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I . GENERAL

1. The In ternational Covenant on Economic, Socia l and C u ltu ra l Rights was signed 
on behalf o f Sweden on 29 September 1967. The Swedish instrument o f r a t if ic a t io n  
was deposited with the Secretary-General o f the United Nations on 6 December 1971. 
The Covenant entered in to  force with regard to Sweden on 3 January 1976.

2. The Swedish ra t i f ic a t io n  did not requ ire  the enactment o f new le g is la t io n . A 
reservation  was made, however, with regard to a r t ic le  7, paragraph ( d ) , in so fa r  
as remuneration fo r  pub lic  holidays i s  concerned.

3. The basic conditions p reva ilin g  in  Sweden, as w e ll as the basic programmes and 
in st itu tion s  relevant to  the r igh ts  d ea lt  with in  a r t ic le s  6 to  9, have been 
described in  Sweden's f i r s t  report on th is  subject (E/1978/8/Add.5) . To a la rg e  
extent the information given in  that report i s  s t i l l  re levan t. I t  may, however, be 
reca lled  that as o f January 1977, the Swedish Instrument o f Government, which forms 
part o f the Swedish Constitution , contains a provision  expressing ce rta in  important 
p rin c ip le s  re la tin g  to the purpose o f the a c t iv it ie s  o f the community. A rt ic le  2 
o f chapter 1, thus, sta tes , in te r  a l i a , that the personal, economic and c u ltu ra l  
w elfare  o f the ind iv idua l sh a ll be the fundamental goal o f the a c t iv it ie s  o f the 
community. In p a rt ic u la r , the community s h a l l secure the r igh t to work, to housing 
and to education and sh a ll promote so c ia l care and security  as w e ll as a favourable  
l iv in g  environment.

4. since 6 October 1977, when the in i t i a l  Swedish report was submitted, no 
changes in  the Swedish Constitution bearing on a r t ic le s  1 to  5 have been made.
With regard to the r igh t to se lf-determ ination , as recognized in  a r t ic le  1 o f the 
Covenant, i t  should be noted that Swedish assistance to  refugees from lib e ra tio n  
movements and victim s o f apartheid in  southern A fr ic a  has been substan tia lly  
increased since 1977.

5. With reference to  a r t ic le  3 o f the Covenant, i t  should be noted that an Act of 
E quality  between Women and Men at Work came in to  force on 1 July 1980. A 
tran s la tion  into English o f th is Act i s  enclosed, y  The Act aims at promoting 
equal righ ts  as regards work, working conditions and opportunities fo r  
s e lf - fu lf i lm e n t  in  employment. Both the pub lic  and p rivate  sectors are covered by 
the Act. A government-appointed Equal Opportunities Ombudsman i s  responsib le fo r  
ensuring compliance witn the Act, which has two main pa rts . One part contains 
ru les on the p roh ib ition  o f d iscrim ination  on grounds o f sex, and the other deals  
with active  measures to promote equa lity . The ban on discrim ination means that an 
employer may not treat an employee or a job -seeker u n fa ir ly  on account o f h is  or 
her sex. Exceptions are made fo r  what i s  known as the favourable treatment o f the 
underrepresented sex, and a lso  fo r  the furtherance o f id eo lo g ica l and other spec ia l 
in te re sts . An employer who contravenes the ban can in  ce rta in  cases be ordered to  
pay compensation fo r  moral or other damage. Disputes regarding d iscrim ination  on 
grounds o f  sex w i l l  normally be adjudicated by the Labour Court.

6. The Act imposes on the employers an o b liga t io n  to take active measures to  
promote equality  through planned and goa l-o rien ted  e f fo r t s  to fu rther equality . 
Rules on active measures to  promote equ a lity  can be replaced or supplemented 
through c o lle c t iv e  agreements between labour and managenent on equa lity .
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7. The main functions o f the Equal Opportunities Oinbudsroan are to  ensure that the 
Act i s  observed. An Equal Opportunities Oomroission has been appointed by the 
Government and has the task o f imposing f in e s  when employers omit to take such 
active measures to  promote equality  as have been suggested by the Equal 
Opportunities Ombudsman.

8. Reference i s  a lso  made to  Sweden's report to the United Nations on the 
implementation o f the United Nations Convention on the Elim ination o f A l l  Forms o f  
Discrim ination against Women, as w e ll as to annexes to the present report,

9. As regards the extent to  which non-nationals are guaranteed the r igh ts  dea lt  
with in  a r t ic le s  6 to  9, reference i s  made to  the report prepared by the Swedish 
Government in  accordatx:e with a r t ic le  22 o f the Constitution o f the In ternational 
Labour Organisation (ILO) on the measures taken to give e f fe c t  to the provisions o f 
the ILO Convention (No. I l l )  concerning Discrim ination in  Respect o f Employment and 
Occupation. The la te s t  report covers the period 1 July 1980 to 30 June 1982.

I I .  ARTICLE 6; THE RIGHT TO WORK
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A. The

(1) The

(2) The

(3) The
eunendments;

(4) The Labour Market Ordinance o f 1966, with amendments;

(5) The Security o f Employment Act o f 1982.

B. 1. In addition  to the information ccxitained in  the in i t i a l  Swedish 
report (E/1978/8/Add.5) reference i s  made to  the Swedish report to  ILO concerning 
the implementation o f the Employment Policy  Convention (No. 122) . The la te s t  
report covered the period 1 July 1980 to  30 June 1982.

2. Reference i s  a lso  made to  the Swedish reports  on the implementation o f the 
fo llow ing  ILO Ccxiventions:

(a) Nos. 29 and 105 concerning A bo lit ion  o f Forced Labour;

(b ) No. 88 concerning the Organisation o f the Employment Service;

(c ) No. 150 concerning Labour Adm inistration: Role, Functions and
Organisation;

(d) No. 142 concerning Vocational Guidance and vocational Training in the 
Development o f  Human Resources.

A,



3. Sweden was the f i r s t  country to  r a t i fy ,  on 20 June 1983, the ILO Convention 
(No. 158) concerning Termination o f Employment at the In it ia t iv e  of the Emplcyer.
A tran s la tion  in to  English  o f the Swedish Security o f Employment Act i s  enclosed. 5/

C. S ta t is t ic a l  information on the Swedish labour market i s  given in  the 
enclosed survey published by the N ational Labour Market Board. 6/

111. ARTICLE 7; THE RIGHT TO JUST AND FAVOURABLE CONDITIONS OF WORK

A. Remuneration

1. The wages on the Swedish labour market are determined through free  
negotiations fo r  c o lle c t iv e  agreements. Statutory provisions concerning c o lle c t iv e  
bargaining have existed fo r many years (since 1936). There i s  no le g is la t io n  on 
minimum wages. In a reform ccHicerning freedom o f  c o lle c t iv e  bargaining in 1965 the 
p rin c ip le  o f free  c o lle c t iv e  bargaining was extended to  the nationa l and lo c a l  
government sector.

2. For fu rther d e ta i ls ,  reference i s  made to  the Swedish report fo r  the period  
11 June 1980 to 30 June 1981 to  ILO on the measures taken to  g ive  e ffe c t  to  the 
provisions o f Convention (No. 151) ccxicerning Protection o f the Right to Organise 
and Procedures fo r  Determining Conditions o f Employment in  the Public  Service.

3. Sweden has a lso  r a t i f ie d ,  in  August 1982, the ILO Convention (No. 154) on 
Promotion o f C o llec tive  Bargaining. Furthermore, Sweden has r a t i f ie d  the ILO 
Convention (No. 100) on Equal Remuneration. The la te s t  Swedish report concerning 
that Convention covers the period 1 July 1978 to  30 June 1981. For add itiona l 
inform ation, see the enclosed pub lications (in  Swedish) from the p a rt ie s  o f the 
Swedish labour market. 1/

B. Safe and healthy working conditions

1. A Work Environment Act and Work Environment Ordinance came in to  fo rce  on
1 July 1978. The scope o f th is  le g is la t io n  i s  wider than that o f the preceding 
Workers' Protection Act o f 1949. The Work Environment Act contains the basic  
provisions concerning occupational Seifety and health . More s p e c if ic a l ly ,  the Act 
includes ru les  on how employers and enployees should co-operate on work environment 
matters. In accordance with the Act the enplcyers bear the main re sp o n s ib ility  fo r  
the work environment.

2. Furthermore, the Act lay s  down the general requirements which are to  apply to
both the physical and the psychological work environment. In addition to  th is
le g is la t io n  there are labour-management agreements on work environment m atters. A
tran s la tion  o f the Work Environment Act and the Work Environment Ordinance as
amended as o f 1 January 1983 i s  enclosed. 8/

3. Reference i s  fu rther made to Swedish reports on the fo llow ing  ILO Conventions:

(a) No. 81 concerning Labour Inspection in  Industry and Commerce;
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(b) No. 115 concerning the Protection o f Workers against ion ising  Radiations;

(c) No. 139 concerning Prevention and Control o f Occupational Hazards caused 
by Carcinogenic Substances and Agents;

(d) No. 148 concerning the Protection o f Workers against Occupational Hazards 
in  the Working Environment due to  A ir P o llu tion , Noise and V ibration  (the la te s t  
Swedish report on th is  Convention covers the period 1 July 1980 to 30 June 1981) .

4. Sweden has a lso  r a t i f ie d ,  in  August 1982, the ILO Convention (No. 155) 
concerning Occupational Safety and Health and the Working Environment. S ta t is t ic s  
concerning occupational in ju r ie s  during the period 1955 to  1980 in  Sweden are  
enclosed, y

C. Equal opportunity fo r  promotion

1. With regard to  the question o f equal opportun ities fo r  promotion i t  should 
su ffic e  to  re fe r  to the Swedish report to  the United Nations on the implementation 
o f the United Nations Convention on the E lim ination o f A l l  Forms o f Discrim ination  
against Women as w e ll as to  the Swedish report fo r  the period 1 July 1980 to
30 June 1982 concerning the ILO Convention (No. I l l )  concerning D iscrim ination in  
Respect o f Employment and Occupation.

2. I t  should a lso  be noted that Sweden r a t i f ie d ,  in  August 1982, the ILO 
Convention (No. 156) concerning Equal Opportunity and Equal Treatment fo r  Men and 
Women Workers; Workers with Family R esp on sib ilit ie s .

D. Rest, le isu re , lim itation  of working hours and holidays with pay

1. In th is  context reference i s  made to  the Swedish report to ILO regarding the 
Convention (No. 14) concerning Weekly Rest and the Convention (No. 132) concerning 
Holidays with Pay.

2. Other relevant information i s  to be found in  the Swedish report of
20 June 1983 concerning ce rta in  u n ra tifie d  ILO instruments, that i s ,  the Weekly
Rest (Commerce and O ffic e s ) Convention (No. 106), as w e ll as certa in  
Recommendations (No. 10 3) and the Reduction o f Hours o f Work Convention (No. 116) . 
The present report ccxitains, in ter a l i a , a description  o f the Swedish Working Hours 
Act o f 1982. A transla tion  in to  English o f th is  Act i s  enclosed. 10/

3. I t  should a lso  be mentioned that in  August 1982 Sweden ra t i f ie d  the Convention
(No. 47) on the Reduction o f Hours o f Work to 40 a Week.

E/1984/7/Add.5
English
Page 5

IV. ARTICIE 8; TRADE UNION RIGHTS

1. The trade union r igh ts  should be seen in  the lig h t  o f the fundamental righ ts  
to freedom o f assembly and assoc iation . Those r igh ts  are con stitu tion a lly  
guaranteed in  Sweden, as i s  the righ t to take strik e  or lock-out action or any 
s im ila r measure. Those freedoms and r igh ts  have been discussed in  more d e ta il in

/ . . .



the in i t i a l  Swedish report, under a r t ic le  40 o f  the In tern ation a l Covenant on C iv il  
and P o l it ic a l  Rights (CCPR/C/l/Add.9).

2. For fu rther d e ta i ls  on trade union r igh ts , reference i s  made to  the Swedish 
reports to  ILO regarding the fo llow in g  Ccmventions;

(a) No. 87 concerning Freedom o f  Association  and Protection o f  the Right to  
Organise;

(b) No. 98 concerning the Right to Organise and C o llec tive  Bargain ing;

(c) No. 151 concerning Protection  o f the Right to Organise and Procedures fo r  
Determining Conditions o f  Emplpyment in  the Public Service.

3. Reference i s  a lso  made to  the enclosed paper concerning the r igh t to s tr ik e  in  
nationa l government serv ice , issued by the Swedish M in istry  o f Finance (former 
M inistry o f the Budget) . JJ/

V. ARTICLE 9: RIGHT TO SOCIAL SECURITY

A. The basic  le g is la t io n  concerning s o c ia l security  in  Sweden i s  the 1962 
N ationa l Insurance Act, which includes provisions governing the nationa l basic  
pension s c h ^ e , the national supplementary pension s c h ^ e  and the nationa l sickness  
insurance scheme. The so c ia l security  system a lso  c a ip r ise s , however, the 1975 
P a r t ia l  Pensions Insurance Act, the 1976 Occupational In ju ry  Act, the 1973 
Unenployment Insurance Act, the 1973 Cash Labour Market Allowance Act and the 1947 
General Family Allowance Act. Moreover, with regard to national pensions, sickness  
insurance and occupational in ju ry  insurance there are other insurance schemes. The 
employees in  the pub lic  sector a re , fo r instance, covered by sp ec ia l pensions and 
sickness schemes. Furthermore, there are so c ia l security  schemes resu ltin g  from 
agreements between the p a rt ie s  on the labour market. A l l  these insurance schanes 
are , however, only supplementary to the national schemes.

B. As to  the main featu res o f the schemes in  fo rce , seme b r ie f  coraroents 
appear below. FOr a more d e ta iled  account, see the enclosed report on so c ia l  
security  in  Sweden (prepared by the National Socia l Insurance Board in
A p r il 1981).

(1) Medical ca re . The national insurance scheme covers the en tire  population  
o f Sweden (as w e ll as non-resident Swedish c i t iz e n s ) . An insured person is  
en tit led  under th is  scheme to  conpensation fo r  docto r's  care , dental care and 
hosp ita l care as w e ll as fo r  t ra v e llin g  expenses in  connection with such care. 
Compensation may a lso , pursuant to a decision  by the Government, be awarded fo r  
ce rta in  other care or treatment.

(2) Cash sickness b e n e fits . A l l  insured persons, who have reached the age o f 
16 years and who are reg istered  with a s o c ia l insurance o f f ic e ,  are en t it le d  to  
sickness cash b en e fits , provided that the ir annual income from g a in fu l ac t iv ity  
amounts to at le a s t  6,000 Swedish crowns.

/ . . .
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Housewives and men under 65 who liv e  permanently with the ir spouses are  
guaranteed a cash sickness ben e fit , even though they do not have an annual income 
from g a in fu l a c t iv ity  o f at le a s t  6,000 Swedish crowns. The same ru le  app lies to  
unmarried insured persons who are responsib le fo r  a ch ild  under 16 years o f  age.

(3) Maternity b en e fits . An insured parent who, in  connection with the b irth  
o f  a ch ild , does not engage in  g a in fu l a c t iv ity , i s  en tit led  to paren t's  cash 
ben efits .

Foster parents and adoptive parents may obtain pa ren t 's  cash ben e fits  on 
e ssen t ia lly  the same terms as natural parents. For temporary care o f a ch ild  below 
12 years o f  age, p a ren t 's  cash ben e fits  may a lso  be awarded.

Housewives are a lso  en t it le d  to  pa ren t 's  cash ben e fits .

(4) In v a lid ity  b e n e fits ; (5) o ld -age  b en e fits ; (6) su rv ivo r 's  b e n e fits . In 
Sweden these three itans are part o f the basic pension scheme and the supplementary 
pension scheme whose main featu res can be summarized as fo llow s.

A l l  Swedish nationals resid ing in  Sweden are en t it le d  to a basic pension. 
Furthermore, Swedish nationa ls resid ing abroad may receive a basic pension 
ca lcu lated  in  re la tion  to the supplementary pension to which they are en t it le d .
The basic pension i s  reduced in  the same way as the supplementary pension i f  the 
pensioner has not q u a lifie d  fo r  f u l l  pension. Non-Swedish nationals may, subject  
to conditions la id  down in  in ternational agreements between Sweden and the ir home 
countries, q u a lify  fo r  a basic pension.

The basic pension scheme i s  o f a un iversa l, f la t - r a t e  type and i s  intended to 
provide a basic protection in  case o f d is a b i l i t y ,  o ld  age and death and to 
guarantee a minimum standard fo r  everyone. The ben e fits  are independent o f 
contributions, income test or period o f insurance and are paid independently o f  
e a r lie r  income. The basic pension i s  ca lcu lated  as a percentage o f a f ic t it io u s  
amount known as the base-amount, which i s  in  p rin c ip le  autom atically adjusted to  
the consumer p rice  index.

The various ben e fits  payable under the basic pension scheme are o ld -age  
pension, d is a b i l i t y  pension, widow's pension, ch ild  pension, general pension 
supplement, w i fe 's  supplement, ch ild  supplement, municipal housing supplement, 
haixJicap allowance and care allowance.

A l l  Swedish nationa ls as w e ll as non-Swedish nationals resid ing in Sweden are 
covered by the supplementary pension scheme, irresp ective  o f p ro fession .

Supplementary pensions are based on income earned from g a in fu l activ ity  
between 16 and 65 years o f age. Pension-carrying income i s  ca lcu lated  
per calendar year and i s  converted in to  pension points. Three years with pension 
points are required fo r entitlem ent to  a supplementary pension.

The supplementary pension scheme provides o ld -age  pension, d is a b i l i t y  pension 
as w e ll as fam ily pension (widow's pension and ch ild  pension) over and above the 
basic pension scheme. The amount o f the pension i s  re lated  to the size o f the 
previous incane from ga in fu l a c t iv ity .
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Entitlement to supplementary pension ben e fits  i s  in  p r in c ip le  based on income 
earned in  Sweden. Benefits are fu l ly  exportable to  any country.

Employees between the ages o f  60 and 65 may combine part-tim e work with 
p a rt ia l pension. Anyone who has reached the age o f 60 and who reduces h is  or her 
working hours w i l l  receive p a r t ia l  pension as compensation fo r a part o f the incane 
lo ss . P a r t ia l pension i s  a lso  a v a ila b le  fo r  self-em ployed persons.

(7) Employment in ju ry  b e n e fit s . The 1976 Act on Occupational In jury  
Insurance introduced new ru les concerning insurance against occupational in ju r ie s .

Every employee i s  insured against in ju r ie s  at work. Se lf-en 5>lqyed persons and 
those who take commissions are insured i f  they are resid ing  in  Sweden and belong to  
the supplementary pension scheme. Students are insured to the extent that the 
tra in ing e n ta ils  a ce rta in  r isk  o f occupational in ju ry .

Occupational in ju ry  includes in ju r ie s  resu ltin g  from an accident at work, 
other in ju riou s  e ffe c ts  (work d is e a s e ), in fection s  and accidents on the way to  and 
from work.

I f  the working capacity i s  reduced by at le a st  one h a lf ,  the Insured i s  
e n tit le d  to  sickness benefits  from the occupational in ju ry  insurance. When the 
reduction o f  the working capacity is  complete, f u l l  sickness b en e fits  are paid, 
otherwise 50 per cent.

An insured person, whose working capacity i s  permanently reduced because o f an 
occupational in ju ry , has the righ t to  compensation in the form o f an annuity a fte r  
the acute state o f the sickness has ceased.

(8) Unemployment b en e fits . The unemployment ben e fit  scheme covers an 
overwhelming m ajority o f in d u str ia l and bu ild ing  workers as w e ll as a la rg e  and 
increasing number o f w h ite -c o lla r  workers. The scheme is  administered by the trade 
unions concerned. B enefits  vary, depending on the incone and fam ily status o f the 
insured, but are designed to  enable the unemployed to maintain a la rg e ly  unimpaired 
standard o f liv in g .

An extensive reform o f  unemployment insurance came into fo rce  in  the beginning 
o f 1974. In p r in c ip le , everyone in  Sweden i s  en t it le d  to  a basic cover i f  he 
becomes unemplcyed. B r ie f ly , unemployment ben e fits  are based on the ex istin g  
insurance system together with a new cash ben e fit . Within the insurance scheme, 
d a ily  ben e fits  have been increased and the ir duration has been prolonged. The 
basic cover a lso  app lies to  those who do not belong to an unemployment insurance 
society . As a re su lt  o f the reform unemployed persons are guaranteed a genera l, 
taxab le  basic cover o f 55 Swedish crowns a day. The reform is  financed by means o f  
an enp loyer's  fee and State grants.

(9) Family b e n e fits . Family ben e fits  are paid in  the form o f a ch ild  
allowance fo r each ch ild  below 16 years o f age who i s  resid ing  in  Sweden. There i s  
a supplementary allowance fo r fam ilie s  with three ch ildren  or more below 16 years 
o f age.

There are a lso  municipal housing allowances which depend on the income o f the 
fam ily.
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