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A. Principel laws

Race Relations Act 1976

Trade Union and Latour Relations £ct 19Tk ané 1976
White Paper on Employment Fdlicy (Czna 6527, 19LL)
Industrial Training Act 1964

| Enployment Protection Act 1975

Sex Discrimirnation Act 1975

Equal Pay Act 1970

Employment and Training Act 1973
Health and Safety at Work etc Act 1574
Factories Act 1961

Art 22 Report on ILO Convention 9€

Art 22 Report on ILO Convention 122
Abrasive Wheels Regulatioas 1970
Power Presses Regulations 1965
Woodworkinz Machine Regulstions 1670
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1. The right not to be discriminated against ca raciel greounds in the field cf
erprloyrent has beex embodied in legislaticn sizce 1%€:5.

2. Tae Pace Relations Act 1958 made it unlew?uwl tc discricirate, by trezting .
2 person less feavourably than snother on groumis of cclour, rece or etinic or
national origins, in certein arezs, including emrloymant. '

3. The Face Relations Act 1976 care into fcrce on 13 June 1¢77 &and repliaced the
1968 Act. It extended the protecticn against discrimirstion c¢n rscial grounds to
cover not only direct discriminatior as .under +he 19€Z Act but zlso indirect
discriminstion, which occurs where & requirerszt or ccndition is imposed wiich
althouzh eprlied equally to all racial grouzs Is disprozcrtiorally disedvantegeous
i~ its effects on & particular raciel grour e=Z canno% be showvn to be Justifietle
o= non-recial prounds. "EFasiel grounds" is észfined as cclour, race, nationality
or ethaic or natioral origin.

L. Uader the 197€ Act a person vhc considers he has been discrininated against

in the errloyment field or racial grounds car corpleir to an industrial tridbunel
whick cen, if it finds the compleint is well-fcunded, make an order declering

the rizhts of the compleirant: order the peymezt of czrrensation; make &
recorrendation for acticn to be taken by the reszondezt to obviate or reduce the
adverse effect of the ect of discriminaticn. The 197¢ Act established a Ccomission
for Racial Equelity vwhose duties ircluded wor:iing towerds the elimination cf
discricination and the proxction of equalityr of oppor:utity. The Comrmissicn has

been given wide-ranging pcwers of investigetion end erfcrcexent. The erplcyment

provisions of the 1976 Act eprly equelly to noz-patriels vho are eatitleé to work
in the United Kingdom.

5. Section b (1) of the Rece Pelations Act 137€ mekes it unlawful to discririnate
in tre arrangerents made for deterrining whe szould be cffered ermrloyrent; in the
terns in which that errloyment is cffered: ty refusing cr delidberetely oz_t:ing_

~.to offer thet ermplcvment. Secticn b (2) of tisz Act meres it uzlawful to
,ilscrlzlﬁa*e agalr-u a1 en:-o"ee bv dlsm1551n' :“eﬁ. : '

v

fo. » Tte Qex D13cr1z1nat101 Act 1075 and cc*re oqdingbﬁorthér: Irelénd equﬁvalentﬁf

wkict care into’ c*e*atlM or. 2% Lecester 1975 zzkes sex discrizination unlawful in

-errlcyrent, training end ralated matters (where diser: Zinztion against rarried

verscns on the grounds of = rr1¢re is alsc de=zlz with:, ir eda~a‘1on ani in the~‘

'“rov1s*cu'of hou51nr and’ gaoda, fa”llltles ani services tc the rublic.

1. Tre qex Di<cri:inat101 Act aD*l’es to dizcriminatory edvertising in these areass -
£ ;

ard elso makes unlawful pressure to discririnzte, and aiding atother perscn to
discririnate. The Act defires two kinds of ccrduct which constitue sex
discrircination: direct discrimination vhick Irvolves zr actual or inferred
intention to treet 8 person less favourably oz the grcurd of his or her sex; and .
indirect discrimination invclving practices which are discrimirating in tkeir
effect (whether or not this is intentional) and cannot te showr 'to be justifiable.
Discrirination against married persons in the ertloymeat field and victimization -

/-
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treztins sorscne less favoura‘l" cr. tte grcund, for exarple, that he or she kas
assezrted his ¢r her rights unier <ke Act - are alsc includsd irn thz deflriticn cf

disoriciratiorn.

8. Part II cf the Act arplies to emrloyment and related mest<ers. It is wlewful
for an erzlcrer to discririnate ir the recruitment of new ezplcyees or his '
treztrent of existing ecorloyees. (Zor exarple, in 'such matters as rrc-otica,
training, transfer and dlsﬂls<&_) The er:loyrent p*ov151o“s als: &=2al vit:
discririration ezzinst contract wsorkers: by trade wunicns ani errlicvers'.
asscciations: v rartnerships in the granting of licences or other gualifications
vhich fzcilitete the czrrying on ¢f a particuler tracde cr occupation; by ersloyzernt
agercies and tr certain bodies in the training field - including the lanpower
Services Com—issicn, the Employrert Services Agency and the Training Services .
Arercy. The legislation complermerts the Equal Pay Act 1970 t: dealing wizk
non-ccntractual aspects of exmrloyrcent and certein contractuzl situzticns nct
covered by the 1370 Act, and rrovision is rade so that the twc pieces of legislation
do rot cverlep.

9. In eoplcyreat, training ané related matters, corplaints ty individuelc are
dealt with by industrial tribumels. There is also provisior. for conciliaticn by
the Advisory, Ccaciliation and Artitration Service before tkis stage. The remedies
availeble to tridunals include er order declaring rights, er award of concersatiorn,
includéing darages for 1njured feelings, and a recomzendation for & perticular
course cf action.

10. The Act estzblished an Equel Opportunities Comrmission to help eaforce the
legislation wvhica also has the stretegic rol> of working towards the elixinstion

" of édiscriminaticn and promotirns ecuzlity of cpportunity. Thre Cornission will also
keep under review the working of the Act ard the Equal Pay fct. ' ‘

11. The Corriszsion has wide-ranging powvers In its enfgrcement rcls, it can

~ investigate wlavful discriminatcry nract1ce= and issue "nor-Ziiscrirminaticn

. notizes' reguesting the cessation 'of those’ nractlces, these nctices will e

enfcrcesble in the courts.. The Ccmrzission also hes the sole restensitility for ..

- endc¥serent in. r~suec+ of those contraventions of tihe Act which do rct dl*ebtlv Sy
- prod-uce vietizs - discriminatcry eidvertising, discrirminstory rractics S, ’
discricinatory icstructions and prassure by cne person on ar.o-aer to dlscrl_lnate.
Tre Corrissicn is sble to assist 1 d1v1duals 1n 1m:ortan~ cr <1gr1‘1cant cases

‘which reise gersral principles. S :

12. Tne Comrission is able to invastigate areas of inequality between the sexes
vhich are not covered by the Act end hes & responsibility fcr advisicg the Governcent.
The Cozrissica elso hes a post irgortant part to pley in eduzating erd ch*qung
public ettitudes tc meke a rea.lty of the ideal of egqual opp:rtunltles.

13. Under secticn 6 (1) of the Sex Discrimination Act it is @lavfu for arn
exployer to cdiscririnete in the recruitment of employers in the errargererts made
for determining who will be offered a Job in the terms, on which the Job is offered
or br refusing, or deliberately omitting, to offer a person the jot.

Y
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1k, Tre policy ¢f the United Firglox Govermrzent with regard to the provisicn of
full ard prodactive ezployment ccntinues tc be that leid dewn in the White Farer on
Employreat Policry (%mnd 6527, May I9LL) in which the Goverrment accepted as ome of
their pricary &ins ané responsibilities the maintenance of a high and stable level

of ecplgymernt.

B 3

' 15. See Unitec Ll:é-Cﬂ ar*1c1e 22 rerort cn ILO Conventicn 122 cn .r*loymnnt
Policy 195L.- : : : : :

ORGANIZATION CF TZE L‘meYz-mNT VASKZT IN ROPTEERS IRELAND -
EMLOYMEKT st.':czc

16. The Depertne:t of Hanbower Serv1ces ‘provides an employnent service throug"
netvork of offices situated in the principel towns in Northern Ireland. These
offices mainteir registers of persons seekirg employrent (either full- or part-
time) ard those already in emplcyrent .who wish to change their job. Particulars
of posts wvacen: ir their ovn imreciate areas are notified to these offices. If an
employer's needs cacznot be met locally, details of the vacancies are circulated
throughout Nortlrern Irelend. Ir 1976 the number of vacancies filled in Northern
Ireland by the Ecployment Services was 22,209 of vh1ch 16,095 were for male and .

6,114 femsle.

17. On 1 Januvery 1975 tke former Ncrthern Ireland Youth Employment Service was
incorporated irtc the Derartment of 'lanvcwer Services and the former Youth o
Emplovment'Officers,becane Careers Officers of the Employment Service. Functicns
of the officers remain unchanged. They cffer hely to a&ll young pecple ur to ’
approximately the =ge of 18, older if thev are still at school, in choosing a
career: they co-crzrate with Careers Teachers in providing Careers Infermetion’

to pupils and in g:vire continuing vocational guidance to individuel pupils during
their later yeers at sckool: ther telp peorle leaving school to obtain and retaln
suztable emnloymen ard tne' helt em'lovers find <u1table youn iorkers.,., :

187 The 1ptegratlcn cf t e’ spec a.1stTCa"eers Offlcers into’ the E::loyment Servxce
team enatles the Service to-devel oy &s_an ell-efe-guidance: ard placer=nt =erv1ce.‘
: Other Spec1a112°d services xnclude Profe551orel and Execut 1ve Persoanel whose:
' funciion is to place.perscns in ‘exrloyment v1*11n the professionel; ad:;nlstratlve,
"sc1ent1f1c ané- be:bnxcal .1elds, ard to. glve Jnformatlon to older. peoole such as
ex-reguler officers. cf the Armed Fcrces who ere co"s1der1ng &8 new career.. This ..~
_service is proviced froz’ Progresczve Hoase, 35 Wellington Place Belfast, but is "
closely linked tc cther offices throughout Morthern Ireland. - Ano*her service 1s4ﬁ&‘f-
provided by tke Vocatiorali- Guidarce Unit -et Gloucester House, Chichester Street, BRI
Belfast, which gives advice to those- who ray. te irn doubt about the type of work e
for which' they are best snlted..V S A . e

- 19. There is close 11alscn between the ‘Exployrent Serv1ce of Horthern Ireland
and Great Britain aad there are special arrangements whereby the Department is
adble to bring ezploynent opportun1t1es in Grest Britain to the attertion of
unemployed perscns for vhom there 1s no early prosnect of employment in Northern
Ireland. v :
SN R
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20. Unezployed workers, cr those about tc becor: redundant, who transfer to suitable

 eryployrent beycnd daily travellirg distence of their homes in Horthern Ireland, or

~ to Grezt Britzic or Western Europe, mey qualify fcr essistance by way of free fares,
lodging ellovences and otker facilities. Ir addition, workers who resettle
rermznently withia Northern Ireland or Creat Britein may be eligitle for dependant's
fares, hcusehcld removel expenses, & grent for incidental expenses ancé an emount
 to assist witk lezal expenses and house egernts' fees incurred in the sale end

. purchase of hcusing. Assistance is alsc availatle to employers who transfer key

- worrners terveorerily or permanently to Northern Ireland from other countries or

within Ncrthern Ireland in connexion with the establishment or expan51on of en

- industriel undertaklng.

21. To stimulate mobility of labour whick vas given a very high priority under -
- the Nortkern Ireland Development Prograrme, the Department set out to encourage

“suitable unemployed persons to move to the growtk centres designated by the
Prograrre where tkey would have better opportunities for employment.

DISABLED PERSOVS

22. The Department of Mhnpover Services provides and supports financially under
the Disabled Perscns (Employment) Acts (UI) 1945 and 1960 a range of employment
services which are intended to resettle disabled people in open employment. Where
disability is so severe thet open employmexzt is inappropriate the Department '
provides or secures the provision of wage earning sheltered employment.

B L

'_ Technical and vocational guidance and treicing orogrammes.

L. 23.. Emplo;nen- and Tralnlng Act 1973 et uo tte Nanpower Serv1ces CO:EJSSIOH DT

“and 1ts tvo execttive arzs, the Ennloyme:t Service Agency and the Traizing SerV1ces

~rtkgengy. . The ‘Cerzission kes nine merbers and a Chaircan. ap301nted ty the Secretary -

' ‘cf State. Three razbers are appointed after consultations with organizations '
f;representlng ezplo;ers, three after consultations with organizations representing .

" employees, two after consultations vith crgarizations representing local au‘horztles;

f@iand one. after cons_ltatlons w1th organ1zatlons ccccerned with- educatlo“.»‘

f,:2h The general functzon'of the Comm1551on'1s descrlbed in the Act as being
"o to meXe such arrengexments as it consiéers eprropriate for the purpose of

- assisting perscas to select, train for, obtain end retain employment suztable for
* their ages and canac1t1es ...' (sect. 2 (1)).

~ 25. The Iraluing Services Agency has three stetutory members: a ''director"
" (Chief Executive) appointed by the MSC with the mpproval of the Secretary of
State and two others (Deputy Chief Executives) appointed by the MSC after
 consultation with the "director”.

26. The function cf the TSA is to exercise on behalf of the MSC those’ functlons
- relating to tra;nlng.
/...
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The TSA has five programres irplemented by three opereting divisions ard
three support sections: (i) meeting the training needs of industry; (ii) meeting
the treining needs of individuels; (iii) promoting the efectiveness and
efficiency of training within the pational treining syster: (iv) assisting the
developrent of treining in arees of special national priority and mainteiring
levels of training carried out by employers during the current period of kigh
unezrloyment; and (v) irproving the efficierncy of the Agency.

Vocational treining

27. Training in ercployment
(i) 1Industrial Treining Boerds:

There are currently 23 ITBs and 1 Industry Treiring Committee covering about
helf the employed population. Bcards encourage treiring in a number of ways.
Firstly they are ecpowered to raise a levy (normally limited to 1 per ceat of
yayroll) from employers in their industry, excluding small firms. Fires training =
to meet their own needs are exexpted from payment of levy.

The Boards also pay grants to firms in support of certain of their training
activities; publish recormendations on the content ard standard of training for
particular occupations and provide & range of advisory services to firms. Sorme
boards also have their own training facilities. In addition TSA supports meortant
areas of traln1ng by paying key Training Grants to enployees through ITBs.

Boards' leVY/Rrant/exemptlon‘schemes must be svrroveld by the Manpower»'
Services Cormission and the Secretary of State for Employment (end where
approrriaete the Secretary of State for Veles and the Secretary of State for
Scotland).

28. (11) The non-board sector = .

. In: sectors of 1ndustry, corcrerce and publlc services not covered by statu‘cr)
IT3s, the TSA works with voluntery training Yoerds and other eppropriate industry

',bvdlec'to secure the aim of better menpower plarning and zcore systermasic attentlo'-ﬂ‘ ;.
to treining needs. The TSA elso essists industries to establish voluntary Joint. .. ..

bodies where they do mot already exist. - It contributes or & purp-priring tacis °
to the initial operat1ng costs of such bodies ard also has fund< to suppo*t key
tralnlng act1v1t1e= in this sector on a limited basis. )

29. (111) A programme of spnczal tralnlng measures vas introduced by the
Governzent in 1975 to help offset the effects of the recessico on recruitr-ent
into long-term training occupations.

The programme is administered jJointly by the TSA and the ITBs and .ctker bodies
in the non-board sector of industry.. Some 25,000 training places vere made
available end received financial support during 1975/76 training year and it is
estimated that 40,000 will have been supported during the 1976/77 programme.

...
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3¢. (iv) TSA's direct services to industry

The TSE offers e range of training services to irdustry. They are: The
Trainins Within Industry Scherce, the treining ¢f trairing instructors; the Mobile
Instructor Service; various training courses ir. overseas trade procedures and the
sponsored trzining scheme under which & course designed to meet the needs of the:
erployer is orovided for his employees in a TSA Skill Centre.

31. Charges are mede for all these. serv1ces, except in assisted areas. Some
30,007 vere treined under these schemes in 197€. : :

-

32. (v) Vocetional preparation

In July 1976 the United FKingdor Government issusd a statement which
authorized an exverirental progranme of unified vocational preparation schemes for
yourg peorle aped 16-19. Broedly, these schemes are designed to ease the
trarsition fror school to work for those young people who enter jobs where they
receive little or no systematic training and further educatiorn.. The schemes cover
a variety of occupations including engineering, food preparation, office work and
distributicn. Although each scheme is based on the common set of objectives
mentioned in the Government statement "Unified Vocational Preparation: -A Pilot
Approach", a notable feeture of the schemes is that they all reflect local needs.
This is partly due to the fact that each scheme has been devised by representatives
fror industry, further education and training, trade unions and the careers
service. ‘

33. The experimental programre is scheduled to last for three years. The first’
phase of the programre under which 1l schemes were run is almost complete; the
second phase will begin in the autumn of 1977. The p.ogramme is jointly organized
and controlled by the TEA and the Education Departments and the results will te
evalusted by an independent organization.

b, It 1s nct knoﬁn kow many enpioyees undergo some form of training each yeaf,

. alt}odg the lew Eernings Survey (1972) suggested that ebout 1.2 million.people

rav-hzve beer. undergoing treining at any one time. However, Trne Manpower Services
Comn,551on is currently involved in a nationel training survey which will provide
more inforz=ation. The first»results'will be available in the autumn. - .

35. Treining onportunltles schene (note attached at annex 1).

36. Vith effect from l April 197h The Employment and Tra1n1rg Act 1973 1mposed
on every Lecel Education Authority (LEA) in Englend and Wales (and in Scotland
fror. 16 Mav 1975) a duty to provide a vocationel guidance service for pecple
atteaxcding educational institutions, and an emplovment serv:ce for pecple leaving
ther. :

37. This recuirement does not avply, however, in respect of people who are only

attending evening classes begimning after 5 p.m., or such other part-time classes
as the Secretary of State for Employment may specify, unless the students satisfy
the authority that their attendance is "with a view to employment". For does it

/...
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eprly to people attending universities, but authorities are required tc rpake their
services gvailable to individual students from universities who wish to make use
cf then.

33. In ecddition, authorities mey and shall so fer eas the Secretary of State for
E-rloyrent directs - provide such services for people to whor their main duty does
nct apply. The purpose of these additional powers is to enable LEAs tc keep in
touch vith young people who have left education end to make it possible for them

to seek further help from LEA cereers services if they wish to do so. The provision
tktat the Secretary of State may direct authorities as to the use of their powers

was introduced so as to ensure thet for a reesonable time after leaving education -
people needing further help would be able to mske a genuine chcice between using:

LIA services and those provided by the Employment Service Agency.

35. Tre ms=in functions of the LEA Careers Service are:

(2) to work with careers and guidance teachers in schools and colleges in
tte careers education of young people, and to provide them and tkeir parents v1th '
‘xnformatxou on educational, employment and treining opportunities;

(b) to give contlnulng vocational guidance to pupils and studeats in their
leter years at school or college, and to help them reach informed and realistic
decisions about their careers;

(c) to help young people to find suztable training and em:loyment and
'en:loyers to flnd suitable vorkers,

(2) to offer help and advice to young people on problems connnected vith thezr -
settlerwent in employment°

(e) to establlsh close lznks with industry and the Agencies cf the Hanpover
Services Ccmz1551on.

'420. In carrvlng out thelr fUnctxons, careers otflcers of the Careers Serv1ce hkjgw'pf"

f‘!.',' s et L . R

(a) pay regular frequent v1s1ts to schools and cclaeges aad co-onerate im o
“the developwent of careers educat1on and guxdance v1th1n tnose 1nst1tut ons,-

. o) promote knowledge of the Service in their localities end, in partzcular;335f‘
’enllst tte 1nterest of parents in. the vocatlonal deczs1ons of those in the younger'-~

"-,ag° sroup,
: (c) establfsh gcbdﬂrelationships with enpleyers.and their organizetions,
trade unions and treining institutions, and build up detailed krowledge of

occupaticas and vorklng env1ronments employment opportunities. end trairing
" schemes; . .

(d) offer'help and advice'to young people on'problems connected with their
settlement in employment, maintaining a close oversight of the placzng work
of their employment ass1stants,

/...
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{(e) raintzir a corprehensive and up-tc-date krowledge of tectniques of
voceticasl guidence: and co-opereste with the staff of the Employment Service Agency,
the Treiring Service Ageacy and cthar statutory bodies, and also with edacatlon
authcritiss and relevant voluntery bodies.

L1, Tk= Trainirg Serv1ces Agency works ir liaison with the HSE on questions of
train:‘n5 policy involving safety or health matters. Section 2 (2) (c) of The Health .
and Szfety at Verk etc. Act 1974 leys a duty on emoloyers to provide "suzh
infor=sztion, instruction, training and supervision as is necessary to ensure, so

far as is reasoratly practicable, tae healtk and safety at work of erployees'.

Sectior 11 (2) {6) of the same Act mekes it one of the duties of the newly formed
Healtn ani Safetv Commission to ‘enszourage research and the provision of training
and information ir connection with health ard safety purposes'.

k2. Ir edditior to this general rejuirement, there are more specific reyuirements
for certein Jobs end situations where, in order to fulfil adequately a particular
functica, a worker needs special training ir safetv. Thus, for instance, the
Abrasive Wheels Regulations 1970 and The Power Presses Regulations 1965 both
require the appoirtment of a competent perscn to set up and check the machines
before use and, in each case, the person eprointed must be trained in accordance
with thke Schedule to the Regulations. In esch case the HSE, through the Factory
Inspectorate, hzs pressed for and eacouraged the provision of such courses by ,
technical colleges and voluntary accident prevention bodies. It has also assisted
with plans and syllabi for e€uch courses and has in many csses provided continuing
~ and active inpu* in the form of inspectorial lectures and oversight of courses.

43, Ir other dzngerous situations, e.g. vork at woodworking machines, regulations
require that no person may carry out such werk uniess he has been sufficiently
traineé and instructed as to the dangers and the precautions to be observed. Much
of thkis training is carried out ty technical colleges or in-company, whilst HSE
publistes guiderce literature, e.g. Healtk &nd Safety at Work Booklet Fo. bl, )

<gv"Sa°e‘\ 1n the Lse of WOodworklng Lachlnes .

'f-hh - °a*t1cul&* attentlon has baen puld to the safety tra1n1ng of young persons.
Sectior 21 of t:ze Factories Act 19€1 requires that no young person’ mey work‘on .
certeir cpec:1f‘1ed machines without adequate training in the dangers arnd the ’
preceuticns tc be observed, and, fcr example, the Woodworking Machine Regs 1970 °
limit t:e emplorment of & young rerson on certain specified machines unless he has
completed an edrroved course of treining. Certain recognized courses have been
approved and the ESE produces guldance(e €. leaflet SHW 281, Prevention of
Acciéerts to Young Perscas) . , .

bS Tte Northem Ireland Tralning Executzve works in liaison witk the horthern
Irelenc Factory Inspectorate on cuestions of training policy involving safety

or healtk matters. Northern Irelard has not, as yet, equivalent legislation to
the Great Britain Health and Safety at Work etc. Act 197L. However, proposals
will be rade duwring 1977 for legislation in Northern Ireland slong the lines of
that Act. There is thus no general statutory requirement for the provision of
trainirg and information in connexion with health and safety purposes in Northern
Ireland wntil the above-mentioned legislation is introduced. However, section 177

/...
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of the Factories Act (Forthernm Ireland) 1965 ccnoteins powers which are cbvicusly
used for the prormoticr. of heelth, safety and welfere in premises to vrlch the Act
applies. '

L6. As in Great Britein there are specific recuirsments for certain jots eni
situations where, in order to fulfil adejuetely 2 particuler function, e worrer
needs speciel trairirg in safety. Thus, for instaace, the Abrasive Whreels
Regulations (Northerr Ireland) 1571 end the Power Presses Regulations (Forthern
Ireland) 1966 both reguire the arpointment of e ccupetent person to set up and
check the mechines before use and, in each case, tae person appointed rust te
trained in accordarce with the Schedule to the Regulations. In each cacse the
Northern Ireland Fectory Inspectorate has pressed for and encouraged the provision
of such courses by the Northern Ireland Training Executive and on an in-coxpany
basis. It has also essisted with plans and syllabi for such courses encé has in
many ceses provided coantinuing and achieved xnput in the form of inspectorial
lectures and oversigktt of courses.

4L 7. Attention has becen paid to the safety training of young and in particuler
young persons attending Governrent Trainirg Centres receive safety trairirg.
Section 22 of the Factories Act (Northerr Ireland) 1965 requires that nc young
persons may wvork on certain specified mackires without edequate trainiag 1n the
dangers and the precautions to be observed.

STATISTICS RELATING TO TRAINING

L8. Training opportwnities scheme

Skill centres CFEs®* Emps Est’ RTCs* Totel
1971 T 12,820 1,624 201 €82 15,527
1972 » | 16,0L0 7,206 4,89 81T 29,019
1973 | . 16,897 16,009 6,163 861 33,930
197k -0 o me D737 0 v 21,692 0 5,809 T9E L5 L1E -
1975 . o . 54¢ :ff;’18,737 T 33,698 0 0 CT,b90 797 . 60,725
916 . 22,652 . 51,998 1k,201 720 87,651

* CFEs = Cclleges of Further :Education
+ Emns Est = E:ployers' Establishmerts
f' RTCs = Res1de1 ial Treiring Colleges

VOCATIOVAL GUIDAKCE PRJGRANWES IN KORTEEFL IRELAKD

- 49. The Department of Manpower Services has as part of its Employment Service
Team, 95 Careers Officers working from offices tkroughout the province, whc
specialize in the Guidance and Placement of Young People. These officers work -

- ¢losely with Careers Teachers in the vocational preparation of school pupils by

. helping the teacher to plan a programme of careers education to be fulfilled during
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the finel yeers of school life. The progrer—e is designed to rrepare the young
persor. for making decisions ebout his/ker future cereer and mey consist of a
series cf talks (by the Careers Officer or represertetives of incustry and -
corzerce), <ilms, visits to places of employzent, parents' evenings in school,
careers conventions and exhititions. The officers ard teachers are supported by
the Deperczment's Careers Inforration Urit, which suprlies inferretion mostly in
the forr cf litereture, on careers, vocationzl training and opportunities both
in ezrlcy=ent and in further education. Tke careers prograrmze ircludes ir the
firal mcn<hs at school a Vocetionel Guidance interview for the young person,

ané his/hsr parents, with the Careers Officer, who witl the help of a school
report sucplied bty the teahcer will discuss his/her choice of career. The
Careers Officer would hope to interview every school leaver at least once before
he/she lezves school ‘and this interviev may be the first of a series leading to
placemert in a Job. Vacancies for young people are usually notified to the
Exmploymen: Service by emplovers but the Careers Officers carry out a general

" canvass fcr vacancies prior to each schkool leaving dete. In addition, Careers
Officers =may look for vacancies for individuale with specific problems, aptltudes
or 1ntere ts.

B3

- 50. Provisions in the Employment Protection Act 1975 deal with the length of
rotice for individuals in cases of termination of employment. Tne rights to

e period of notice are related to the perioé of service; an employer is required
to give a= employee at least one week's notice if the employee hes been employed
by hir co=tinuously for four weeks or rore, at least twc weeks' notice after two
vears ccntinuous erployment, and an additioral week's potice for each furtker
corplete year of continuous employment up to 12 weeks' notice if the employee has
teen employed continuously for 12 years or more.

$1. The Trazde Union and Habcur Relaticns Act 197k gives erployees the rigﬁtanpt
“to. be urnfzirly édiszisced-- ar ertlover must show that vhere he dismissed ean

~“e"t103ee it wvas fcr .a reason vhich either related to t*e .capability or qual1f1cat10nsf' R

~ of the er-lcyee for perforrirg work ¢ the kind whick ke wes ernployed by the exployer.
‘to do, cr related to the conduct of the employee or wes that the emrloyee was -
redundant cr vas that the ernloyee could not work in tke positior which he held
wvithout ccniravention of a duty or restriction imposed by or under sn enactment.
‘Dismissel on the grounds that an er-loyee wes or prorosed to become a memdber of
an indepezdsnt trade union, had teken (or proposed to take) part at an eppropriate
tire in tze activities of an independert trede union, kad refused or proposed to
refuse to becore or remain a member of a trade unlon wkich was not an indeperdent
trade wrion is not perm1tted.

52. The Erplovment Protection Act 1975 does not epply to merxbers of the police
service, buz an undertaking has beex given ty the Hinister of State to provide
police officers with the benefit of aany gereral improvements under the Act, subject
to any necessary exceptions caused by their very special position. In all cases of
dismissal on either medical or disciplinary grounds, police officers may appesl

" to their police suthority in the first instance and, ultimately, to the Secretary
of State. A police constadble in his first two years of service, bhowever, serves

/...



e probationary perioud durirg which tire he may be diszissed if the chief cfficer
of police cornsiders that he is not fitted to perform the duties of that off-ce
or is unlikely to be an efficient or well-conducted constable.

53. Members cf tze fire service, however, do erjoy the benefits of recent
industrial relations legisletion (e.g. the Trade Union and Lebour Relat:oms Act 19Th
'and the Ermmployment Protection Act 1975. .

The Enployme:t Protection Act 1975 does not apply to service in the Arced
Forces.

B6

SL. See United Kingdon Artiéle 22 Reports on ILO Conventions 2 and 83.
PROTECTION AGAIRST UNEMPLOYMEKRT IN NORTHERN IRELAND

YOUTH OFFORTUKITIES PROGRAMIE

$5. The Youth Opportunities Programme for Northern Ireland has been introduced to
help alleviate the unemployment probler emoug young people under 19 years of age.
It brings together, and develops as necessary, existing jJob creation and Training
Schemes and also provides nev opportunities through schemes and projects 1n1tzated
in the wider comrunity.

56. The Progranme is administered through the Department of Manpower Services
vhose present provision of job creation &and training opportunities accounts for

some 4,000 places. Under the Programme it is proposed to raise this figure to
6,000. Some expansion vill be achieved through developing existing measures such
as the Government Training Programme (particularly Young Persons Training azd the
Attachrent Training Scheme), Youthways, Enterprise Ulster and Young Eelp, dut a
substantial propcrtion of the additional places will come from the new

initiatives which are being sought fro= the cormunity. It is interded that the bulk
of the Progranme should be in operatlon by 1 Sentexber 1978 and it is planred to run’
for flve years .

57 “Private and public sector employers, voluntary bodies end com:unlty groups are
being encouraged to identify projects which d> not undernine existing Jjobs or
training progrermes and subzit proposals to the Youth Orportunities Prograr—e.
Accepteble projects will include further Job creaticn schemes, work exverience
“courses and the introduction of trainiag workshops. Young peorle con approved
schemes will receive an ellowence of £18 per week fror the Department of Manpower
Services and linked financial assistance will be aveilable to organizers to meet
overheads.

58. The Prograrme is not an alternative to work but offers young necﬁle a choice

of opportunities which should enhance their erployment prospects and sueed their
entry to permanent employment.

e
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3 CRTATIC: FROGRAMES
(i) YOUNG HELF

£G. Tnis is a job creation schexe for ycurg people sponsored by the Departcent of -
Ianpowar Services and organized by Commuxrity Service Volunteers. The Departpent
peets all charges. The scheme involves e differert approach to jot creatiorn in that
it seeks to give young people experience it "caring” rather than ranusl work. This
irvclves previously unerployed young peop_.e in personal social service tasks in
residential hores and day centres as well &s helping people in their own homes.
Tte schere wes started im April 1976.

(ii) ENTERPRISE ULSTER I

60. Enterprise Ulster is a statutory body financed from government funds. vhose
~otjective is to find employment for those experieacing difficulty in obtaining or
reteining nornal vork. Enterprise Ulster undertaszes direct labour projects which
have en amenity or cormumity value usually, but not exclusively for public
authorities. These projects are veried in typz end size; they range from
ckildren's play areas to country parks, from picnic sites to playing fields.

61. In addition, Bnterprise Ulster has diversified its activities through the
esteblishment of a small number of construction and engineering werkshops. This’
scheme is aiped at providing work for young men who do not reach the stendards
- required for apprenticeship training but who, nevertheless, have a certaip aptitude
ard willingness to undertake werkshop eroloyment. They are engaged in producing
meny items, such as pley equipment, seats and litter bdins, which are used by the
Corporation on its construction sites.

€2. A further actlv:ty undertaken by Enterprlse Ulster is commmunity work. An
experimental scheme in which unemployed school leavers are recruited to carrxry out
,p=1:t1ng, decorating ard simple repeirs to the hcxes of elderly, infire or
hzniicapped pérsons whc have. nelther the r=ans or sbility to carry out these tasks
to e_.clves, f.es recently begun : -

63. In addltlon to the Youth Opportun1t1es Progra:me and the Job creatlon sche~e5'

detailed ‘above, the Department of Manpower Services operates sutsidy schemes vhxch
help alleviate the protlems of unerployrmert. :

() Youth P'.:glgzm.nt Subsidy

6L. This scheme provides & subsidy to e:—lcjers of £10 per week p,yable for

25 weeks in respect of each young persor engaged who is under 20 years and has been
werployed for a veriod of at least six months. This scheme vas & replacerent for
. the Recruitment Subsidy for school leavers and was first 1ntroduced on

-1 September 1976. It is due to finish on 31 March 1978.

65. (ii) The Terporary Erployment Subsidy is assistance given to employers who, in
consultation vith trads unions, are prepared to defer impending redundancies of

/eoe


file:///rtiich
file:///andertaken

10 rore vorkers.

£/1978/8/233.9
English
Page 15

worker whose redundarcy is éeferred feor an initiel period of 13 weeks.
heve the option to reguest e zoatiruetion of the subsidy for £ eeximum of 52 weeks,
in sore cases the subsidy mey be peid for a furtter period of Z2€ weeks at e reduced

rate of £10 per week.

The subsiéy offered is £20‘per‘week in respect of each full-time

Frrloyers

66. ({(iii) The Jot Fzlease Scheme offers full-time workers within one year of

peasionatle age (55 ycars for womer, 64 years fcr men) an allowzace of £23 per week
tax free, if they leeve all paid employmant and undertake not to claim unerployrant
or sickness benefit cr othsr berefits (except sugplemeatary bencfit) or pensions
under the Social Security Acts, employers must esree to their leaving end wndertake
in corsequence to recruit scme cne from the unersloyed register, elthoush not:

necessarily for the szme Jot.

67. (iv) The Small Firms Eorlcyment Scheme offers a subsidy of £20 per week for

26 vecks to ranufacturing fires vzth less than 50 workers for each additional

vorker recruited.

68. (v) The Job Introductior Scheme for the Disabled is designed to increase the

employment opportunities of disebled people.
of £30 per veek to erployers who agree to engage & selected disatled ermcloyee for
a six-week trial period during which.time the worker is psid the normal rate for the
Job. The job is expected to last for at least six months after the trlal nerlod

finishes.

69. Unemployment statistics are below:

1975

 Janﬁary*_-
February
Merch
April
Mey
June
July
Aygust
’September
October

" November

~ Decerber

Ure=ployment, seasonelly adjusted

United Kingdo=

Total

707.3

734.3

76k.k
805.5
853.7
- 898.8
963.4
997.1

1 03k.1
1 090.8
1131.9

1 170.7

To2 Department offers contribution

Percentage
of all }
‘erplovecs Vales Fereles
(Trcusgzss)
3.0 584.5 122.8
3.1 605.6 128.7
3.2 627.9 136.5
3.k 660.6 1Lk.9
3.6 696.3  157.k
3.8 T31.9 - 166.9
L1 776.0 187.k
k.2 800.2 196.9
L.L -827.2 206.9
4.6 866.5 22u.3
4.8 895.7 236.2
5.0 - 925.7 2us5.0
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1976

January
February

September
October

November’
December®

1977

January
February
March
- April -
. ey
June

5.7

o82.1 -
1 006.8

Fercentage
of all
Total erplovees Meles
(Thousands)
1 203.5 5.1 ol6.7
1 225.8 5.2 959.6
1 231.6 5.2 961.1
1 2L1.8 5.3 967.0
1 253.3 5.3 973.5
1261.1 5.3 977.2
1 288.9 5.5 983.5
1 308.8 5.6 990.5
1 3186.7 5.6 99k.2
1 307.9 5.5 984.4
H.A+ N.A.+ N.A.+
1 325.7% 5.6% N.A.+
1 338.2 5.7 999.8
133.4 5.6 995.5
1 321.1 5.6 988.1
1 322.6 5.6 988.8
-1 315.9 5.6

1 352.8 5

Femsles

255.8
265.2
270.5
274.8 -
279.8
283.9
305.%
318.3
32h.5
323.5
N.A.+
N.A,.+

338.4
335.9
333.0
1333.8
333.8
3L6.0

#* Because of lndustrlal action, figures for January 1975 and Decembe* 1976

are estimates.

+ Because of industrial actlon by some staff in the Department of Employment
group, these figures are not availsble. v

p Provisional.

feee
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Annex 1
THE TRAINILG OPPORTULITIEC SCHEEED
IXT=02UCTION

1. Towards tae end of 1971 the Governzent undertook a rejor review'of treining
pclicy, ard on 1 February 1572 issued a corsultative docuzernt entitled "Zraining
for the Future'. The document foreshedcved & Trezining Cprortunities Schexe (TCRS)
designed to provide people with mcre and better trainine oprortunities ir weys that
wculd helr then to meet their ovn ecploy=ent needs and aspiraticns end, &t the sene
tize, help to meet netional manpover regairecents TOFS vas introiuceé in

August 1972. It replaced ard ertended the previous Vocationel Training Schexze,
wtich was restricted mainly to prcviding treining for the unexcloyed, édisetled
peorle and ex-servicemen. The larpcwer Services Commission, cperating thkrouech the
Treining Services Agency, is respcnsitle for the operation of the Trairing
Opportunities Scheme and its authority for providing training derives frow the
Ecrloyment and Training Act of 1973.

GENERAL DESCRIPTION OF THE SCHE'E

2. In order to avoid repercussicns on apprentice training arrangements within
icdustry, and the grants system in higher education, the Training Opportunities
Scheme has had to be confined tc sdult training. TOPS is therefore designed to
ceter for adults who, for vhatever reason, need training in order o seek new
erployment in Great Britain or the EEC. This may be because they failed to
acquire a training early in their working life; made the wrong choice of career;
their skills have become outdeted; they vant a better job than their existing
qualifications ellow or, like merried vocer, have spent scme tire out cf the
lebour market and need some training before returning to & jJot. TOPS elso fulfils
ar econcmic need as well as social needs by helplng to neet sneclflc shortares of
skilled manpower.

3. TOPS is not intended to etsolve emplovers fror the mein respoasibility of .
provicing tréining for their exglcvess. Tre bulk of the initizl training fcr
ycurg pecple ertering excployzment is therefore the responsibility of. employers.
Similerly, the great.bulk of adult’ training conducted in industry is outclde the
scope of the Scheme. :

L.  Treining is offered in a wvide variety of occurations frczr semi-skilled through
craft, technicien and equivalent comuercial and clerical skills, to thcse of
_menegement provided that there are reasoratle rrospects of ecplcyvment in the
training occupation. Courses of vocationel education e.g. preparatory courses,

are also available if these are suited to the vocational reguirements of the’
irdividual. Three areas have beer clearly identified for further development -
training for ycung people, manegers and technicians. :

5. Courses are held in Skillcentres, Colleges of Further Eduzation and other
educational institutions, private colleges, employers' establishments and are also
run by Group Training Associations. There are Residential Tra1n1ng Centres and
cther specxal establishments for disabled people.

/...
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CLIGIEILITY COZDITIONS
6. Candidetes

TOPS courses are evailable to those aged 19 or over vho have spent a total of
at leest three years awey fror full-tire educatica since cinimuz school leaving ege
anc are suitetle for tke course of training. A candidate, if in e=ployrert, must
be prepared to terminate it in order to take a ccurse azd must irtend to take up
nev e=ploymert in the training occupatior. A cariidate will not normally be
accepted for a TOFS course withir five years of capleting a previcus course under
the Scheme, cr the forrer Goverr—en%t Vocetiornal Treining Scheme. Provision is made
outsice TOPS to meet the needs of .specific groups of young peorle, including’the
disgbled and trose with poor Job prospects, under the general heeding of ° Other
Treining Arrengezents” (OTA).

7. Courses

TOPS courses must normally be full-time and last not less than four weeks or
longer than a year. They must be suitable for adalts and be vocational in nature;
on cccpletion of training, trairees should need n> furtker preparation to obdtain
eoployment in the training occupation. Courses may not be approved which lead to
a first degree, dut a course leading to a higher degree or designszed postgraduate
diplcca or certificate may be considered for eligible TOPS candidazes aged 27 or
over. Courses of professional training such as those ir medicine or the lawv are
outside the scope of the Schere. Unemployed yours people under 19 (who are not
eligitle for TOPS) may be adnitted to short courses belew craft level if they heve
no reasonable expectation of exgplcyment in the near future.

LEVELS OF TRAINIKG

8. The perioi of treining needed to acquire e degree of skill in any Job varies
according to tze occupztion corncerned. To meet this verying neel TOPS courses are
‘provided at different levels, for example Short Industriel Courses, of 10-13 wveeks
durstiorn, are designed to provide e breed intrcdiction to & rernge of occupstions in
a perzicular iadustry &s a basis for ezployment et operztive level Other short
courses at a siriler level include Occupational Selection Courses &and VWider
Opsor:urities Courses. Lcnger courses are alsc evailatle to craft, technician and
manzgement levzls. fThese are provided mainly in Colleges of Furtker Education and
in Skillcentres, but scme craft level courses ere availatle in eczployers'
estetlishments.

TRAIFING ESTAELISHMENTS

9. Skillcentres

(i) Skillcentres, unlike other training establiskments, are run directly by
the Training Services Agency. There are 63 Skilicentres and 30 Arnexes throughout
the country. A furtker 11 newv Skillcentres and 5 Annexes are plarned to become
operational by 1980. They are concerned mainly with providing accelerated training

/...
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in a vide variety of crafts in over 60 skilled occupations. ilost courses last

6 months, & few longer but ncne exceed 12 moatke. The training is intensive with
the enphrasis on practical work, although theory is nct neglected. Syllabuses are
drswn up in consultation with the industries conceranei. The aim is to provide &

man with basic ckills for entry to & trade. Contirued training with an emplioyer

for specified periods is a requirement in me tredes, particularly construction.

(ii) The settinz up of & skillcentre and the choice of classes is based on
local, regional and national knowledge and discussions. Precises are-acquired in
conjunction with the Property Services Ageancy of the Department of the Environment.

- (iii) Subject to waiting lists (which can be rather long for some of the more
porular trades) trainees may start most courses at any time as they are run cn a
steggered entry basis. The first three weeks act as an assessment period, although
progress throughout training is continually ronitored, and a certificate is given
on campletion of the course.

(iv) Applicents for Skillcentre training are required to take a standard
arithmetic test which will be linked to an assessment procedure to give guidance
or the selection of applicants and the trades they choose. Some trades, e.g. radio
ard TV servicing and draughtsmanship, have an additional pre-entry test. Aprlicants
ere required to appear before a selection panel consisting of the appropriate
representatives of employer and employee organizations and the TSA. Courses are
open to both men and women, but in practice few women apply for training in craft
occupations such as engineering and comnstruction tredes.

10. Colleges of Further Educetion

(i) A very broed range of TOPS courses are available at over TOO Colleges of
Further Education. Training is given mostly in clerical and commercial skills but
also in & wide variety of subJects such as managemert, administration, craft and
te;hn1c1an skllls. ' , .

(ii) TOPS courses in cclleges fall into two main cetegories, exclusive end
"in-fi1l11l. Exclusive courses are specially tailored for TOPS purposes and syllsbuses
.are drawn up by TSA advisers in agreement with educational authorities. Where the .
derand is insufficiénp'to warrant an exclusive course arrangements may be mede for
TOPS trainees to fill vacant places on existing suitable college courses, used
mainly by students supported by educational, industrial or other sponsors provlded
they meet the criteria for TOPS support.

(111) Private college courses are also available under TOPS, provided the, meet
the criteria for TOFS approval. : :

1l1. FExployers® Estatlishments

(i) Group training (i.e. for twvo or more trainees) may be arranged in
employers' premises where there is spare training capacity. Courses are run under
the supervision of the TSA in a range of semi-skilled occupations mainly in the

/..
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eng1neer1ng, construction, motor vehicle servicing en? catering traedes. As the
training is given to suit the needs of the individuel end not the irmediate
requirezents of the firz at vhich tke treiring is giver, trte firms involved are
not expected to employ these treinees after training is coxrleted.

12. Residential Traininz Colleges

{i) Disebled people who require treining under residential conditions may be
trained at one of four residential training colleges. Tkese colleges are run by
voluntary organizations, but the TSA, in ediition tc thke peyment of TOPS training
ellowances meets the full cost of training. In geaneral the voluntary organizations
. are responsible for meeting the capital costs invclred ir their centres.

(ii) The courses available are approved by the TSA and in general follow
Skillcentre courses syllabuses. The colleges are oden to inspection by the TSA
vhich gives technical advice on request from Principals. The courses available
are primarily in Redio and TV servicing, e;ectronxc viring and assembly, clerical
vork and gardening.

OTHER TRAINING ARRANGENENTS

13. Other Training Arrangements (OTA) do mot constitute & definite scheme of
training like TOPS. The term is applied to e miscellany of training arrangements
in vhich the individuals and/or the courses do not meet the mormal criteria for
TOPS support. OTA mainly provides for categories of people who have particuler
problems in obtaining and retaining employment. For exacple, unemployed young
people between 16 and 19 who are having difficulty in findirng employment may be
considered for Short Industrial Ccurses (SICs) in basic skills and for Occupational
Selection Courses (0SCs). Those with unstable work records or those needing
-special help in finding out what interests thexm ari what skills they have or who
?eed ? boost tc their confidence rmay benefit frcem VWider Oppcrtunities -Courses
(V0OCs ).

SPE»IAL ARPANGEMENTS FO‘ ”RAILIuG REDUNDANT WORIIZS

14, The TSA has modified the TOPS eligibility ccudltlons to enable vorkers to be
trained for a new occupetion whilst they are under noctice of redundancy. This will
encourage redundant workers to uniertake retreirirg and prerere them for worthwhile
Jobs, thus making better use of available manpover. Costs vill be shered between
TSA and the employer. The TSA vwill bear the cost cf trainirg and pay the usual
basic allowances to the trainee. The employer will male up to the level of the
trainees' former earnings during treining.

TRANSFER OF EMPLOYMENT CGURSES

15. These courses have been developed to help redundant executives whose skills
were highly specific to onme organizetion and not essily traasferred into other

employment. The courses aim to help people improve their job seeking skills inm
preparing Curriculum Vitae's and wvritten jJob applications, and their performance

leoo
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in the employment interview situztion. In addition they are helped to assess

their own gkills and eptitudes and the cereers in which they might best be utilized.
The courses elso air to broaden understarding of organizetions and to updste or
extend management skills such as Firpance, Production Control, Industrial Relations
etc. The success of the early courses hes been sufficient to justify the inclusion
of Transfer cf Employzent Courses as a percanent feature of TOPS. During 1976
these courses will be available in about 20 CFEs and private colleges tkrourhout

the country, and will provide & total of atout 1,200 training completions & year.

SPECIAL MEASURES

16. Within the special measures programre, the Agency has substantielly increased
the TOPS sponsored training provision for young people under 19, including
unemployed school leavers. Whereas up tc 197k the mumber of young people trained
annually was less than 1,000, in 1976 this rose to 15,000.

ALLOWANCES

17. A wveekly training allowvance is paid to all TOPS trainees. The allowence for
those 20 years or over without dependants and living at heme is at present £22.55
for men and wvomen. The rate increases with the number of dependants, and there is
an earnings related supplement of up to £10.27 per week. The allowances ere tax
free and are unaffected by wife's or husband's earnings. There is also a lodging
allovance for people who have to move frecm home for training, a daily travelling -
allovance for people who travel more thar two miles to the training centre and
free midday meals or an allowance in lieu.

/oo
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Annex 2

VOCATIORAL TRAINTIG IN NORTHERK IRELAND
1. LE3ISLATION

Ucier the Fmployment and Training Act (Northern Irelard) 1950 the Depertment
of 'arpowver Services for Northern Ireland "may provide such training ... as it
trirks necessary or expedient" for the purpose of "assisting persons to fit
the=selves for, obtain and retain ecployment ... and generally for the purpose of
ro-oting employment suitable to their ege and capacity". '

The Industrial Training Act (Northern Ireland) 1964 provided for the
establishment of the Industrial Training Boards. The function of the Boards is to
enzowrage adequate quantity and quality of training of persons employed or
inteniing to te employed imn their respective industries. Each Board has members
representative of employee organizations; employer organizations; and those
concerned with education. (Details of the activities of ITBs are given it para 6.)

VOCATIONAL TRAILIRG DIRECTLY BY THE DEPARTMEFT

2. The Depertrment operates & Province-wide training service through a network of
Governrent Training Centres (GICs) strategically located so that no one is more
than “?3ily travelling distance from a GIC. A total of 3,300 training places are
provided and the main emphasis is on training for engineering ard related trades
(because of the investment potential of industry using these skills) and for the
construction trades (because of the importance of this industry for the capital
investment - including the housing programme).

3. The GIC facilities are supplemented by the Attachment Training Programme which
is designed to cater for those occupations for which GIC trainirg is not

‘arpropriate. Spare training capacity in industry and commerce is taken up by the

. Depertrent and trainees are attached to them for agreed training periods. By this

. means & wide variety of training is made available and this hess been further
"suprlersnted by extensive use of spare capacity in colleges of further education.

L. A nuzber of Integrated Work Force Units (IWFs) have been set up throughout the

Province with the object of training & small workforce (up to 12 workers) to the.
~level of competeace which workers in & normal industrial envirorment might be
expected to possess. This nucleus of workers is then offered to prospective

. investors as a proven work team together with ready-made prermises and equipment.

Areas of limited industrial tradition and high unemployment were chosen in the
siting of these units.

5. A Junior Menagement Course has been developed to attract university graduates
and "Advanced” level candidates into industry. Selected trainees undergo induction
training followed by training in management techniques interspersed with work
projects. _ : -
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VOCATIORAL TRAIFING IN EMPLOYMENT
6. NORTHERN IRELAND INDUSTRIAL TRAINING BOARDS

There are nine Industrial Training Boards in Northern Ireland covering the
fcllowing industries: catering; clothing and footwear; construction; distritutive:
engineering; food and drink; man-nade fibres produczng, road transport and -
textiles,

Boards generally operate along similar linres to Boards in Great Britain, in
raising levies, payment of grants, organizinr courses, employaent of specialist
training adv1=ers etc .

Since 1 April 1975 the Department has been meeting the Bcerds' operating
costs, thus releasing their entire levy income to be devoted to training within
their industries. The Department also contributes to the cost of certain Board
activities in agreed key asreas by means of Key Training Grants.

From 1 April 1975 under the revised arrangements for financing Boards'
activities, the levy that a Board mey raise is subject to a normal upper limit of
1 per cent of a firm's pey-roll or its equivalent and Eoards are required to remit
levy (wholly or in part) to those firms which satisfy the Bcard that their training
arrangements are adequate to meet their own needs. ‘ ST

Lih Great Britain provision is made for exemption rather than remission of
levy. The Northern Ireland arrangements however have similar effect and are
considered more appropriate being more flexible and cepable of more semsitive use, /

T. NON-BOARD SECTOR

The activities of the tobacco industry and the nrinting and publishing
industry in Northern Ireland are covered by two non-stetutory Cormittees serviced .
by the Department of Manpower Services. The setting up of & similar corrittee to
 deal with the training of dock workers is currently -umier examination.

These“éommittees do not operaté & levy/grant system but rely tb‘a certain
extert on facilities made availsble by the Department to 1ndustry in general.
Their naln role is one of co-ordination.
DIRECT SERVICES TO INDUSTRY_‘
8. To encourage outside investment in Northern Treland industry and expansion in -
existing industry a variety of schemes are provided to grant aid for in-firm
trairing.

These include:

(a) Training on employers' premises
/...‘.
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- (b) Counter redundancy treicing
(¢) Special Bagineeriag Training Schere : .

together with a Capitation Scheme offering financial inducerments to firms e:iloying
GTC trained apprentices to enable them to corplete their apprenticeships on the job

9. Financial support is also available to encourage firrs to equip themselves
with the management structure and personnel approrriate to their reeds and to help
firrcs with the cost of sending managers and supervisors to approved training

courses.

10. The acnex attached, Th73, provides detail on each of the grant-eid schemes;
SPECIAL MEASURES TO ALLEVIATE UNEMPLOYMENT

11. As a result of additional finance being made available to alleviate the
current high level of unemployment, particularly among young peorle, the Depertment
has increased the level of activity in existing schemes and bas ictroduced scce new

initiatives.
(a) Special Capitatior Grant Scheme. Grant is payable to fir=s which recruit
non-sponsored GTC apprentices. R

(v) Apprentice Premiur Srant Scheme. Grant is rayable to fir=s in respect of
young persons’who are entering apprenticeship for the first time enl are recruited
" to bring the firms' apprentice complement up to the normal level.

These schemes originally operated in respect of apprenticés recruited between
1 November 1975 and 31 March 1976 but have been re-introduced to include
apprent1ces recru1ted dur1ng the perzod 2 May 1977-29 October 1G7T.

12, -ATISTICQ RELATING T0 VOCATIChAL TRAITING | o
| - FINANCIAZ YEARS . .
15/7€ - 16/7T - T1/18(estizate)

* DIRECT TRAIFING 7,200 7,800 . §,000
TPAINING IH EMPLOYMENT | 7,200 - 5,500% 8,800
(excluding ITB training for which 14,b00 13,300 17,800

statistics are not available)

® Claims may still be submitted in respect of in-firm tralnlng dur1ng the
76/77 financial year.
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ARTICLE T - RE{UNEEATION

Al

Equal Pay Act 1970 _

Employment Protection Act 1975 (Section 98 and Schedule 11)
Trade Union and Labour Relations Act 19Tk
Sex Discriminetion Act 1975 | -
Fair Weges Resoluticn 19L6

Wages Councils Act 1959 ,
Police Acts 1964, 1959, 1972 and 1976 . -
Police Regulﬁtions 1971

Art 22 Report on C.100

A2

1. In general, pay and conditions of workers in the United Eingdom, both
nationals and non-nationals, are the subject of free megotiaticn betveen employers
and employees or their respective representatives end it rerains goverzment policy
to encourage vherever possible the growth of voluntary collective bargesining.

2. In some sectors of industry, where over the years negotiating mz=chinery has
been non-existent or weak, statutory wages regulation is provided. The system of
Trade Boards (later known &s Wages Councils) set up in 1909 for the prevention of
exploitation of certain low paid groups of workers ccatinues todey. Taere are

L3 wages councils in Great Britain with powers to fix statutory mipiru=
remuneration, holideys and hollday remuneration ané cther condiitions of employment
for over 2.75 nillion workers in some Lso, OOO establls“ments. In Lorthern

Ireland there are’ currently 1k, : S

3. . These councils cover prlnc1pally workers in clothing mznufacture, retail
distribution and catering, but.other trades such as laundries, heirdressing and
a number of srall manufacturing industries, e.g., toy, peraczh:lator eni rope ‘are
also covered. It has been and remains departmental prolicy to abolist weges
‘councils where it can be shown that they are no longer necessery to caintain -
standards for the workers concerned, and since 197+ 10 wages councils have been
abolished (annex A), in Great Britain and U in Northern Irelazd. '

L., Despite this main trend in policy, it is intended to loox critically at
areas where activities are carried on similar to those coverei by existing wages
- councils but where at present no protection is provided, whether by voZuntary
machinery or statutory wages fixing machlnery, for exarple, certain reualllng
activities.

S. In furtherance of the general policy, the Wages Councils Act 1959 vas anended
by the Employment Protection Act 1975 to give the councils greater independence
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from government supervision and so to brirg them closer in charecter to joint
industrial councils. One such chenge was to transfer froc the Secretery of Ctate _
to the councils the power to make weges orders and arother was for the ecployers'
and workers' organizations to appoint their own mecbers to councils. The

1975 Act also gave those duties underteker under the Industriel Reletions Act 1971
(now repealed) by the Commission on Industrial Relations, to the Advisory
Concilimtion and Arbitration Service. The Secretary of State has power to request’
the service to report and advise on the development of machinery for regulation

¢f remureration and other terms and conditions of exployment of workers within

the field of operation of a particular wages council. He mey also ask the service
to advise on the working of the Wages Councils Act generelly. In Northern Ireland
Wages Ccuncils Act has not been arended by the Employment Protection Act.

6. The minimum remuneration laid down in the Vages Orders are enforced by the-
Wages Inspectorate of the Department of Employment end by the Department of
Manpower Services in Northern Ireland who carry out spot checks on employees'
records and investigate all complaints made by workers to whom the orders apply.
Proceedings in the criminal courts may be taken against employers who fail to
comply with the requirements of wages orders, and if necessary, employees may be
assisted to take proceedings in the c¢ivil courts to recover arrears of vages
wvhich have been assessed and where the employer reszsts payment.

7. The Police Council, established under section LS of the Pollce Act 196h as
the statutory negotlatlng body, considers all matters affecting the pay end
‘negotiable conditions of service of all ranks in the police service., All police
council agreements have to be approved by the Secretary of State and, in most
cases, have to be translated into statutory instruments before they can be
irplemented. :

8. The established numbers of workers affected by decisions reached within the
police council is 116 980 (June 1977 flgurea) Revisions of wage levels are
‘ccnsidered annuslly and, in addition, the rolloulng allowances whlch pollce
off1cers mey rece:ve are regqlarly rev1sed .
; Rent Allowance.'“
' Uniform Allowance ‘
Plain Clothes Allowance
- Detective Duty Allowance |
"Motor Vehicle Allowance
Allowance in respect of medical charges -
Subsistence, refreshment and lodging allowance
9. In addition all police officers below the rank of superintendent receive an
annual pey supplement for working unsocial hours, and officers employed in
London, of, or below, the rank of chief superintendent receive an additional

allowance of £245 a year. Special area undermanning allovances are also paad in
~certain pol1ce forces in England and thes.

/...
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10. The evoiution cf pey scales is shown in erperdix BE. Zcgual pay for male and
fezale police officers was introduced on 1 Septecber 1GT4 except for one or

two pcints relating to paycment of rent allowances which were Introduced on

3 April 1975 and the Equal Pay Act 1970 has been fully implemented.

11. Rezuneration for industriesl gredes in the United Kinglor civil service is
settled by collective bargaining on the broad principle of "fair coxparison” witk.
pey of people doing comparsble work in comparable industries outside the service.
12. Legal responsibility for determining the pay and conditions of service of
pexbers of locel authority fire brigades in the United Kicgdom (37,000 full-tice
and 19,100 part-time persomnel) rests with individual fire authorities but centrel
negotiatiors are conducted, as for other categories of locsal authority exployees,
ir National Joint Councils. The two sides of the Fetional Joint Council for
Local Authcrities' Fire Brigades are the local authority associsatiocs,
representirg the employers, and the stuff associations, representing the employees.
Central government is not represented on the ccuncil.

13. Women members of the fire service receive equal psy for equal vork acd enjcy
the same conditions of service as their male counterparts.

IInformatzcn is available in an International Labour Organisation questionnaire
for the purposes of the second sessioa of the Joint Cozrittee on the Public
Service (25 Kovember-5 December 1975)7.

A3

1k, Veges Councils in Great Br:taln and Northern Ireland bave generally observed
the guidelines approved by the Governuent during the tvo years of voluntary pay
policy since 1 August 1975 in swarding eernings supplenents in addition to the

. basic stat‘tory mlnlmum remuneratlon.

15, The Feir Emplo;ment (Northern Ireland) Act 1976 (wh1ct is unlque to horthern
Ireland) provides that it is unlavful for an employer to discricinate in the -
~ erploycent field,’ agalnst any perscn on the grounds of his religious or. polltlcal -
‘<be11ef Statutory renedles are p*ov1ded for cases of breach of the Act. R

1€. The Aot also establzshed the Falr Enployment Agency for Northern Irelend w*lch .
hes the gernerel duty of promoting equality of opporturity between persons of - :
different religious beliefs and working for the elimicatior of unlawful
discrinination on the grounds of religious belief or politicel opirnion.

Al

17. See annex C.

AS

18, Between the passing of the Equal Pay Act in 1970 and its coming fﬁlly into
_ force on 29 December 1975, wages councils progressively narrowed the differentials
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between men's end women's rates, and ty the latter dete tke majlority of wages
ccuncils had fully irplemerted the provisions by elicinating ceparate references
tc mer. and women on the wages orders; the remainder did sc wittin & week or twc
of the aprointed day. ‘

The Act itself gives wvoren the right to equal treatment in regard to pay snd
other terms of their contracts of erployment when they are employed on tle sare
werk or broadly sirmilar work to that of a man or work which, though differeat,
hes been given an equal value to a pan's jJob under job evaluation.

19. The Act applies-not orly to pay but to most tercs of a cortract of employrent,
e.g., payrments for overtinme bonus, output and pxecevork and entltlement to
"holidays end sick leave.

20. The Act provides for cleims by individual women for equal pay to be referred
to an industrial tribunal for decision. It also provides for the Central
Arbitration Committee to remove discriminatory references to women from collective
agreerents, employers' pay structures and statutory wages orders.

21. In relation to the Act the Equal Opportunities Commission, established under
the Sex Discrimination Act, has the duty to keep the working of the Act under
review and to provide assistance in specified circumstances. See United Klngdom
Article 22 Report on ILO Convention. (See comments on article 6.)

22. It is unlawful under the Sex Discriminstion Act for an employer to
discriminate in his treatment of employees 1n access to opportun1t1es for
promotlon transfer or training.

B. Safe and healthy working conditions

- 23. The present legislative situation. in Greet Britein is created by the framework
of the 1974 Act. Formerly there were several detailed Acts covering small sectors
of work. . Some sectors were not fully prctected by legislstion, There were a
nurber of snall groups of government inspectors enforcing the legislation end
advising on safety and health metters in the various sectors. .- The Health &nd -
Szfety at WVork etc. Act 197l covers all work places and all workers in Great’
Britain except those erployed as domestic servants in private households. It
lays broad general duties on employers and persons carrying on an undertsking by

"way of trade or business to safeguard the health and safety of their employees and
of others who may be affected by their work activities, including persons to
vhom tkey supply articles and substances for use at work. :

2L, The various inspectorates have been gathered together under the Health ani
Safety Commission as part of the Health and Safety Executive. These-
inspectorates comsist of: :
Factory Inspectorate
Explosives Inspectorate
Alkali and Clean Air Inspectorate
/O..
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Mines and Quarries Inspectorate
liuclear Instellations Inspectorate

Agricultvral Inspectorate (excluding that part of the Agricultural
Inspectorate falling under the authority of MAFF, who are not directly
concerned with safety and health at work metters) .

25. In addition, certain duties are performed on behalf of the HSE by local
authorities' inspectors. The Pipelines Inspectorate, the Railways Inspectorate
and the Safety and Reliability Inspectorate also heve power under the Hezlth and
Safety 8t Work etc. Act and/or connected statutory provisions.

26. The responsibilities of the local authorities' inspectors are set out in the
Health and Safety (Enforcing Authority) Regulations 1977 which emable local
authorities for the first time to enforce all the relevant stetutory provisions
‘on premises listed in schedule 1 tc the Regulations. Prior to June 1977 local
authorities could enforce only some of the pertinent Regulation in a limited
‘pumber of premises, mainly offices and shops. Liaison is maintuined between the
HSE and local authorities both at national and at local level. The Health and
Safety Executive/Local Authority Enforcement Liaison Committee (HELA), with
representatives from the HSE headquarters and field staff and from the four local
authority asscciations, meets three or fo'r times a year to discuss matters of
mutual interest concerning the implementsation and enforcement of the 19Tk Act.

At the local level, the Enforcement Liuison Service, consisting of one or more
senior HSE‘inspectors in each area, maintains close links with the local
authority enforcement officers in that erea.

27. The HSE Inspectorates are organized on a regional basis with a London
headquarters. Inspectors visit the establishments with which they are concerned
in their region and are also available to offer advice on safety and health

_ problems. The Factory Inspectorate has recently revised the system on which is
based the frequency of inspection visits. Prev1dusly this wes done on a cyeclical.
basis, each esteblishment being visited with a certain frequency. liow it is-

. based on inspectors' Judgements asssessed on (a) the quelity of manageeent

(b) the type of process and hazard involved; and (c) current performance as

" .observed darlng an- -inspection.

28. The Factory Inspectorate in the fl“ld is also now being d1v1ded 1nto grouns
with en industry basis, one for each group of industries being designated a
Hational Industry Group. These will be responsible for co-ordineting st natxonal
level the safety standards withir their group of industries. '

29 If an inspector of any of the 1nspectorates discovers & contravention of the
Act or regulations concerning safety and health, he is empovered under the Health
- and Safety at Work etc. Act 197& to:

" (a) 1Issue a prohibition notice, where there is a risk of serious persenel
injury, to stop the activity giving rise to this risk until the remedlal action
specified in the notxce has been taken;
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(b) Issue &r improvement notice if there is s legal contraventica of any
of rclevent statutory provisions, to remedy the fault within a specified tice; and

(c) Prosecute any person cont*avenlng 8 relevaert statutory provxslon 1nstead
of, cr in eddition to, serving a motice.

30. In eiddition to the inspectorates, the Employment Medical Advisory Service
(ERAC) provides an organization of doctors and nurses whose Job it is to give
advice about occupational health. The service, set up in 1973 as part of the
Department of Exployment, was in 1975 placed under the control of the Health ard
Safety Cozrission and now serves as the medical arm of the HSE. ’

31.. The legislatjon governxng EMAS is the Health and Safety at Work etc. Act 197L
and the Factories Act 1961, as amended by the Employmcnt Medical Advisory
Services Act 1971. EMAS also, under certain health and safety regulations,
undertakes regular medical examinations of persons exployed in processes or
operetions where these regulations apply. The regulations apply, notably, to
activities involving lead, compressed air, diving, carcinogenic substances and
ionizing radiations. REMAS can delegate doctors to undertake the necessary
exaninations. ‘

32. Apart from the normal health aad safety machinery, such as systems of
inspection and advice designed to minimize workers' exposure to risk, the Health
and Safety Commission has set up an advisory committee structure to assist in the
identification and control of hazards.

The main ccmmittefs are:

Dangerous Substances Advisory Committee
' Toxic Substances Advisory Cozmittee

AsbeStos‘Advisory_Com:ittee:-_ o

Majo; Hazards Advisorj Comaittee w:

Medical Advisory Camrcittee

33. The membership of eack of these cormittees includes leading experts as well
as representatives of employers and trade unions, but their main technical
expertise is drswn fror a system of sub-committees. In addition to these
comnittees, there are a nucber of industrlal advisory committees, each dealing
vith a particular industry.

34, Both in policy formulation and on the shop floor the Government attaches
importance to tripartite methods of improving and ensuring safe and healthy

" working conditions. Thus the Health and Safety Commission is a tripartite body
as are the advisory cormittees. It is proposed to implement regulations in '
October 1978, vhich together with a supporting code of practice will provide a
legal framework within which employers and trade unions can make arrangements for
the functioning of safety representatives and safety committees. Prior to ‘
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October 1978 the Governmeat is encouraging the development of voluntary schemes
1n line with the future statutory provisions.

35. Further, g1l but the scallest exployers have a dut ) under section 2 of the
Health end Safety at Work etc. Act 1974 to inform their exployees of their safety
policy and arrangements for carrying out that policy. Employees have a duty under
section T of that Act to take reasonable care for the health and safety of _
themselves and others who may be affected by their acts or omissions at work and
also to co-cperate with their employers. Thus the 1974 Act already brings
employers and exployees together to co-operate in the improvement of safety and
health at the work place.

36. Statistical details on accident and disease rates are attached at annex D.

37. The Health and Safety at Work etc. Act 19TL aprlies to the fire service.
The health and safety of members of the fire service in operational and training
gitustions is also the concern of the Central Fire Erigades Advisory Council
constituted under the Fire Services Act 1947 to advise the Secretary of State on
all matters arising out of the 1947 Act except pay, ccnditions of service and
discipline.

38. It does not however cover the police service, dbut a recommendation has been

‘issued to police authorities and chief officers of police that, wherever possibl:,
‘the police should be given the benefits of improvements introduced by the Act.
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SAFE AND HEALTHY WORKINS CONDITIONS IK NORTHEREL IRELALD

39. The main legislation fremework is provided by the Factories Act (LI) 1965,
the Offices and Shop Premises Act (NI) 1966, the Quarries Act (KI) 1927, and -
the Agriculture (Safety, Health and Welfare Prov151ons) Act (HI) 1959.

LO. The provisions of the above Acts cover the healtk, safety and welfare of
persons at work in premises waich are within scope of those acts. It is

estimated that about 35 per cent of workpeople are entirely out of ‘scocpe. Howvever
rroposals will be made during 1977 for health and safety at work leglslat1on which
will cover all vorkpeople.

L1, The present’ safety requirements include provisions concerning the fencing
of prime movers, transmission machinery and dangerous parts of other machinery;
prchibition of the sale, hire or use of power-driven machinery without effective
guards for certain parts; the training and supervision of young persons employed
at certain machines scheduled as dangerous the examircation o0f certain types of
‘plaat (steam bollers, steax and air receivers, hoists and lifting mechinery and
gear); the provision and msintenance of safe work places and of safe access to
such places; the takiag of speciasl precautions against gassing and against
explosions of flammable dust or gas, the provision of adequate means of escape
in case of fire; measures for fire-fighting and the prevention of fire; the
protection of eyes and the lifting of heavy weights.

- L2, Health requirements include the avoidance of overcrowding, cleanliness of

premises, removal of dust or fumes, provision and mairtenance of proper means of
beating, lighting and general ventilation of workrooms and provision of suitable
sanitary conveniences.

L3, Welfare requirements include the provision and meirtenance of washing
fecilities, accormodation for clothing, first aid arrangements, drlnhlng water
supply and seats for certaln workers. :

EN FORCB-IELT

LY, TheADepartments responsible for the enforcement of the various Acts appoint
Inspectors who visit premises regularly so as to ensure unlfbrr observance of the
requirenments. .

LS. Enforcement of some of the provisions releting mairly to health is the duty
of the district cowicil for the ares in which the prexzises are located.

46, Over end above complying with statutory requirements, some employers make a
valuable contribution to industrial safety by appointing safety officers who '
bring about a greater realization of the risks associated with their respective
industries, and encourage operatlves to develop a greater safety consczousne‘s
in their vork :

feee
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C. Equal Opportunity for Prorotion

47. See note on Sex Discrimination Ast and Rece Relations Act under article 6.
It is unlawful under the Sex Discrimination Act for an employer to discrininate
in his treatment of employees in access to opportunities for promotlon transfer
or training. :

48, A number of large employers heave adopted and implemented policies of equal
oprortunity designed to ensure that all workers should be recruited, selected and
allocated solely according to ability and should be entitled to the same
opportunities for training and promotion and that their conditions of exployment
should be the same, regardless of race, colour creed or ethnic or netional
orzglns.

49, The TUC has given a firm stetement of its intention of equal opportunity
and has produced a model clause vhich trade unionists are recommended to
negotiste into agreements.

50. Informstion on equal opportunity for promotion in the Police Fcrce was
supplied in the reply to an International Labour Office questionnaire for the
purposes of the Second Session of the Joint Committee on the Public Service.

51. The promotion procedure for police forces in England end Wales is laid down
by the Police (Promotion) Regulations 1968 (as emended). All recruits to the
police service have to join as constables. A constable qualifies for promotion

to sergeant after serving two years' probation and passing an examination in
police subjects. Before promotion to inspector, & sergeant must serve at least
two years in the rank and have obtained a pass in a further quelifying examination.
Passing these examinations does not bring automatic promotion but simply qualifies
an officer for selection by his or her chief for promotion to the next rank. 1In
ths Metropolitan Police, a proportion of promotions to sergeant and imnspector

are by competitive examination, for which all officers reported as fit for. .
prozotion ere eligible to sit.  For promotion to ranks above inspectcr, there

are no qualifying examinations; selection is on merit. All prouotlofs to hlgher
ranks are made from v1th1n ‘the pol1ce servxce.

52 The United Klngdom is covered by the EEC Recommendation adopted on . L
22 July 1975 ‘of the principle of the 4O hour week end the principle of L weeks'-:
annual paid holiday, by 31 December 1978 at the latest. The Recomrendation,

" which is not legelly binding, provided for the achievement of the 40 hour week and
4 weeks holiday in the United Klnngn by means of collectlve targaining.

53. The Government supported the Recommendatlon on the basis that its progfeSSive
achievement was a matter for collectlve bargalnlng subject to the requlrements of
counter inflation policy.

See boock attached, The Rates of Wages and Hours of Work.
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5L. Members of the fire service wrk & 48 hour week. Duties are divided into
dey and night shifts with an average of at least two days off a week. During
night shifts personnel are normaslly allowed to sleep, providel they are ready to
respond instantly to an alarm call. (See response to ILO questiornaire - second
session of the Joint.Committee on the Public Service.)

55. All leave granted to police officers is subject to the exigencies of duty.
Ranks below suverinteadent level are granted two rest days per week,
superintendents eight rest days per conth, and chief officers one and a half
rest days per month. The normal daily period of duty for police officers below
tke rani of super1ntendent is eight hours (inclusive of a treak for refreshment).

56. Hembers of.the,Armed Forces are liable for duty 2L hours a day and 7 days =&
veek; and leave is granted sutject to the exigencies of the Service. In practice,
many Service personnel are able to wcrk hours comparable with civil llfe and to
take annual leave, which may be up to 42 days.

5T. The Shops Act 1950 and the young persons (Employment) Act 1938 and 196k
regulate the hours of employment of shop assistants under the age of 18 and
young persons employed in certain other specified occupations.

58. The main provisions are as follows:
Shops Act 1950

(i) (a) Every shop assistant i.e. any person wholly or mainly ewployed:in a
shop in connexion with the serving of customers or the receipt of
crders or the dispatch of goods, shall be granted a wveekly half holiday
beginnipg at 1.30 p.m. .

(b) Every shop assistent shall be granted a day's holiday for Sunday
-~ -working in excess of four kours or .not more than three cundays 1n ‘the
”. ronth, or half hollday fcr less than four hours. :

(ii) TFor shop assistants vho are aged 16 and under 18, the meximuz working

a0 week is 43 hours excluding overtime which is subject to & limit of
50 hours a year, during rot more than six veeks and not more than
12 hours in any one week. » v :

59, For shop assistants who are aged under 16, the maximum working week is

LY hours. The maximum period of ccnsecutive ecployment without a break of at
least 20 minutes is 5 hours for shep assistants under 18. They must be allowed a
period of 11 consecutive hours free of work which must include the period 10 p.m.
to 6 a.m. There are certain variations of these conditions to meet principally
the special requirements of inter alis garages, the catering trade and early
morning deliveries of milk, twread and newspapers.

Young Persons (Bnﬁloyment) Act 1938 and 1964

~ 60. These Acts cover the employments specified in sections 7(1) of the 1933 Act
- and 1 of the 1964 Act; exceptions are indicated in section 7(2) and (3) of the
1938 Act, extract attached. :

’
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61. (i) (a) Young persons erployed under this Act shall be granted e weekly
half holicasy beginring at 1 p.m.

(b) Erxplcyment on & Sunday is allowed only if tke young person receives
a vhole dey's holiday on a week dey other than tkat appointed fcr his
weekly half holiday, in either the veek preceding cr the week folloving
the Sunday. ‘ ' . :

(ii)- The hours of employment are the same es in the Shogs Act 1950 except
‘ - that for young persons aged 16 but under 18, overtime is permitted up
to S50 hours & year with not more then 6 hours a week in more than 12
.weeks.

62. The maximum period of consecutive employment without & break of at least 3C
minutes for a meal cr rest is 5 bhours. The same period ¢f non-employment at night
is required as in tke Shops Act 1950,

The Armed Forces

63. The pay and allowances of members of the Armed Forces up to and including the
rank of Brigadier (cr equivalent) are determined on the recormmendation of the
independent Armed Fcrces Pay Review Body (AFPRB). The AFPRB, since its inception

in 1971, has reported annually to the Prime Minister. The Government is committed
to accepting the Review Body's recommendat1ons unless there are clear and compelling
reasons to the contrary.

64. Members of the Armed Forces receive a comprehensive "military salary" out of
wvhich they are required to pay for food and accomrodation by changes which reflect
civilian prices. Service personnel may also qualify for a wide range of allowances
(e.g. locel overseas allowances, travel and subsistence allowance) or forms of
additional pay (e.g. flying, diving, submarine, parachute pay).

65. Basic salaries fcr the various ranks and trades in the Armed Forces are
determined in ‘the light of comperisons of job size (using job evaluation teckriques)
with earnings for jobs of comparable skill and responsibility in civil life, due
- alloveance being made for other conditions of service. Basic pay is eshanced by an’

additional factor (the X-factor) which is. designed to compensate for the balance
~ of advantage and disadventage of Service life vis-d@-vis civil 11fe. The salsries
of some 300 000 Service personnel ere fixeéd in this way. - ” o

66. On 1 April 1975 the Armed Forces came into line with the requirements of the
Equael Pay Act 1970 by introducing equal basic pay for men end women, Differences
in rates of additional pay (e.g. the X-factor) are, in the view of the AFPRB,
Justified in terms of Section T of the Act as being "a distinction fairly
attributable to dzf erences betveen the obligations undertaken by men and those
undertaken by women".

6T. There is a long history of liaison between the Defence organiiation and certein

/oog
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of the seperate Inspectorstes that existed before the 1974 Health and Safety ¢
at Work Act. This associstion continues end the implications of the Act in
relation to the internel safely regxlat1ons and procedures thet havé been
develcped to suit the partlcular circixzstances of the Armed Forces are under
exarination,

NHORTHZRN IRELARD

€8. The situation as regerds limitetion of vorking hours for women and young
persons is very complex and is contrclled by & nurber of Acts. In Northern
Ireland the most important Acts are (1) The Factories Act (KI) 1965, (2) The Shops
Act (NI) 1946, (3) The Childrens end Young Persons Act (1) 1968 and (L) The
Education end Libraries Northern Irelend Order 1972.

69. The provisions of (1) end (2) ere sumarized below:

(1) Tbe Fectories Act (NI) 19€S. The hours of work of women and young
persons (1.e. wder 18) of either sex are controlled, the limits bemg set out in

‘the Act. A child under 16 years may cot work in & ractory.

Generally women and young perscns may not work at night or on Sundays and
their meximum weekly hours are restricted to L8, Overtime is strictly controlled
end the occupier of a factory must sead particulars in writing to the Chief
Inspector of Factories before alloving any women Or young persons to work overtime,
There are a number of exceptions, ircluding povers to authorize shift working,
to the general position as stated above, but these are strictly controlled.

70. (2) The Shops Act (NI) 19L6. Every shop assistant i.e. any person wholly
or mainly employed in- & shop shall te granted a veekly half holiday beginning
not later than 1 30 P.m.

) - Every shop essistent shall be grznted e day s boliday for Sunday working in '
excess of four hours on not more than three Su:days in the month or ‘a half holiday

,fbr less than four hours.

For shop essistents who are eged 16 and under 18 years the maximum vorklng '
week is Ll hours, For shop assisterts who ere eged under 16, the maximum working
week is 40 hours, . : - S

- The maximum period of consecutive emplovment without a break of at least

20 mlnutes is 5 and one half hours.

Shop asszstants under 18 years cust be allowed a period of 11 consecut1ve
hours free of work vhzch must include the period 10 p.m. to 6 8.x.

Io.o
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Annex A

Great Britain

Wages Councils abolished since 197k

Boot and Floor Polisk

Brush and Broom

Hair Bass and Fibre .

Stamped or Pfessed Metslwares

“Hollowware

Keg and Drum

Paper Box .

'Milk Distributive (England end Wales)

" " (Scotland) N

Industrial and Staff Canteen Undertakings

Northern Ireland

Generai Waste Reclaﬁations
Linen and CottonvEmbroidery
Rope, Twine and Ket
Wholesale Mantle and Costume

,... .
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Annex C

Evolution of the levels of remuneretion in a sarple
of wages council's treces

Statutory rinimun remuneration
(LO hour week)

Wages Council April 1970 B - April 1976
| | ' Male Female : Male end Female .

Retail Drapery, Outfitting '

anc Footwear Trades 5! £12. 2. 0 £9.10. 6 (L2) ’ £25.60
Dressmaking and Women's Light

Clothing (England and Wales) £10.12. 6 £7.10. 0 (ko) - .  £28.90%
Licensed Residential Lstablishment ‘ » _

and Licensed Restaurant b/ - £10.15. 0 £8. 8. o (k). £27.50
Boot and Shoe Repairing £11.5.0 £8.%.0 (L1) ' £30.00%
Perambulator aha Invalid Carriége - £11.10.10 £8.10.10 (LO) £27.00

® Includes £6 00 earnings supplement.
a/ For "other worker” in intermediate (Provincial 'A') area.

g/“For:cleaner,-housema1d»e;c,.1n intermediate area (Area 'B').
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Annex D

Tadle 1.1 Ki=ber of fatal sccidents reported to ESC e:fcrcenent .

sn! other authorities 19T1-1975

Sectar 1971 1972 1573 1974 1975
ESC esfcreezernt authorities
i. factories Act:
Mamifucturine incustry 251 2k 236 - 234 196
Corztruction induesiry 201 190 231 1€s 182
Other industries 73 6L 82 59 kg
‘Total Pecteries Act 523 L68 skg 479 -4
2. Offices, Shops and Railwvey o '
~ Prenises Act. ' 35 15 15 20 16
3. Explosives Acts 6 & 6 3 6
k. Regulatick of Railwayx and Railwvay ,
Exploymeat (Prﬂent:lon of Accidents) _
Acts )/ 60 L8 k2 38 46
5. Mines and Quarries Act: ’ '
Coa> mines 72 64 8o k8 Bl
Mines of siratified ironstone, _ : '
01l shale or fireclay 1 - - - -
Miscellaneous mides 6 T 8 2 2
Quarries 2/ 18 15 14 16 BLI
Total Mines and Quarries Act 97 86 102 66 81 -
€. Agriculture (Safety, Eealth and
Provisiozs) Act 53 4s Y 33 3L
Total of sectors covered by HSC 76 666 769 €39 610

Sourcer: Eectors l-3, '5 < Eetltk and Scfety Executive

- Bector 4 - Departzest of the Exviromsent (pov Departoent of 'rra.nsport)

Sector 6§ - Ministry of Agr:leu..ture. Pisheriez and Food, he;:a.ment of

- Agriculture and Fisheries for tcotlend

1/ Azcidents to staff ewployed by British Rail, London Transport, and Preightliners Ltd. |

2/ Inzluding opexcast coel sites.

- /..0
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Zatle 1.2.1 Total muzber of sccidests reported to ESC
enforcezert aut:orities, 19711975 1/
Sector 1571 1972 1973 1974 1975

1. TFactories Act: v _ _ . _

Manufacturing industry 26~ 935 19% 579 20% 693 '{ 199 090 | 18L 32&

Construction industry 3£ 732 37 172 37 920 34 598 | 35 579

Other industries <7 195 26 386 24 893 23 2L2 23 237

Total Factories Act 265 €32 256 137 272 518 256 930 2L3 140
2., Offices, Shops and Railwny ‘

Premises Act _ 16 359 |- 18 063 17 TL2 16 669 | 17198
3. Explosives Acts 2/ 64 48 55 2L 33
L. Regulation of Railwvays and Railvay

Employment (Prevention of Accidents)

Acts 3/ , s 8715 5 664 5912 - 5 592 S 181
5. Mines and Quarries: . o

" €58l mines L/ TT 216 | 58 9L7 €6 141 k9 305 | 53 962

Mines of stratified ironsatone, .

oil shale or fireclay S/ 2 6 5 - : b

Miszellaneous nmines 702 696 53¢ 525 | 558

Quarries 6/ 2 286 2 168 2177 1 91&- 1880

Total Mines and Quarries 80 166 61 835 68 862 51 Thi 56 Loy
6. Agriculture 7/ 6 732 6 752 6 172 SThe | 5 230

378 028 371 26C - | 336 TO1L | 327 786

Total accidents

350 L99

Seurces: Sectors 1-3 - Health and Safety Executive

N 'Seﬂtor h - Department of the Exvironment’ (novw Departnent of Transport)
_Sector 5 - Business Statistics ‘Office; Health and Safety Exe--.ive, Kational ':;f

Ceal Board

Seﬂtor 6 - Mznzstry ot Agricultu.e. Fisheries and Food Dep&rt.znt of Agricultur(
' ' and Fisheries for Sco:laad v

' '_j See Ncte 3 on: Pe 13. Not all lccidents 4in thxs table are cazpulsa:i.y repcrted.
2/ Incluiing accidenta to non-explovees gnd accidents not involving a“sence from: vork of: if

,'more than three days..

See aluo Notes to Secticn k.,

3/ Accidents ‘to staff e:ployed by Britis: Fail, London Transpc*t. and P‘eightlinera 1td..

_j Non-ratal accident figures refer to mires operated by the Eational Coal Board vhich -'-
ezploys T7 per cent of the labour force engageld in coal mining.

5/ Pigures of more than three day injuries are not available.

fatal and serious accidents only.

6/ Including opencast coal sites.

The fiscres given are for

7/ Details relating to non-fatal injuries are cupplied by the Depu'tne::t of Health and
Social Security and are dased on notifications accepted by that Departnnt nnder the lttiom »

Insurance (Industrial Injuries) Act.

) ,.. ..»: ‘
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Teble 1.3 Incidernce retes per 103,000 at risk of
fatal accideats reported to various HSC
enforcezent authcrities, 1971-1975
Sector 1971 1972 1973 - 1974 1975
1. Factories Act: ’ ‘
laaufecturing industry L.3 3.9 L.2 L.5 3.7
Coastruction industry ~10.6 18.7 '21.6 16.0 18.1
2. Repuletion of Railways and
Railvey Errloyrent (Prevention
of Accidents) hcts 1/ 2.1 19.7 18.3 14.8 18.7
3. }ines and Quarries Act:
Coel rcines 2/ ‘ 2b.2 22.1 29.6 18.T 2k.T
. Querries - L7.4  L0.7 29.0 31.2 30.13/
b. Agriculture (Safety, Heelth ané
. Ve]:&rc PrUViaionS) Act . s e "o 1!‘07 10-9 1107

Health anl Safety Executive

Scurces: Sector'l

Sector 2 - Depertrent of the~Environment (nov Department
‘of Trensport)
Sector 3 - Business Statistice Office
s. .- -Health ani Safety Executive . A
Sector 4 ,ﬂihistrf:of Af:iculture, Fisteries and Fcod .

Depertmans of Agriculture and Fisheries for

Scotleni.

1/ Accidents: to staff ergaced ir the operation of British Reilways,
London Tracsport and Freightliners Lti. only are included in the rates.
See notes 2-% of‘sgction S for e more deteiled explaneticn of this.

2/ Frequency rates based on nansiifts worked are riven in table 6.1.

3/ Provisional.

s
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Tzble 1.4 Inciderze rates per 100,000 et risk of totsal acczdents l/
reporwez to vuricus IiSC enforcaicnt one other cuthorxtle

1971-1575

Sector _ 1971 1972 1973 1974 1975

:3C erforcece=+ guthorities

1. Factorins Act:

Mas:facturing irdustry 3560 3520 3710 3520 3490
Cozstructior irndustry 3570 3 €50 35L0 3 330 3530
2. Regulation of Railweys and 4 '
Failwey ZIrploymernt : ' '
(Preverticn of accidsnts) Acts 1/ 2830 2790 3010 2 770 2 920

3. Mines ard Quarries:

Coel mines 3/ 26 090 20 L70 2L €30 19 310 20 9ko
Querries 6010 593 L4510 373 3770
L., Agriculture S/ .o se v 1970 1 890 1 820

Health and Safety Executive;
Departmerit of the Environnent (now Department of

Sources: Sector 1

Sector 2.

Trénsport);

Sectdr 3
National Coe” Bo=va-

Department of Energy, Health anc Safety Executivé,

. f Sector. L - MNinistry of Agrlculture, Flsher*es and Food Department
of Ag'1cult re auc Fzsherles for Scotland : .

2/ See >te 3 on ps:e '13." Kot all acczden‘s for w¥1ﬂr rates are glven in thls -
Table ere. co::;lsorll\ reported. - '

. 2/ Inc-:ence rates cver-estirate the true vtlues anp-cx;mately 10 par cent f
ialtNOJgh ther give. ® feir indication of trends. . Accidents to staff emnloyed by
British Ra--, Lendon Treasport, and Freightliners Ltd. are included in the
numerator. Taly employee*'enga:ed in the operestion of British Rail _London
Transport exi Freightliners Ltd. ere included in tbe deno:inator,? See &lso
Notes 2-L of Section 5. : Co '

3/ Figeres relate coly to accidents at mines cperated ty the Nat1onal Coal
Board which exploys 20 per cent of the labour fcrce engeged in coal mlnlng. '
Frequency rates based on manshifts worked are given in Table 6.1.

L/ Provisional.

S/ Incilence rates mey under-estimate the true values to some extent. Fatal
and non-fatal accidents based on notifications accepted by the Department of Health
. and Social Security under the Rational Insurance (Industrial Injuries) Act are
included ir the numerator but the denominator may include some peopie who would not .
apply for industrial injuries benefit. See also Note 5 (e) on page 1k. -
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" FACTORIES ACT

Tatle 3.9 All Pactories Act premises: estirated number of serious
(Group 1) and non-serious reported accidents by nature

Kature o7 injury 1971-1973 197k 1975
(average)
Group 1:
1 Featal accidents 520 479 k27
2 TFractures (excluding 17 and 18) : .17 600 a7 169 1k 999
3 Dislocations (excluding 19) : ‘1280 1 3% © 1 k6y
b  Azputations (excluding 20) _ 1 500 1 520 1 682
5 Crushing vithout fracture (excluding 22) 6 880 5 980 b 9lo
6 Concussions (excluding 22) 1 560 1 ko 909
7 Deeply penetrating burns and scalds 1 3ko 1 620 1220
8 Burns and scalds covering more than one '
square foot 3 o) 360 342
9 Eye injuries involving loss of eye or ' .
permanent impairment of vision 280 220 k20
10 Lacerations and vounds requiring either ' .
gkin grafting or at least five stitches 15 300 13 900 11 289
11 VWounds resulting in a severed tendon 8ko - 600 1 020
Al Group 1 L7 600 LWy 660 38 620
Groups 2 and 3:
12 Abrasions and gurface injuries 7 100 6 020 8 L8>
13 lacerations and open wounds '
{excluding 10 and 11) - 35 600 35 280 6 30D
14  Hernias ' ' 2 100 1 680 12t
15 Siipped discs 2 320 2 200 2 200
16 Eve injuries (excluding 9) "9 389 . 8 620 8 162
17 Frectures of single tone of fingers or e . . : e
- toes S , 17 020 © 17 820 - 13 6E)
. 18 Esirline cracks ) o oo e 3 k2 2895 . 3L .
19 Dislocation of fingers or toes o 68 . €20 - .. 7€ ¢
20 A-putation involvirg legs than a single N S S T C
Joint of fingers or toes 290 1560 - 18k "
21 " Minor durns and scalds - o oo o S . - :
(excluding 7 and 8) : R T 60 YT200° . T08)
22 Crushing and concussions resultmg in - - ' .
. absence of seven calendar days or less 64D -~ k60 © 2L
23, 2L Poisoning and gassing = . . . LED 360 : 5Ly
25 Sepsis ' & 320 350 2 082
26 Other injuries including bruises and : : = ,
strains and sprains (other than '
© 14 and 15) . . 125 300 123 920 118 S5k
All Groups 2 and 3 218 880 212 260 20% $20
Total accidents 266 500 256 920 2L3 1ko

Source: Health and Safety Executive - 5 per cent sa=ple of reported accidents.
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FAZTORIES ACT
Table 3.10 All Factories Act premices: estimafed ru=ber of

serious (Group 1) and non-serious rerorted
accidents bty site of injury, 1971-1975

Site of injury %971-197§ ET 2975
aversge : o _

Serious (Group 1) injuries

Head (excluding eyes) . 4 010 L 380 " 2'9ko

Eyes 280 220 , L20
Fingers alone = : 13 580 12 6€0 B 11 360
Hand except fingers alone 5 060 3 6€9 3 8Lo
Upper limb except hand alone 7 080 6 820 5 9Lo
Toes alone 1 8lo 2 160 1 sko
Foot except toes alone 4 400 '3 360 3 3L0
Luver limb except foot alone , - 6 020 5 860 L 880
Trunk and multiple sites S 3k0 5 520 L 020
Total serious (Group 1) injuries 47 600 Ly 660 38 620

Total injuries

Head (excludlng eyes) 1 1% 10 LBo 10 180

Eyes 9 660 ' 8 8Lo 8 580
Fingers alone - . o 55 100 . 51 260 51 960
Hand except fingers alone A _ 17 820 16 s2¢ 16 020
Upper limb except hand alone : 23 320 . 23 280 23 Lko.

. Toes alone =~ . . o 17 Loo 16 €50 12 600
Foot except toes a‘one .4+ 19 220 - - 16 8 . . - 16 1ko
Lower limb .except foot alone ~ 39 Woo 39 SLo 37 880

_ Truck end multiple sites- -~~~ - T3 ueo 71 ssn . &6 380

Total injuries S o 266 soo : 256 920 . L3 1ko -

Scurce: Health and Safety Executive - 5 per cent serctle of rercried
accidents. : ' : ,

R - /oo-
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PREUMOCOSIOSIS AKD BYSSINOSIS

Teble 10.4 Kumber of exarinations, made by the Pneurmocoriosis
Medical Panels, at which pneumocoriosis and i
tyssinosis 1/ were first diagnosed, by year of
examination and attributable industry, 1971-1975

_ 1971-1973 |
Disease : (averege) '197h 1975
Pneumoconiosis: _
Asbestos - o 138 139 | 161
Coal rining - 588 539 | 683
Mining and quarrying (other than coal mining):
Haeratite mining - - -
Slate mining and quarrying . 22 1 30
Other mining and quarrying 13 13 11
Foundry workers:
Iron foundry workers . 29 20 18
Ncn-ferrous foundry : - S
Steel foundry wvorkers - | € 6 | 12
Steel dressers » ic 9 8
Pottery manufacture | 22 15 2
~ Refractories g/ : 3 . oon -6 9
. Other sttributable industfies . J R .33} 126 . 2k N
Ibtaiwpteuméconiosis e o ,};ff", T - 870 - f,'788 A 931
Eyssin:sis:v‘:" 5‘ . : | : : ‘
Cotton o - 46 | 125 | 156
Flax o . vlv o D o : - -
Total {pzeumoconiosis and byssinosis =~ ' o 916' 1 o1k lvl37'

(Source and foot-notes on following page)
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(Source and foot-notes to table 10.4)

Source: Department of Health and Social Security.

1/ Excluding cases under the Pneumoconiosis, Byssinosis and Miscellaneous
Diseases Benefit Scheme, 1966, and the Workman's Corpensation (Supplementation)
Scheme, 1966. The numbers of new awards end restorations (made in the nearest five
calendar years to the above for which dats is available) under this scheme are:

Pneumoconiosis, byssinosis etc. = Workman's Compensation -

B  scheme (Supplementation) Scheme
Pe:ioa  Pneumoconiosis Byssinosis Pneumoconiosis
1.10.1970-30.9.19T1 o 7 , 1 ’ 20
1.10.1971-30.9.1972 i 2 33
1.10.1972-30.9.1973 st 1 16
1.10.1973-30.9.1974 53 - \ 19
1.10.1974-30.9.1975 T2 1 - 26

2/ Refractories include the mining, quarrying end processing of material.

/...
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Regulations made under powers: contained in the
EEALTH AND SAFETY AT WOFZ etc. ACT 1974

The Healt: and Safety at Work etc. Act 197h (Comtencemert Fo. 1) Order l9"h
Bo. 1439 (speat)

The Anthrax Prevention Act 1919 (Repeals and Modifications) Hegt.latxons 197b
Fo. 1T7S

The Factories Act 1961 (Enforcement of Secticn 135) Regilatiors 1974 No. 1776
The Docks and Harbours Act 1966 (Modificatior) Fegulations 1974 No. 1820
The Radioactive Substances Act 1948 (Modificaticn) Regulations 1974 No. 1821 -

The Hydrogen Cyanide (Pumigation) Act 1937 (Repeéls and Modifications)
Regulations 1974 No. 1840 _

The Celluloid and Cinematograph Film Act 1922 (Repeals and Modifications)
. Regulations 19T4 Fo. 18L1 .

The Explgsives Acts 1875 and 1923 etc. (Repeals and Lbd.xncatzo:s) Regunt:.ons 19TL
No. 1885 .

The Boiler Explosions Acts 1832 and 1890 (Repea.ls and Hod:.f:l.cat:ons)
Regulations 197k No. 1886 :

 The Truck Acts 1831 to 1896 (Enfcrcenent) Pegulations 1974 No. 1887

The Industrial Tridunals (Improvement and Prokitition Fotices Arpea.ls)
Besulations 1974 No. 1925 '

' “Tne Industrial Tribunels (Improvment and ProlLitition Konces A;peals) ($cotla.ud)
“+  Reguletions. 1974 Fo. 1926 ‘ : S . ,

. The Factones Act 1961 etc. (Repeals and Modif:i catxo:xs) Regulat-ons lQTh No. l9hl

The Petroleum (Regulatzon) Acts 1926 and 1936 (Bepea.ls and Yodxncat:.ons)
Regulations 1974 Ko. 1942 : .

The Offices, Shog and Railway Premises Act 19683 (Repea.ls and Mcd:.nca.tums)
Regulat:.ons 19716 No. 1943 _

The Pzpe-l.mes Act 1962 (Repeals nnd )bdlfic&txcms) Regulatiors 1974 No. 1986

" The Coal Industry Naticpalisation Act 1946 (Repesls) Regulations 197h Xo. 2011
The Ministry of Puel and Power Act 1945 (Repeal) Eegulations 1974 No. 2012

/o .o
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“he Mines and Quarries Acts 1654 to 1971 (Repeals and Molifications) -
Regulations 197¢ Bc. 2013

The Health and Safety Licenzing Appeals (Hearings Procedure) Rules 1974 No. 2010

Tbe Nuclear Insta_lstmns Act 1965 etc. (Repeals and Modifications) Regrﬂnnona 19"’h
No. 2056

The Health and Safety anen51ng Appeals (Bearings Procedure) (Scotland) Railes 19Th
Ko. 2058 ‘ , A

The Coronmers (Arecdrmeat) Rules 19TL No. 2128%

The Explosives Acts 1875 and 1923 etc. (Repeals and Modifications) (Amend:ent)
Regulations 1971 Fo. 2166

..Clean Air Enactnents (Repeals and Modifications) Regulations 19TL Ho. 2170

The Agriculture (Poisocnous Sulstances) Act 1952 (Repeals and Modlficatzcns)
Regulations 1975 Fo. 45 ‘

The Agriculture (Safety, Eealth and Welfare Provzsxons).Act 1956 (Repeals and
Mod;ticatlons) Besulatxonn 1975 Bo. 46

The Employers' Lzebzllty (Ccmrulsory Insurance) (Amendnent) Regulatlons 1975 Ko. 19&'
The Health and Safety (Agrzculture) (Po1sonous Substances) Regulations 1975 No. 282
The Protection of Eyes (Acerdment) Regulations 1975 No. 303

The Health and Safety.Inquiiies‘(Proceduné) Regulations 1975 Ro. 335

The Health and Sefety at Work etc. Act 1974 (Co:mencene:t Ko, 2) Order 1975
- No. 3hL (snent) v -

nhe Offlces, Shops &nd Rallvaa Prezises Act 1963 (Repeals) Regulatlons 19”5 K:. lCll

The Fectories Act 1961 (Repeals) Regulations 1975 Nc. 1012 | S

. The Shllbottle Mnne (Endless Pope Haulage) (Revocatxon) Begulatlons 1975 Fo..lOTB?nE}
" The Polmaise 3/h ‘hne (Nos. Zand 5 Sha.fts) Regulat:.ons 1975 Ka. 1079

' The Mlnes and Quarrzes Acts 195k to 1971 (Repeals ard Mod1f1cat10ns)
Regulations 1975 Fo. 1102

® These regulations have not been made under povers contained in the Health
and Safety at Work etc. Act 19Tk, but are of special interest to the Health and
Safety Executzve. . _

Jeoe “
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T-e Fealth and Safety &t York etc. Act 1974 (Cormencement Wo, 3) Order 1975
Fo. 1364 (spent)

The Gartmorn Mine (Precautions egainst Inrushes) (Amendrnert) Regulatiohs 1975
No. 1394

The Vestoe Mine (St. Hilda Shaft) Regulations 1975 No. 1395
Tae Coal Mines {Respriasble Dust) Regulations 1975 Mo. 1133
The Haig Mine (Thvaites Saaft) Femulations 1975 No. 1519

The Erployers' Pealth and Safety Polxcy Statements (Exceptxon) Regulatzons 1975
Fo. 1584 .

The Conveyance of Explosives by Road (Special Case) Regulstions 1975 No. 1621 (spent)
The Killoch Mine (Electric Lighting) Regulations 1975 Ro. 1632 | | |

The Bag;orth Mine (Precautions against Inrushes) (Revocat;on) Regulations 1975
No. 1633 :

' The Bolsover Mine (Electric Lighting) Rersulations 1975 No. 1676
. The Ellistﬁﬁn Mine (Electrié Iizhtinz) Reéulations 1975 No.. 1677
Tte Parsonage Mine (ﬁlectric Lightinz) Regulations 1975 No. 1678
Tte Brodsworth Mine (Flectric Lighting) Regulations 1975 No. 1679
Tte Bakxnp and %ausage Haxi:n (Christmas and New Year) Fezulat1ons 1975 No. 1695
”éfg Dav n111 Mine (Eleetrzc Lxghcinq) Regulations 1975 No. 1819 e o
Tté Rawdon Mine (Electric L:ghtlnr) Repulat1ons 1975 Yo. 18:0 ‘
"~ Tte Hapton Valley Mine (Electr1c Lighting) Rewulat1ons 1075 Wo. 1821
Tre Newdigate Mine (Elect?ic Light1ng) Repulations 1975 Ho. 1822
- Tre Chatterley-Whittield Nire (Electric Lirhting) Rerulations 1975 Wo. 1823
Tte Harvorth Hiﬁe (Nos. 1 and 2 Shﬁfts) Regulationé 1975 N>. 1886
Tte Dinnington Main Mine (No. 1 Shaft) Regulations 1975 No. 2053 :
Tre Ireland Mine (Fndless Rope Haglage) Regulations 1975 No. 2218 .;: :
The Baddesley Mine (!hdlesa Rope naulage) Regulations 1976 ®o. 27
/oo
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The Birch Coppice Mine (Cndless Rore Easulare) Ferulations 1976 No..2ﬁ'
The High Moor Mine (Endless Rope Kaulere) Regulations 1@76 No. L3
The Warsop Mein Mine (Fndless Rove Esular~e) Regulations 197( Wo. LbL
The Yhitwvick Mine (Electric Lipghting) Reculations 1976 No. 80 |
The Markher Main_Mlne (Electric Ligkting) Regulations 19?6,No..81
The Snibston Mins (Fndless Rope Haulere) Repulations 1976 No. 82

The Desfqrd Hine_(Electric Lirhtine) Fegulations’1976 No. 130

The Gedling Mine (ﬂo. 1 Downcast Sheft) Rezulations 1976 No. 156

The Hen Festh Mine (Electric Lightinr) Regulations 1976 No. 254

' The Birch Coppice Mine (Electric Lighting) Regulations 1976 No. 255
The Monktonhall Mine (Endless Rope Eaulage) Regulations 1976 No. ﬂjo
The Snibston Mine (Diesel Vehicles) Resulations 1976 Wo. LRO

The Markheam Mine (Endless Fope Haulege) Reéulations 1976 No. k81

The Bdéside Mine (Eddless Fope Haulsgé) Regulations.l976 No. L82

The Polkemmet ﬁine (Endless Rope Haulsge) Rézulations 1976 No. L83
The Arkwright Mine (Endless Rope xaulaze)'aezulations 1976 No. L8%
Thg Bolsover Mxne (Endless Rope Haula:e) Regulations 1976 No. L85

" The Shlrebrook Mlne (Endless Rope Haulase) Rerulat1ons 1976 No. L8é

: ThévWestthorpe Mlne (End‘ess Rope Haula;e) Regulat1ons 1976 No. h87 |
fThs'Daw Mill Nlne (Fndless Rope Haulare) Fequlat10ns 1976 No. 556 ‘
The South Lelcester Mzne (Electric L1ght1np) Regulat1ons 1976 No. 696

MiThe-Coal Mlnes (Precaut1ons agaxnst Irflammable Dust)Temporary Provas1ons
Repulations 1976 No. 881 (spent) -

The Operatzons at Unfenced Machznerv (A:endment) Regulations 1976 Bo. 955
The Nhitvell Mine (Endless Rope Haulase) Fegulatxons 1976 No. 967 .
The Blidworth Mine (Electric Lighting) Regulations 1976 No. 999
| | AT
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' The Thurcroft Main Mine (No. 1 Shaft) Regulations 1976 No. 101k

The Fealth end Safety Inquiries (Procedure) (Anendmert) Reguletioms 1076 Fo. 12L6

The Health end Safety~(Agr1culture) (*iscellaneous Repeals and Podnflcat1ons)
Regulazions 1976 Ro. 12L7

The Wolsta:ton Mine (Elettrlc»Lighting) Regulations 1976 No. lhkh

_The Seafield Mine (Endless Rope Haulage) Regulatiors 1976 Fo. lbhs

The Solsgirth Nos. 1. and 2 Mine (Endless Rope Eaulage) Regulations 1976 No. 1607

The Killock Mine (Endless Rope Haulage) Regulations 1976 Ne. 1608

The Bilstor Glen Mine (Endleés Rope Haulage) Regulations 197€ No. 1699

The Kevw Eucknall Mine (Endless Rope Haulage) Regulations 1976 Fo. 1610

The Brynlliwv Mine (No. 2 Uﬁcast Shaft) Regnlatidns 1976 Fo. 1611

The Cardowan Mine (Endless Rope Haulage) Regulstioas 1976 Ro. 1612

_ The Yorkshire Main Mine (Endless Rope Haulage) Regulations 1976 No. 1654

' The Frances Mine (Endless Rope Haulege) Regulations 1976 No. 1655

The Dav Mill Mine (Fo. 1 Downcest Shaft) Regulstions 1976 No. 1732

»TheAﬂzgh Moc- H1ne (D1ese1 Vehxcles) Regulat:ons 1076 No. 1733 :

The Markhar ‘hne (Dzesel Veh1c1es) Regulatzons 1976 No. 173h
The Bolsover Mlne (No. 2 Shaft) Regulatlons 1976 No. 1735

The Blac}:den° Mipe (Storage Battery Locomot:.vwec) (Az;endnent) Regulatlons 1976

- The Bakirg a=d Sausage Making (Chr:stmas and New Year) Regulatlons 1976 Ko. 1908

(spent}

~ The Fire Certificates (Special Premises) Regulstions 1976 No. 2003

The Factories Act 1961 etc. (Repeals) Regulations 1976 Fo. 200k

The Offices, Shops and Rallway Premises Act 1963 etc. (Repeals) Regulatlons 1976
Fo. 2005

...
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Fire Precautions Act 1971 (Modifications) Resulations 1976 Ko. 2007
Comire 1iine (No. 1 Shaft) Automatic Shaft Signalliﬁp Regulations 1976 No. 20Ls
Bentinck Mine (Dlese; Engined Stone Dusting Machine) Regulations 1976 No. 20L6
Birch Copp1ce (No. 3 (Yood End) Shaft) Fegulatxons 1976 Ro. QOhT
Linby Mlne (Electrlc Lnghtxng) Repulat;ons 1976 Fo. 20L8
Helbeck Mine (Vinding) Regulat1ons 1976 No. 20&9
Blidworth Mzne (Winding) Regula$1ons 1976 No. 2050
Brodsvorth Mine (Endless Rope Haulage) Regulations 1976 No. 2051
High Moor Mine (Ceble Reel Shuttle Cars) Regulat1ons 1976 Ko. 2052
Thoresby Mine (Electric nghtlng for Cinematogravhy) Regulatxons 1976 No. 2056
Mines and Quarries (Metrication) Regulations 1976 No. 2063

Winsford Fock Salt Mire (No. 3 Shaft) Rezulations 1976 No. 2075

‘Markham Mine (Shafts) Regalations 1976 Na. 2087

Teversal Mine (Electric Lighting for Clnematography) Repulatlons 1977 FNo. 38

Cadeby Mine (Electric Lishting) Regulations 1977 No. 201

‘Markhem Mine (Electric Lishting) ‘Regulations 1977 Fo. 202
"Bentley Mlne (Pndles‘ Rove Haulape) Regulatxons 1977 No. 203

'Lurton- Hzne (Endles= Fope Haulage) Regulatlons 1977 No. 225

Yorkshzre Ma1n Mine (Well Shaft) Regulatxous 1977 No. 226
Donisthorpe Mine (Endless Rope Haulage) Regulations 1977 To. 2&3

Health and Safety at Work etc. Act 197& (Conmencement Fo. L) Order 1977

Ho. 294 (€.10) (spent)

The
The

The

R0851ngton Mine (Endless Rope Haulage) Regulat:ons 1977 No. h83 _
Blaenavon Mine (Electric Lighting for Cinematography) Regulations 1977 No.‘hBh

Safety Representatives and Safety Conmittees Regulations 1977 No. 500

Joee
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Tne Goldthorpe/Highrate Mine (Endless Rope Heulaze) Regulations 1977 Nc. 658
The Ireland Mine (Diesel Vehicles) Regulations 1977 Fo. T35
The Baddesley Mine (Fos. 1 nnd 2 Upcast Shafts) Reguletions 1977'No: 136

The Dinnington Main Mine (Revocation of Special Reguletions) Reguiations 1977
No. T37

The Ollerton Mine (No. 1 Shaft) Regulationé 1977 Fo. 736

The Health and Safety (Enforcing Autho:ity)'negulations 1977 Ko. TL6

The Bentley Mine (Elecfric Lighting for Cinematography) Reguiations 1977 Fo. 879
The Hickleton Mine (Electric Lighting for Cinematpgra;hy) Regulations 1977 No;.BSO

The Coal Mines (Precantions against Inflammable Dust) Arendment Regulations 1977
No. 913

The Blaenserchan Mine (Diesel Vehicles) Regulations 1977 Ho. 917 |
The Explosives (Registration of Premises) Variation of Fees Regulations 1977 No. 938

The Allerton Bywater Mine (Electric Lighting for Cineratography) Regulations 1977
Ro. 967 ' ' ' ' ’ ’ .

The Rothwell Mine (Electric Lighting for Cinematogravky) Regulations 1977 No. 968

/oo
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REGULATIONS MADE UGDER ENACTMENTS WHICH ARE RELEVART SfATUTORY

PROVISIONS - THZ HEALTH AID SAFETY AT WORIL etc. ACT 1974

Agriculture (Poisonous Substances) Act 1952

Agriculture

(Poisocnous Substances) (Extemsion) Orders 1960. to 1966

1. Agriculture (Poisonous Substances) Extension Order 1960 No. 398 .
2.  Agriculture (Poisonous Substances) Extension Order 1965 No. 1395
3. Agriculture (Poisonous Substences) Extersion Order 1966 No. 645

 Agriculture (Safety, Health and Welfave Provisions) Act 1956

. Agriculture
Agriculture
Agriculture
Agriculture
Agriculture
~ Agriculture
Agriculture
Agriculture
Agriculture
Agriculture
Agriculture

(First Aid) Regulations 1957 No. 940

(Ladders) Regulations 1957 FNo. 1385

(Power Take-Off) Regulations 1957 No. 1386

(Avoidance of Accidents to Children) Regulations 1958 No. 366
(Circular Saws) Regulatiozs 1959 No. 127

(Safegaarding of Workplaces) Regulations 1959 Ko. k28
(stationary Machinery) Regulations 1959 Ho. 1216 |
(Lifting of Heavy Weights) Regulations 1959 No. 2120 -
(Threshers and Balers) Regulations 1967 No. 1193 '
(Field Machinery) Regulations 1962 No. 172

(Tractor Cabs) Regulatlons 197& No. 203h

Aikaii, etc.,,Wcrk= R;gulat;on Act 19C6

“,Aikali, etc.; Works Regulatlon Order (Scotladd)'l933 ﬁo;;BTBf
Alkali, etc., Wbrks (Regzstratlon) Order 1957 ¥o. 2208
Alkali, etc., Works. Order 1956 No. 1113

Alkali, etc., Works‘ Order 1971 No. 96C

. Alkali, etc., Works (Scotland) Order 1972 No. 1330 -

Anthrax Prevention Act'lglg

Anthrax Disinfection Fee Rules 1968 Fo. 134
Anthrax Prevention Order 1971 No. 123k

/...
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Peking Industry (Hours of Work) Act 1954

Baking Industry Exemption (No. 2) Order 1957 lo. 1699
Beking Industry Exeamption (Nc¢. 3) Order 1957 No. 1812
Baking Industry Exemption Order 1958 No. 2061
Baking.Industry Exemption (No. 2) 1959 No. 1747
Baking Industry Exemption Order 1970 No. 718

Baking Industry Exemption Order 1974 No. 878

Celluloid and Cinematograph Film Act 1922

Celluloid and Cinematograph Film Act 1922, fees to Local Author1t1es (5) Order 1922
No. 1054

Celluloid and Cinematograph Film Act -922 fees to Local Authorities Order 1922

Energencz Laws (Miscellaneous Provisions) Act 1953 ¢

-

Control of Explosives Order 1953 No. 1598 : , .
Control of Explosives Order 1954 io. 757

Epployment Medical Advisory Service Act 1972

Employment Medical Advisory Serv1ce Act 1972 (comnencement) Order 1973 Lo, 28

Exployment Medical Advxsory Service (Factories Act Orders etc. Amendment)
Order 1973 No. 36

Medical Examlnatlons (Fees) Order 1973 Fo. T4 -

4 ExplOSlVeS Act 1875

Explosxves, classzflcat1on - Order in Courc11 (Lo l) 5 Aubust 1875

Expiosives, factories other than for sunpowder - Order in Council. (No 2)
27 November 1875 -

Explosives, magazines other than gunpowder Order in Councll (No. 3) .
27 November 1875

Swzll firework factories - Ofdef in Council (Ho. L) 27 Hovember 1875

Guopowder, Stores - Order in Council (No. 5) 27 Hovember 1875

Explosives, mixed explosive stores - Order in Council (No. 6) 2T November 1875
Explosives, sale - Order in Council (No. 9) 27 November 1875 R '
Explosives, impertation = Order in Council (No. 10) 27 Bovember 1875:1

/...
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Explosives, Notice of accidents on conveyance - Order in Council (No. 11)
27 Novezber 1875

Floating Magazines for gunpowder, application of rules - Order (No. 1)
27 Hovexber 1875 '

Floating Magazines other than for gunpowier, spplication of rules - Order (No. 2)
27 Hovember 1875

Explosive substance, Notice by applicant for factory or magazine licence - Order
20 May 1876 .

Mixed explosives, licensed Stores -~ Order in Council (Fo. 64) 20 Apr11 1883
Explosives for private use - Order in Council (Fo. 12) 20 April 1883
Importation of Fireworks - Order in Council (Fo. 10A) 26 June 1884

Swall Arm Nitro - Compounds. keeping and storage - Order in Council (No. 13)
24 September 1886

Explosives, classification = Order in Council (No. 1A) 12 December 1891
Fireworks, prohkibition - Order in Council (No. 15) 189k Fo. S1T

Mixed Explosives, registered premises - Order in Council (Fo. 16) 1896 No. 96b
Compressed Acetylene in admixture with oil-gas - Order -(Fo. 5) 1898 Fo. 2u8

Importation, keeping, conveyance and sale of firewvorks - Order in Counczl (No. 19)
1905 Ho. 8

Compressed Acetylene in admixture with o;l-gas ~ Order 1905 Ho. 1128

Mixed Explosives, registered premises - Order in Council (No. 16A) 1906 No. 380
Mixed Explosives on registered premises - Order in Council (No. 16B) 1912 No. 1861
Explosives, clessification -~ Order in Council (No. 1B) 1913 No. 481

§ Cempressed acetylene 1n porous substances - Order (Fo. 9) 1919 No. 809

rFloatzng magazxnes for exploszves ~ Order (No. 2A) 1923 No. 962 ’

Exploszves general rules for factorles - Order 1n Counc11 (No.: 2A) 1923 Fo. 1297

Magazines for exp1051ves other than gunpowder - Order in Council (Fo. 3A) 1923
NO. 1298 oo

Small firework. factor1es - Order in Counc11 (No. LA) 1923 No. 1299

"~ Stores licensed for mlxed explos1ves - Order in Council (No. 6D) 1923 No. 1300

Explos1ves, employment of young persons in danger buzld;ngs - Order (No. 10) 192&
Ro.. 55 ' .

- Conveyance of exp1031ves by roed etc. = Order (Ho. ll) 1924 Fo. 1129
Picric acid and picrates etc. - Order in Council (No. 26) 1926 Fo. 823
Explosives (Di-nitro-phemol and Di-nitro-phenolate) Order Fo. 1927 Fo. 59k
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Sale of Explosives Order 1928 No. 2uS

Liquid Oxygen Explosives Order 1928 No. 1045

Acetylene, restrictions - Order in Council (No. 30) 1937 No. Sk |
Explosives, conveyance of detonstors, etc. - Order (No. 11A) 1939 No. 1787

Explosives, conveyance in passerger carrying carriage or boat -'Order in Council
(Bo. 11C) 19143 No. 1252 A :

Compressed Acetylene Order 1947 No. 805

- Packirg of Explosive for Conveyance Rules 1949 No. 798

Packing of Explosive for Conveyance Rules 1351 No. 868
Conveyance of Explosives By-laws 1951 No. 869

Stores for Expibsives,Order 1951 Ho. 1163

Magazines for Explosives Order 1951 No. 1164

. Stores for Explosives Order 1953 Ko. 1197

Conveyance of Explosives By-laws 1958 No. 230

Keeping of Fireworks Order 1959 No. 1311 )

Explosives (Conveyance) (Private Railways) By-laws 1960 No. 1347

Amponium Nitrate mixtures Exemption Order 1967 No. 1L85

Conveyance in Harbours of Military Explosives Regulatxons 1969 lo. 18

Conveyance by rail of Military Explosives Regulations 1969 No. 19

Cooveyance by road of Military Explosives Regulations 1969 Fo. 20

Conveyance in Harbours of Military Explosives (Amendment) Regulations 1972 Ho. 1502
Conveyance by rail of Military Explosives (Amendment) Regulations 1972 No. 1503
Conveyance by road of Military Explosives (Amendment) Regulations 1972 Fo. 1504

".Coaveyance in Harbours of M;llta:y Explosxves (Amendment) Regulatzons 197h No. h79

'Fa~to'1es Act 1961

Pen factories and workshops - Order 1900 No. 521‘ ‘
Lock, etc., factor1es and workshops - Order 1902 No. 560‘
Cable &nd cbain, etc., factorles end workshops -« Order 1902 Eo. 561’

'Felt hat factories and vorkshops - Order 1903 Fo. 33h"

File-cutting by hand - ‘Regulations 1903 Ko. 507

~ Bakehouses, provision of space - Order 1903 No. 1157
~ Spinning by self-actlng mules - Begulations 1905 No. 1103

Sorting, willeying, washing, combing and carding, ete., wvool and other halr --
Regulations 1905 No. 1293 ,

Flax and Tow, spinning and weeving, etc., - Regulations 1906 No. 177

Factory and Workshop Act 1901, use of loconotives and wvagons on lines and sxdlngs -
Regulatxons 1906 Ho. 679 _ o .

o am e—
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Manufacture of paints and colours - Regulations 1907 No. 17

Factory and Workshop Act 1901 s. 116, application to certain industries - Order
1907 No. Log*

Factory and Workshop Act 1901 s. 116, spplication to certain industries - Order
1907 Yo. LioO*

Yarn, lead treatment - Regulations 1907 No. 616 .
Hemp, Jute and Hemp or Jute Tow, spinning and weaving - Regnlatlons 1697 Fo. 650
Brass factories and workshops -~ Order 1907 No. T92%

Processes utilizing horse hair from China, Siberia or Russia - Regulatlons 1907
Ho. 98L4

Vitreous enamelling of metal or glass - Regulations 1908 No. 1258
Use of East Indian wool - Regulations 1908 No. 1287

Factories and vorkshops, generation, use, etc., of electrzclty - Regulatlons 1908
No. 1312 ,

Tinning of metal hollow-ware, iron drums and harness furnzture -~ Regulations 1909
No. 720

Manufacture of wearing apparel - Order 1909 No. l1027*%

Chocolates, etc., cartrldge and tobacco factories and workshops - Order 1909
"~ No. 1337*

Bleaching and dying, and cotton cloth pr1nt1ng factories and workshops = Order 1909
No. 1370%

Home Worx Order 1911 No. 394
Iron Safe Factorzes and Wbrkshops - Order 1911 No. h13'
Smeltlng ‘and manufacture of materlals contalnlng lead - Regulatlons l9ll No. 752

. Manufacture of hcusehold llnen, curtains ani furn1ture hangla’s ené la~e -
Crder l9ll To.. 1046 - : : .

Factor;es and workshops in which fxles are manufactured - Orier 1911 No. 1292’ *‘

Factories and vorkshops in whlch certain 1ni1a rubber products are manufactured -'7 g
. Order 1911 lio. 1293* - . , . o o

Factcrzes_and'workshops, laundries - Order 1911 No. 1294#*-
Home Work Order 1912 No. 158 .
Chocolates, etc., factories and workshops -~ Order 1912 No. 23&'

- Bronzing, letterpress and lithographic printing and coating of metal sheets -
' Regulat;ons 1912 Fo. 361

Shipbuilding yards - Order 1912 No. 1297%
"Home Work - Order 1913 No. 91

...
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Moulders in Iron and Steel Foundries ~ Order 1913 No. 1388* : | .
Toxic Jaurdice in Pactories and workshops - Order 1915 No. 1170
Tin or terne plate factorles, Welfare of Workers -~ Regulations 1917/1035

Blast furpaces, copper mills, fourndries and metal works, ambulence ani Fzrst Aid
arrangezesnts - Order 1917 Ro. 1067

Bzchromate -of potass1um or sodium in tanning, Welfare of Hbrkers - Order 1918
Ro. 368

Bichromate of potassium or sodium in dyeing,'VEIfsre of Workers - Order 1918 No. 369

Manufacture of‘glsss bottles and pressed glass articles, Welfare of Workers - Order .
1918/558 A

Savw nzltg and wood factories, ambulance and First Aid arrangements - Order 1918 |
Ro. 1489 .

Fruit preserving factories, Welfare of Workers - Order 1919 BHo. 1135

Factory and Workshop Act 1901 8. T3, spplxcation to certain diseases - Order 1919
No. 1T715

laundries, Welfare of Workers - Order 1920 No. 654

Gut Scraping, etc., and preparatxon of tripe, Welfare of Workers - Order 1920
No. 1437

Herring packing, etc., Welfare of Workers in Rorfolk and Suffolk Order 1920
No. 1662

Glass bevelllng factories and workshops, Welfare of Workers - Order 1921 KNo. 288

_Manuracture of lead carbonate, sulphate, nitrste or acetate - Regulatxons 1921

Women and Yecung Persons Employment in Lead Processes Act 1920 def1n1t10n of lead |
compounds, etc., = Order 1921 No. 1713 v

Wemen and young persons employed in lead compound processes, medlcsl examxnat;on -
Order 1921. No. 171b

Women and young persons employed in lead compound processes welfare facxl1t1es -
Order 1921 FKo. 1715 . ,

Celluloid, etc., factories and workshops - Regulat1ons 1921 No. 1825
Aerated Water Regulations 1921 Fo. 1932

Hollow-Ware and Galvanizing Welfare Order 1921 No. 2032

Hides and Skins Regulations 1921 No. 2076

Pottery Particulars Order 1922 No. 317*

Indiarubber Regulations 1922 No. 329 _

Chemical Works Regulations 1922 No. T3l

/oo
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Factory and Workshop (Kotification of Diseases) Order 192k No. 1505
Electric Accumulator Regulations 1925 Ko. 28
Docks Regulations 1925 No. 231

Blast furnaces, copper mills, iron mills, foundries and metal works - Order 1925

Sav mills and vood factories Order 1925 io. 86l

Grinding of Metals (Miscellaneous Industries) Regulations 1925 No. 90k
Grinding of Cutlery and Edge Tools Regulations 1925 Ro. 1089

Vehicle Painting Regulations 1926 Ho. 299

Herring Curing (S) Welfare Order 1926 Ho. 535

Wecllen and Worsted Textiles (Lifting of Heavy Veights) 1926 No. 1463

Lead Paint (Protectlon against Poisoning) Act 1926 s. 3 - Order 1926 Ho 1620
Lead Paint (Protection against Poisoning) Act 1926 s. T -~ Rule 1926 No. 1621
Bakehouses Welfare Order 1927 Ho. 191 ‘

Herring Curing Welfare Order 1927 No. 813

Lead Paint Regulations 1927 No. 847

Sacks (Cleanlng and Repairing) Welfare Order 1927 Fo. 860

Biscuit Factories Welfare Order 1927 No. 872

Employment of women and young persons, paxnt1ng trade and decoratxve des;gn work - .
Order 1927 No. 109k _ '

Manufacture of Cinemestograph Film Regulations 1928 No. 82
Eorizontal'Pilling-nachines Regulations 1928 No. SL8

ACotton Cloth Factories Regulations 1923 MNo. 300

o cil Cake Welfare Order 1929 No. 53k
'K«me Work (Lampshades) Order 1929 No. 1118
.Lampshades Particulars’ Order 1929 No. 1119%

Cement Works, Welfare Order 1930 No. 9L
Tannlng Welfare. Order 1930 lo. 312
Refractory Materials Regulaticns 1931 lio. 359

 Chromium Plating Regulations 1931 No. L55

Sugar Factories Welfare Order 1931 No. 684 N
Borizontal Milling Machines (Amendment) Regulations 193l No. 207

' Docks Regulations 1934 No. 279

Factory and Workshop (Botification of Diseases) Order 1936 Ro. 686
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Shift System in Factories and Workshops (Consultation of Workpeople) - Order 1935
Ro. 1367

Kiers Regulations 1938 No. 106 .

Local Authorities (Transfer of Enforcemert) - Order 1938 No. LS8 -.
Factories Act 1937 (Adaptations under section 98) - Order 1938/533
Home Work Orders Varistion - Order 1938 No. 561
Gasholders (Record of Exsmlnstzons) - Order 1938 Ko. 598
Chains, Ropes and Lifting Tackle (Register) - Order 1938 No. 599
Factories (Intervals for Women and Young Persons) Regulations 1938 Fo. 607

Pactories Act (Docks, Building and Englneerzng Construction, etc.) Modification
Regulations 1938 No. 610

Sanitary Accommodation (Faectories) Regulations 1938 FNo. 611

Factory Overtime (Separation of Different Parts or Sets) Regulations 1938 No. 6L0
Operations at Unfenced Machinery Regulations 1938 FNo. 6Ll -

Aerated Water Manufacture (Overtime) Regulations 1938 No. 727

Laundries (Overtime) Regulations 1938 No. T28

Laundries, Manufacture of Bread, etc. (Hours and Intervals Modxfxcst;on)
Regulations 1938 No. 729 A

Florists (Overtime) Regulations 1938 No. 1163

Factory (Individual Overtime) Regulations 1938 No. 1228

- Chocolate and Suger Confectionery (Overtlme) Regulatxons 1038 No. 12h$
Fsctorzes (Notification of Dzseases) Regulat;ons 1938 No. 1386 -
*Riscuit Manufacture (Overtlme) Regulatlons 1938 No. 1528 ‘

Glass Bottles and Jars (Overtice) Regulstzons 1938 No. 1612 '

Bread, Flour, Confectzonery and Sausage Manufacture (Overtlme) Regulatzons 1939
No. 509

Rread, Flour COnfectzonery and Sausage Manufacture (Commencement of Employment) ,“"
Regulstxons 1939 Fo. 510

Cinematograph Film Strxpp1ng Regulatlons 1939 No. 5Tl

Fruit and Vegetable Preserving (Hours of Women and Ybung Persons) Regulatlons 1939
"~ Fo. 62 o

Dyeing and Cleaning (Overtzne) Regulations 1939 No. 62

Ice Cream (Overtime) Regulations 1939 No. 857

Bet Mending (Overtime) Regulations 1939 No. 1490

rectories (Separation for Certain Purposes) Regulations 1939 Ho. 1888

e
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Factories (Saturday Exception) Regulations 1940 Fo. 109

Young Persons Under Sixteen (Factory BHours Modification) Regulations 1940 Fo. 139
Bottling of Beer, Wines and Spirits (Overtime) Regulations 1940 No. 729
Factories (Standards of Lighting) Regulations 194l No. 9k

Factories (Hotification of Diseases) Regulations l9h2.Ho. 196

Electricity (Factories Act) Special Regulations 19LL No. 739 : _
Operations at Unfenced Machinery (Amended Schedule) Regulations 1946 Ko. 156

Patent Fuel Manufacture (Health and Welfare) Special Regulatione 1946 No. 258

Magnesium (Grinding of Castxngs and Other Articles) Special Begulatxons 1946
No. 2107

Work in Underground Rooms (Form of Hotlce) - Order 1946 No. 22LT

Dangerous Occurrences (Notxfzeatzon) Regulations 1947 No. 31 ,

Factories Act Holidays (Different Days for Different Sets) Regulations 19h1 No. 18h
Pottery (Health) Special Regulations 1947 Bo. 2161

Cotton Factories (Length of Spell Exemptxon) ~ Order 1947 No. 2600

Factories Act, 1937 (Extension of Section 46) Begulstzons 1948 No. 707

Clay VWorks (Welfare) Special Regulations 1948 No. 1547

Jute (Safety, Health and Welfare) Regulations 1948 No. 1696

Milk and Cheese Factories (Hours of Women and Young Persons) Regulations 19&9 No. 35
Dry Cleanlng Spec:al Regulatlons 19h9 No. 2224 o
‘ 'Blastlng (Castxngs end. Other Artlcles) Spec:al Regulatxons 19Lk9 No. 2225

Pottery (Heelth and Welfare) Spec1al Regulations 1950 No. 65 .

-‘Grlndlng of Cutlery and Edge Tools (Amendment) Special. Regulat1ons 1950 No. 370

~ Grinding of Metals (Mlscellaneous Industrles) (Amendment) Special Resula.tmnn 1950'
~ No.. 688 - S r , ’

Local Authorltles (Transfer of Enforcement) (Amendment) - Order 1950 No. aua
Foundries (Parting Materlals) Spec1a1 Regulations 1950 No. 1700

 Factories (Evening Employment) - Order 1950 No. 1837

Factorzes (Miscellaneous Welfare Orders, etc., Amendment) - Order 1951 No. 926
Factories (Cotton Shuttles) Special Regulations 1952 No. 1495

Factories (Testing of Alrcrart Bngxnes and Accessor;es) Special Regulatzona 1952
No. 1689

Iron and‘Steel Foundries Regulations 1953 Fo. 1h6h '
Mule Spinning (Health) Special Regulations 1953 No. 1545
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Dangerous Machines (Training of Young Persons) - Order 1954 No. 921
Epployment of Young Persons (Glass Containers) Regulations 1955 No. 27Tk .
India rubber Regulations 1955 Fo. 1626
Work in Compressed Air Special Regulatioas 1958 No. 61
Poultry Preparatior (Overtire) Regulatioas 1958 No. 1819
Employment cf Young Persons (Iron and Steel Industry) Regulations 1959 No. 756
First-aid Boxes in Factories - Order 1957 No. 906
Docks (First-aid Boxes) - Order 1959 No. 2081
Engineering Construction (Extension of Definition) Regulations 1960 Ho. k21
Diving Operations Special Regulstions 1960 No. 688
washing Facilities (Running Water) Exemption Regulations 1960 No. 1029
Washing Facilities (Miscellaneous Industries) Regulations 1960 No. 121k
Work in Compressed Air (Ameadment) Regulations 1960 No. 1307 '
First-sid (Standard of Training) Order 1960 No. 1612
First-aid (Revocation) Regulations 1960 No. 1690
First-eid Boxes (Miscellaneous Industries) - Order 1960 No. 1691
Factories (Cleanliness of Walls and Ceilings) - Order 1960 No. 1794
Shipbuilding and Ship-repairing Regulations 1960 No. 1932
Shipbuilding (Reports on Breathing Apparatus, etc.) - Orderbl961 No. llh
~ Shipbuilding (Reports on Chalns and Lifting Gear) - Order 1961 No. 115

~ Shipbuilding (Reports on Ropes and Rope Sllngs) - Order 1961 No. 116

Shipbuilding (Partlculars of Annealing) - Order 1961 No. 117
‘Shipbuilding (Air Receivers) - Order 19€1 No. 430 _ .
~Shipbuilding (Lifting Appliances, etc., Forms) - Order 1961 No. 4§31
Shipbuilding (Reports on Lifting Appllances) - Order 1961 No. 433

Flax and Hemp (Record of Huzidity) - Order 1961 No. 1070

Railwvay Running Sheds (Fo. 1) Regulations 1961 No. 1251

Breathing Apparatus, etc. (Report on Examination) - Order 1961 No. 1345
" Construction (General Provisions) Regulations 1961 Ho. 1580 :
Construction (Lifting Operations) Regulations 1961 No. 1581
Railway Running Sbeds (No. 2) Regulatioms 1961 No. 1768
Blast Furnaces and Saw Mills Ambulance (Amendment) Regulations 1961 No. 2434
Chemical Works Ambulance (Amendment) Regulations 1962 No. 2435 .
/...
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Railvey Employment Execptior Regulations 1962 No. 183

Construztion (General Provisions) Reports - Order 1962 No. 22k

Construction (Lifting Operations) Reports - Order 1962 No. 22§

Construction (Lifting Operations) Prescribed Particulars - Order 1962 Ro. 226
Construction (Lifting Operations) Certificates - Order 1962 No. 227

Docks (Training in First-aid) Regulations 1962 No. 2Ll

Hoists Ekemption Order 1962 No. T15

Non-ferrous Metals (Melting and Founding) Regulations 1962 Fo. 1667

Constructlon (Lifting Operations) Prescr;bed Particulars (Amendment) - Order 1962
No. 1747 .

Slaughterhouses -'Order 1962 Ko. 23h5
Slaughterhouses (No. 1) Regulations 1962 Fo. 2346
Slaughterhouses (No. 2) Regulations 1962 No. 2347
Lifting Machines (Particulars of Examinations) - Order 1963 No. 1382
Hoists and Lifts (Reports of Examinations) - Order 1963 No. 2003
Abstract of Special Regulations (Aerated Water) - Order 1963 Fo. 2058
Shipbuilding (Lifting Appliances, etc., Forms) (Amendment) - Order 1964 No. 530
Construction (Llftlng Operatlons) Certificates (Amendment) - Order 1964 No. 531
Docks Certificates - Order 1964 FKo. 532
" Cottoz Cloth (Record of Bumidity) - Order 1964 No. 558
.Lead Faint (Prescr1bed Leaflet) - Order 1964 No. 559
'EXazlna 1on of Steam Bcllers Regulat1ons 196h No. 781
_. Constructlon (Notlce of Accldent etc.) - Order 196k No. 888 ,
B Exa:*natlon of Stean 3011ers Re“orts (No. 1) - Order 1964 No. 1070
Lead Processes (Med1ca1 Examlnat1ons) Regulations 196& No. 1728
Docks Certificates (No. 2) - Order 196h No. 1736
’ Constructlon (Notice of Operatxons and Works) - Order 1965 Fo. 221 A
" Women and Young Persons (Register and Particulars of Overtime) - Order 1965 To. 2&2
Factories (Notice of Accident, etc.) - Order 1965 Fo. 867
Pover Presses Regulations 1965 Ho. 1kk1
Construction (Working Places) Regulations 1966 No. 9k
Construction (Health and Welfare) Regulations 1966 Ho. 95
Factories (Notification of Diseases) Regulations 1966 No. 1400 -

foro
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Work in Compressed Air (Prescribed Leaflet) - Order 1967 Ko. 112

Hoists Exemption (Amendment) ~ Order 1967 Fo. 759

Carcinogenic Substances Regulations 1967 Lo. &79 .

Carcinogenic Substances (Prohibition of Importatlon) - Order 1967 Yo. 1675
Ionising Radiations (Unsealed Radioactive Substances) Regulations 1968 No. 780
Electriéity Regulation 1908 (Competent Persons Fxemption) ~ Order 1968 No. 1L5k4
Engireering Construction (Extension of Definition) (No. 2) Repulations 1968 No. 1530
Electricity Regulations 1908 (Portable Apperatus Exemption) - Order 1968 No. 1575
Anthrax (Cautionary Notice) - Order 1968 Fo. 2005

Asbestos Regulations 19€9 No. 690 _

Ionising Radiations (Sealed Sources) Regulations 1969 No. 808

Abrasive Wheels Regulations 1970 No. 535

Foundries (Protective Footwear and Gaiters) Regulat1ons 1971 Ho. h76

Fees of Appointed Factory Doctors - Order 1971 Fo. 1060

Certificates of Appointment of Factory Inspectors - Order 1971 No. 1680

Highly Flammable Liquids and Liquefied Petroleur Gases Reguletions 1972 No. 917
Power Presses (Amendment) Regulations 1972 Ro. 1512

Diving Operations (Diver's Fitness Register) - Order 1972 No. 1942

Work in Compressed Air (Health Register) - Order 1973 No. §

Notice of Industrial Diseases - Order 1973 No. € o

.Abstract of Factorles Act Order 1973 Ho.‘7 B

Fectories Act. General Regls er - Order 1973 No 8 ‘

Carorium Plating (Amend:ent) Regulat1ons 1973 Fo. 9 .

- Aostract of Speclal Regnlatlons (Fottery - Health end Welfare) - Order 1973 No. 37
Construct1on (Health and Welfare) (Amendrent) Repulatlons 1974 No. 209

Sanitary Accommodat1on (Azeadment) Reguletions 1974 No.: k26

Factor1es (Cleanlzness cf Walls and Ceilings) (Amendment) - Order 197h No. h27
Wbodvork1ng Machines Pegulatzons 1974 No. 903 )

Abstract of Special Regulations (Elghly Flammable quu;ds and Liquid Petroleum
Gases) - Order 19Tk Hc. 1587

Protection of Eyes Regulations 19Tk Ho.-1681

L Tbese regulat;ons were made under Section 135 of the Factories Act, which
is not a relevant statutory provision of the HSW Act. :



E/1978/6/A44.9
. English
Page 69

Pydroger Cyanide (Fumiration) Act 1937
'Hydroger Cyanide (Fumigation of Buildinrs) Regulations 1951 No. 1759
Hydroger. Cyanide (Fumigaticn of Ships) Regulations 1951 I's. 1760

Mines ard Quarries Acts.

Firedamp Detectors (No. 1) - Order 1939 No. 3L2

Coal Mines (Certificates of COnpetency) (Cop1es) - Order 1950 Ko. 368
Coal and Other Mines (Managers end Officials) - Order 1956 Fo. 1756
Coal ené Other Mines (Surveyors end Plans) - Order 1956 Fo. 1760

Coal and Other Mines (General Duties and Conduct) - Order 1956 No.. 1761
Coal and Other Mines (Ventilation) - Order 1956 Wo. 1764

Coal and Other Minmes (Safety-Lamps end Lighting) - Order 1956 o. 1765
Coal end Other Mines (Electricity) - Order 1956 No. 1766 -
Coal and Other Mines (Fire and Rescue) - Order 1956 No. 1768

Coal Mines (Precautions against Inflammable Dust) - Order 1956 llo. 1769
Coal and Other Mines (Precautions.against Inrushes) - Order 1956 No. 1770
Coal and Other Mines (Locomotives) — Order 1956 No. 1771 '

Coal and Other Mines (Steam Boilers) - Order 1956 No. 1772

Coal and Other Mines (Sidings) - Order 1956 Wo. 1773

Coal end Other Mines (Sanitary Conveniences) - Order 1956 Fo. 1776

Coal and Other Hines-(Hofées) - Oréer 1956 No. 1777

Miscellaneous Mines - Order 1956 Fc. 1778

: Mlscellaneous Mines (Electrlclty) - Order 1956 No. 1779

Quarrles - 0rder~1956 No. .1780 ,

" Quarries (Electr1c1ty) -'Order 1956 Eo. 1781 .

Coal end Other Mines (Vorkinz Plans) Rules 1956 Fo. 1782

- Coal’ and Other Mlnes (Abandonment Plans) Rules 1956 Ho. 1783

Mines ard Quarrles (References) Rules 1956 To. 1784
" Coal and Other Hlnes (Height of Trevelling Roads) Regzulations 1956 No. 19h0 .
Coal Mines (Cardox and Hydrox) Resulations 1956 No. 19L2
Stratified Ironstone, Shale and Fireclay Mines (Exploszves) Regulations 1956 Wo. 19L
Mines (Manner of Search for Smoking Materials) - Order 1956 Fo. 2016
Ch;na 2igy and China Stone Quarries (Employnent of Young Persons) - Order 1957
0.

/...
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Gravel snd Sand Quarries (Overhanging) (Exerption) Regulations 1958 No. 1533
Quarries (Ropewsys and Vehicles) Regulations 1958 Fo. 2110

Coal Mines (Clearsnces in Transport Roads)'ﬁegulations 1959 Fo. 1217
Mines (Fotification of Dangerous Occurrences) - Order 1959 Fo. 2117
Quarries (Notificetion of Dangerous Occurrerces) - Order 1959 Fo. 2118
Miscellaneous Mines (Explosives) Regulations 1959 Fo. 2258 V
Querries (Explosives) Regulations 1959 Fo. 2259

Coal and Other Mines (Shafts, Outlets and Roads) Regulations 1960 No. 69
Coal Mines (Male Y§tng Persons) -:Order 1960 Ro. 3k9

Coal Mines (Fire-decp Drainage) Reguiations 1960 No. 1015

Coal Mines (Compressed Air Blasting Shells) Regulations 1960 No. 111k
Coal and Other Mines (Ventilation) (Varistion) Regulations 1960 No. 1116

Coal Mines (Precautions against Inflammable Dust) (Variation) Regulatxons 1960
No. 1738

Coal Mines (Certificate Fees) - Order 1961 Bo. T13
Coal and Other Mines (Managers and Officials) (Varzation) Regulatzons 1961 No. 817
~ Coal Mines (Explosives) Regulations 1961 No. 854 _

" Coal and Other Mines (Managers and Officials) (Veriation) Reghlutloua 190¢ . 554

Coal and Other Mines (First-aid) Regulations 1962 Ho. 1L23

Coal and Other Mines (Managers and Officials) (Variation) Regulat;ons 1963 Fo. 1617

Mines (Medical Exeminations) Regulations 196k No. 209 ,

.. Coal and Other t;nes (Hechanxcs and Electrlclans) Regulatzons 1965 Ho. 1559 S
-Coal and Other Llnee (Support) Regulatlons 1966 No. 881 S
j‘Coal,and Other Mines (Managers and 0ff1c1als) (Varlat1on) Regulatlons 1966 No. 382
'Coal and Other Mines (Ventllatlon) (Varlatlon) Regulatlons 1966 No. 1139 '

" Coal Mines (Tralnxng) Regulatlons 1967 No. 821-,’ : S

Coal and Other Mires (Blectr1c1ty) (Amendme:t) Regulatlons 1967 No. 1083

" Coal and Other Mines (Shafts, Outlets and Roads) (Amendment) Regulatzons 1968
" Na. 1037 -

~ Mines (Tot1f1cat10n of Dangerous Occurrences) (Anendment) - Order ‘969 No. 963
Quarries (Notification of Dangerous Occurrences) (Amendment) - Order 1969 Fo. 964
Quarry Vehicles Regulations 1970 No. 168

- Mines and Quarries (Tips) Regulations 1971 Bo. 1377
Mines and Quarries (Tipping Plans) Rules 1971 No. 1378

W
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Cosl Mines (Mines Management) Regulatzons 1972 No. 631

Mines (Emergency Egress) Reguletions 1973 No. 19

Mines (Lotification of Dengerous Occurrences) (Anendment) - Order 1973 No. 195

Cosal and Other Mines (Support) (Amendment) Regulations 197k Fo. 1075

Cosl and Other Mines (Electricity) (Second Amendment) Regulat1ons 197k No. 1853

' Coal Mines (Precautions against Inflammable Dust ) (Second Anendment ) '
Repulations 1974 No. 212k _

 Huclear Installatlons Act 19€5

Fuclesr Installations (Dangerous Occurrences) Regulations 1965 Fo. 182k

Nuclear Installations Regulations 1971 No. 381 - '

Offices, Shops and Railway Prerises Act 1963

Dotification of Employment of Persons - Order 196k Ko. 533

Offices, Shops and Railway Prerises Forms - Order 1964 No. 605

Offices, Shops and Railway Prerises Act 1963 (Exemption No. 1) - Order 1964 Bo. 96h
Washing Facilities Regulations 195& No. 965 ‘

Sanitary Conveniences Regulatzons 196h No. 966

Offices. Shons and Railwey Premicee. w19e+-c~ﬂ - Qrdcr 195, 3;,”373

Prescribed Dangerous Machines - Order 196k FNo. 9T1 '

Offices and Shops in Factories (Flrst-ald) Regulations l9oh Fo. 1321

Offices at Building Operations Etc. (Flrst-ald) Regulations 196k No. 1322 3
f(.Offlces in. Electrlcal Stations (F1rst-a1d) Regulatlons 19oh Fo. 1323 V o
Informatlon for Employees Regulatxons 1965 No 307 T ' ““"hb”j e
S*Offlces, Shops and Rallway Pre:lsss (H01sts and’ Llfts) Regulatlons 1968 No. 8h9
.fOfflces, Shops ‘and Rallway Pre:;ses (H01sts and Llfts) Reports - Order 1968 No. 863

'V,Offlces, Shops and Ra11way Pre:lses Act. 1963 (Exemptlon No. ) - Order 1968
. lio. 19h7 L - :

Offices, Shops and Razlway Prezlses Act 1963 (Exemptlon Ko. )-- Order 1969 o
No. 1323 BRI : o : e

Offices, Shops and Rallway Prezlses Act 1963 (Exemp+1on ho 10) - Order 1972
Fo. 1086 '

Petgg;gum'(ansolidation)—Act 1928
Petroleum Testing Apparatus Fees Order 1923 No. 943 -
Petroleun-Spirit (Motor Vehicles etc.) Regulations 1929 No. 952

foee
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Petroleum (Carbide of Calcium) - Order 1929 Fo. 992

Petroleum (!Mixtures) - Order 1929 No. 993

Petroleum (Cormpressed Gases) - Order 1930 Fo. 34

Gas Cylinders (Conveyarce) Regulations 1931 Ro. 679 : .
 Compressed Gas Cylinders (Fuel for Motor Vehicles) Regulations 19h0 Ho 2009
Petroleum (Carbide of Calclum) - Order 194T Fo. 1bL2

Petroleum (Inflarmmable quu1da and Other Dangerous Substances) ~ Order 1947
No. 1LbL3 . _ .

Gas Cylinders (Conveyance) Regulatlons 19&7 No. 1594
Petroleum-Spirit (Conveyance by Road) Regulations 1957 No. 191
Petroleum (Liquid Methene) - Order 1957 No. 859

Petroleum (Carbon Disulphide) - Order 1958 No. 257

Carton Disulphide (Conveyance by Road) Regulatzons 1958 No. 313
Petroleum-Spirit (Conveyance by Road) Regulations 1958 Ro. 962
Gas Cylinders (Conveyance) Regulations 1959 Fo. 1919

Carbon Disulphide (Conveyance by Road) Regulations 1962 No. 2527
‘Petroleum-SD1r1t (Conveyance by Road) (Amendment) Regulations 1966 No. 1190
Petroleum (Carbon Disulphide) - Order 1968 No. 571

Petroleum (Corrosive Substances) - Order 1970 No. 1945

Corrosive Substances (Conveyance ﬁy Road) Regulations 1971 Fo. 618
Petroleum (Inflammable quulds) - Order 1971 No. 1040

".}Infxannable Substances (Conveyance by Road) (Labe111ng) Reculatlons 1971 No 106?_;'
,Pet-oleum (O"gam.c Peroxzdes) - Order 1973 No. 1897 ' : S
AOrgan1c Perox1des (Conveyance by Road) Reculatlons 1973 No 2221

:1’Revenue Act l9QQ | o
Explos1ves (Feeo for Importatlcn) - Order 1958 No 136

A
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ARTICLd 8

A. Traie Union and Labour Relatiomns Act 1974 and 1976
Erployzent Protection Act 1975

B. Ar-ticle 22 Report on I1.0 Convention 8T.

c. Net applicable to United Kingdom system of industrial relatzons . there are.
" no restrictions on the forming of cambinations, and individual unions are free
to Join national federations and international trade union orgazizatioms.

D. United Kingdam Article 22 Report on ILO C. 98.
E. See sections 13-17 and 29 of TULR Act 1974,

F. It is an offence under section LT of the Police Act 196l for a police officer
"~ to become a member of any trade union 'or any association seeking to control or
influence the pay, pensions or conditions of service of any police force.
Tkis does not, however, apply to membership of one of the otricially
recognized police representative bodies vhich are -

The Association of Chief Police Officers of England and Vales
The Police Sunerintendentn Aggocintion of Engla““-Vclc- :
" The. Police Federation of England and Wales . S

It is also sn offence under the Police Act 1964 for any person to induce
attempt to induce or do any act calculated to induce & police officer to withhold -
his services. In addition, disobedience to orders is an offence under the Police
Discipline Code. (The Police (Dzsc1p11ne) Regulations 1977 (ST Na 589).

- -The. legal pOSlthn is that a. c1v1l servant-is: gcverned by the tercs and
conditio“s of service set out in’ the" Civil Service Pay and Conditions cf Serv1ce
. Code.  Tzere is po specific rTule in the Code directed to. indusirial ection’ though. -
, .departrects may have more explicit. regulations under the authority of. paragraph 111
of the 1ntroduction to the Code.. Code paragraph 9870 states however that~1~ e

X ~"Ihe first duty of a. Civ11 Servant is to give his undiVLded alleeience to the ,

‘state at all times and 1n all occa51ons when the state has a cla;z on his I B
- services". _ - o : - S

It is clearly 1mp11c1t in th1s that he must undertake his duties conscientiously

to the best of his avility during normal working hours for which he is paid. The
Civil Service deens absence owing to industrial action as uneuthorized absence and
applies accordingly the principle of "No work-no pay". Absences of coe vhole day or -
more also fail to reckon for accrual of superannuation. benefits.

e
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Service within the Armed Forces, which is entirely voluntary, is subject to
disciplinary restraints, which are a necessary consequence of the organizsation of
an efficient fighting force, and foreign to civil or industrial life.

Members of the Armed Forces are allowed to join Trade Unioms, but-their
activities within & Trade Union must not lead them into conflict with the
requirements of service displine. Those about to leave the services are adv1sed to
301n the approprzate Union before entering civilian life, '

..
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ARTICLE 9 - RIGHT TO SOCIAL SECURITY

1. The legislation listed in the ﬁnited Kingdon Art. 22 reports on ILO.
Convention 102 relates to the followirg fields:
Medical Care ,
Cash Sickness Benefit
014 Age Benefits
Survivors' Benefits
Unemployment Berefits
Farily Benefits. ‘ | | ,
The legislation lzsted in the United Kingdom Art. 22 reports on I10 Conventzons 17”
and h2 re.ates to the field of employment injury benefits. ,
Maternlty Benefits - .ocial Secur1ty Act 1975
Social Security (Maternity Benefit)
Regulations 1975 (1975 SI Fo. 553).

Invalidity Benefits - Social Security Act.1975
: . BSocial Security (Claims end Payments)
Regulations 1975 (1975 SI Ko. 560)

‘Social Security (Unemployment Sickness and Inval;d;ty
' Benefit) Regulations 1975 (1975 SI No. 564) : )

Social Security (Ron-Contributory Invalzd;ty Penszon)
Regulat1ons 1975 (1975 SI No. 1058) E :

,:éri;wke)'.See Art 22 report on ILO Convent1on 102

- (v). See Art 22 report on ILO Convent1on 102

o (e) Matern1ty Benefxts 11ke tbe other benefits of the Netlonal Insurance
©v - Scheme, are paid out of The National Insurance Fund, into which go the . -
contributions paid by employed, self-employed end non-employed: persons, f?f
and by employers and the contrzbutzon by the Exchequer. T

. Benefits avallable o

. Materni nt

: This is a small lump sum of £25, payable for any confinement. A further
£25 is paid for each additional child born at the same confinement if it lives.
for 12 hours. The grant may be paid on the basis of contributions paid by the
mother herself or by her husband. Two contribution conditions must be satisfied: -

B . ,"..‘., "‘v““.'
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(i) Before the deste of ccafinement Class 1 (employees) comtributions must
bave been paid on eernings cf at least 25 times the lower earnings limit
in any one tex year. (£11 for the tax year 1975/76, £13 for T6/77
and £15 for T7/78). ' b

(ii) Cless 1 (empicrees) conmtributions on eszrnings of st least 25 times the

lover earnings limit (see (i) above) must have been paid or credited
during the las% complete tax yeer before the benefit year in vh1ch the
beby is born cr expected.

Speczal credlts may be gzven to nev entrants into insurance.

Maternity allovance

This is & weekly allovance norrmally payable from 11 weeks before the expected
week of confinement un%il the sixth week following the expected veek or the actual
corfinement if this is later. It is nct payable for days on which the mother
does paid vork. Earniangs-related supplement is paysble with maternity allowance
on the same basis as surrlement to sickmess benefit. Increases for dependants
are payable in certain circuzstances. '

The full veckly rate is £12.90 and the earnings related supplement is the

ga=s o5 o> cicknace ﬁezeﬁt

The National Insurance Scheme at present permits employed married women to
choose whether or not to pay full contributions. Maternity allowance is payable
only to women who have been paying full contributions. From April 1978 under the
Social Security Act 1675 married women will no longer be able to choose whether
or not to pay full cortributions, although the rights of those who at the time
the lawv is changed have exercised their rzght tc opt out of the Soc1a1 Security
sche:e v111 be preserve_.3 5 : o :

' 'Cc: itions fo* ent1tle.ant

Tvo contribution cond;txons must te S&tlsfleﬂ by the mother. They are'baeed -
or the "relevant time®. This is the Simday of the eleventh week before the week
1n vnlch the baby is ex:ectei or born. The concditions are: .

(1) ‘Before the relevant tme C.Lass 1 (ez:zp-cyees) contnbutmns must have .
been paid oz earnings of at least 25 times the lower weekly earnings
lizit in anr one tax year. (£11 for the tax year. 75/76 '£13 for 76/77.
and £15 for T71/78). A

(ii) Cless 1 (employees) contributions on earnings of at least 50 times the
lover earnings limxit (see (i) above) =must have been paid or credited
during the last complete tax year befcre the benefit year in which the
confinement takes place or is expected. .

| /
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Specially credited contributions mey help mcthers meet the secord coniition.
If the second condition is rot satisfied in full a reduced rate of allowance may
be raysable,

(d) Invelidity Benefits

Benefits available: Invalidity Pension
Invalidity Allowance

Non-coatributory Invalidity Pension

Invalidity Pension

This is a veekly pension paid to a person who has received ‘sickness beneflt
for 28 weeks and 1s still unfit for work.

Level of benefit

Veekly rate ' £15.30
Increase for wvife £9.20
Increase for first child £6.45
Increase for each other child tS 95

The persons covered are those who are also covered for sxckness benef1t that

is to say, broadly, peorle vhc work for an employer and pay Class 1 contrzbat1ons AP

and self-employed people who pey Class 2 contributions. Once awarded benefit
may be peid for an urlimited period if incapacity for work comtinues and the
necessary conditiors continue to be satisfied.  Contributory invalidity pension
is not pzyable, hovever, after age TO for men or 65 for women ard entitlenent
after ege 65 for men or 60 for women is dependent upon the c¢leinant hav1ns :
entltlement to retirement. p°n=1on on his or her own insurance. .-

Invalldlty pens’on is paxd out of the Natlonel Insurance Fund, 1nto vhich go

. the contributions paid by exployed, self-employed and non—euploged persons, and C

by emplo:ers, and the contr1b;t10n of the Exchequer.

Inval1a*ty Allowance

This is paid, in additioa to invalidity pension to people vho become
chronically sick while they still have a large part of their normal working lzves
ahead of them.. The rate depends upon the age at which incapacity begins. . -

Level of benefit

Incapacity began before age 35 : £3.20
Incapacity began before age 45 £2.00
Incapacity began before age 60 (zen) or 55 (women) £1.00 - -
’ leoo
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Persons covered are the same as those for Invalidity Pension. Once awarded
benefit may be paid for an unlimited period if incepacity for work continues and
the necessery conditions continue to be satisfied. It can be paid in addition
to retirement pension. The allowance is paid out of The Nationel Insurance Fund,
into which go the conmtributions paid by employed, self-employed and non-employed
persons, and by employers and the contribution by the Exchequer.

Non-contributory Invalidity Pension

This is payable to people of working age who have been continuously unable
to work for 28 weeks and who have not satisfied the contribution conditions for
invalidity pension. From November 1977 disabled housewives, who are not at
present entitled to this denefit, will receive a similar allowance.

Level of benefit

Weekly rate - . £9.20

Increase for wife £5.60
Increase for first child £6.45

~ Increase for each other child £5.95

Once awvarded benefit may be paid for an unlimited period if incapacity fbr
work continues and the necessary conditions continue to be satisfied. The pension
is financed entirely from general taxation. ’

3. Changes in benefits and contributions in 1976

- There were increases in the rates of benefit and the rates of contributions
-min;November, and details of the changes ere shown in sppendices 1 and 2. = . -

'fﬁev be:eflts

o Inva11d Care Allowance B

_  This’ a_lovance, 1ntroduced in July 1976, is for men and 51ng1e wvonen between

, 16 and pensionable age, who are substantially engaged in caring for a severely
disabled relative who is receiving Attendance Allowance. The relationships
between the severely disabled person and the career are prescrlbed by Regulat1ons.;
Szmple residence and presence tests have to be satisfied

' Mob111 ty Allovance

This new non—contr1butory benefit wvas introduced on 1 January 1976 and will
eventually be avmilable to all disabled people aged 5 to pension age (60 for a
woman, 65 for a man) who are unable or virtually unable to walk because of physical
disablement and are likely to remain so for at least 12 months. There are

residence and presence conditions which have to be satisfied. The allowance is

[eeo

-y
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being introduceé graduelly by age groups in the trcal order of firstly thocse

- aged 15 to 50, then children fror age 11 and lastly, those in the 51 to persion
age group. During 197€ all those aged 1l and over azd born on or after

2 April 1925 were included. Until 23 July 1975 successful adult claimants could
opt to have & three-wheeled invalid vehicle instead of the cash benefit but from
that date those vehicles are no longer avallable tc new benefxczar1es. _

Prescrzbed Dissese Ho. b9

Virel Hepstitis was added to the list of prescribed industrisl diseases from
2 February 1976. It is prescribed in relation to persons whose occupations
involve close ari frequent contact with human blood or huzan blood products or
close and frequeat contact with & source of Viral Eepatitis infection by reason

- of employment ir the medical treatuent or nursing of a person.or persons suffering -

from Viral Hepatitis, or in a service ancillary to such treatment as nursing.

New right of apreal

The Social Security (Industrial Inturies) (Prescribed Diseases) Regulatioms
1976 operate from 31 January 1977. They introduce a limited right of appeal by
claimants, and provisions for a reference by the Secretary of State, to Medical
Appeal Trrbunels on the diagnosis of Pneumoconlosxs and Byssinosis.. ,

Workmen s Compensatlon (Supplementat1on1,$cheme

. A new method.of coxputing the amount of lesser incapacity allowance payable
under the Workcen's Corpensation (Supplementation) Scheme wvas introduced from .
15 November 197t, and ir future all rates of the allowance will be automatically
1ncreased each tzme there is an increase in soclal security benefzts generally.

‘ - In the pest increases in the rates. of lesser 1ncapae1ty allcwance bave been
" based on & review of the loss of earnings in ~every case and these rev1ews have TR
been carried: cut every 2 or. 3 years. ‘ . . : . o

"Nat1onel Health ‘Service

From 1 Jenuary 1976, when the system of Natxonal Health dental charges was.
‘revised, patients paid ‘the cost of treatment up to & maximum ‘of £3.50 for any one
course of trestzent. ' A scale of charges for a denlure or a brldge replacing the
;seme number of cissing teeth vas: 1ntroduced as follovs'

1, 201'3 teeth . 0o o o .A-‘o e 0'-‘0 o-..c ." e o o @ o o @ £5-h°

htoateeth . [} .‘ o o e .o. - o'.o O-J e e & e e e o @ ¢ = o £6.°°

Horethansteeth.;..'. .'o'o l“o'oo...‘..--ov. £6060 a

. Maximum charge for more than one denture in .
'oneco‘n'seOftmtmenteoo ......»..-.....'m.oo

[ie
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If the dentist provided treatzent and dentures, the total charge was the cost
of the treatmert up to a maximur of £3.50 plus the fixed charge for dentures. The
nmaximum charge any pat;ent had to pay was £12.00.

New Pensions Scheme

During 1976 preparations continued for the Goverrment's New Pensions Scheme
wvhich will come into operation in April 1978 and whick will dbring benefits
corparable to those of & good private occupational scteme to people who cannot
expect a retirement pension from their employment. Tte new pensions will be
earnings-related and fully protectei against inflatior. Good occupational
schemes will be able to contract out of part of the scheme,_by guaranteelng to
_ their members benefits of comparable amounts.

Pensions under the new scheme will be in two perts - basic pen51on and
additional pemnsion.

Basic pension will be equivaleat to the present rlat-rate pens1on (at present
£15.30 a week) and will be subJect to the same contribution conditions.

Additional pension will build up year by year over the 20 years from :
 April 1978. It will accrue at the rate of 1-1/4 per cent per year of a person's
earnings between & lower earnings limit (£15 in April 1977 terms, i.e. :
approximately the same as the basic pension) and an upper earnings limit
(£105 a week in April 1977 terms, i.e. approximately T times the basic pension
rate). When a person has been a member of the scheme for more than 20 years,
the additional pension will be calculated on his best 20 years of earnings. In
calculating the additional pension, past earnings f1gnres will be revalued to
current natlonal earnzngs levels.' : . .

' Widows' pen51ons, v1dowed mothnrs' ‘aliowances ané invalidity pensions will:.
elso attract the new additional persion for those wko first become entitled after
April 1979. . The structu:e of short-term benefits is Eowever unchanged by the -

- new schene.. . ‘ : T ' : N

The new scheme will bring equelity for women. They will be able to get the
same rate of personal invalidity or retirecert benefit as a man with the same .
earnings. Also a widow over 50 or a widowed mother will be able to inherit the
whole of her late husbarnd’'s pemsicn rights. ’

Breaking entirely nev ground is the provision for protecting the basic -
pension rights of those pecple who cannot go out to work and pay contributions
becausge they have to look after ckildren or to care for sick relatives. Another
innovation is that & man who is himself ill or is retired when his wife dies-
will be able for the first time to derive sore benefit from her contributionms.

Once in payment, the dbasic pension will be upfated in line with the movement
of earnings or prices (whichever is the more favoursble) and the additional
pension will be uprated in line with price increases. - For the first time, too,

_ AINGG.
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the graduated pensions vhich most people earned between 1961 ard 1975 will alsc
be price protected. Furthermore, such graduated pensions as well es the new

additional pensions will, unlike the besic pension, not be subject tc reduction
vwhere a pensioner's earnings exceed & prescribed amount (£35 a week at present).

The new State pension will operate in partnership with good cccupational
schemes - that is, those vhich provide a personal pension based on at least
1/80th of a merber's final salary for each year of service and vhich also make -
provision for a widow, If an exployer operates such a scheme, he can contract
his employees out of the State scheme, and both he .and they will tken pay lower
pational insurance contributions. For those who are contracted out, the basic
pension vill be provided by the State, which will also provide the entire
additional pension for invalidity pension and broadly speaking half the addztlonalﬂ
pension paysble to a widow. The occupational scheme will be liable to provide,
as a minimur, the additionzl retirement pension which the member wculd have '
earned in the State scheme, and the balance of the additional pensiomn due to his
widow. However, the inflation-pror.ing of these pensions, once they are in
payment, will be the respon51h~‘*t, cf the State,

Contributions vnder the new scheme will, as now, be calculated as a
percentage of veekly earnings, so that the more a person earns (up to the upper
earnings limit) the more he will have to pay. For those who are nct contracted
out, the Pensions Act provides for the percentage contribution to te raised from
5-3/h to 6-1/2 for employees and from 10-3/L4 to 12 per cent for emrloyers A
(including the new 2 per cent surcharge, which is not an insurance contribution
but & part of general taxation) but these rates are to be revzeved nearer the

 start of the new scheme.

Those vho are contracted out vill pay the same contributions es everyone
else on the first £15 or so of weekly earnings but thereafter will Lkave a

- -reduction. These reductions are 1ntended to help meet the cost of the alternatlve
o occupat10nal schexe prov151on.~ ST : : : ~ ~

As well as pwov1d1ng for earnlngs related invelidity pension for euplonees,; f

~ the newv scheme also improves the ages at which 1nvalld1ty allowance (which .

depends on & person's age at omnset of incapacity) is payable. The new scheze’
elso provides 1pva11d1ty pens1on for v1dows and wzdowers in certairn llmlted

7c1rcumstances.‘4

Occupational Pension Schemes -

» Companies ani’théir pensions advisers started to comsider the'izplicatfons of“
the new State pension scheme coming into force in April 1978. Companies with

- occupational pension schemes will need to decide vhether to contract in or.out.

of the State scheme,
Under Stage II of the Government's pay policy, effective from 1 August 1976,_:

1mprovements to occupational pension schemes were limited to those necessary to .
meet the mipimum requirements for contracting out under the Social Securzty

/oo‘o.
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On 10 February the United Kingdor Govermment issued regulations giving effect
as from 6 April 1978 to the equal access requirements in the Social Security
Pensions Act 1975 vhich are thet membership of occupational pension schemes must
be open to both men ari women on the saze terms in relation to age of entry,
length of qualifying service, and whether membership is voluntary or compulsory.

Following the report (in 1975) of the Occupational Pensions Board on Solvency,
Disclosure of Information and Mezber Participation in Occupationel Pension Schemes
the Government published on 24 June a White Paper setting out their proposals.
for legislation. It is proposed to give rmembers of occupational pension schenes
the right, through their recognized independent trade unions, to half the seats
on scheme management bodies, and for mezxbers to be given full information about
their schemes. The Government also proposed to ask the Occupational Pensions
Board to study and report on the need for any legislative or other measures
directed to providing greater security for the pemsion rights and expectations
of members of occupational schemes. Finally, it is proposed to review the
constitution of the Occupational Pensioas Board in the light of the new
responsibilities whick the Government's legisletion will place on the Board.

On 18 August the Government published the report of the Occupational Pensions
Board on Equal Status for Men and Women in Occupational Pension Schemes, and '
this was followed on 25 August by a consultative document setting out the
Government 's proposals for legislation towards securing equality for men and -
women in occupational pension schemes. The proposals would have the effect of
reinforeing the existing equal access requirements and of removing discrimination
between the sexes in the terms and conditions of occupational pension schemes
’ generally. Differences of treatment, however, will still be permitted in respect
of pension ages and survivors' benef;ts, to reflect the differences vwhich exist
in the State scheme.

b, Future trends

Chlld benefzt

A newv system of financial support replacing the present systems of family
"allowances and child tax allowances is to be phased in from April 1977. The
 scheme starts with a tax-free payment cf £1 a week for first children and -~
£1.50 a week for others; family allowances will be sbolished in April 1977 and
‘child tax allowances reduced and then rhased out over subsequent years. . The
£1 rate is increased by £0.50 a week for certain lone parents. Pending the
introduction of child benefit the Act also provided for child interim benefit,

a weekly taxable caskL payment of £1.50 for the first or only child in certain '
one-parent families, starting in April 1976. On 4 April 1977 it will be replaced
by child benefit and child benefit increase. ' - :

ee



APPENDIX 1

OLD AGE

Retirement pension (personal)

' Wife or other adult dependant
Over 80 age addition '

- 014 person's pension

Married woman

Any other person
UNEMPLOYMERT AND SICKNESS-

Unerplcyrent benefit

Persopal: man or single woman °
larried voman (normal rate)
Adult dependant

Sickness benefit -~ same as for-
unexployment benefit

Invelidity pension - same as for
retirement pension )

In?alidity allowance
Payable wvith invalidity pemsion

vhen incapacity began before
age: l. 35 ‘

2. ¥
3. (men) 60
(women) 55
Maternity allowance
Maternity grant (lump sum)
Attendance allowance
Higher rate

_ Lower rate
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November Hovémber
1975 1976 Increase
£ £ £
13.30 15.30 2.00
7.90 9.20 $1.30 |
0.25 0.25 -
4.90 5.60 0.70
7.90 9.20 1.30
11.10 12.90 1.80
7.80 . 9.20 1.k
6.90 8.00 - 1,10
- 2.80 3.20 "o.ho'
1.70 2.00 | ~0.30..
0.85 1.00 - 0.15
11.10 12.90 1.80
25.00 25.00 -
10.60 12.20 1.60
7.10 8.15 1.05
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SURVIVORS BEILEFITS
Desth grant (lump sum) (maximum)
Widows

Widows allowance (first 26 weeks)
Widowved mothers allowance
Widows pension age 50 or over
Age related widows pension
Age at relevant time

k9

48

7y GO T

u6 |

L5

Ly

b3

L2

Skl

) Lo
ffidm:s basic pension.
Guardian's allowance

Child's special allowance

Allowance for first or only child

Addition for each other child

Koverber Hovember -
1975 1976 Increese
£ £ £
30.00 30.00 -
18.60 - 21.k0 2.80
13.30 15.30 2.00
13.30 15.30 2.00
12.37 14.23 1.86
114 13.16 1.72
10.51 12.09 1.58
9.58 11.02 1.4k
8.65 9.95 1.30
7.7 8.87 1.16.
6.78 7.80 . 1.02
5.85 6.73 | - o0.88
‘L.92 5.66 |. 0.7k
3.99 - L.sg 0.60
3.99 | k.59 0.60"
6.50 T.45 0.95
6.50 .45 0.95
5.00 5.95 0.95

/...
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November Udcverber
1975 1976 Increase
£ £ £
Increases for children
(a) of vidows, retirement and invelidity
pensions beneficiaries
First child 6.50 7.5 0.95
'Eech other child 5.00 5.95 0.95
(b) of &ll other beneficiaries
First child 3.50 L.05 0.55
Any other child 2.00 2.55 0.55

Change in earni@gs rule for retirement pensioners

The earnings rule for retirement pensioners aged between 65 and 70 (men), and

60 and 65 (women) changed as from April. From then these pensioners were able to
On earnings between
£35 and £39 a week £0.05 could be deducted for every £0.10 earned and on earnlngs e
over £39 a week £0.05 would be deducted for every £0.05 earned. ’

earn up to £35 a week before their pensions would be affected.

INDUSTRIAL INJURIES BENEFIT

Injury bepefit

Disablement benefit (100 per. cent
assessment)

Unemployatility supplenent
Special hardship allovance (maximum)

Constant attendsnce allowance (normal
maximum)

Exceptionally severe diaablenent allovance

November | Kovember .
1975 1976 Increase
£ £ R
13.85 15.65 . 1.80
21.80 25.00 | - 3.20
13.30 15.302 - 2.00
8.72 - 10.00 1.28°
8.70 10.00 1.30
8.70 10.00 1.30

Iooo' .
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TNDUSTRIAL DEATH BENEFIT
Widov's pen51on during first 26 weeks

.of widowhood
‘Widov's pension at higher'permanent rate
. Widovw's ﬁenéion.at.lower permanent rate
Allovance for first or only child of widow
Allovance for widow's other children

INCREASE FOR DEPENDANTS WHERE PAYABLE

Wife or other adult dependant
First or only child
Any other child

ALLOWAKCES UNDER THE INDUSTRIAL INJURIES
AND DISEASES (OLD CASES) ACT 1967

Workmen's compensation (supplementation)
scherpe:

Major in»apacity allovance

;;Lesser incapacity allc;ance (maxlmum rate) o

‘;Pneu:3c0n1051s, byss1n031s and mlscellaneous ,

dlseases ben:flt schene.-

'fAllcwance for totally d;sabled
fAllowance for p&rtza;ly dlsabled '

NEW BEEEFITS
Mobility alloﬁénce‘
Invalid care allowance
- Increase for adult dependant
Bon-contributory invalidity pension
Increase for adult dependant

"November Novesber
1975 1976 Increase
£ £ £
18.60 - 21.ko 2.80
13.85 15.85 2.00
3.99 k.59 10.60
6.50 - T.45 - 0.95
'5.00 5.95 0.95
6.90 8.00 1.10
3.50 k.05 0.55
2.00 - 2.55 0.55
21.80 25.00 3.2
- 8.00- | 9.20.|  1.20
21.80 | =25.00 |  3.20
8.00 | - 9.20 1.20
- 5.00 -
- 9.20 -
- 5.60 -
T.90 9.20 -
h.90 5060 1 -

leeo
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SUPPLEMENTARY BENEFIT
Kovember Noveruer
Rovember 1975 November 1976 Increase in
1975 Long 1976 Long Long
Ordinary term Ordinary term Ordipary| term
rate rate rate rate rate rate
ORDINARY SCALE
'For & married couple 17.75 - 21.55 -20.65 24.85 2.90 3.30
For a single householder 10.90 13.70 12.70 15.70 1.80 2.00
For any other person ‘
Aged 18 or over '8.70 | 11.00 | 10.15 | 12.60 | 1.u5 | 1.60
Aged 16 to 17 6.70 - 7.80 - . 1.10 -
For & dependent child
Aged 11 to 12 b.60 - 5.35 - 0.75 | -
Aged S to 10 ~3.75 - k.35 - 0.60 -
Aged under 5 - 3.10 - 3.60 - 0.50 -
BLIND SCALE |
Married couple, one b11nd ’ .19.00 22.00 2;.90 - 26.10 | 2.90 3.30
Married couple both bllnd I l9,80{_ f;23.601. 22.70 - 26.90 -2.90 - 3.30. o
Single person aged 18 cr A o R .
over = : Teex 1201500 18095 11395 0 0 16.95 o} 1.80 | 2.00} 7
Single person aged 16 N ‘_“}k . SRR B R -
or 17 - : 7.60 - 8.70 - - 1.10 -
 Non-householder rent jf ” SR S | SR :
- allowance o ©-1.00 - - l.20 - 0.20 - -

L Where the clalmant and/or dependant is aged 80 cor over & further 25p is

added to the long-term rates.

Jour
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FAMILY INCOME SUPPLEMENT - PRESCRIBED AMOUNTS

Nuzber of children ip family July 1975 July 1976 Increase
1 £31.50 39.00 ' 7.50
2 £35.00 53.50 - 8.50°
3 - £38 50 18.00 9.50
" £42.00 . 52.50 10.50
5 £45.50 57.00 11.50
6.' £k9.00 61.50 1é.50

| _/..77-.,.'
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' APPERDIX 2
Contributions from 6 April 1976
Class 1 contribution: Employed people
Men under 65 and women under 60 - 5.75 per cent of earnings up to the
, upper earnings limit of £95 & week or
" Men unéer 70 and women under 65 - the equivalent (£411.67 monthly paid;

not treated as retired SR £L4,940.04 if paid yearly)
Marrieé vomen and vidows liable to -~ 2 per cent of earnings up to £95 a
pey at the reduced rate ' week or the equivalent
Men over 65 and women over 60 vho - Bo contributions payable by employees =
are treated as retired for national ' .
insurarce purposes
Employers ‘ - 8.75 per cent of employees earnings up

to £95 a week or-equivalent regardless
of the contribut1on rate peyable by the

employee
People earning less than the lower - Ko contribution is payable by either
earnings limit of £13 a week or the employer or employee

equivalent (£56.33 monthly paid;
£675 if paid yearly)

Cless 2 and Class 4 contributions - Self-employed people

Class 2 flat rate contribution

Womer . o U 'j-.. - £2,20 a week
Class L contribution . . 1;~ . ‘f . - 8 per cent on proflts and gains between :

£1,600 and £4,900 & year

Class 3 = Voluntary contributions

La)

Men and somen - » _ - = £2.10 a week

Feer
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PERCENTAGE OF THE POPULATIOR COVERED POR SICKNESS
ANT INVALIDITY BENEFIT, MATEFXNITY ALLOWAKCE AND
MATERNITY GRART AS AT JUKNE 1974 (UNITED KINGDOM)

Sickness/Invalidity Benefit - 37.37 per cent
Maternity Allcwance - 6.28 per cent)
* Matermity Grart ' _ | - 19.29 per ceant) bl only

Fon-Contributcry Invalidity Pension - No figures available

Up to age.

[eoo
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IRTERNATIONAL COVENANT OR ECONOMIC, SOCIAL ARD CULTURAL RIGHTS

PART II - NON-METROPOLITAN TERRITORIES

This part of the report, covering the non-metropolitan territories, is based
on reports and legislation submitted to the ILO. At annex A, in the context of
article 6, is a general report by the United Kingdom Government on articles 3, 5.
and 7(1) of International Labour Convention No. 82 which supplements the reports
on this Convention submitted by the goverrments of individual non-metropolitan
territories.
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ANTIGUA
Article 22 reports/legislation
submitted to the ILO
Article 6 _ Convention Nos., 2 1973-5; 82 1973-5
- | 88 1973-5; 122 197k-6.
Article 7 (A) Remuneration 26 1974~6; 63 1973-5; 99 197“-6"100 197“-6
(B) Working corditions 32 1972-L, 19T4-6; 42 1969-T1; 58 and 59 197&-6,4
: v ‘ 81 1971~3, 1973-5; 120 197L-6.
(D) WVorking hours, 1k 197L-6; 101 1969-T1.
holidays with pay : o
Article 8 - - 8L, 87, 98 19Th-6; 135 1973-5. |
Article 9 4 17 1973-5; 24 1971~3; 35 to L0 (incl.) 1968-70,

1970-2; k2 1969-T1; 102 1972-4; 56 1971-3.

See also the Antigua Constitution Order, 1967.

BELIZE .
Article 22 reports/legislation
submitted to the IIO
~ Article 6 ' . Conventions Fos. 2, Lk and 82 1973-5;
- v 88 1969-T1.
. Article 7 - (A)  Remuneration 26 1972-b; 95 1973-5; 99 l97h-6 100 19T1-3.
" (B) Working conditions S8 and 59 1974~6; 115 196971, See also the - ‘"
- - e - - - Factories Ordinance and Regulatxons. : S
" (C) Equal opportunity . 82 (Part VI) 1973-5. '
for prowotion ' : ' ' : _
(D) Working hours, Labour Ordinance, 1959 (as amended).
o holidays with pay o . -
Article 8 . Labour Ordinﬁnceg 1959; Government Workers -
' Rules, 1964 Trade Union Ordinance, Cap 1k2;
Trade Disputes (Arbitration and Inqu;ry)
Ordinance, Cap 143 (Copies supplied to 10
‘with reports on Conventions Fos. 11, 8k, 87
and 98 - 1974-6). See also report on
Convention No. 135 1973-5.
Article 9 - 8 197463 35 to 40 (incl.) 1974-6;



ARTIGCUA (continued)

BERMUDA

Article 6

Artic1é47 (A) Remuneration

(B) Working conditions

(C) Equal opportunity
for promotion

(D) Working hours,
- holidays with pay

Article 8 -

Article 9

- BRITISH VIRGIR ISLANDS

" E/1978/8/A33.9
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24 and 25 1973-5. Workmen's Compensation
Ordinance, 1959; Accidents and Occupational
diseases (Notification) Ordinance, 1952.
(Copies supplied with reports on Convent;ons
Nos. 17 and k42 1973-5). ,

Article 22 reports/legislation
subritted to the ILO

Conventions Nos. 82 1970-2, 1973-5; 88 1971-3.

95 1965-T7; 100 19T1-3.

42, 81 and 115 1965~7. Public Health Act, 1949
end associated :egulations.
82 (Part VI) 1965-T, 1970-2, 1973-5.

Public Holideys Act, 1947,

11, 84, 87 and 98 197k-6; 135 1973-5.

12 1963-5;'19 16563-5; 35 to 40 (incl.) 1970-2; ”
- 1972-k, 197L4-6; 42 1965-7; 102 19T0-2.

 Article 22 reports/legislation

'A.submlt ed to the 11O -

E Artlcle 6

'Artlcle 7 (A) Reﬁunerafionzz“
(B) Working conditions

- (D). - Working hours, -

Afticie 8

Article 2 

~ . _holidays with pay

lConventlons Nos. 2 1967-9, 82 1967-9, 1969-71.93¥M[

" 26 197h-6; 95 1967-9. e e
b2 1967-9, 58 and 59 197&-6 120 197h-6

1h 197h-6 101 1967-9-,

11, 8L, 87 and 98 197h-6- 135 1973-5.

L2 1967-9.

The Labour Code Ordinance, Fo. T of 1975 contains provisions relevant to many of the
_articles of the Covenant; for example, division D deals with 1nspe¢tzon of
workplaces and safety regulations and division C deals with mlnzmum wage rates and

"~ holiday pay.

".
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BRUNEI

Article 6

Article 7 (A) Remuneration
(B) Working conditions

(D) Working hours,

"holidays with pay

Article 8
Article 9

Article 22 reperts/legislation
submitted to tte JILO

Conventions ¥os. 2 1971-3, 1967-9; Lk 1967-9;
82 1973-5; 85 1967-9, 1971-3, 1973-5.

Copies of the Fetional Development Plan 1975-9
vere enclosed with the report on Convention

Ro. 82.

63 1967-95 95 1973-5, 1971-3; 100 1971-3.

k2 1973-5, 1967-9; 58 1974~6; 59 1973-5;
81 1971-3; 83 1967-9, 1973-5; 115 19T1-3;

120 1967-9, 1970-2.

101 1967-9, 197T1-3.

11 1966-8; 8%, 87 and 98 197k-6; 135 1973-5.

12 1973-5; 16 1967-9; 17 end 19 1973-5; .

See also report of the Brune1 Labour Department for the year 1975 (copies supplied

to the ILO).

DOMIKICA

Afticle 6_

- Article 7 (K). Reruneration

(B) Vofking,conditioﬁs_

- (D) Vorking hours,
holidsys vith pay

Article 8

Article 9

Article 22 reports/legislétion
submitted to tke I1O

'1Conventzons %os, 82: 1967-9, 122 1968-70. "

26 1974-6; 63 1967-0; 95 1965-T Lebour (Mimimm -
' Wage) Ordipacce, Cap © 114} Protect:on of Vages :
: Ordanance, Csp 115.

85 1967-93 120 1967-9.

101 1973-5, 19713,

11, 84, 87 and 98 1974-6; 135 1973-5.

8 197k-6; 35 to k0 (incl.) 197L-6.
Workmen's Cozpensation Ordinance Cap 122
ml%L
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FALKLAND ISLANDS

Article 6

Article T,

Article 9

GIBRALTAR

Article.G.

Article 7

Artlcle 8 :

(a)

(B)

Article 8

(A)
(B)

‘m(&)i

‘:Artlcle 2 .

Remunerstion

Working conditions

Remuneration

Working conditions

Working hours,
holidavs with par
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Article 22 repeorts/legislation
subnitted to the ILO

Please see Part II, Chep. 2 of report for
years 1970-1 published by HMSO, 1973.

Canventions Nos. 26 1972-k; 100 1971-3.
Minimum Wage Fixing Mechinery Ord., Cap 35 RE
1950.

32 1974-6; L2 1971-3; 115 1971-3 120 1967-9

1135 1973-5. Trade Disputes Ordinance,

Cap = T72; Trade Unions Ordinance, Cap T3.

8 197h-6; 17 1965-T; 35, 36 and 39 197i-6;

Article 22 reggrts[legislation '

subuitted to the 110

' Conventlons Nos.vhh 1967—9, 82 1965-7, 1971—3,

88 1973-5 122 197k-6.

26 19746 (see also supplementa:y repbrt);
63 1973-5; 95 1965-7, 1973-5; 100 1974-6.

42 1965-T7, 1973-5; 58 and 59 1973—5, 81 1973.5,-.“

115 1965-7 120 1972-h

Conditions of Erployment (Annual end Publ:c «
Holidays) Orders mede under the Regulation of. | -
Weges and Conditions of Employment Ord., e
Cap 139. | |

8L 1972-h 87 and 98 1972-4, 1971-2;.135 1073_5.,;

8 10T4-6; 17 1967-0; 2k 1973-5; 35 197h=6;
L2 1973-5, 1965~T; 102 197L-6, 1972-L.

lowe
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GILEBERT ISLANDS (formerly the Gilbert and Ellice Islands until the separatlon of
" the Ellice Islends as Tuvalu on 30 September 1975)

Article 6

Article 7

Article 8
- Article O

(a)

(B)

(D)

Remuneration

Article 22 reports/legislation

subnitted to the I1O

Working conditions

Working hours,

holidaxs with pay

Conventions Nos. 82 1971-3; 122 19F8-70, 1974-6.

26 1974-6; 63 19T1-3; 95 1967-9, 99 197k-6;
100 197L-6.

L2 1971-3, 1973-5; 58 and 59 197L-6; 81 1967-9;
120 1967-9. See also Exployment (Ionising
Radiations) (Protection of Workers)
Regulations, 48/1966: Part IX of the
Erployment Ord., Cap 1k RE 1973,

" Public Holidays Ord., Cep 1L RE 1973.

11, 84, 87 and 98 19T4-6; 135 1973-5.

8 1974-6; 42 1973-5 (supplementary report),
1971-3; 124 1967-9. Worlkmen's Compensation

See elso Schedule 2 to Gilbert Islends Order, 1975.

- HORG KONRG

"Article 6 -

,Article T

Article 8

’(A)
(B)
" (c)

(D)

. Article 22 reports/legislation

submitted to the ILO

- Convent:ons Nos..2 1973-5; Ly 1973.5,

Remuneretion

Working conditions

Equal opportunity

for promotion

Working hours,

- holidays with pay

82 1973-5: 88 1973—5 122 1972-k, 197h-6

26 1972-k, 19TL-6 (supplementary report)

63 1973-5, 95 1974-6; 99 1972-k; 100 1972-h

197L-6,

32 197h-6 k2 1973-5; 58 1973—5 59 197h-6
81 1973-5; 92 1973-5; 115 1973-5; 120 1972-&

82 (Part VI) 1973-5.

lh 197k-6; 101 1973-5.

11 1972-b; 84 1972-k, 1974-6; B4 1972-k,
1974-6; 87 1972-k, 197&-6 98 1974-6;
135 1973-5.

-_/.’. L
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8 197h4-6; 12 1973-5; 16 1973-5; 17 1973-5;
19 1973-5; 2k 1973-5; 25 1973-5; 35-40 1972-L;
42 1973-5; 56 1973-5; 102 1972—h; 124 1973-5.

See also reports from the Hong Kong Labour Department for 197&—, and:1975-6

(copies supplied to IL0).

MONTSERRAY

Article 6

Article 7 (A) Rermuneration

(B) Working conditions

(D) Working hours,
holidays with pay

Article 8

Artiéle 9

SOLOMON ISLANDS

Article 22 reports/legisletica sub=itted to
the TL0 |

Conventions Fos. 2 1973-5; €2 1967-9; 88 1973-5.

26 1972-4; 63 1969-T1; 95 1C71-3, 99 1972-h
1970-2; 100 1972-k.

32 1972-h; 58 and 59 1973-5; E1 1967-9; 115

,1967f93 120 1974k-6.

1L 1973-5; 101 1965-7.

11 1972-k; 84 1970-2; 98 19Te-6; 135 1973-5.

-8 19Tk-6; 12 1973-5; 17 1957-9, 19 1965-T; 24 o

1965-T; 35 1972-k; 37-ho (in=1.} 197L-6;

56 1965-T; 102 1970-2; 124 1%€7-9.

B Article 22 reports flexislatiaz
- submitted to the ILO .

‘Article 6

Article T (&) Remuneration

- (B) Working conditions

'Comrentmns Hos 2 1973-5. 86'1971-3'

© 122 19TL-6. ' ' el

- See also Solumon Islands Nat-c-al Developmentv Coe
~ Plan sutmitted with report oz Ccnventlon KNo. 122 .

for 19T4-€.

26 197463 99 19Tu~6; 1oo'1971-3.

32 1974-6; k2 19T71-3; 58 and 59 see composite
report on 83 1973-5; 81 1911-3, 92 1967-9;
120 1967-9
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SOLOMON ISLARDS (continued)

(D) Vorking hours,
holidays with pay

Article 8

Article 9

14 see composite report on Conventzon
No. 83 1973-5.

, 84, BT and 98 197L4-6; 135 1973-5.
3 197L-6; 8 19Tk-6; 17 and 19 see composite

report oo Convention No. 83 1973-5;
35 to Lo (incl.) 197h-6; L2 1971-3; 12} 1967-9:

TUVALU (Article 22 reports for period prior to 1975 are to be found under the
heading of "Gilbert snd Ellice Islands". The Ellice Islands separated, as Tuvalu,

on 30 September 1975.)

Article 6
Article 7 (A) Remuneration

(B) Working conditions

(D) Workirng hours,
- holidays with pay

Article 8

’ Arficle 9 .

~ ST. CERISTOPHER-NEVIS-ANGUILLA

Article 6

Article 22 reports/legislation
subnitted to the ILO

Convent;ons Nos. 82 1971-3; 122 1968-70,
197“"6 . .

26 197k-6; 63 19T1-T3; 95 1967-9, 99 197h-6
100 197%-6.

42 1971-3, 1973-5 58 and 59 197L-6;

81 1967-9; 120 1967-9. See also Employment

(Ioaising Radiations) (Protection of Workers)
Regulations, 48/1966; Part IX of the .

BEmployrment Ord. Cap 1k, RE 1973.

Puhlic-noziaays Ord. Cap 14, RE 1973.

11, Bh 81 and 98 197h 6 135 1973-5. .
8 197k-6; k2 1973—5 (supplementary report),

1971-3; 124 1967-6. Work=en's Compemsation
Oora. Cap 63, RE 1973. —

Article 22 reports/lggislatioh

sutmitted to the ILO

Conventions Nos. 82 1973-5 (supplementary
report); 122 1956-8, 1968-70.

foee
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ST. CHRISTOPHER-NEVIS-ANGUILLA (continued)

Article 7 (A)
- (B)

(D)
Article 8
Article 9

Please see also

ST. HELENA

 Article 6

Article 7 (A)

(B

(c)

X

Article 8

Article 9

Remuneraticn

Working corditions

Working hours,
holidays with pay

26 1974-6; 100 1971-3.

L2 1973-5 (supplementary report) 58 and
59 1973-5; 85 1971-3.

1k 1973-5; 101 1971-3, 1973-5. (supplementary '
report).

11 1971-3, 1968-70; 135 1973-5, Trade Unions
Ord. Cap 353; Trade Disputes Ord. Cap 352.

8 1973-5; 12 1973-5 (supplementary report);
17 1973-5; 19 and 42 1973-5 (supplementary
report).

the St, Christopher-Nevis and Anguilla Constitution Order 1967.

Renunerationa

Article 22 reports/legislation -

Working coniitions

Equal opportwnity -
for promotiosn -

Working hours,'

submitted. to the IIO

Conventions KRos. 2 1971-3; hh 1971-3,
82 1973-6; 122 19TL-6.

26 1974-6; 63 1973-5; 99 197h-6 100 1971-3,
197h-6.

32 1974-6; S8 and 59 1973-6; 85 1967-9, 2
120 197&-6 1968-T70. Ionising Raliatioms

_(Protect1on cf WQrkers) Ordinance Ko. 17/19566.

- 82 (Part VI) 1973- 6.

' lh 1973-6. -
holidevs wizh pay - _—

| "eh 87 and 98 1974-6; 135 1973-5.

-8 197&-6, 35 to 40 (inel.) 107h-6 102 1°7h.6

124. 1969-T1. Workmen's Compensation
Ordinance Cap 132 RE 1950. :

[eeo
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ST. LUCIA

| Article 6
Article 7 (A)
(B)

(D)

Article 8

Artigle 9

ST, VIKCER

" Article 6

Article 7 (a)
(3)
(D)

Article 8

Article 9

Remuneration

Working conditions

Working hours,

holidays with pay

Remuneration

Article 22 reports/legislation
subritted to the ILO

Conventions Bos. 82 1973-5; 122 1970-2.
26 1970-2; 63 1973-5; 95 1974-63 99 1968-T0.
L2 1967-9, 1973-5; 58 end 59 1973-5;

.81 1973-5, 1967-9; 120 1967-9.

1% 1973-5. Holideys with Pay Ord. 16/65;

Bank Holideys Ord. Cap 191.

135 1973-5. The provisions of the freedom
of associaticn Conventions are at present
implemented by the Trade Unions Ordinance,
Cap 102 ard the Trade Disputes Ordinance,
Cap 103; a mewv Lsbour Code is in draft form.

8 1974~6; 12, 16, 17 and 19 1973-5. 35 to

%0 (inel.) 1968—10 42 1967-9, 1973-5;
102 1969-T1.

Article 22 reports/legislation

subtmitted to the 110

Working conditions_

Working hours,
holidays with pay

- Conventions Kos. 2 1969-71 82 1967-9, .
v88 1972—h 122 1970-2. S '

26 1972-u 63 1967-9 95 1973-5 99 1972-h
58 end 59 197&-6 81 1973-5, 1967-9

o1k 197&-6 201 1973-5.

87 1970-2; 135 1973-5.‘ Trade Disputes Ord.
Cap 11 RE 1966; Trade Unions Ord. Cap 12 -
RE 1966. .

8 197&-6 102 1972-h 12h 1967-9, Wbrkmen 8
Compensation Ord. Cap 14 RE 1966.

fees
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Annex A

REPORT

Ey the Government of the United Kinepdom in accordance with erticle 22 of the
Constitution of the International Lebour Organisation on the reasures teken.to
give effect to the provisions of the

SOCTAL POLICY (MON-METROPOLITAN TFREITORIES) COl éNTION, 1037 (T0. €2)
ratification of which was registered on 27 March 195C.
Article 3

Sricr tc I April 1970 most eid for econoric and rcocial develeprment in the
non-metropol1tan territories was provided unier tre Colorial Tevelorment and
Welfare Acts. Since that date it nas been vprovided under the Overseas Aid Act 1966
in order to bring policies and procedures more into line with those used for
development aid to indevendent countries It remains the policy cf the United
Kingdom Govermnment, however, to regard the reasonable needs of the British
ron-metropolitan territories as a first charme on United Kingdom €id funds and
to provide generally for rather more favourable terms in recognition of the
special relationship with these territories. This policy has beex reafflrmed on
several cccasicns both in Parlzament end in official documents.

The amount ofAbilateral aid given by the United Kingdom Government to
ron-metropolitan territories in 1975 (tre most recent year for whick figures
" ere available) was £29.525m. This figure includes budgetary assistance
tcvards recurrent expenditure as well as exrenditure on develorment projects
dasigned to promote economic developnent, to improve standards of social .
velfare, and to lead, where possible, to self-sustairing growth. The sum quoted
includes dlsbursements by tbe Commonvealth Developnent Corpor,tlon : e

: Expendlture on. techq1ca1 co-operation accounted for apnroxlratelx 20 per cent ;

of gross aid disbursements in 1975. .This finances t»e supply cf skilled personnel . -

in srecielized sectors, &s well as training, research, consultancr serv1ces and,
equlpment in support of such act1v1t1es : :

Article 5 g

It continues to be the policy of the British Governnment to rromote the -
sociel, political and economic progress of the non-metropolitan territories for
which it is responsible. Responsitility for the adortion of lerislation on '
measures of social progress rests with the lepisletures of tre territories, which
in almost every case, if not wholly elected, have a majority of elected members.
In many territories responsibility for the framines and execution of such measures
has been transferred to the hands of local ministers responsible to wholly
elected legislatures. In regard to the Vest Indies Associated States these
matters now fall entirely within the responsibility of the State Governments and
are no longer within the responsibility of the British Goverrment.

Suee
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Article 7

Question (1). Fconomic development in Eritish non-metropolitar territories
is not planned centrally by the United Kingdom Government. Territoriel -
Governcents drav up their own plans in the light of locel needs azd resources,
but they can and do look to the United Kingdom Governnment for advice &nd for
materiel help (see reply under article 3). While the methcds adopted for planning
develorment programmes vary from territory to territory, thke procedures followed
derive from the fundamental need to harmonize econonic development vith the
healthy evolution of the communities concermed.

Ir regard %o the West:Indies Associated States these ratters now fall
entirely within the responsibility of the State Governments.

Pleese see also the reports supplied by gbvernments of the non-retropolitan
territories. '

/...
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z4 2f anrexes attzched to revort¥

1. Time Eetes ¢ Vage: ani Feurs ¢f Verx
Arril 1677

2. Social S=zcurity Lzt 137%S
Chavter 1L

3. Irrlov"e—t anc Trainianzs hct 1273
Crapter >.C

L, Fetail Drerery, Cutfits ing arni Footvear Trzd=s Vages Ccuncil (Gréat Eriteir)
lfhe Wagzs (?etall razery, Cutfittiag ard Footw ear) Order 1976/

5. Dressmekirg ard Vozez's Light Clothins Veges Council (Englari and Veles)
/The Veges_(Dressmzkinz ané Voren's Light Clothing) (Englend &nd Veles)
Crder 1951/

6. Dressmakirs and “ocex's Lignt Clothine Wapes Council (England and Vales)
/The VWeges (Dressmsking ané Woren's Light Clotring) (Tnrlené end Jales)
(Holidays) erer 1:s 7*/ :

7. Licensed Fesidentizl rstat:hs:x_ent end Llcen_ei Restaurart Vares Counc11
/”he Varss (L erssi Fssidentisl Fstablistment end Licensed Restaurant)
deer 1C'7r ) . .

8. Foot anc Sfhcs Re;a:r;nv " ages Jouncil (Great Erltaln)
/”he Vagzc (Eoot &=3 Choe Ferairins, Order 1771/
e'?‘f;if‘h:'”*ges'vdunéil (Great'Eritain) _
Faot erd c"me F:*°‘rin;'(PslidaNS) Crder 1971/

10. Perambulz<or 2nd Invalid'?arriagev ares Coureil (Grest Britzir)

[The Vares (Perartilztor ar¢ InvaliZ Cerr e;e)(%olldavc) Oréer lch/

11. Perarbula‘é" and Invalid Cerriage Veges Courcil (Great Erltalx)
/The Varas (Pera.tulator ar¢ Invalié Carriare)(imendzent) Order 1977/

12. Vages Courcils A~t, ’C5°
~ T and 8 Eliz.2 cn.4¢

13. Sex Dlscrlm:natlon ket 1977
- Chapter 63

14, The Sociel Security (Materzity Benefit) Resulations 1975

* These documents ere availeble for consultation in the files of the
Secretariat in their original lszcuage as received from the United Kirpdor of
Great Britair end Nortkern Trelezi. - ' '



E/1973/8/1.34.9
Lr-list
Pare 1CL

15. The Sczizl Jecurity (Cleins erd Payvments) FTeruletions 1975
14, fThe So2ial Szouritvy (Unemlovment, Sickness and Invalidity Fenefit)
Rerulegticns 1573

190, Folice fct 18490
Chzpter €3

20. Folice Aet 1CFL
Chzpter L&

2l. Ths Police Rersulations 1¢71

22, FPolice Act 1276
Chzpter L€

3. Equsl Pey _
A muide to the Fqual Pcy Act 1970, Fevised January 1976

2k, cSex MNiscrirination
£ cuide tc t*e Sex Discriminstion fct 1975

Felatiorns Act 197F
ter TL
26, Frzlovment 73 Trzinine Zeot 1073 - The Czrecrs Service

roe t¢ Tducaticr futherities in Seotland o - R

7. Trzlomernt end Treininr Lzt 1873 < Tre Czreers Service
Cuildsrce to Lcezl Tduca*ion Authcrities in Fnelend and Wales

3. Ermctloment Frotection fet 1975

2%. Ycun~ Persors (Tmployment) Act, 1038

20. Fezlth and Cafety at Work in Great Britain .
L& Paper I'c. 24 (Revised Aupust 1976)

31. Menrower arnd treininr a regional esset
Departrent of Manpower Services "orthern Ireland
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