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4RTICLE 6: TE=Z RIGHT TO 'OLi-
A. Articles 10, 25 and 28 of the Comstitution.

“he Terminetion of Employment Laws of 1967 to 1977 and Reruletions made
thereanier: ) ‘

Zev 2l of 1967
Zav 67 of 1972
Lev I of 1975

Lav 18 of 1977

“he Termination of Employrent (Reiundancy Fund) Pegulaticns of 1977.
. Cony of each of the above is sttached.

B.(I) TFreedor of choice of employment is ruarzanteed by Article 25 of the
Constitution of the Cyprus Repudlic which provides that “every person.has the )
ririt to practise any profession or tc carry oz any occuvetiorn trade a business'.

As far as Government as emnloyer is concerned no discrimination whatsoever
is rade. So far as private industry is concerneld terms and conditicms of
emoloyrment are negotiated between the tvo sides through free collective barcaining
and e»ert fror exhortstion Governrent is unable and unwillins to interfere more
positively in freely nercotiated collective arreements. Such labour legislation
as covers conditions of employnent of certain categories of erployees, e.g. hotel
and catering employees, similarly is in line with the provisions of ‘retified
international Convention. In other cases the linistry of Labour and Social
Insurance hes been instrumental ir streamlinin~ conditions of erployment for both
sexes. : '
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Lycicle 10 of the Constituticn expressly rrohibits the perfercance of
fcreed or co=pilsory labour except in certair cases which, however, ere not in
cenflict witz tke ILC or ether interneziornal cemventicn. :

Thus, Article 1C of the Constitution prcvides:

"o persons sh2ll be rejuired to perform forced or camrulsory lebour.

For the purposes of this Article tke terz ‘forced cr compulscry labour
£k+<11 not inclvde -

(~)  &rv vor' reocuirad tc teo dere ir the aréiravv coires of detertion
¢ 1 rocordine ts il vrovisions oF cle II or curin- conditicn=1
g2 fro: such detentior.

i-~—os
reZea
(o) anv service of - milit~=r cheracter iT ir»esed er in cn=me of

-

comeaisntiour ntiecinrs. sud 1ect 0 their recernitiorn ¥v & lav, service
eyzc=ed instezé of comnulserv rilitary service.

(2} eanv service exzctzd in rase of r£p evewrercy or in celsmity
awrentezing the life or well tein- of tie inhshitarts."

Geaerzl yrinciples of non-discrimipation are erbodied in Article 28 of the
Constituatior which includes the followirng provisicns:

1. 411 persons are eqguzl before the Lew, the adwinistration and Justice,
end are entitled to equal protection thereof arzd treatment theredy.

2. Ivery person shell enjoy 211 the rights ard liberties providei for in
thkis Ccnstitution without ary direct c¢r indirect discrizinmatioz afainst any
person o tlke ground of his community, rece, religion, languig=, sex, politicel
or other corvictiors, natiora® or social descext, birth, coleur, wealtkh, social
class, or or &ny Zround whatseover, urless there is eypress orovision to the
corzrz=ry ia tris Constitution”. .

Tre Crrrus Government hes ratified the following 110 Conmver-iors:

2 Unetﬂ‘bﬁnent Convention, 1919
2? Torcac¢ Latour fenvention, 1€2r
f5 Tr-lovment “ervice Co~ventinn. 10110
I05 +#»olitien of Forced L=Your Torventiorn, 195
111 Discriwination (Emplorvent ané Occunsticn) Convention, 1758
122 T-mlovrent Policev Convention, 107k
and articles 1, 2 and 15 of tze Zurovean Sociel CFar*er.relati:c fo the rightlto

wort, tae richt to vocational guidance and the rigat of paysically or mentally
diszbled versoas to vocational trainirz.
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(2) As z result of the Turkish invasion the conditions of over-full
employment vhick nas prevailed in Cyprus for over 10 yeers, with an annuel
averace of reristered unerployed of 3,3C0 were succeeded by mess unernloyment and
Cyprus vas faced with 2 very accute protlem in mid-1274 . The zumber of unemploved
(rezistered =rd non-registered) was estimated to te 75,000 persons for the period
socn after the invesion and 51,000 persons et the end cof 197k,

In order tc combet unemployment the Cyprus Governzent has tzken various
meesures within its Exergency Economic Actioa Plan for 1675-197€. These ere:

(2) tre creation of direct employrent opportunities through new investrments
(planned inwvestrents 116.0 million pounés - realised investnents 100.2 nillicn);

(v) thé mcre intensive use of thre existing fixed czpital irvecstmenis;
(¢) tke promotion of handicrafts; end
(d) +tke ercouragement of temporary employment of Cypriots abrozg.

Tee Plan had the following cheracteristics:

(2) it zired at choosing such projects and progremmes as to minimize as much
as possible tte required. capital expernditure per lebour unit and meximize the
edditional lstour units required per unit of land:.: :

(b) policy measures, nrojects ard programmes would be inspired by a spirit
of austerity ené frugelity by restricting expenditure on consumer goods, mainly

luxury goods;

(c) given the importance of the private sector to the econory, every effort
would be nade tc mobilize, encourafe-and assist 211 interested investors amnd
businessmen tc rezctivate themselves;

(d) it envisaged zn expansionery flscal and credit policy for the Durpose of
invigorating eccnomic activity. and

(e) it reflected the more active participatior of the public sector in the
econcaic process and the expansion of the role of the stzte beyond traditionzl
lirits.

‘The increased state intervention is evident from the legisletive regulation
cf rents, interest rates, salaries ané wages, price controls, and irtervention in
the remulatior cf the conditions of supply and dem2rd of factors of production,
rroducts and services. On the other hand, the measures simed at encourazing new
investments, end replacing lost industrial infrastructure and production have
included the esteblishment of the Bank Loans Guerentee Scheme, increased tax
incentives ené promotion of new Industrial Estates and exports throuch the
intrcduction of the Export Credit Insurance Scheme. :

/eo.
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Ls a reszlt of tke above measures and the rermanent ercigration frozx the
Island during tae yesrs 1974 to 1976 of 14,500 perscas, unemployment wzs refuced
from 51,000 a= =he end cf 1974 to 33,500 in 1675 &nd to 17,000 persons in 1375,
or from 24.5 per cont t:z 16.1 per cent end to 8.3 per cent, respectively, of ths
econorically =zctive pecozletion residing within the Government controlled ereas.
Registered unarcoloymer= was reduced from a monthkly averege of 22,573 p=rscns
during the lest quarter of 197k ard 22,989 durirz 1975 to 1L,518 in 197€ enZ tc
6,019 during the first zalf of 1977.

In numerical terrs, uwnenmplciment seens to have beern reduced significantly.
Fevertheless, considerizg that:

(2) 12,29) perscns ere still employed texyorarily atroad, ani

(b) undsremployrect which was sericus in previous years has now beccze

‘endenic,

the problem of unemplioyment cortinues to be & serious one.

Fven worse, thousa=ds of persons are doing jobs far below their cepzatilities
and for which taey ere i1l gualified. :

‘(3) The main furctions of the Employment Service of the Ministry of Lsbour
and Social Insurence ers to help Job seekers to find suitsble employment end
employers to fiad qualified employees; to co-operste with other public ené private
bodies with a viev to achieving the best possible distridbution, effective use
end mobilizatioca of mensower: tc provide vocaticnel training and rehabilitation
services to tae diseble3: to offer vocational guidance services; to collect ané
disserinate relavant stztistical data and other related information; and to
implement Govarament policy on the temporary emplcyme=nt of Cypriots abroac.

Until July 197k thsre were five District Ledbour end Social Insurance Qfficers,
one esch in the five main towns of the Island, encé three suhoffices (a® Fyreale,
Morphou and Yieloussa,, which were located conveniently enough to serve the neeis

“of both employers and w-rkers ir those areas.

There alsc were five District Adviscfy Cormittess to the Employmen{ cffices

.consisting of an equel cumber of employer ead erployee representatives eppointed

ty the Minister of Lato_r and Social Insurance, after consultation with tte
employer and erployee crganizations concerned. The Committees are headecd bty
independent cheirren =ppointed by the Minister of Lebour and Social Insurexnce.

The scope of thz Adviscry Committee is sufficiertly flexidle and wide enourh to
afford both ecployer eni employee representatives every opportunity to cortribute
towvards the satisfactorr functioning of the employment service and the develcpzert
of the islend's employment service policy.

As 8 result of tke Turkish invasion the whole network of the Public
Employment Services hzd been seriously disrupted and the District Employment .
Office of Famagusta ard the sutroffices ir Yizlcusse, Kyrenies and Morphou, whick
formerly served over 203,000 persoms, including Turkish Cypriots, were occupied by
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the Turkish ermy ené their recoris 2zd been lcsi. Furthearnore, no ALdvisory

i - - - - -
Cozrittees cen nov furctior irn the occupied arezs.

\‘«",b

>

vay

The District Labsur Offics Famzgustz ard the su»2f7ices in Yislousz,
Ivreziz 2and lMorpheua are still arier ceccugetior znd their clients have still to be
szrved  ty the rezaining offic2s In the free zress of ths Rerutlic. Thus, the
lo23 on these offices still 2catinuses to be neavy.

' The mess displecement cf 20),03C Greek Cwvpriots fron their homes and
rroparty by the invaders hes created urrcrecedented vrcblens for the eanO'ment
exchznges with waich wne Tirrus Iivirnment is ezdesvourini- 1o core.

Tnesz orcolexs include:

(a) the zobility of &ispleced rersons froz ore srei to another in tre
<Jon-occupied areas of the Repudblic;

(b) the training znd rstraining cf the underemployed tc enable them to
becore integrated in the lebour marret;

(e) the-re-oriertetion b7 the Vocational Guidance Service of a high
percentzge of the lazbour force to new jobs in the light of the changlng structure
of the economy, and

(d) the recruitment ani training of new personmnel qualified to cope with the
new protlems that heve been cr2eted for the Erployment Searvice.

Despite these prcblems tha Governrent of the Republic is taking e nurber of
reasures to cope with the situztion. Some of these measures sare:

(2) the qualitative enzlysis of statisticel data on employment with & view
to increasing the erployebilitr of those registered:

(b) the strengtlering of the Service with additional gquzlified steff;

" {e) the strengtterins =zni expzndinc of the Vocatiocazl Guidance Services in
co-orerction with the Ministry of Educetion ard the Trainins Institutiors of the
Ministry; and :

(d) the introduction of specizl reasures to reactivete the unemployed and
underenrloyed.

(k) Vocational Guidanze Services are offered in Cyprus ty the Ministry of
Eiucetion within the education:l syster of the country ead by the Ministry of
Labour end Social Instrznce throuch its Eaployment Service. The functions,
organizetion and operction of tkese Services ere described below. It should be
mentioned that the twc services co-cperate closely, in particular with regard to
the vocrtional ruilence of weuzp wersons. sumrlerertin-~ ezc* other, here nece<sary.
Thus e.g. the Ministry of Laboar end Social Insurance provides to the Vocstional
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1iance Tervice of Yo irdirtry e Tluecstyon statictic-l 2zt ané ctrer ladour

Cournselli~s and Cuifence S=rrices of the Znistry of TIcuceticn
T Toursellin~ ond Juicdznce Services of the Ministry of Education include:

(2) Individuel ~cunseliin-<: whereby tra student is kelped to solve his
personzal problens which cbstruet tis scholastic achieverert, in so far as his
ravsical ani mentzl develorment ere concerned, -

(x) Iucetionsl guidance: wtereby the student is helpzd to cope with the
difficulties he encourters with his studies, with the selection of educational
programmes end courses com-ensurate with his needs, abilities and interests.
Moreover, through educational guidance, information is made available regarding
bicher education offerel iz colleges and universities abroad, including their

educationzl programmes and costs.

(¢) Vocetional guidance: vhereby the student is helped to choose the right
occupation, taking into consideration the current socio-econamic developments,
vocational needs and his personality, characteristics and treits.

Vocational Guidance offered by the Ministrg of Labour

The mein functions of the Vocstional Guidance Service of the Ministry of
Lebcur end Social Insurance are:
() To assist young persons end edults,
- to choose an occup=ztion,
- to solve occurationzl prodlers,
-~ to identify their aptitudes, capabilities and inclinztions,
~ to choose a course of educztion 6r vocétioﬁal trainirg.
(v) To provide special assistarce to certain classes of the populaticn facing
particuler problems as regerds their vocational rehabilitation like the handicepped.
woren with temily responsibilities etc.

(¢) To provide informctioa:

~ on the various occupations zard their prospects,

- on the trends of the econoty énd rzapover demand and surplusses,

-~ on the existing educational and vocational training facilities,

- on the employment opportunities, occupational advancement end vocational
rebabilitation. '

/oo,
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The metho3s mainly used in providing vocational guidance are personal
interviewing, ~roup discussions ard the dissezinztion of informatior. Aptitude
testins is nct s> fer in use by the Vocetional Guidance Services prcvided by the
sifinistry of Leboar and Sceial Insurance, through its Public Emrloyrent Services.

i

The Vcesticaal CGuidznce Services cf the Ministry of Lavour end Sociel
Insurance operats within the network of its Employsment Services forming an
interral part thareof. Thus vocatiornal cuidence is provided by the Central
Fmployment Servisze ani tke five District Enployment Services, the fcrmer being in
addition responsible fcr the formuleticn of the policy on vocationel guidance.

As fa1 =s trairnings is concerned tThe lidnistry of Lz2hour operctes a neiwork of
vocational end manarement training irstitutions (see paszes T- 10 1n the attached
Summery of the Aanuzl Ferort of the Miristry of Lavour and focial Irsurance for

e year 197€). These Irstitutions are run by tripartite committees.

Furtherccre, ip 1CT7L the Industrizl Training law vvas ernctes providing,
inter alia, for the estatlishment of tke Industrial Training Authority of Cyprus
as a senmi-govermmental organization which is goverred by a tripartite

Management Bosrd.

The pricary objective of the Industrial Training Authority, as set out in
section 4 of the lav (cory of which is attached) is to promote the indjustrial.
training of manpowver witkin the framewcrk of the-Social and Ecopcaic policy of the

Republic of Cypras.
To achievs this otjective the Autkority nzy, inter clia:
(i) estaxlish, undertske, operzte cr supervise training institutions;

(ii) preparz or arprove industrial training progra*mes and teke all necessary
measures for tkeir implementztica;

(iii) fix tr2de stenéards and carrr cut exeninations for the issue of
certificates of industrial training; ard

(iv) pay or secure the payment cf irdustrial training grants end benefits to
persons undergcing training end provide fellowships or otker f&6111tles
to e~ployed persons (secticn 5 of the law).

The Lew als> makes rrovision for the payment by all employers, to &n
Industrizl Training Turd, of a percertzge on their vayroll not exceeding 1 per cent
of the vages payzble to their employeec (section 20) This levy, as well as any
other income of the Industrial Training Fund, shzll be utilized exclusively for
the achievement of the primary objective of the Authority and for the discharge

of its powers ani responsibilities.

Although thz Law was enacted three years eso the activation of the Industrial
Training Authority has nct yet been possible, tecause a8ll procedures and actions

[eee
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aiming at orzanizing and staffing the Authority were ebruptly brought to a
standstill due to the Turkish invacsion which followed the enactment of thé lLaw
ani affected severaly znd adversely the economy of Cyprus.

Nevertheless, recent developrents and especielly en accelerated trend-
towerds rapid end steady reectivation of ell branches of the economy of the Islend,
huve made in clear thet there cannot be eny further delay in the commencemert of
the operation of the Authority. Consequently, & decision has been taken by the
Council of Ministers specifying the varicus steps for the early activation of the
Authority. The Board of Governors, provided by section 10 of the Law, has '
elready been eppointed end is now convening meetings on & reguler besis.

(5) The objects of the Termination of Employment legislation cf Cyprus ere:

4 (a) to protect all employees against arbitrary dismissals by the employers
end to cushion the effects of redundancy by the peyment of compensation or the .
provision of redundancy payment, respectively; .

(b) to provide minimum period of nctice in cases of dismissals and
redundancy;

-

(¢) to establish a National Redundency Fund into which employers pay
contributions at the rete of 0.€ mer cent of their payroll ir order to spreed the

risls of redundancy_ on the insuresnce principle. over all the ermlovers in the island.

Arbitrary dismissals

As regards arbitrary dismissals the Lew provides for the payment of
compensation to the employee payable by the employer (sect. 3 of the Lav).,

Entitlement to compensation arises only if the employee has at least 2€ weeks
of employment and the amount of compensation is assessed in accordance with the
First Schedule to the Law.

. The First Sctedule to the Law fixes & minimurn end a maximum emount of
ccmpensetion, The minicum is two weeks wvares for each of the first six years of
continuous ermployrent and one week's wages for each yeer in excess of six years
up to & maximum of 20 years service; and the meximum amount of one year‘s weges.

Wages in excess of £30 & week of £130 e month are disregarded for the purpose
of payment of compensation.

A special court, the Trede Disputes Court, which has Jurisdiction for settling
eny disputes arising out of the Termination of Employment Laws and Regulations,
can decide the exect amount of compensation to be paid to the employee by the
employer which in no case can be less than the mlnlmum and not more than the
maximum described above.

/oo
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Perloa of notice to be Fiven tv the employer

Section 9 of the Terminztion of Employment Legislation prescribes the
rinimum period of notice that e&n employer shzll give to en employee as follows:

(a) when the employee has been contipuously employed for 26 weeks or more
but less than 52 weeks, one wveek's notice;

(b) when the employee has been continuously employed for 52 weeks or more
but less then 10k weeks, tvo weeks' notice: and

(c¢) when the exzployee kas been contlnuously emnloyed for 104 weeks or more,
four weeks' notice.

The right of the employee to a longer period of mnotice is preserved if he is
so entitled by custom, law, collective agreement, contract, or otherwise.

Tne employer has ‘the richt to require the employee to accept paynent in
lieu of notice.

For redundancy compensation under the Termination of Employment Legislation
Please see text of report on Article 9.

‘

(6) As far as protection sgainst unemployment is concerned, please see
comments on Artiple'9 belov.

c. Further to the informastion given at naragrabh B(2) above, the manpoirer balance
bty sector for the years 1975, 1976 and 1977 is given here below:

(Yearly Average)

SECTOR

(Natlon Accounts Classification) 1975 1976 - 1977*
tgriculture, Forestry and Fishing ‘ 45,200 h6,§20 47,000
Mining and Quarrying 2,343 2,332 2,300
Manufacturing (including cottage industry) 24,833 29,729 32,000
Construction (Private, Government, ' '
Municipalties CYTA and E.A.C.) 8,900 11,082 15,000
Rlectricity, Gas and Water (excludlng 1,368 1,350 1,350

construction workers)
Wholesale and Retzil Trade 16,216 17,069 18,250
Banking, Insurance and Real Estate 2,960 3,225 3.300
Transport., Storage and Comzunication 7,L00 8,079 8,600

/..
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(Yearly Average)

SECTOR
(Kationsl Accourts Classification) 1975 1976 1977*
Public Administration and Municipalities
(excluding Education, Health, Veterinary,
¥elfare, Cultural, Antiquities end
Sanitary Services) 10,599 10,871 11,100
Other Szrvices 2y ,711 25,315 27,700
GAITIULLY EFLOYID POPULATION IN CYFRUS
FOR THE PRODUCTIOR OF GROSS DOMESTIC
PRODUCT 1kk,530 155,573 166,600
British Military Authorities
(i) Administration 4. 180 3,307 2,650
(ii) Construction _ 99k - 812 7750
NAAFI, UNRFICYP, United Nations, Embassies
end Foreign Radio Stations 1,407 1,326 1,300
Cyprus Working Temporarily Abroad 7,506 12,328 15,000
"TOTAL GAINFULLY EMPLOYED POPULATIOR
OF CYPRUS 158,617 173,346 186,500

* Provisional.

Source: Dept. of Statistics and Surveys;

/...
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ARTICLE 7: THE RIGHT TO JUST ARD FAVOURABLE CONDITIORS OF WORK

A. Reruneretion

(1) and (2) Wages and salaries have always been regulated through free
collective barsaining in almost all cases where vorkers are organized in trade
unions (save during a period following the Turkish invasion of the island -

Suly 1974 to December 1976 - when & system of compulsory arbitrstion was out into
operation). , , :

lerislative provisions remulating wares exist onlv with regard to shon
gssistants end clerks - ¢tvo clecses of exployees who ere largely unorrmanized and
vhose berpeining pover is relatively weak; hence the need to protect them by
lerpislation (Orders No. 6L of 2T February 197k and No. 213 of 30 Sertemder 1977
jissued under the Minimm Vage Law, Cap. 183). _

Since shop assistants and clerks in the private sector is the larrecst section
of the ‘labour force who are not orgenized 1/ there remain very few workers who are
not covered either by collective agreements or minimm wage-fixing machinery. 2/
Those are largely workers in small establishments.

(3) The concept of Christmas bonus, in the form of an extre month's salary
paid &t the end of the year (13th Salary) to monthly paid employees and the payment.
of one or more weeks' extra wages (53rd, Sbth week etc.) to weekly vaid wvorkers,
has been almost universslly established in Cyprus. 3/ - X :

The Digest of Collective Agreements as at 31.12.1976 (a study carried out
annually by the Industrial Relations Section of the Ministry of Labour, with a
view to presenting in a concise and systematic way a picture of the mein conditions
of enployment and the salary/wage increases provided for by collective agreements)
shows that 8L.8 per cent of the workers covered by the agzreements analysed in the
study receive some kind of Christmas bonus either in the form of 13th salary or
53rd (or more) week (the 1976 study uses a sample of 80 arreements coverinp
32,250 vorkers i.e. 27.0 per cent of the total labour force or L9.2 per cent of

the wvorkers in establishments emploving 10 or more persons).

'1/ The 1975 report of the Ministry of Labour and Social Insurance on Trade
Unions sives the number of orsanized workers &as being 91,506. However, this.
figure must be teken with a grain of salt since it is based solely on information
supplied by the Trade Unions themselves. ‘

2/ The Annual Report of the Ministry of Labour and Social Insurance gives the
nuznber of active participants, both wape earners and self employed, &s beinn
115,000 (para. 253). Of these, 85,000 are wage earners (ibid., para. 253). If the
average number of unemployed in 1975 is added, i.e. 22,500 (ibid., para. 39) the

- labour force comes to 107,500 workers.

3/ Fifth Annual Digest of Collective Agreements, chap. I.
. /an
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{lith resard to temporary cost-of-living differentials, charter 9 (a) of the
Dipest of Collective Agreements reads: "In Cyprus the cost-of-livins index has
been published since 1939. A historic enalysis, the itens covered by the index
and the weirht of each iter appeer in the first three editions o¢f the present
digest (for the years 1970, 1971 and 1972) and hence it vas not considered
rurposeful to be repeated once again.

"The cost-of-livin~ index has always been used as the basis for the prart
of the so-called COLA (cost~of-living allowancas) to Governmert ncn-industriel
and industrial wvorkers.

"Unions in Cyprus have &lso managed to in:lude in almos: =11 ccllective
apreements a clzuse which provides for sore kizd of COLA (esculater clause).
This, hovever, is without substantive significance to-day for the reasons
mentioned herebelow.

"In the private industry the method of COLA commonly ‘i1sed is the one used
by the Governrpent for its industrial employees. This methol rrovides for a
37 change estimaced on the basic salary or wages whenever the R.P.I. changes
by 3 points. :

"Since July 1974 the R.P.I. has ceased to be issued ani therefore no
increase in the cost-of-living allowance has bzen effected sirce. The decision
by Government to discontinue the issue of the index was taken immediately
after the war operations in August 19T4. The reaction to the oveimnment's
decision began to be manifested at the end of 1975 and during 1976 the unions'
claim for the re-issuing of the index became more intensive. The re-issuings
.of the R.P.1. became the subject of consultaticns betwe=n all the wmain trade
union confederations, enployer associations ani the Goverament, during a
meeting that took place at the Office of the President of the Republic in
December 1976."

In July 1977 Government agreed to publish a nev R.P.I. as from 1 July 1977.
Government and employers in the private sector also asreed, with the concurrence
‘of"trade unions, to increase cost-of-living allowance, frozen at th2 pre-Tuly 177k
v levels, by 5 per cent as fron the same date to corpensate workers for the rise in
the cost~of-living since January 1977. All three sides also agreed that future
cost-of-living adjustments should take place every six months irstead of every
three months as had slways been the practice before July 19Tk.

(4) The level cof weges in Cyprus has been risine constantly since
irdependence, both in money end in real terms and uztil the Turkich invasion of
the island in July 197k. At the same.time there was a relative increase in the
cost-of-living. The following tables pive the indices of (i) Averare rates of
pay (ii) Real rates of pay and (iii) Average retail prices since 1967:

/...
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{5) In Cyprus toere is no centrai or other unit or other administrative
machinery in any Government Department to deel with equal pay for wvork for equal
value, because, as stated above, the system of Inlustrial Relations is one which
relies rore on free collective barraining than lezislative measures.

In the public sector (including public utilities and undertekings) there is
no discrimination either in pay or in other conditions of employment between men
and woren. Iu the private sector, in the absence of specific legislation,
employers are free to mezoctiste the wages of their employees with the unions.
Since the letter's policy is equal pey for equal work wages for women doing equal
work to men are generally the same, But, as is the cese in many other
industrialised countries, the level of pay for women in Cyprus is lower than that
for men because women are generally exzployed in less remunerative jobs then men,

In anv cese the Ministry of Labour ernd Sociel Insurance, mainly through its
mediation and conciliation service, encourages and supports equality of pay 1n
all cases where this is possible. This policy is in line with article 28,

- -paragrephs 1 and 2, of the Cyprus Constitution which reads as follows:

"1. A1l persons are equal before the Law, the administration and justice
and are entitled to equal protection thereof and treatment thereby.

2. Every person shkall enjoy all the rights and liberties provided for in
this Constitution without any direct or indirect discrimination against
any person on the ground of his community, race, religion, langusge,
sex, political or other convictions, mational or social descent, birth,
colour, vealth, social class, or on any ground wvhatsoever, unless there
is express provision to the contrary in this Comstitution".

. As regards conditions of work, equality of treatment in the private sector is
elmost universal.

(6) Besides fixing & minimum salery for shop assistants and clerks and wage
determin2tion, for most other groups, through free collective bargaining,
salaries and wveges in Cyprus, with very few exceptions, are based on the ‘‘job value"
rrinciple. The tasis for fixing the stetutory minirum salary for shop assistents
and clerks hkas been the preveiling minimum salery for similar types of erployees
in unionize® undertekings and the satisfection of the besic needs of a young man
or worman living with his or her family.

As far as wage determinstion for organize® workers is concerned, becsuse
of the conditions of full exployment which had preveiled in Cyprus prior to the
invasion trade unions erjoyed considersble bargainirg power vhich enabled therm to
secure feir wares for tre needs of their members and their familities. The severe
unemployment which followed the Turkish invasion turned the tables in favour of the
employers (though the latter, in their majority, did not take advanmtage of thst"
situation).

With the improvement in the level of unemployment equ111br1nm has
graduslly been restored
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In special cases the State comes to the aid of femilies or personé if their
incore is not sufficient for their basic and/or speciel needs.

According to the newv lecislation (Public Assisternce and Relasted Services
Law 10/75 as amended by Lew Lk3/76) the right of every citizen to be entitled to
financiel essistance for the satisfaction of his besic needs (food, clozhire,
shelter, water, electricity rates) as well as those of his dependents, is legcally
safeguarded for the first time in Cyprus. The Lew includes many supplezentary
provisions, which are intended to offer further social assistance to neet special
or urgent needs, as well a&s assistance to the individual to eneble hin tc kecome
ceelf-sufficient. Thus, such provisions as free heelth services, edditiorz2 frants
. for speciel diet, grants for improvement of homes, for occupetionzl treirirg,
for purchasing of tools for occupstionsl purposes etc. are provided. In eédition,
social case work services are provided for all elderly and disatled perscns over
) the age of 18, who ere uneble to look efter themselves, either at their cwn homes,
or in Private or State Homes for the elderly and Disabled.

B. Safe end Healthy Viorking Conéitions

(1) The Factories Law, Cap. 134, is the principal lew which provides for the
Safety, Health and VWelfare of all people working in prenises that come under the.
definition of "factory", in accordance with the. above Lawv, whether these premises
are private, public or Governnent-owned. -

Under the Factories.Law, the Building (Safety, Health and Welfare)'
Regulations and the Woodworking Regula$1ons were issued covering all espects of
the worker's safety, health arnd welfare in the building and woodworking industry
vhich, because of their nature, present the highest nunber of acc1dents as
compared with any other industry or occupation.

Moreover, the Mines and Querries (Safety Organisation) Reguletions d=al with
the safety and health of people working in mines and querries. These Regul=ations
vere issued under the Mines ard Quarries (Regulation) law, Cap. 270.

To complete the task of rrotection of the workers the Ministry of Labour and
Social Insurence teckled, as from 1969, the problem of industrial diseases and e
special unit has been established in the Factories Section, called the Iniustrial
Diseases Preventive Service which, through the Control of Factory Atmosphere and
Dangerous Substances Regulaticns and the Standards for Eealth Provisions
(Factories) Regulations, looks into matters concerning the dengers to the health
of the workers which are the result of conditions of work or of substances and .

meterials which are used in industry.

(2) The Factories Inspection Section is the responsible section of the
Mipistry of Labour for the implementation of the above legislation. Factecry
inspectors cerry out reguler visits to factories to ensure continued complience
with all provisions of the Factories Law and offer advice and information on safe

methods of operation and work.
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In additior to the General Inmspectorate which enforces general labour
legislation, there are specialized technical officers for the inspection and
testirg of boilers and other pressure vessels and of cranes, lifts, hoists and
other ecuipment subject to inspection and testing under the Factories' Law.

Yoreover, the Mines and Quarries (Safety Organisation) Regulations provide
for the creation of safety comrittees in every mine or quarry in which
represertatives of employers eand employees collaborate for the solution of safnty
problems created at the place of work and for the improvement of conditions of
the wcrkers safety.

Tze Pancyrriern Sefety Coubc1l which is &n edvisory body cc:nocnd of
represerntatives of Employers, Trade Unions and Government, have & direct interest in
sefety. They ere -eppointed by the Minister of Lsbour and serve under his .
chairmanship, their terms of reference being to study end comment on existing end

_proposed Lebour legislation affecting safety, health and welfare at the place of
work, ani to dadvise the Minister on these and other comnected matters.

(3) The existing legislation covers all sectors of the economic activity
except agriculture. A decision has been taken by the Policy Making Board of the
Ministry of Lebour for the introduction of Regulations covering people working
in egricalture. The drafting of the Regulations has already started and it is
expected that they will be put in force until the end of the year or early in 1978.

(k) The mmber of industrial accidents- reported during 1976 is 669 out of
which 5 were fatel.

A review cf the notified industriel accidents shows that those which
occurred in the tuilding industry comstitute the greetest percentage of cases.
Woodworking machinery caused many injuries again this year.

An anslysis of industriasl accidents notified by industry, sex, age, degree of
injury and causation is given in appendix I.

C.- Ecuzl Cpporturnity for Prcmotion

(1) Ir the Pudlic Sector exists, by virtue of Article 12L.1 of the
Constitution of the Republic of Cyprus, a Public Service Commission which hes the
‘duty to "..., erpoint, confirm, emplace on the permament or pensionable
establishment, procote, transfer, retire and exercise disciplinary control over,
including dismissel or removal from office of, public servants" (art. 125 1 of

the Comnstitution).

The Commission is appointed by the Head of State for a period of six years
(art. 12k,3) during vhich neither the Chairman nor its members can be removed
from office excert on the like grounds and ip the like manner as a judge of the
High Court (art. 12L.5). This ensures that the members of the Commission carry
out their task witknut fear or prejudice. The members of the Commission must be

/...
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citizens of the Republic of Cyprus, of high moral character and have'the
qualifications for election as members of the House of Representatives

(art. 124.6(2)).

In the public utilities, mainly the Electricity Authority of Cyprus, the
Cyprus Telecommunications Autiority end the Cyprus Broadcasting Corporation,
there exist Joint Staff Committees, consisting of manpagement and ercvloyees
representatives, whose functions, arong other thipmgs, are to examine epplicaticns
for promotion and to interview candidates as necessary and to advise top
management on the most suiteble candidates. The final decision rests with top
management.

In the privete sector most Trede Unions demand thet a clause is imserted in
all collective agreements which provides that "other things being equal promotion
should be effected on the besis of seniority of service'.

(2) In the public sector the relevant Public Service Law gives the right to
an employeé to have recourse to the Supreme Court and contest an adverse decision
made by the Putlic Service Commission.

The Court does not act as an Appeal Body which cen substitute another
candidate for the one selected by the Commission. It can only ennul or confirm an
appointment or promotion and: in the former case the Commission will have t2 teke
a fresh decision.

As regords training in the public sector this takes a variety of forms. 1In
essence, it is a continuous process which includes the granting of scholarships
abroad for long or short periods, svecislize” courses, seminars, interdepartmental
courses and on the job training. Public utilities have also their own specialized
training programmes. Reference can be made here to the Cyprus Telecommunicztions
Authority and the Electricity Authority of Cyprus, where the staff relations
committees -« joint management/staff committees = usually decide on the number,
content end extent of the Training Programmes.

‘As repards training in the private sector, the unions in general, are not
very ective. However, many employers take advantage of the progrermes of the
Productivity Centre - a joint Government of Cyprus/"DP proiect for the
upgrading of their persomnel. The Productivity Centre is also very active in the
retraining of workers in those trades where lsbour shortage exists. In addition,
certain large companies have their own training programmes but these again spring
out of the companies' own initiative and they are the exception rather then the
rule, . .

(3) Except for the staff Relations Committee in Public Utilities very little
is known witn regard to participation in the private sector. The same holds good
for career planning. & practice applied by only very few corpanies. g

Specific provisions for Placements, Promotions and Training Programmes are,

in general, not included in collective sgreements. However, where e dispute
arises this is manifested in the form of a rrievance (Qiepute over rirhts) vhich is

[one
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dealt with throurh the established procedure i.e. &as specified in the Industrial
Kelations Code (en azreement between the two main Trade Union Confederations and
the Cvprus Irployers fissociaticr concluced under the auspices of the Ministry of
Imvour and Sozial Insurance whick specifies in detail the procedure to be
{>ilcved in the settlezent of lebour disputes, including gr1evances)

D. Rest, Leisurei_Liéitation cf Workimgz Hours and Holideys With Pay.

(1) ané (2)

(i) Weekly Rest and Esurs of Werk per Week

- Tre Hours of Fmploymer: Law (Cap. 182) end the Crders issued
thereunder, i.e.:

(2) Order No.127 of 1961 which limits the hours of work of clerks to Lk

" (maximum) per week ané which defines as "week' the period between 6 a.m. of Monday
till 6 p.r. of the following Seturday. The Order further provides that the
maxinrum hours of work on any ore day should not exceed eirht but, under special
circumstances, overtime work is allowed provided the extre hours do not exceed

twvo hours on eny one dayv and fcur in any one week.

(b) Order No. 128 which limits the bours of work of miners and those working
in quarries to 40 per week (for underground work) and bk (for surface work).
This order, however, specifies as "week" the period from midnight Sunday to
midnight the following Sunday in order to facilitate shift work.

- The Shop Assistants Lew (Cap. 185) which provides that every shop shall
be closed at least on Sundsy or on such other day in every one week as the
‘Governor may appoint in lieu of Sunday. The lawv further provides that every shop
shall close not later than 6 o'clock in the evening in the months of October to
‘March inclusive in every year erd not leter than 7 o'clock in the evening in the
months of April to Sertember irclusive in every year and that in both cases shall
‘not re-open esrlier tran 5 o'clock in the followipng morning. There are a few
excaptions to the above provisions main®y in regard to essential supplies or
scrvices. Tne Lew linits the hours of work of shop assistants to 50 per week
(ordcr No.5 of 1656). Further, it is provided that at least on one day in each
wi-¢% a shop acsistent shall hare a half holiday after 1 o'clock in the aftermoon
and shz21l rct during that holiéey be employed in any capecity.

- Tre Surmer Afternoon Pecess Lew (Cap. 186) which provides that the
Governsr (now the Minister of Lebour and Social Insurance) may by order direct
thitt places o businecs shall te closed and be kept closed during such period
between the 15th day cf May ané the.30th dey of September in any year and for

ciich intervzl between the hours of 12 o'clock noon and 4 o'clock in the afternoon,
145 the Governor may detcrmine ty Order (the period is usually fixed from 15th May
to 15th Septecber and from 1 p.m. to & p.m.).

/...
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- For the great majority of the work force, however, both weekly rest
and weekly hours of work are regulated by collective agreements. An extract from
the relevant Chapter of Digest of Collertive Agreements as at 31.12.1976 is
given below:

"The enelysis shows that of the 32,250 workers examined, 29,005 or
89.9 per cent were working less than Lk hours per week (as compared to
35,835 workers or 69.8 per cent in 1973 study), 1,563 workers or 4.8 per cent
were working L4 hours per week (as compared to 10,203 workers or 19.9 ver curt
in 1073) and 1,002 workers or 5.2 per cent vere vorking more than LU hours per
week (as compared to 5,302 workers or 10.3 per cent in 1973). Most of the
workers working more than LY hours per week are employees in business
clessified under Industriel Clessifications 6 and 7 i.e. (a) Commerce -
Hotels - Cateringz Establishments and (b) Transport. Table 3 analyses the
nurter of workers who work either a five day week with 44 hours or less than
LY hours per week or six day week with Lb hours or more/less than L4 hours
per week. '

"2, The number of workers enjoying a five day week is 21,447 or
66.5 per cent (as compared to 30,737 workers or 59.9 per cent in the 1973
study). The remaining 10,803 workers or 33.5 per cent were working & six
day week (the respective number for 1973 was 20,603 workers or
L40.1 per cent)". The aforemeutioned.?able 3 is attached as appendix II.

3. Second or third shifts in the sense that a 2nd or 3rd shift of workers
turn un for worl after the normal day shift is comnleted is not cormon in Cywnrus.

However, in certain undertakinrs, mainly public utilities and sore Government
Departrents vorkers work on a rota system. This means that their hours of work ere
not alwzys the same but rotate veek after week. Nevertheless, even in those cases
where vcrkers have to work on Saturday afternoon and on Sundsys they take another
day off. In most cases a shift ellowance is paid as well, the rate of which may

come uv to 15 per cent of the normal wage rate.

(ii) Holidays With Pay

1. The liolidays with Pay Laws of 1967 to 1972 and Regulat1on rade
thercunder:

Law 8 of 1967

Law 66 of 1972

The Holidnvs with Pey Regulations of 1967

The Holidnye with Pay (Amending) Regulations of 1972.

2. The llolidays with Pay Legislation came into force on 1 August 1967 with
the object of sccuring to every employee annusl holidays with pay.

/...



E/19756/8/6dd.21 : C0
Enslish '
roce 22

Section 5 of the Lew provides that every employee is entitled to a minimum
of cine working days holidays with pey if he has worked for a period of vune year,
An employee who has worked for less tban & year will be entitled to holidays
proportionate to the time he has worked. .

The Law preserves the rizht of an employee to a longer period of holideys if
he is entitled so by law, collective agreement or otherwvisec.

By the Holidays with Pay Legisletion & Central Holideys Fund hes been
established, to which employers make contributions, the rate of wkich depends on
the number of holidays to which the employee is entitled, as follows:

For 9 working d=ys 3 per cent on the exmployees' weges

For 10-11 - * m3.5 MM m "
For 12 " S "R " -
For 13-1L - "y . m o w wm ;. .
For 15 " LA " "

and for longef period of holideys the rate of contribution is increased
proportionately.

An erployee who has worked for less than 25 weeks in a particular year is not
entitled to any holidays thh pay in respect of that year.

Section II of the Lav empowers the Minister of Labour and Social Insurance
to exempt any emplover from comtributing to the Central Holidays Fund for the
kolideys of his employees if he is operating 8 leave scheme which is more
favourable to the employees than the provisions of the Holidays with Pay
Lezislation.

Although the Law provides for a minimm of 9 days of annual leave, the
enalysis of the collective agreements in the 1976 Digest of Collective Agreements
shows thet the average worker enJoyslls.hB days (as opposed to 1L.33 in 1973).

(iii) Public Holidevs With Pay

Vith regard to Public Bolideys with pay, reference is once again made to the
findings of the 1976 Digest of Collective Agreements: ''All workers, irrespective
of the sector of economic activity under which they are clessified enjoy a
relatively high number of public holidays with pay, which renges from 10 to
epproximately 15 days per year. The weighted average of public holxdays with pay
for 1976 wvas 12.91 days &s compared to 13.19 for 1973.

"Increase of the weighted average number of public holideys with pay
erainst those cxistirs in 1973 arrcers in sector 1 (agriculture, forestry,
fishing, hunting), 4 (electricity, gas, water), 7 (transport, storage and
communications). On the other hand a decrease in the weighted average of

/oo
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the rumber of public holidays with pay appears in sectors 2 (mining and
quarrying, 3 (industry), 5 (comstruction).

"lost collective egreements provide for the payrent of public holidays
through & system of union stamps. Under this system, a weekly due is paid
by tie exployer in the form of & stamp which he buys from the unions and which
amourts to the sum that constitutes the worker's wages for the agreed number
of public holidays with pay per year. Thus when the public holidays fall

" due, the worker is paid by his union. The value of these stemps, is

generelly estirated on the basis of the table provided by the Annuel Holideys
With FPey Law Ko. 8 of 1967, for the calculation of the amount per pound eerned
that must be peid for tke relative number of holideys (Vace+1o !

/en.
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ARTICLE 8: TRADE UNIOK RIGHTS

he

B.

Princinal Lews, Aéministrative Regulations etc.

1. The Constitution of the Republic of Cyprus

2. Trade Unions iaw 1965

3. The Public Service Lew 1967

L. Port Workers Law (Eeguiation of Empioyment Lew) Cap. 18k
S. Trade Disputes (Conciliation, Arbitrstion and Inquiry) Lavw
6. The Indu;trial Relstions Code.

Rights to form and join unions

The right to organize is guaranteed by tae Constitution. Article 21 of the

Constitution of -the Republic of Cyprus provides:

"1. Every person has the right to freedom of peaceful assembly.

2. Every person has the risht to freedom of association with others,
including the right to form and to Join trade unions for the protection of his
interests. Notwithstanding any restrictiom under paragraph 3 of this article,
no person shall be compelled to Join any associetion or to continue to be a
member thereof.

3. No restrictions shall be placed on the exercise of these rigits
other than such &s are prescribed by law and are absolutely necessery only
in the interests of the security of the Republic or the constitutional order
or the publi:> safety or the public order or the public health or the public
rorals or for the protection of the rights and liberties gusranteed by this

- constitution to eny persen, whether or nct such person perticipates inm such

assenbly or is a mexber of such assoc1&t10~.

L. Any associstion the object or ectivities of which are contrary to .
the constitutional order is prohibited.

S. A lav may provide for the imposition of restrictions on the exercise
of these rights by members of the armed forces, the police or gendarmerie.”

The legal stetus of trade unions is established and safeguarded, through

their registration, as provided by article 9 of the Trade Unions Law 1965.
Application for registration must be mede in the prescribed form end be signad by at
leact seven rmenmbers of the union. "here the total number of persons employed in
the particular trade or calling in respect of which the application is made is less
than seven the epnlicetion is signed hv at least three merbers of the union. If the
nuber of persons in the trede or calling exceeds 20, merbership in the applicant
union must not be less tkan 20 persons (art. 8).
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Article 20 provides that anly perscas actually engagec in, or vorklng at a
trade or calling to which the union reletes shell be adnitted to and retain
recbership in such union. However, the lew provides that trade union officers vho,
because of their trade wunion activities, cannot sctually work at thée trade to
which the union relates end persons temrorarily uneunloyved vill not be discualified
from membership.

Article 21 provides that persons urder the sge of 16 cannot be mermbers of a
trede union and that persons under the eze of 21 shall not hold office of a
trade union or & branch thereof.

C. Rienht of Trade Unicos to Federate .
Pert III of the Trade Unions Lew 1965 provides:

"Application to 53.~(1) Seve as hereinafter expressly provided,
confederations. - this Law shall apply, in so far as epplicable, to
e confederstion as if the component registered trade
unions comprising such confederation were individual
- members of a trade union.

(2) cave as otherwise provided, every notice,
copy. of rules or. other document required by this
Law to be signed, shall, in the case of a
confederation, be signed by the secretary and one.
other officer thereof.

Applicstion for S54. In the case of a confederation, an appliceation
registration of for registration in sccordance with sectivon 8 shall
confederation. be signed ty the secretary and one other officer of

each of the trade wmions comprised therein, and shall
be accomparied by & declaration from each of trade
unions, signed by the secretary thereof, that the
applicatioz is made with the consent of the members
thereof.es dsclered bt & majority of votes teken by
secret bellot at a general reeting or conference of
delegates cf the trede union.

Restriction to 55. No confederatioz shall be registered by the

the registration Registrar tmless each of the trade unions comprising
of a such confederation is duly registered.

confederation.

Additions to S56. Where & confederstion has been registered under -
pembership of this Law, £o trade union shall subsequently enter into
confederations. any sgreement for membership thereof or be a member

of such registered confederstion unless-:

(a) such trade wnion is duly registered;

/...
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(b) there has been submitted to the Registrar
a decleration signed by the secretary of
such registered confederation signifying
that an epplication for menmbership
accorpanied by a declaration as required
by section 54 was made by such trade union
and has been duly approved by the

confederation.
Officers of 57. No person shall be an officer of & confederation
confederation. unless he is en officer or member of one of the

component federations or trade unions comprising
such canfederation.”

Toere is no legal provision regarding the right of trade unions or trade
union confederations to form and Join intermationel trede union organizations.
In practice, however, unions are free to do so and all the principle trade unionms
or trade union federe%ions in Cyprus are affiliated to international trade unions
or federations.

D. The right of trade unions to function freely

The Law provides that trade unions registered under the Law have pover to
hold property, to enter into contracts, to institute and defend suits and other
legel procedures, end to do &ll things necessary for the purpose of their
constitution and objects. The Law further provides that no trade union shall be
deemed to be unlavful merely because its purposes are in restrsint of trade nor
are the members of such union liable to criminal prosecution for conspiracy or
otherwise. (ert. 38). | _ '

Article YO protects members of trade unions under certain coniitions, against
criminal proceedings for conspiracy in relation to trade disputes. However, the
Law does not accord immunity with regard to riots, unlawful essembly, or each of
the peace or sedition or eny offence against the State. Article 41 offers immunity
to persons acting in contemplation or furtherance of a trade dispute, from civil
suits suck &s3: inducing & person to bresk a contract of erployment, interference
with the trade, businesses or employment of some other person, or vitk the right
of sone other person to dispose of his capital or of his lsbour as he wills.

Article 50 renders unlawful the making of the employment of a workman subject
to the condition that he shall not jJoin & trede union or shall relinquish trade
union membership. It also renders unlawful to dismiss or prejulice & workman by
reason of trade union membership. However, employers are not restricted in their
choice of workmen in the sense that they are obliged to engage solely trade union
menbers. '

The first Schedule (art. 18) of the Lew, which sets out the mstters for which
provision must be made in the rules of every registered trade union, specifies
thet decisions must be taken by secret ballot in the following cases:

[eos
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1. Changing the name of the trade union

2. Analgsmating with another trade union

3. Joiping or forminé a8 federation or confederation

L. Dissolving the trade union

5. Electing delegates‘to the trade union or to a federation

6. Electing the officers of e branch

T. ILlecting tke officers to & federation or confederation‘

8. Amending the rules of the trade umon

Further a decision by secret ballot of the members of s trade union afteéted
by a trade dispute on matters relating to lock-outs or strikes (amy decision to

take part in any lock-out or strike being subject to the approval of the Cormittee
of management of the trade union) is also required.

~ E. Right to strike
Article 27 of the Constitution of the Republic of Cyprus provides:

"l. The right to strike is recognised and its exercise msy be regulated -
by law for the purposes only of safeguarding the security of the Republic '
or the constitutional order of the public order or the public safety or the
maintenance of supplies and services essential to the life of the iphabitants
or the protection of the rights and liberties guara.nteed by this Comstitution

to any person.

2. The nermbers of the armed forces, of the police and of the
gendarzerie shell pot have the richt to strike. A lav may extend such
prohibition to the members of the pudblic service.”

No legislation hes been enacted so far, with a view to regula,tlng the nght
to strike or prohibiting strikes by public servents.

The Trade Unions Law 1965 does not speak directly ebout strikes. The
definition of "trede dispute' and "workman" given by the Law, in article 2, has been
interpreted by the Attorney General that sympsthy strikes, i.e. strikes by workmen
who ere not in the employment of the employer with whoz the trede dispute arose are
not legally protected. _ _

Article LL of the Trade Unions Law, which refers to peaceful picketing,
provides that it is lawful for one or more officers or members of & registered
trade union involved in a trade dispute and for one or more persons acting on
behalf of an individusl employer or firm, in conterplation or furtherance of &
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trade dispute, to attend at a place where & person works or carries om business,
if they so attend merely for the purpose of peacefully persuading emy person to
work or abstain from work.

Article 45 renders & person guilty of intimidation and annoyance, if that
person, with a view to compelling eny other person to abstain frox doing or to do
any act which such other person has & legal right to do or ebstain from doing:

: (a) wuses violence to or intimidates such other person or his H1fe or
children, or injures his property; or :

(b) persistently follows such other person ebout from placé to place;

(¢) hides any tools, clothes or otber property owned or used ty such other
person or deprives hin of or hinders bim in the use thereof;

(d) wvatches or besets the house or other place where such other person
resides or works or carries on business or happens to be or the approach to such
bouse or plece; or

(e) follows such other person with two or more other persons in a dlsorderly
manner in or through any street or road.

The Industrial Relations Code extends the notice for strikes or lock-outs
‘on disputes over interests to 10 days (instead of 7 as had been sgreed in the
Basic Agreement of 1962) end reaffirms that all disputes over rights must be
eventually seferred to binding arbitration.

Further to the restrictiocms of paragraph 5 of Article 21 of the Cyprus
constitution the Public Service Law provides that Public Servants skall not belong
to a trade union not exclusively composed of civil servants or whick federates
with another union or federation not so exclusively composed.

[oo.
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ARTICLE 9: RIGHT TO SOCIAL SECURITY

1. The Social Insurance Laws of 1972 to 1976 ar.d Rerulations made thereunder:

Law 106 of 1972

Law 32 of 1976

Lew 68 of 1976

The Social Insurance (Benefits) Regulations of 1972

The Social Insurarce (Diseases) Regulations of 1972

The Social Insurance (Diseases) (Amending) Repulation of 1976

The Social Insurance (Contributions) Regulations of 1972

The Social Insursnce (Comtributions) (Amending) Regulations of 1976

The Social Inéurance (Unemployment Benefit Account)Regulations of 1977. -

Copy of each of the above is attached.

2. The first Social Insurance Scheme was introduced in Cyprus in
January 1957. This has been amended and developed graduslly both as regards
coverage and benefits. The Scheme is now governed by the aforesaid legislation.

Coverage

The Scheme provides for comrpulsory coverage of almost all employeés and
self-employed persons in the island. The mein exemption from coverege is that"
of & woman vorking in agriculture and living with her husband or parents.

A person not covered corpulsorily under the Scheme may be insured voluntarily
if any one of the following conditions is satisfied:

(2) he has paid 156 contributions as an employee or self-employed person; or

"(b) he is ordinerily resident in Cyprus and hes paid at least 50
contributions as &n employee or self-exployed person; or

(c) he is ordinarily resident in Cyprus and is vcrklng outside Cyprus with
an emplcyer who has a plece of tusiness in Cyprus.

It is estimated thet 80 per cent of the economically active population of
Cyorus is compulsorily covered by the Scheme. The remzining 20 per cent is
excmpted from coverage and the major group of those exempted are married womer
living with their bushands or parents and working in agriculture otherwise than
as employed persons.

For the categories of persons exempted from compulsory coverage please see
part II of the First and Second Schedules to the Law 105 of 1972,

/oo,
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The Scheme is financed by weekly flet-rate contributions. In the case of
employees, three equal contributions ere payable: one by the employer, one by the
employee a2ni one by the State. In the case of self-employed and voluntary
contributors, tvo contributions are peyatle: one by the contributor himself and
one by the State, the State's cootribution being 50 per cent of that of the
contributor's. The rates of contributions peyable at present by eech contributing
party ere eas follows: 4

Eroloyer  Employee State Total

Erployee £0.L75% £0.475 £0.475. £1.425
Self-erploveld arnd voluntery Coztributor State Total
contritutors £0.900 £0.450 £1.350

Benefits

The Scheme provides sickness benefit, maternity benefit, invalidity pension,
old ege pensiom, survivors benefit, unemployment benefit and marriage grant.
Neither medical care nor family benefit ere provided under the Social Insurznce
Sch&eo * )

Sickneses benefit:

A person who is incapable of work is entitled to sickness benefit if he is
over the age of 16 and unier the age of €5, provided he satisfies the relevant
contribution conditions. A person vho qualifies for sickness benefit is entitled
to a minimum of T8 days benefit. Por each comtribution paid in excess of
26 contributions an additional day's. benefit is payeble subject to & maximum of
156 deys. A person vho exhausts his right to benefit requalifies upon the payment
of 13 contribztions. In the case of self-employed persoms, benefit is not payable
for the first 78 days of incapecity. Erployees are not paid for the first 3 days
of incapsacity.

Maternity benefits:

Mzternity prent: The reternity grent is payable in the event of childbirth if
the voran or ker husband setisfy the relevent contribution conditions on the date
of her confirnement. In the cese of multiple birth & maternity grant is payable
for each chilé.

Maternity ellowance: A women is entitled to maternity allowance if she
satisfies the relevant contribution conditions and produces & certificate issued
by & medicel prectitioner that her confinement is expected in & certain week
specified in the certificate. The epoternity allowance is payesble for a period of
twelve weeks, six wveeks before confinerent, the week of confinement and five
weeks after the wveek of confinement.

/...
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Invalidity pension:

A person is entitled to an invalidity pension if -

(i) he has been incapedble of work for 156 days in any period of‘interruption
of employment

(ii) after the 156 days of incapacity he proves that he is still incapable of
work and that he is likely to remain permarently incapable; and

(iii) he is under pensionable age and satisfies the relewa@t contribution
conditions. :

An invelidity pension is payable until the beneficiary reaches the age of 65,
in which cese the invelidity pensicn is converted into an old-age pension.

0ld-age pension:
A person becomes entitled to an old-age pension if -
(i) he has attained the age of 65; and

(ii) upon atteining that age he satisfies the relevant contribution.
~conditions.. '

If on attaining the age of 65 a person does not satisfy the relevant
contribution conditions, he becomes entitled to an old-age pension as from the
first day thereafter on which he satisfies the conditions.

The old-age pension is payable for life.
Survivors benefits:

Widow's pension: A widow is entitled to & widow's pension if her husband, at
e time of his death, was either a pensioner or satisfied the relevart
contribution conditions. In eddition, the widow must, at the time of ker
husbend's death, have been living with him or been wholly or mainly meinteined
by him,

Orphen's benefit: Orphan's benefit is peyable to a person who has the care of
an orphan whose parente are both dead provided that at least one of them was
insured. As orphan is considered & child under the ege of 15 or between the ages
of 15 and 18 if attending full-time education, or irrespective of age if
permanently incapeble. An orphan who ceases to be an orphan, otherwise than by
death, becomes entitled to e grant equal to 52 times the weekly rate of orphan's
benefit. .

The payment of orphan's benefit is not subjlect to any contributipniconditions.

/...
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Funeral grant: A funeral grant is peyable in respect of the death of any
person -

(i) who satisfies the relevant contribution conditions at the dste of his
death; or

(ii) who at the date of his death was entitled to old-azge pension,
invalidity pension, widow's pension, widow's benefit or widower's
benefit; or

(iii) whose death resulted from an injury caused by an employment accident or
en occupational disesase.

The funeral grant‘is peyable to the widow or widower of the deceased person
if he was married end, in any other case, to such a person &s the Director of

Social Insurance Scheme shall appoint.

Cash becnefits for employment accidents and occupationnl disecses:

Injury benefit: InjJury benefit is payeble for temporary 1ncapac1ty. “ No
benefit is payable for the first three days of imcapacity. The injury benefit is
payable for a maximum of 12 months. :

Disablement benefit: Disablement benefit is payable to a person who, as a
result of an injury caused by an employment accident or occupational disease,

‘suffers from loss of pbysical or mentel faculty of a degree of 10 per cent or more.

For degrees of d1sablement between 10 and 19 per cent & lump sum is payable,
end for degrees of 20 per cent or more & pension is payable.

Death benefit: Where a person suffers personal injury caused by an employment
accident or occupational disease, resulting in his death, & death beneflt is
payeble.

. If the deceased is survived by & widow, the desth benefit is peyable in the
form of a pension to his widow, provided that at the time of his death she was
living with him or was vholly or mainly maintained by him.

The widow's pension is payeble to the widow for life or until remarriage.
In the latter cese, the pension ceases to be payable as from the date of
remarriage, and & lump sum equal to 52 times the weekly pension is payable to her..

If the deceased is survived by a wvidower, & pension is payable to him,
provided that he is permanently incepable of self-support and was wholly or
meinly maintained by his deceased wife.

If the deceased is not survived by & spouse or an orphan child but by

parents, a pension is payable to each parent provided that they were wholly or
mainly meintained by him or would, but for the accident concerned, have been so
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. ,
maintained. The pension to parents is payable for life, but in the case of the
rother it ceases to be paid on remarriage.

The payment of benefits for employment accidents and occupational diseases
is not subject to any contribution conditions.

Benefits in kind:

Persons receiving invalidity pension, injury bemefit and disablement benefit
are entitled to free medical treatment. Such medical treatment is provided by
government hospitals end institutions and the expenses for such treatment are
borne by the Socizal Insurance Schene.

Unemployment benefits:

Unemployment benefit: Under the general Social Insurance Scheme, a person
who is involuntarily unemployed is entitled to unemployment benefit under the same
conditions and for the same duration as in the case of sickness benefit. In case
of exhaustion of entitlement however the person requalifies upon the payment of
26 contributions. Unemployment benefit is not paeyable for the first 3 days of
unemployment. .

Redundancy payments under the Termination of Employment legislation: 1In
addition to the unemployment benefit provided under the general Social Insurance
Scheme, an employee who is dismissed by his employer because of redundancy is.
entitled to redundancy compensation from the Redundancy Fund which has been
established under the Termination of Employment Legislation, reference of which
hes been made under Article 6 of this Report. R

The Reaundency Fund is financed by contributions paid wholly by the erployers
and assessed at the rate of 0.5 per cent on the employees' wages.

An employee is entitled to redundancy compensation if he is declared
redundant and has been continuously ernloved with the same exnlover for a minimum
pericd of 104 weels. The redundancy compensetion is assessed on the basis of two
weel:s' wages for each year of service for the first six years and one week's wages
for each year of service in excess of 6 years with a meximum of 20 years of
service. Service is counted as from 196k and wapges in excess of £30 a week or
£130 e month are disregerded.

" The redundancy compensation may be mnde in the form of per1od1cal payments
or in the form of & lump sum &s follows

A periodical peyment is made if the employee after his dismissal because of
redundancy remains unerployed or incapable of work. For the first 24 days of
unemployment or incapacity the amount of veriodicsal peyment equals to the full
vege before the termination of his employment end for the remaining days equals
to 70 per cent of the said wage.

AT
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An employee is not entitled to unemployment benefit under the general Social
Insurance Scheme for the period he is receiving periodical redundancy payments.
Entitlement to such benefit follows exhaustion of the right to redundancy
poyments. '

If the employee does not receive any redundancy cocmpensation by way of
periodical poyments or receives part of such compensation the whole or the balance
of the compensation, &s the case may be, is paid to him immediately after the
completion of 13 weeks employment with eny employer. Provided that the condition
of 13 wveeks' employment is not necessary if the employee resunes employmsat with
any emloyer after completion of vocational training under a programme approved
by the lipister of Labour end Social Insurance.

Subject to certain exemptions an employee who does not receive the redundancy
compensation either by way of periodical payments or in the form of & lump sum in
-the first 52 weeks after the date of his termination of employment which gave him
entitlement to such compensation he loses his right to such compensation.

Contribution conditions for the award of the various kinds of beneffls
under the general Social Insurance Scheme

The contribution conditions for the various kinds of benefits are as follows:
Sickness benefit, unemployment benefit, maternity grant and funerkl grant:
(a2) Not less than 26 contributions paid by the insured person; and
(b) Not less then 20 contributions paid by or credited to him for the last
complete contribution year before the beginning of the benefit year which includes
the dayr on which the conditions are required to be satisfied.
Maternity allowance:

- (&) Hot less than 156 contributions paid by the insured person; and

(t) Hot less than 20 contributions paid by or.credited to the cleimant in
respect of the 52 weeks immediately preceding the period for which the allovance
is peyable.

Marriege grant, widow's pension or old-aege pension:
(a) Kot less than 156 contributions paid by the insured person; and

(b) A yearly average of not less than 20 contributions paid by or created to
him over the period -

(i) beginninz on 5 October 1964, or if he reaches the age of 16 years after
5 October 1064, on the first dey of the contribution year in which he
reaches that sge; and
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(ii) endins on the last day of the last complete contribution year before the
be~innin~ of the ccntribution year which inclu’es the relevant date.

Invalidity pension:
(e) ilot less than 156 contributions paid by the insured person;

(b) Fot less than 20 contributions paid by or credited to him for the last
complete contribution year prior to the relevent late; and

(c) A veorly averare of mot less than 20 contributions paid by or eredited
to him over the periol;

(i) bercinning on 5 October 196k, or, if he reaches the aze of 16 years after
5 October 1764, on the first Jday of the contribution year in vhich he
reaches that arge; and

(ii) endin~ on the last day of the last complete coptribution year before
‘the relevant date.

Contributions paid by e self-employed person are not taken into account for-
the purpose of satisfying the contribution conditions for unemployment bepefit: -
or maternity allowance, and contributions paid by a voluntary conmtributor are not
taken into account for the purpose of. satisfying the contribution conditions for
maternity allovance, sickness benefit, unemployment benefit and invalidity pension.

Rat2s of benefits -

The rates of the various b refits provided by the reneral Social Insurance
Scheme vary with the number of avercre of contributions paid and the number of
dependants and in the case of disablement with the degree of disablement and
- hurber of dependants as shown below:
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BENEFITS OTHER THARN FOR REMPLOYMENT INJURY

PART I - Anounts of marrisge grant, maternity grant
and funerel grent and weekly rates of

maternity allowance, sickness benefit and
unemployment benefit

Kind of bénefit

Weekly rates of benefit

Number of yearly average of contributions paid or credited
for the purpese of the relevant contribution conditions es
to contributions paic or credited

50 Ls-4g | Lo-Lk | 35-39 | 30-34 | 25-29 | 2¢-2k
£ mils | £ mils | £ mils | £ mils | £ mils | £ mils | £ mils
Maternity allowance )
Sickness benefit ) 3.750 3.525 3.150 2.775 2.k00 2.025 1.650
Unemployment benefit) ~
Orphan's benefit 3.000 - - - - - -
Marrisge grant 19.000 | 17.850 | 15.950 | 14.050 | 12.15C | 10.250 | 8.350
Maternity grant 12,000 | 11.300 | 10.1C0 8.900 7.700 6.500 5.300
Funeral grant 19.000 17.850 15.950 1k.050 12.150 10.259 8.350
Increase of benefit
for
(a) One dependant 1.50C 1.410 1.260 1.110 0. 60 0.810 0.6Co
(b} Two dependants 2.250 2.115 1.890 1..65 1.440 1.215 0.66"
(c) Three or more
dependants 3.000 2.820 2.520 2.220 1.920 1.620 1.320
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Veekly rate
Number of contributions paid or credited for the purpose of
the relevant contribution condition as to yearly average of
Xind of benefit contributions :
50 ks-bg9 | Lo-Lk | 35-39 | 30-3k | 25-29 | 20-24
£ pils |{ £ mils { € wils | £ xils | £ mils | £ mils | & mils
Widow's pension )
P1ld sge pension ) 3.750 3.525 3.150 2.715 2.400 2.025 1.650
nvalidity pension) : .
Increase of benefit
for
(e) One dependant 1.500 1.110 1.260 1.110 0.960 { 0.810 0.660
(b) Two dependants | 2.250 | 2.115 | 1.890 | 1.665 | 1.kko | 1.215 | 0.990
(c) Three or more ’ .
dependants 3.000 | 2.820 2.520 | 2.220 | 1.920 1.620 1.320
EMPLOYMENT INJURY BENEFITS ’
PART I ~ Weekly rates of injury benefit and desth benefit
. Increese
Incresase Ircrease for oore
for one for two "than twno
Kind of benefit Basic dependant deperdents dependants
£ mils £ mils £ mils £ mils
Injury benefit },.600 1.500 2.250 3.000
Death benefit: L
(i) Widow's benefit L.600 1.500 2.250 3.000
(ii) Widower's benefit 4. 600 1.500 2.250 3.000
(iii) Perent's allowance 2.500 - - -




‘B/1970/3/A34.21
English

Page 3C
PART II - Anounts of disablement grant
Degree of disablement Amount of grant
7 £ mils
10 167.000
1 184.000
12 201.000
13 .- 218.000
1k 234.000
15 251.000
16 268.000
17 285.000
. 18 301.000
19 318.000
PART IXI - Weekly rates of disablement pemsion
Incresse Increase
: for one for two Increase
Degree of disablement Basic dependant dependants “for more
4 £ mils £ mils £ mils £ mils
i 100 4,600 1.500 2.250 3.000
Q0 L.1ko 1.350 2.025 2.700
80 3.680 1.200 ’ 1.800 2.Lk00
70 13.220 1.050 - 1.575 2,100
60 2.760 0.900 1.350 1.800
50 2.300 0.750 ~1.125 1.500
Lo 1.8L0 0.600 . 0.900 1.200
30 1.380 0.450 0.675 0.900
20 0.920 0.300 0.450 0. 600
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3. As it bas already been stated, the Social Insurance Scheme was esfablished in
1957; it covered part of the island's employed lasbour force, sgricultural workers
~and self-employed persons remaining outside its scope.

In 196k a new Social Insurance Law was enacted by which Social Insurance

. coverage was extended to practically all labour force in the islend, including
egricultural workers end self-employed persons. In addition to extending the
Scheme's coverage, the new Law increased benefit rates by an average of 50 per cent
and introduced for the first time matermity esllowance and benefits for employment
accidents and occupatiopnal diseases.

In Jenuary 1973 further improvements were 1ntroduced in the fleld of Social
Insurance. The respective Law provided for -

(i) a general increase in benefit Tates by an everage of LL.5 per cent;

(ii) the extension of sickness benefit and maternity grants to self-exployed
persons;

(iii) the extension of sickness benefit and unemployment benefit to married
woren;

(iv) the introduction of invalidity pensions for employees and self-emrloyed
persons; end

(v) the liberalization of conditions' releting to the duration of wnemployment
and sickness benefit.

Early in 19Tk benefit rates were further increased by an averasge of 25 per cent.

In addition to the sbove, the Govermment of Cyprus was considering the
introduction as from October 1974 of a supplenentary Wage-related Insurence
Scheme which would improve substantially the sociel insurance protection in Cyprus
and make it corparable to that in advanced countries in the field of social
insurance. .

The Turkish invesion of Cyprus, however, did not only prevent eny furtter
progress intke field of social security but even threatened the very existerce of
the Social Ipsurance Scheme. As a result of the invasion, 200,000 Cypriots were
displaced ené epproxinately 50,000 erployed and 25,000 self-enployed contritutors
to the Scheme remained unemployed.

This mass unemployment had a two-fold adverse effect on the Scheme's
finances. On the one hand its income from contributions was reduced by 40 per cent
end on the other hand it was called upon to pay unemployment bemefit to th:
thousands of uremployed. In the period from September 1974 to March 1975 the
Scheme peid unerployment benefit amounting to £1,907,000 which represents 15 times
more then the emount that it would have been paid under normal conditions fer the
same period.
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As regards the redundancy fund which vrovided redundancy compensation ir the
form of lump sum payments could ir no way compensate the thousands of employees
who lost their jobs.

The new situation pecessitated the introduction of legisletive measures in
order to safeguard the existence of both the Social Insurance Scheme and the
Redundency Fund.

Redundancy psyments were suspended for dismissals on or after 15 July 1974,
vhereas the rates of btenefits payable under the Sociel Insurance Lav were redaced
as from March 1975 by 14 per cent.

In eddition, the payment of unemployment benefit, maternity, death and
rmerriere grants end maternity ellowances were suspended.

The slow but steedy graduel recovery of the economy which has & beneficisl
effect on the finances of our Social Security Schemes mede it possible in 1977 to
reintroduce the suspended social insurance benefits and to restore the benefit
rates prevailing in March 1975. '

The benefit rates now provided are belcw the standerds set by international
conventions and particularly Conventions 121 and 128 of the Internatzonal -
Labour Organxsatlon which have been ratified by Cyprus.

As from April 1977 the redundancy paynents were reintroduced under different
conditions, however, so as to take account of the nev ecoporic and social situation,
but the payment of any redundancy compensation for dismissals which occurred
between July and April 1977 have been entirely excluded.

Despite the adverse effects of the Turkish invasion on the Sociel Security
Schemes and the economy as a whole, the Cyprus Government will make every effort
to improve the level of benefits so as to reech or even exceed the standards laid
by the Conventions end to provide the citizens of the Republic with the best possible
social insurance protection. .

4. - Further to the Social Insurence provicions, since March 1975 the Departmant of
Social Welfare has underteken legal resvponsibility for granting finenciel
assistence to all people legally residing in Cyprus vhose income is not suffizient
for their basic and/or special needs. .

The new legislation (Public Assistence end Related Services Lav, Fo. 10/75, as
amended by Lew No. L0O/76), conteins provisions sefeguarding the right of every
citizen to financial asssistance for the satisfaction of his basic needs (focd,
clothing, shelter, water, electricity retes) as well as those of his dependants.
Furthermore, the law provides for financiel end social essistance to individuzls to
engble them to meet special or urgent needs, and ultimately to become self-
sufficient. Thus, such provisions as free health services, additional grents for
special diet, grants for improvement of hores, for occupational training, for
purchasing of tools for occupetionel purposes, are provided. In sddition sociel
case work services are provided for the elderly and disabled persons over the age
of 18, who are uneble to look after themselves, either at their own homes, or ir
Private or State Homes for the Elderly and Dissabled.
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DIFFICULTIES EVCOUNTEZRED AS REGARDS ENSURING THE EXERCISE
OF THE RIGHTS COVIRED EY ARTICLES 6-9

In the analysis of articles 6-9, set out above, the Goveramert of Cyprus
®numerates certain difficulties encountered ty her in the epplication c¢f tke saiéd
articles es a result of the Turkish invasion ssainst Cyprus in July 1974 and the
unlawful military occuration by the Turkish Armed Forces of L0 per cent of the
territory of Cynrus.

Furthercore the Governrent of the Republic of Cyprus regrets to state that she
is unable to easure the enjoyment of the rights recognized in the prese=nt Covenant
to all individuals throuzhout the territory of the Republic. In fact she is
orevented from doing sc over the aforementionsd cccupied territory over wiich
Turkey exercises effective control and tais despite the repeated Uniteé liations
resolutions which dewand the withdrawal, without further delasy, of =11 zrmed forces

m Cyprus. and call upon all States to respect the scvereignty, independence,
ritorial integrity and non-alignment of the Republic of Cyprus.

2. The Turkish invasion against Cyprus and the ualawful occupation by her of
the said area, brought about the collective denial of all human rizhts and
fundamental freedoms, highly arong them, the right to self-determinaticn as
recognized in Article I of the present Covenant. Moreover Turkey, by ker policy
as regards the cccupied area of Cyprus, namely, the forcible uprooting of the
indigenous Greek~Cypriot population of these areas, the refusal to allcw then to
return, and the irplantation of settlers from Turkey, aims at changing the
demographic structure of Cyprus, by turning the occupied area into & Turkish
porulated area.

3. Je set out, below, some of the measures taken by Turkey, whick have the effect
of preventing the enjoyment, by individusals in Cyprus, of the rights recognized
in the Covenant. '

A. DISYLACEMEUT OF PERSCHS; AND TEX RETUSAL TO ALLCY TEE
RETURN OF THE DISPLACED PERSONS TO TEEZIR HOMES

Puring the edvance of the Turkish armed fcrces in July and Auzust 1674, ebout
17C,000 Greek-Cypriot inhabiterts of the occuried ares were ferced to lezve their
hcmes and lands and find refuge in the Governcent controlled area. Mos:t of the
remaining 20,000 Greek-Cypriots were gracually expelled by the Turkish zuthorities.
Such exnulsions were effected by force, intimidation, harassment and/or inhuiman
conditions of life imposed on them by the occurying Power. Thus todzy there
remain only about 1,730 Greek-Cypriots. These peorle are still prevernted by Turxey
to return to their homes in safety despite the successive United Hztionz resolutions
vhick "consider that all refugzees should return to their homes in safetr and call
upon the perties concerned to undertske urgent measures to that enéd',

Thus these people were ertitrarily devrived of their work, their means of
livelihood, homes and properties which ccntinue to be distributed, among others,
to Turks massively inported from Turkey. The above-mentioned mass dispiacement

/...
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of the indigenous Greek-Cypriot population from the occupied area has created a
serious problem of unemployment which, as has been stated above, the Government
of Cyprus is endeavouring, through various means, to solve. The above acts of
Turkey constitute a denial of the right to work as recognized by artlcle 6 of the

Covenant.

B.

ENCLAVED GREEK~CYPRIOTS

As has been stated above there remain only about 1,730 Greek-Cypriots in the
occupied area. These people live under inhuman conditions of life imposed on them
by the occupying Power and are denied of all their basic human rlghts end
fundanental freedors.

(i)
(ii)
(iii)

(iv)

(v)

The enclaved Greek/Cypriots are not allowed freely to practise any
profession or to carry on any occupation, trade or business.

As regards agrlculture they are not allowed to cultlvate all their
fields wherever situated.

Greek/Cypriot Doctors and Teachers are not allowed to visit the occupled
area dand render their services there.

Not only the Greek/Cypriots are not allowed freely to choose their
work dbut also they are forced to work against their will without pay,
in cleaning streets and premises.

As a result of the restrictions of movement imposed on the Greek/Cypriot
population the workers have no chance whatever in seeklng and finding
employment.

»

Also, we quote from the report of Asme Humanitas (aﬁ independent,
non-political humanitarian organization of West Germany dedicated to the
investigation of violations of human rights all over the world):

- "(a)

(o)

(c)

In the island a considerable number of persons are being deprived
of their property, homes, and meens of livelihood due to the
restrictions of freedom of movement resulting from the policy of
the suthorities controlling the northern part of Cyprus.

The populetion in the north faces great difficulties because of
leck of security for their lives and property.

The conditions of life of the Greek-Cypriots in the north are
perticulerly oppressive as they are deprived of their basic
humen rights. We established these facts on visiting the
Karpass-Area and talking to many persons on 3 May 1977. 1In

particular:

"(ca) they are deprived of the freedom of movement and trade;
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" (cb) they live under permanent fear for their life and property
because of a continuous harassment by the mainland Turks and
lack of protection;

(cc) they are deprived of secondary education and of sufficient
elementary-school facilities;

(cd) they are deprived of proper medical services;

(ce) they are not allowed to look after their fields freeiy
and in many cases not even at all;

(cf) homes and other properties are often the object cf theft
and the people theaselves are being beaten and generally
inhumanly treated.

The problems of the population in the north are becoming greater because
of the attitude of the mainland Turks who have settled there in thousznds. We
received many complaints of many crimes and etrocities committed by the mainland
Turks against the pooulation of the north, both Greek—Cyprlots and Turxlsh-Cyprlots,
without beirz punished ... " :

Nicosia, 22 August 1978.

See.



E/1978/3/A43.21
Enmlish
Pagze L6

la.

13.

1L,

15.
16.
7.
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19.

20.

List of annexes attached to report¥*

Terrination of Employment Law 2k of 1967.
Terrination of Emzloyment Law 1 of 1975.
Termination of Eﬁployment Law 18 of 1977.
Terrination of Employvent (Redundancy Fund) Regulations of 1977T.

Surrary of the Annual Report of the Ministry of Labour and Social Insurance
for the Year 1976G. (Labour Publications Series Fo. 55).

Industrial ZFraining Law of 19TL (unoffiecial transiation).
The Holidays with Pay Law of 1967.

The Holidays with Pey Law of 1972.

The Hoiidays with Pay Regulations of 1967.

The Holidays with Pey (Amendment) Regulations of 1972.
Constitution of the Republic of Cyprus.

A Law to Amend and Consolidaste the Law Relating to the Registration and
Control of Trade Unions (7 December 1965).

The Public Service Law, 1967. .
Industrial Relations Code (Labour Publications Series No. 58).

The Social Insurance Law of 1972.

Tre Social Insurence Law of 1976.

The Social Insurance (Benefits) Regulations of 1972.

The Social Insurance {(Diseeses) Regulations of 1972.

The Social Insurance (Diseases) (Amending) Regulations of 1976.

The Social Insurance (Contributions) Regulation of 1972.

* These documents are available for consultation in the files of the

Secretariat in their original languaze as received from Cyprus.
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21. The Social Insurance (Contributions) (Amending) Regulations of 197€.

22. The Social Insurance (Unemployment Benefit Account) Regulations of 1977.



