provides i n v a l i d i t y pension for widows and widowers i n c e r t a i n l i m i t e d 
circumstances. 

Occupational Pension Scheaes 

Companies and t h e i r pensions advisers s t a r t e d to consider the implications of 
the new State pension scheme coming int o force i n A p r i l 1978. Companies with 
occupational pension schemes w i l l need to decide whether to contract; i n or out 
o f the State scheme. 

Under Stage I I of the Government's pay p o l i c y , e f f e c t i v e from 1 August 1976, 
ia^rovements to occv^ational pension schemes were l i m i t e d to those necessary to 
meet the minimum requirements for contracting oxrt under the S o c i a l S e c u r i t y 
Pensions Act 1975. 

/. . . 
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On 10 Fehruary the United Kingdon Government issued regulations g i v i n g e f f e c t 
as from 6 A p r i l 1978 t o the equal access requirements i n the Social Secvirity 
Pensions Act 1975 vhich are t h a t membership of occupational pension schemes must 
be open t o both men and vomen on the same terms i n r e l a t i o n t o age o f e n t r y , 
length o f q u a l i f y i n g service, and vhether membership i s voluntary or coirpulsory. 

Following the report ( i n 1975) of the Occupational Pensions Board on Solvency, 
DisclosTore o f Information and Member P a r t i c i p a t i o n i n Occupational Pension Schemes 
the Government published on 2k Jiaie a White Paper s e t t i n g out t h e i r proposals 
f o r l e g i s l a t i o n . I t i s proposed t o give' members of occupational pension schemes 
the r i g h t , through t h e i r recognized independent trade unions, t o h a l f the seats 
on scheme management bodies, and f o r members t o be given f u l l information about 
t h e i r schemes. The Government also proposed t o ask the Occvipational Pensions 
Board t o study and report on the need f o r any l e g i s l a t i v e or other measures 
directe d t o providing greater secinrity f o r the pension r i g h t s and expectations 
of members o f occupational schemes. F i n a l l y , i t i s proposed t o review the 
c o n s t i t u t i o n of the Occupational Pensions Board i n the l i g h t o f the new 
r e s p o n s i b i l i t i e s which the Government's l e g i s l a t i o n w i l l place on the Board. 

On l 8 A\]gust the Government published the report o f the Occupational Pensions 
Board on Eqxial Status f o r Men and Women i n Occupational Pension Schemes, and 
t h i s was followed on 25 August by a consultative doctment s e t t i n g out the 
Government's proposals f o r l e g i s l a t i o n towards secxiring e q u a l i t y f o r men and 
vomen i n occupational pension schemes. The proposals would have the e f f e c t o f 
r e i n f o r c i n g the e x i s t i n g equal access requirements and of removing d i s c r i m i n a t i o n 
between the sexes i n the terns and conditions o f occupational pension schemes 
generally. Differences o f treatment, however, w i l l s t i l l be permitted i n respect 
of pension ages and survivors' b e n e f i t s , t o r e f l e c t the differences vhich e x i s t 
i n the State scheme. 

k. Future trends 

Child b e n e f i t 

A nev system of f i n a n c i a l support replacing the present systems o f family . 
allowances and c h i l d tax allovances i s t o be phased i n from A p r i l 1977. The 
scheme s t a r t s v i t h a t a x - f r e e payment c f £1 a veek f o r f i r s t c h i l d r e n and 
£1.50 a week f o r others; family allovances w i l l be abolished i n A p r i l 1977 and 
c h i l d t a x allovances reduced and then phased out over subsequent years. The 
£1 r a t e i s increased by £0.50 a veek f o r c e r t a i n lone parents. Pending the 
i n t r o d u c t i o n o f c h i l d b e n e f i t the Act also provided f o r c h i l d i n t e r i m b e n e f i t , 
a weekly taxable cash payment of £1.50 f o r the f i r s t or only c h i l d i n c e r t a i n 
one-parent f a m i l i e s , s t a r t i n g i n A p r i l 1976. On k A p r i l 1977 i t w i l l be replaced 
by c h i l d b e n e f i t and c h i l d b e n e f i t increase. 
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APPETOIX 1 

November 
1975 

Hovember 
1976 Increase 

£ £ £ 
OLD AGE 

Retireaent pension (personal) 13.30 15.30 2.00 

Wife or other adult dependant 7.90 9.20 1.30 
Orer 60 age addition 0.25 0.25 -

Old person's pension 

Married voman h.90 5.6o 0.70 

Any other person 7.90 9.20 1.30 

UBEldPLOYMENT AND SICKNESS-

UnenplcyTaent benefit 

Personal: man or single vooan 11.10 12.90 1.80 

I'Uirried voman (normal r a t e ) 7.80 9.20 1.1*0 
Adult dependant 6.90 8.00 - 1.10 

Siclmess benefit - same as f o r 
xmemployment b e n e f i t 

I n v a l i d i t y pension - same as f o r 
retirement pension 

I n v a l i d i t y allovance 
Payable v i t h i n v a l i d i t y pension 
vhen incapacity began before 
age: 1. 35 2.80 3.20 0.1*0 

2 . V5 1.70 2.00 0.30 

3. (men) 60 
(vomen) 55 

0.85 1.00 0.15 

Maternity allovance 11.10 12.90 1.80 

Maternity grant (ixmip sum) 25.00 25.00 -
Attendance allovance 

E i ^ e r r a t e 10.60 12.20 1 .6o 
Lover rate 7.10 8.15 1.05 
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• Koveinber 
1975 

November 
1976 Increase 

• 
£ £ £ 

SURVIVORS Bn.-EFIIS 

Death grant (lump sum) (maximm) 30.00 30.00 -
Widows 

Widows allowance ( f i r s t 26 weeks) 18.60 21.1*0 2.80 
Widowed mothers allowance 13.30 15.30 2 .00 
Widows pensiwi age 50 or over 13.30 15.30 2 .00 
Age r e l a t e d widows pension 
Age a t relevant time 

1*9 12.37 lU.23 1 .86 
UQ 11.1*1. • 13.16 1.72 
U7 10.51 12.09 1.58 
U6 9.58 11.02 l.I*U 
U5 8.65 9.95 1.30 
kk 7.71 8.87 1.16, 

6.78 7.80 1.02 
U2 5.85 6.73 0.88 
Ul 1*.92 5.66 O.lh 

1*0- : ; . 3.99 k.39 0.6o 

Widows basic pension 3.99 h.59 0.60 

Guardian's allowance 6.50 7.U5 0.95 

Child's special allowance 

Allowance f o r f i r s t or only c h i l d 6.50 7.1*5 0.95 
Addition f o r each other c h i l d 5.00 5.95 0.95 

/ . . . 
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November 
1975 

November 
1976 Increase 

£ £ £ 

Increases f o r children 

(a) of vidows, retirement and i n v a l i d i t y 
pensions beneficiaries 

F i r s t c h i l d 6.50 0.95 
Each other c h i l d 5.00 5.95 0.95 

(b) of a l l other b e n e f i c i a r i e s 

F i r s t c h i l d 3.50 U.05 0.55 
Any other c h i l d 2.00 2.55 0.55 

Change i n earnings rule f o r retirement pensioners 

The earnings r u l e f o r retirement pensioners aged betveen 65 and 70 (laen}, and 
60 and 65 (vomen) changed as from A p r i l . From then these pensioners vere able t o 
earn xrp t o £35 a veek before t h e i r pensions vould be affected. On earnings between 
£35 and £39 a week £0.05 could be deducted f o r every £0.10 earned and on earnings 
over £39 a week £0.05 wovild be deducted f o r every £0.05 earned. 

November 
1975 

November 
1976 Increase 

£ £ "'£ • 

INDUSTRIAL INJURIES BENEFIT 

I n j u r y b e n e f i t 13 .85 15.65 1.80 
Disablement b e n e f i t (100 per cent 

assessment) 21.80 25.00 3.20 

Unemployabillty supplement 13.30 15.30, 2.00 

Special hardship allowance (maximum) 8.72 10.00 1 .28 

Constant attendance allowance (normal 
maximun) 8.70 10.00 1.30 

Exceptionally severe disablement allowance 8.70 10.00 1.30 

/... 
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November 
1975 

November 
1976 Increase 

• £ £ £ 

INDUSTRIAL DEATH BEMKi-lT 

Widov's pension diuring f i r s t 26 weeks 
o f widowhood 18.60 21.1»0 2.80 

Widov's pension at higher permanent r a t e 13 .85 15.85 2.00 
Widov's pension at.lower permanent r a t e 3.99 U.59 0.60 
Anoyance f o r f i r s t or only c h i l d o f vidov 6.50 7.1*5 0.95 
Allowance f o r vidow's other c h i l d r e n 5.00 5.95 0.95 

mCREASE FOR DEPENDANTS WHERE PAYABLE 

Wife o r other adult dependant 6.90 8.00 1.10 
F i r s t or only c h i l d 3.50 1*.05 0.55 
Any other c h i l d 2.00 2.55 0.55 

ALLOWANCES UNDER THE INDUSTRIAL INJURIES 
AND DISEASES (OLD CASES) ACT I967 

Workmen's compensation (supplementation) 
scheme: 

Major incapacity allovance 21.80 25.00 3 .20 
Lesser incapacity allovance (maximum r a t e ) 8.00 9.20 1.20 
Pneumoconiosis, byssinosis and miscellaneous 
• diseases ben=fib scheme: 

Allovance f o r t o t a l l y disabled 21.80 25.00 3.20 
Allowance f o r p a r t i a l l y disabled 8.00 9.20 1.20 

NEW BEnHTS 

M o b i l i t y allowance - 5.00 -
I n v a l i d care allowance - 9.20 -

Increase f o r adult dependant - 5.60 
Son-ccntributozy i n v a l i d i t y pension 7.90 9.20 -

Increase f o r adult dependant U.90 5.60 - • 

/... 
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suppLPmrrARY EEreriT 

ORDINARY SCALE 

For a married couple 
For a single hoxiseholder 

For any other person 

Aged 18 or over 
Aged 16 t o 17 

For a dependent c h i l d 

Aged 13 t o 15 
Aged 11 t o 12 
Aged 5 t o 10 
Aged under 5 

BLIND SCALE 

Married couple, one b l i n d 
Married couple, both b l i n d 
Single person aged I 8 or 

over \-
Single person aged 16 ! 

or 17 
Non-householder rent 

allovance 

Hovember Novenuer 
Hovember 1975 Hovember 1976 Increase i n 

1975 Long 1976 Long Long 
Ordinary term Ordinary term Ordinary term 

r a t e r a t e r a t e r a t e r a t e rate 

17 . 75 21.55 20.65 2U.85 2.90 3.30 
10.90 13.70 12.70 15.70 1.80 2.00 

8.70 11.00 10.15 12.60 1.1*5 1.60 

6.70 - 7.80 — 1.10 — 

5.60 6.50 0.90 

U.60 - 5.35 - 0.75 

3-75 - U.35 0.60 : - -
3.10 - 3.60 0.50 

19.00 22.00 21.90 26.10 2.90 3.30 
19.80 23.60 22.70 26.90 2.90 3.30 

12.15 1I*.95 13 95 16.95 1.80 ; 2.00. 

7.60 - .• 8.70 1.10 

1.00 1 .20 0.20 

• Where the claimant and/or dependant i s aged 80 c r over a f u r t h e r 25p i s 
added t o the long-term ra t e s . 
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FAMILY IHCOME SUPPLIMEirr - PRESCRIBED AMOUNTS 

Number of c h i l d r e n i n f a m i l y J u l y 1975 July 1976 Increase 

1 £31.50 39.00 7.50 

2 £35.00 k3.50 8.50 

3 £38 50 18.00 9.50 

k- £U2.00 52.50 10 .50 

5 £»*5.50 57.00 11.50 

6 £i»9.00 61.50 12.50 
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APPEKDDC 2 

Contributions from 6 A p r i l 1976 

Class 1 contribution: Employed people 

Men under 65 and vomen under 60 

Men under 70 and vomen under 65 
not t reated as r e t i r e d 

- 5.75 per cent o f earnings up t o the 
upper earnings l i m i t o f £95 a veek or 

- the equivalent (£1*11.67 monthly paid; 
£l*,9^0.0l* i f paid y e a r l y ) 

Married vomen and vidovs l i a b l e t o 
pay at the reduced r a t e 

- 2 per cent of earnings up t o £95 a 
veek or the eqviivalent 

Men over 65 and vomen over 60 vho 
are t r e a t e d as r e t i r e d f o r n a t i o n a l 
insurance purposes 

. Bo con t r i b u t i o n s payable by enployees 

Onployers - 8.75 per cent o f enployees earnings up 
t o £95 a veek or equivalent regardless 
of the c o n t r i b u t i o n r a t e payable by the 
en5)loyee 

People earning less than the l o v e r 
earnings l i m i t o f £13 a veek or the 
equivalent (£56.33 monthly paid; 
£675 i f paid y e a r l y ) 

- Ho c o n t r i b u t i o n i s payable by e i t h e r 
enployer or employee 

CIPSS 2 and Class I contributions - Self-employed people 

Class 2 f l a t r a t e contribution 

Men-- - £2.1*1 a veek . , - . 

Women - £2.20 a veek 

Class k contribution - 8 per cent on p r o f i t s and gains betveen 
£1,600 and £l*,900 a year 

Class 3 - Vol\intary contributions 

Men and somen - £2.10 a veek 

7... 



E/l978/8/Add.9 
Ezxglish 
Page 90 

PEECEHTAGE OF THE POPULATION COVERED FOR SICKNESS 
AND INVALIDITY BENEFIT, MATKH-NilT ALLOWANCE AND 
MATERNITY GRANT AS AT JUNE 1971^ (UNITED DNGDOM) 

S i c k n e s s / I n v a l i d i t y Benefit - 37.37 per cent 

Maternity Allovance - 6.28 per cent) Up t o age 

Non-Contritutcry I n v a l i d i t y Pension - Ho figu r e s a v a i l a b l e 

^ up b u «m 
Maternity Grant - 19.29 per cent) 
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IFTERNATIONAL COVESMn ON ECONOUC, SOCTAL AND CULTURAL RIGHTS 

PART I I - NON-METROPOLITAN TERRITORIES 

This p a r t of the r e p o r t , covering the non^aetropolitan t e r r i t o r i e s , i s based 
cn reports and l e g i s l a t i o n svibmitted t o the ILO. At annex A, i n the context o f 
a r t i c l e 6, i s a general report by the United Kingdom Government on a r t i c l e s 3,5 
and 7(1) o f I n t e r n a t i o n a l Labour Convention No. 82 vhich supplements the reports 
on t h i s Convention submitted by the governments o f i n d i v i d u a l non-metropolitan 
t e r r i t o r i e s . 
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AHTIGUA 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Convention Kos. 2 1973-5; 82 1973-5; 
88 1973-5; 122 197»*-6. 

26 197U-6; 63 1973-5; 99 197^-6; 100 197U-6. 
(B) Working conditions 32 1972-U, 197U-6; U2 1969-71; 58 and 59 197^-6; 

81 1971-3. 1973-5; 120 197U-6. 
( D ) Working hours, 

holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

lU 197U-6; 101 1969-71. 

8 U . 87 , 98 I97U-6; 135 1973-5. 

17 1973-5; 2U 1971-3; 35 t o ko ( i n d . ) 1968^70, 
1970-2; 1»2 1969-71; 102 1972-U; 56 1971-3. 

See also the Antigua Constitution Order, 1967. 

BELIZE 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions Ros. 2 , kk and 82 1973 -5 ; 
88 1969-71. 

26 1972-1*; 95 1973 -5 ; 99 197U-6; 100 1971-3. 
(B) Working conditions 58 and 59 197U-6; 115 1969-71. See also the 

F a c t o r i e s Ordinance and Regulations. 

A r t i c l e 6 

A r t i c l e 7 ( A) . Remuneration 

(C) Equal opportxtaity 
f o r promotion 

(D) Working hours, 
holidays v i t h pay 

A r t i c l e 8 

82 (Part VI) 1973-5. 

Labour Ordinance, 1959 (as amended). 

Labour Ordinance, 1959; Government Workers 
Rules, I96U Trade Union Ordinance, Cap l l * 2 ; 
Trade Disputes ( A r b i t r a t i o n and Inqxiiry) 
Ordinance, Cap lk3 (Copies supplied t o ILO 
v i t h reports on Conventions Hos. U , 81», 87 
and 98 - I97U-6) . See also report on 
Convention Ho. 135 1973-5. 

A r t i c l e 9 8 197l»-6; 35 to Uo ( i n c l . ) 197U-6; 
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ABTIGUA (continued) 

BEBMUDA 

A r t i c l e 6 

A r t i c l e 7 

2k and 25 1973-5. Workmen's Coispensation 
Ordinance, 1959; Accidents and Occupational 
diseases ( N o t i f i c a t i o n ) Ordinance, 1952. 
(Copies supplied v i t h reports on Conventions 
Nos. 17 and k2 1973-5). 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
suhnitted t o the ILO 

Conventions Hos. 62 1970-2, 1973-5; 88 1971-3. 

95 1965-7; 100 1971-3. ( A) Remuneration 
( B ) Working conditions 1*2, 8 l and 115 1965-7. Public Health Act, 19^9 

and associated regulations. 
(C) Equal opportunity 

f o r promotion 
(D) Working hours, 

holidays w i t h pay 

Articl'e 8 

A r t i c l e 9 

BRITISH VIRGin ISLANDS 

A r t i c l e 6 

A r t i c l e 7 (A) Renuneration 

82 (Part 71) 1965-7, 1970-2. 1973-5. 

Public Holidays Act, 19kl, 

l l r Q k , 87 and 98 197l*-6; 135 1973-5. 

12 1963-5; 19 l6o3 - 5 ; 35 t o Uo ( i n c l . ) 1970-2, 
1972-4, 197^-6; k2 1965-7; 102 1970-2. 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 

submitted to the ILO 

Conventions Nos. 2 1967-9; 82 1967-9, 1969-71.. 

26 197i^-6; 95 1967-9. ( B ) Working conditions k2 1967-9; 58 and 59 197'*-6; 120 197U6. 
( D ) Vorking hours, 

. holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

lU I97l_6; 101 1967-9. 

1 1 , 81*, 87 and 98 197U-6; 135 1973-5. 

8 1971^-6; 12 , 17 and 19 1967-9. 1973-5; 
k2 1967-9. 

The Labour Code Ordinance, Ho. 7 of 1975 contains provisions relevant t o many of the 
articles of the Covenant; for exainple, division D deals v i t h inspection of 
vorkplaces and safety regulations and division C deals v i t h minimum vage rates end 
holiday pay. 
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BRUHEI 

A r t i c l e 6 

A r t i c l e 7 (A) 
(B) 

Eemuneration 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions l o s . 2 1971-3, 1967-9; 1967-9; 
82 1973-5; 8o 1967-9, 1971-3. 1973-5. 
Copies o f the National Development Plan 1975-9 
vere enclosed v i t h t he report on Convention 
No. 82 . 

63 1967-9; 95 1973-5, 1971-3; 100 1971-3. 
Working conditions U2 1973-5, 1967-9; 58 197U-6; 59 1973-5; 

81 1971-3; 83 1967-9, 1973-5; 115 1971-3; 
120 1967-9, 1970-2. 

(D) Working hours, 
holidays v i t h pay 

101 1967-9, 1971-3. 

A r t i c l e 8 

A r t i c l e 9 

See also report 
t o the ILO). 

DOKIEICA 

11 1966-8; 8*, 87 and 98 197>*-6; 135 1973-5. 

12 1973-5; 16 1967-9; 17 and 19 1973-5; 
2k and 25 1967-9; ^2 1967-9, 1971-3, 1973-5. 

o f the Brunei Labour Departaent f o r the year 1975 (copies supplied 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions 5os. 82: 1967-9; 122 1968-70. 

26 197l*-6; 63 1967-9; 95 1965-7 Labour (Minimum 
Wage) Ordinance, Cap l l U ; Protection of Wages 
Ordinance, Cap 115. 

(B) Working conditions 85 1967-9; 120 1967-9. 
(D) Working hours, 1011973-5,1971-3. 

bolideys v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

11, 8U, 87 and 98 197^1 135 1973-5. 

8 197l»-6; 35 t o hO ( i n d . ) 197l*-6. 
Workmen's Cocpensation Ordinance Cap 122 
RE 1961. 
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FAIZLAHD ISLAIIDS 

A r t i c l e 6 

A r t i c l e 7 (A) Remunerstion 

A r t i c l e 8 

(B) Working conditions 

A r t i c l e 9 

GIBRALTAR 

A r t i c l e 22 r e n o r t s / l e g i s l a t i o n 
subnitted to the ILO 

Please see Part I I , Chap, 2 of report f o r 
years 1970-1 published by HM50, 1973. 

Conventions Nos. 26 1972-U; 100 1971-3. 
MinimuB Wage F i x i n g Machinery Ord., Cap 35 RE 
1950. 
32 197l»-6; k2 1971-3; 115 1971-3; 120 1967-9. 

135 1973-5. Trade Disputes Ordinance, 
Cap 72; Trade Unions Ordinance, Cap 73. 

8 197U6; 17 1965-7; 35, 36 and 39 197'*-6; 
U2 1971-3. 

A r t i c l e 6 

A r t i c l e 7 (A) Remvuieration 

A r t i c l e 8 

A r t i c l e 9 

(E) Working conditions 

(d) Working hours, 
holidays v i t h pay 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions Nos. W 1967-9; 82 1965-7, 1971-3; 
88 1973-5; 122 197k~6. 

26 197I.-6 (see a l s o sunpleioentaiy r e j x j r t ) ; 
63 1973-5; 95 1965-7, 1973-5; 100 197U-6. 
1*2 1965-7, 1973-5; 58 and 59 1973-5; 81 1973-5; 
115 1965-7; 120 1972-U. 
Conditions of Ecployment (Annual and Public 
Holidays) Orders made under the Regulation of ' 
Wages and Conditions of Enployinent Ord., 
Cap 139. 

8U 1972-1*; 87 and 98 1972-1*, 1971-2; 135 1973-5. 

8 197U-6; 17 1967-9; 2U 1973-5; 35 197^-6; 
1*2 1973-5. 1965-7; 102 197^-6, 1972-U. 

/ . . . 
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GILBERT ISLAITDS (formerly the G i l b e r t and E l l i c e Islands i m t i l the separation o f 
the E l l i c e Islands as Tuvalu on 30 September 1975) 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions Nos. 82 1971-3; 122 19^8-70, 197l*-6. 

26 I97U-6; 63 1971-3; 95 1967-9; 99 197U-6: 
100 197U-6. 

(B) Working conditions U2 1971-3, 1973-5; 58 and 59 1 9 7 U 6 ; 8I 1967-9; 
120 1967-9. See also Enployment ( I o n i s i n g 
Radiations) (Protection o f Workers) 
Regulations, U8/I966: Part IX o f the 
Employment Ord., Cap ih RE 1973. 

(D) Working hours, 
holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

Public Holidays Ord., Cap lU RE 1973. 

1 1 , 81*, 87 and 98 197U-6; 135 1973-5. 

8 197U-6; 1*2 1973-5 (supplenentary r e p o r t ) , 
1971-3; 12I* 1967-9. Vorkmen*s Coaqpensation 
Ord., Cap 83 RE 1973. 

See also Schedule 2 t o G i l b e r t Islands Order, 1975. 

HONG KONG 
A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

.: Conventions Nos. 2 1973-5; UU 1973-5; 
82 1973-5; 88 1973-5; 122 1972-U, 197U-6. 

26 1972-U, I97U-6 (supplementary r e p o r t ) ; 
63 1973-5; 95 197U-6; 99 1972-U; 100 1972-U, 
I97U-6. 

(B) Working conditions 32 197U-6; U2 1973-5; 58 1973-5; 59 197U-6; 
81 1973-5; 92 1973-5; 115 1973-5; 120 1972-U. 

A r t i c l e 6 

A r t i c l e 7 ( A ) Remuneration 

(C) Equal opportunity 
f o r promotion 

(D) Working hours, 
holidays v i t h pay 

A r t i c l e 8 

82 (Part VI) 1973-5. 

lU 197U-6; 101 1973-5. 

U 1972-U; 8U 1972-U, I97U-6; 8U 1972-U, 
I97U-6; 87 1972-U, I97U-6; 98 I97U-6; 
135 1973-5. 

/... 
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HOIIG K0N3 (continued) 

A r t i c l e 9 8 197l»-6; 12 1973-5; l6 1973-5; 17 1973-5; 
19 1973-5; 2k 1973-5; 25 19T3-5; 35-̂ *0 1972-U; 
1*2 1973-5; 56 1973-5; 102 1972-J*; 12l* 1973-5. 

See a l s o reports from the Hong Kong Lal>o\ir Department for 197l*-5 end 1975-6 
(copies supplied to I L O ) . 

MONTSERRA: 

A r t i c l e 6 

A r t i c l e 7 (A) Ren\meration 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n submitted to 
the ILO 

Conventions Hos. 2 1973-5; £2 1967-9; 88 1973-5. 

26 1972-U; 63 1969-71; 95 1971-3; 99 1972-1*, 
1970-2; 100 1972-J*. 

(B) Working conditions 32 1972-J*; 58 and 59 1973-5; d 1967-9; 115 
1967-9; 120 l97l*-6. 

(D) Working hotirs, 
holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

SOLOI-!ON ISLANDS 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

lU 1973-5; 101 1965-7. 

11 1972-J*; 81* 1970-2; 98 197i*-6; 135 1973-5. 

8 197l*-6; 12 1973-5; 17 1967-5; 19 1965-7; 2k 
1965-7; 35 1972-1*; 37-1*0 ( i n - 1 . : 197U6; 
56 1965-7; 102 1970-2; I2l* 1967-9-

A r t i c l e 22 r e p o r t s / l e g i s l a t i o r 
submitted to the ILO . 

Conventions Nos. 2 1973-5, 8c 1971-3; 
122 197l*-6. 
See a l s o Solomon I s l a n d s Rational Development 
Plan submitted v i t h report cm Convention Ho. 122 
for 197l*-6. 

26 197l*-6; 99 197l*-6; 100 1971-3. 

(B) Working conditions 32 19TU-6; 1*2 1971-3; 58 and 59 see composite 
report on 83 1973-5; 81 1971-3; 92 1967-9; 
120 1967-9. 
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SOLOMON ISLANDS (continued) 

(D) Vorking hours, 
holidays v i t h pay-

A r t i c l e 8 

A r t i c l e 9 

Ik see composite rep o r t on Convention 
No. 83 1973-5. 

1 1 , 81*. 87 and 98 197»»-6; 135 1973-5. 

3 197i»-6; 8 1971-6; 17 and 19 see composite 
report on Convention No. 83 1973-5; 
35 t o 1*0 ( i n c l . ) 197U-6; k2 1S71-3; 12l* 1967-91 

TUVALU ( A r t i c l e 22- reports f o r period p r i o r t o 1975 are t o be Tound under the 
heading o f " G i l b e r t and E l l i c e Islands". The E l l i c e Islands separated, as Tuvalu, 
on 30 September 1975-) 

A r t i c l e 6 

A r t i c l e 7 (A) Remxjneration 

(B) Vorking conditions 

(D) Vorking hours, 
holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

ST. CHRISTOPEER-NEVIS-ANGUILLA 

A r t i c l e 6 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
s u l c i t t e d t o the ILO 

Conventions Nos. 82 1971-3; 122 1968-70, 
191k'6, 

26 197»*-6; 63 1971-73; 95 1967-9 ; 99 197l*-6; 
100 197l*-6. 

U2 1971-3, 1973-5 ; 58 and 59 197l*-6; 
81 1967-9; 120 1967-9. See also finployment 
( I o n i s i n g Eadiations) (Protection o f Workers) 
Regulations, U8/I966; Part DC of the 
Enploynent Ord. Cap l U , RE 1973. 

Public Bolidays Ord. Cap l U , RE 1973-

1 1 , 81*. 87 and 98 197l*-6; 135 1973-5. 

8 1974-6; 1*2 1973-5 (supplementary r e p o r t ) , 
1971-3; 12I* 1967-9. Workmen's Compensation 
Ord. Cap 8 3 , RE 1973. 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions Bos. 82 1973-5 (supplementary 
r e p o r t ) ; 122 1966-8. 1968-70. 
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•NEVIS-ANGUILLA (continued) 

Remuneraticn 26 197^-6; 100 1971-3. 

ST. CHPJSTOPHER. 

A r t i c l e 7 (A) 

(B) Working conditions 

( D ) Working hotars, 
holidays v i t h pay 

A r t i c l e 8 

Ajrtiele 9 

k2 1973-5 (supplementeu^r r e p o r t ) ; 58 and 
59 1973-5; 85 1971-3. 

Ik 1973-5; 101 1971-3, 1973-5 (supplementary 
r e p o r t ) . 

11 1971-3, 1968-70; 135 1973-5, Trade Unions 
Ord. Cap 353; Trade Disputes Ord. Cap 352. 

8 1973-5; 12 1973-5 (supplementary r e p o r t ) ; 
17 1973-5; 19 and k2 1973-5 (supplementary 
r e p o r t ) . 

Please see a l s o the S t , Christopher-Hevis and A n g u i l l a C o n s t i t u t i o n Order 1967. 

s r . HELENA 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted to the ILO 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

(By Working conditions 

(C) Equal opportunity 
for promotion 

(D) Working hours, 
holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

Conventions Nos. 2 1971-3; kk 1971-3; 
82 1973-6; 122 197^-6. 

26 197U-6; 63 1973-5; 99 197U-6; 100 1971-3, 
197U-6. 

32 I97U-6; 58 and 59 1973-6; 85 1967-9; 
120 197^-6, 1968-70. I o n i s i n g Radiations 
(Protection c f Workers) Ordinance No. 17 /1966. 

82 (Part V I ) 1973-6. 

lU 1973-6. 

Qk, 87 and 98 197^-6; 135 1973-5. 

8 I97U-6; 35 to ko ( i n c l . ) 197^-6- 102 197^-6; 
I2U 1969-71. Workmen's Coii5>ensation 
Ordinance Cap 132 RE 1950. 
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ST. LUCIA 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

( B ) Working conditions 

( D ) Working hoiurs. 
holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

ST. VIKJEJT 

A r t i c l e 6 

A r t i c l e 7 (A) Remuneration 

( B ) Working conditions 

( D ) Working hours. 
holidays v i t h pay 

A r t i c l e 8 

A r t i c l e 9 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions Hos. 82 1973-5; 122 1970-2. 

26 1970-2; 63 1973-5; 95 197^-6; 99 1968-70. 

U2 1967-9. 1973-5; 58 and 59 1973-5; 
81 1973-5. 1967-9; 120 1967-9. 

Ih 1973-5. Holidays v i t h Pay Ord. l6/65; 
Bank Holidays Ord. Cap 191. 

135 1973-5. The provisions o f the freedom 
o f association Conventions are at present 
iisplemented by the Trade Unions Ordinance. 
Cap 102 and the Trade Disputes Ordinance, 
Cap 103; a nev Labour Code i s i n d r a f t form. 

8 197U-6; 12, 1 6 . 17 and 19 1973-5; 35 t o 
Uo ( i n c l . ) 1968-70; h2 1967-9, 1973-5; 
102 1969-71. 

A r t i c l e 22 r e p o r t s / l e g i s l a t i o n 
submitted t o the ILO 

Conventions Hos. 2 1969-71; 82 1967-9; . 
88 1972-U; 122 1970-2. 

26 1972-4; 63 1967-9; 95 1973-5; 99 1972-U, 

58 and 59 1974-6; 81 1973-5, 1967-9. 

14 1974-6; 101 1973-5. 

87 1970-2; 135 1973-5. Trade Disputes Ord. 
Cap 11 RE 1966; Trade Unions Ord. Cap 12 
RE 1966. 

8 1974-6; 102 1972-4; 124 1967-9; Workmen's 
Condensation Ord. Cap l 4 RE I966. 
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Annex A 

REPORT 

By the Governinent of the United Kinrdom i n accordance v i t h a r t i c l e 22 of the 
Constitution of the I n t e r n a t i o n a l Labour Organisation on the neasures taken.to 
give e f f e c t t o the provisions of the 

SOCIAL POLICY (FON-ini^rROPOLiTAiT TFRP.iTORiES) CGir.rTrTitr:, i ^ : . " (::o. 6 2 ) 

r a t i f i c a t i o n of vhich vas r e g i s t e r e d on 27 March 195C. 

A r t i c l e 3 

r r i c r t c 1 A p r i l 1970 aost f-id for ecanordc E:;d r o c i a l developnent i n the 
non-metropolitan t e r r i t o r i e s was provided under the Colonial Eevelopment and 
Welfare Acts. Since that date i t has been provided xaider the Overseas Aid Act 1966 
i n order to bring p o l i c i e s and procedures more into l i n e v i t h those used f o r 
development a i d to independent c o u n t r i e s . I t remains the p o l i c y c f the United 
Kingdon Government, however, to regard the reasonable needs of the B r i t i s h 
non-metropolitan t e r r i t o r i e s as a f i r s t charf^e on United Kingdom aid funds and 
to provide generally for r a t h e r more favourable terms i n recognition of the 
s p e c i a l r e l a t i o n s h i p with these t e r r i t o r i e s . This p o l i c y has been reaffirmed on 
s e v e r a l c c c a s i c n s both i n Parliament and i n o f f i c i a l documents. 

The amount of b i l a t e r a l a i d given by the United Kingdom Government to 
non-metropolitan t e r r i t o r i e s i n 1975 (the most recent year f o r vhich f i g u r e s 
are a v a i l a b l e ) was £29-525m. This figure includes budgetary a s s i s t a n c e 
tcv.'ards recurrent expenditure as w e l l as expenditure on development pr o j e c t s 
designed to promote economic development, to improve standards of s o c i a l 
welfare, and to lead, where p o s s i b l e , to s e l f - s u s t a i n i n g f r o v t h . The sum quoted 
includes disbursements by the Commonvealth Development Corporal ion. 

Expenditure on t e c h n i c a l co-operation accounted for approximately 2 0 per cent 
of gross a i d disbursements in 1975. This finances t^.e supply c f s k i l l e d personnel 
in s p e c i a l i z e d s e c t o r s , as w e l l as. t r a i n i n g , research, consviltancy s e r v i c e s and. 
equipment i n support of such a c t i v i t i e s . 

A r t i c l e 5 

I t continues to be the p o l i c y of the B r i t i s h Government t o promote the 
s o c i a l , p o l i t i c a l and economic progress of the non-metropolitan t e r r i t o r i e s for 
which i t i s responsible. R e s p o n s i b i l i t y for the adoption of l e f t i s l a t i o n on 
measures of s o c i a l progress r e s t s with the l e g i s l a t u r e s of the t e r r i t o r i e s , which 
i n almost every case, i f not wholly e l e c t e d , have a majority of elected members. 
I n many t e r r i t o r i e s r e s p o n s i b i l i t y f o r the framing and execution of such measures 
has been t r a n s f e r r e d to the hands of l o c a l m i n i s t e r s responsible t o wholly 
elected l e g i s l a t u r e s . I n regard t o the Vest I n d i e s Associated S t a t e s these 
matters now f a l l e n t i r e l y w ithin the r e s p o n s i b i l i t y o f the State Governments and 
are no longer within the r e s p o n s i b i l i t y of the B r i t i s h Goverrjnent. 
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A r t i c l e 7 

Question ( l ) . Economic development i n B r i t i s h non-metropolitan t e r r i t o r i e s 
i s not planned c e n t r a l l y hy the United Kingdom Government. T e r r i t o r i a l 
Governments drav up t h e i r ovn plans i n the l i g h t of l o c a l needs and resources, 
"but they can and do look to the United Kingdom Government f o r advice and f o r 
ma t e r i e l help (see r e p l y under a r t i c l e 3 ) . While the methods adopted f o r planning 
development programmes vary from t e r r i t o r y to t e r r i t o r y , the procedures followed 
derive from the fundamental need t o harmonize economic development v i t h the 
healthy evolution of the communities concerned. 

I n regard to the West In d i e s Associated S t a t e s these matters nov f a l l 
e n t i r e l y w i t h i n the r e s p o n s i h i l i t y of the State Governments. 

Please see a l s o the reports supplied by governments of the non-metropolitan 
t e r r i t o r i e s . 



E/197'-/fc/Aid, 

ra.-e 1C3 

L i s t o f anr.eves attached t o r e r o r t * 

1. Tin-e Rates c f V'ape: ?:curE c f '-'cr:-: 
/ . r r i l 19T7 

2. S o c i a l S r c u r i t y A=: 1?''5 
Chapter l " -

3. Ir.ployner.t ar.c T r a i n i n ' Act 1973 
Cnapter :C 

l i . R e t a i l Dra7er:s-, C u t f l t t i n p ar.i Footvear Trades V.̂ apes Council (Great E r i t a i r . ) 
/The Uapes'(Retail Drapery, C u t f i t t i n / ^ and Footvear) Order 1976/ 

5. DressKakir.c ar.d Voren's Light Clothinr TJages Council (England and V a l e s ) 
/The V7ages_(Dres£nay.i.n.^ arc Toren's Light Clothing) (England and T a l e s ) 
Order 1977/ 

6. Dressmaking and '•'OELen's Ligr.t Clothiner V.&pes Council (England and Va l e s ) 
/The VJagss (DressTsakins and Voren's Liprht Clothing) (i:nn;land end 'lales ) 
(Holidays) Order 1976/ 

7. Licensed r e s i d e n t i a l Estatlishment and Licensed Restaurant Vafes Council 
/The Vares_(Licensed R e s i d e n t i a l Establishment end Licensed Resta^jirant) 
Crderl9T£/ 

8. Boot anc Fhce Pepairir..^ Fages rouncil (Cxrvrat B r i t a i n ) 
/The Vag-r (Eoot a-.d Shoe Feralrin?:/ Order 1977/ 

9. Boot and '£hce Rei a i r i n s ''•'apes Council (Great B r i t a i n ) _ . 
/_The '-'ares (F:)ot'£rr£hoe F e r a i r i n - T ' ( H o l i d a y s ) Crder 1971/ 

IC. Pe^rar.bulator and I n v a l i d CE-rriSifre 'Jares Gcur.cil ; (Great B r i t a i n ) ,, _ 
/The Vares (P5rant-j.l-£tor arc. I n v a l i d C a r r i e pe) ( H o l i d a y s ) Order 197c./ 

11. ?eranbuIa-.or a'-'d I n v a l i d Carriage Vares Council (Great B r i t a i n ) . • _ 
_/The Wares ( P e r a r - l u l a t o r ar.d I n v a l i d C a r r i a r e ) (/mendnent) Order 1977./ 

12. VJages Cour.cils A r t , 1959 
7, and 8 H i - . 2 cr . .69 

13. Sex Discrimination Act 197: 
Chapter 6$ . 

lU. The S o c i a l S e c u r i t y (Maternity Benefit) R e f ^ l a t i o n s 1975 

* These documents are available f o r consultation i n the f i l e s of the 
Secretariat i n t h e i r o r i g i n a l lanjruage as received from the United Kirrdcm of 
Great B r i t a i n end Northern I r e l a n d . 
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15. The f e c i a l S e c u r i t y (Clair.s arc. ?â •!r.en•t s) F e r u l f c t i o n s 1^13 

iC. The P o c i - i l S"e:;uritv (Une'-Tjlovr;ent, Sickness and I n v a l i d i t y F e n e f i t ) 
F.erul&ticr.s l - ? ! ? . . 

17 . The F e c i a l S e c u r i t y ( " o r . - r c n t r i V u t o r y I n v a l i d i t y P e r s i o n ) R e r u l a t i o n s 1975 

13. P o l i c e ;.ct l'--72 
Chapter 3'-

19. P o l i c e ; c t 1969 
ChEBter 63 . • , 

20 . P o l i c e Act l?cU 
Chapter 

2 1 . The P o l i c e Pefrulations 1971 

2 2 . P o l i c e Act 1976 
Chapter 16 

23 . Equal Pay 
A .ruide t o t h e Fqual Pcy Act 1970 , Fevised January 197^' 

2h, Ee>: ' l i s c r i r . i n a t i o n 
f. ̂ i d e t c t--.e Sex D i s c r i n i n D t i o n Pet 1975 

2 5 . Fare Felatior.s Act 197^ 
Charter 7^ . 

26. Er.rlor.-nent ar.d ' T'raininr Act 1973 - '̂ he Careers S e r v i c e 
G-uidar.ce t c I d u c a t i c r . / i i ^ t h c r i t i e s i n Scotland •- . 

27. •^r.tlo:.-r:er.t ar.d ' ^ r a i n i n f Act 1!^73 - The Careers S e r v i c e 
Guidance t o Local f^ducation A u t h o r i t i e s i n '^n.'^land and Hales • . ' 

23 . E:n:.lo:,-r:ent F r o t e e t i o n Act 1975 
Chapter 7 1 

29. Ycun.-; Persons ('!Ii!iplo>'ner;t) A c t , 193B 

30 . H e a l t h and S a f e t y a t ^ o r i : i n Great B r i t a i n 
LA Paper ITc. 2U (Revised Aufmst 1976) 

3 1 . Manpower and t r a i n i n r a r e g i o n a l asset 
Department o f f'anpower Services 'Torthern I r e l a n d 


