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ARTICLE 6 : THE RIGHT TO VORi: 

A. A r t i c l e s 10 , 25 and 28 of the Constitution. 

The Teraination o f Eraployaent Lavs o f I 9 6 7 t o 1977 and Rejnilations isade 
there^mier: 

Lev 2U o f 1967 

Lav 67 of 1972 

Lav I o f 1975 

Lav 18 of 1977 

-he Termination of Employment (Reiimdancy Fund) Peculations of 1977. 

Copy of each of the above i s ettached. 

B. ( l ) Freedon of choice of enployinent is fnoaranteed "by A r t i c l e 25 of the 
Constitution of the Cyprus Republic which provides t h a t "every person.has the 
ricAt t o practise any profession or t o carry on any occupetioc trade a business''. 

As f a r as Government as epployer i s concerned no discrimination vhatsoever 
i s nade. So far as p r i v a t e industry i s concerned terms and conditions o f 
emnloTmeEt are nefrotiated betveen the tvo sides throuph free c o l l e c t i v e b a r ^ a i n i n f 
and apart f r o c exhortation Governcent i s tmable emd u n v i l l i n r t o i n t e r f e r e more 
p o s i t i v e l y i n f r e e l y necrotiated c o l l e c t i v e apreesents. Such laboxir l e g i s l a t i o n 
as covers conditions of employnent of c e r t a i n categories of ecployees, e.g. h o t e l 
and caterinp; employees, s i m i l a r l y i s i n l i n e vrith the provisions of r a t i f i e d 
i n t e r n a t i o n a l Convention. I n other cases the M i n i s t r y of Labour and Social 
Insurajice has been instrumental i n s t r e a n l i n i n " conditions o f eroloyiaent f o r both 
sexes. 

D i s t r . 
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A r t i c l e 10 of the C o n s t i t u t i o n expressly p r o h i b i t s the perfcrcance of 
farced or corpulsorj- labour except i n c e r t a i n cases vhich, however, ere not i n 
c c r.riict v i t h the ILC or other \-nterr,a-:.iona2 ccn-F-.ticr.. 

Thus, A r t i c l e 10 of the C o n s t i t u t i o n prcvides: 

"No persons s h a l l be r e a i d r e i t o perform forced or ccmpulsory labour. 

For the purposes of t h i s A r t i c l e the t e r r : 'forced c r compulsory labour' 
sh'-ll r.ot inclvde -

(-,) j^r-- T'or': rcnuir^r" t c 'ire r'cr.e ir th-:- orc"'--'r^'' c:̂ 'i-<:-" ret'=-rtion 
i—rose 1 ••ocorciir.:- t c --rovisioz.s cf A r t i c l e I I or curing co?-.diticn-.l 
release fro:- such detentioc. 

(b) anr service o" ' " l i l i t r r " cheractf-r i-" i " - I O R ' ^ C r r . in c''-̂  o^ 
cor.Tcier.tiour oT',''ec:;r.rs, suo.lect t o their reccni^i or. Vv F Iv.'j service 
e:M£Ctecl instead of ccrDul . - C T ^ - r.ilitp.ry service. 

(c) any service er-cacter i n case of e'-c--'-er:cy or i n C F . l r r i t v 
t>.rerite-inc the l i f e or ••-cll •'"jein- of t i e i n h a b i t a n t s . " 
GeaeraJl p-i n c i p l e s o f noa-discrininatioa are ciibodiei i n A r t i c l e 28 o f the 

ConstitutioE vhich includes the follovdrig previsions: 

1. A l l persons are equal before the Law, the adniinistration end Justic e , 
end are e n t i t l e d t o equal p r o t e c t i o n thereof ar.d treatment there'oy. 

2. rvery person s h a l l enjoy a l l the r i g h t s and l i b e r t i e s provided f o r i n 
t h i s Constitution without any d i r e c t cr i n d i r e c t d i s c r i r i n a t i c r . acainst any 
person on the ground of his coinminity, race, r e l i g i o n , langua^-e, sex, p o l i t i c a l 
or other convictions, n a t i o n a l or social descer:t, b i r t h , colour, v e a l t h , s o c i a l 
class, or on sny ground vhatseover, unless there i s earpress pr:>Tision t o the 
contrary in this C o n s t i t u t i o n " . -

The C:.'-Frus Government has r a t i f i e d the f o l l o v i n c TLO ronvf^r-ion: 

2 Unernio-.Ttent Convention, 1"519 
2? Torcf^c Lpbonr '"onvrrtion, l̂ ?*" 

r-^-Io'"Tient "ervicp Co-v=ntinri. l'-""! C 
105 /"bolit5rn o^ T^orced L̂ .}-Dur Convention, 1957 
i l l I H s c r i i d n a t i o n (rkploTr.ent and Occupatlcr.) Convention, l'^55 
122 r-iplov-ent Policv Conrention, IC^'l 

and a r t i c l e s 1 , 9 and 15 of the European Social Charter r e l a t i v e t o the r i p h t t o 
vori:, the r i g h t t o vocational guidance and the r i g h t o f physicaOay or n e n t r l l y 
disables! persons t o vocational t r a i n i n g . 
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(2) As e r e s u l t of the Turkish invasion the conditions of o v e r - f u l l 
enplov'nsiit vhich has prevailed i n Cyprus f o r o^er 10 years j w i t h an annuel 
average of r e r i s t e r e d unenployed of 3,3C0 were succeeded by nass uneEploynent and 
Cyprus vas facef with a very accute problem i n mid-l??^. The number of unenployed 
(registered and n D n-ref;istered) vas estimated t o he 75,000 persons f o r the period 
soon a f t e r the invasion and 51*000 persons at the end o f 197^. 

I n order t o combat uceaploynent the C^'prus Gcvernaent has taken various 
neasures v i t h i n i t s Emergency Econoniic Action Plan f o r 1975-19T6. These are: 

(p.) the creation of d i r e c t enploynent opportunities through new investaents 
(plar^^nfrd investcents 110.0 m i l l i o n pounds - realised investnents 100.2 c i l l i c n ) ; 

(b) the mere intensive use of the e x i s t i n g f i x e d c a p i t a l investments; 

(e) the proBotion of handicrafts; and 

(d) the encouragement of temporary employment of Cypriots abroad. 

Thfe Plan had the f o l l o w i n g c h a r a c t e r i s t i c s : 

(a) i t siced at choosing such pr o j e c t s and procremmes as t o minimize as much 
as possible the required c a p i t a l expenditure per laboiar u n i t and naximize the 
a d d i t i o n a l labour units required per \ i n i t of land; 

(b) p o l i c y measures, projects and programmes vould be i n s p i r e d by a s p i r i t 
of a u s t e r i t y end f l e g a l i t y by r e s t r i c t i n g expenditure on consuner goods, mainly 
luxury goods; 

(c) given the importance of the p r i v a t e sector t o the econocy, every e f f o r t 
would be nade t o mobilize, encoura/te •and assist a l l i n t e r e s t e d investors and 
businessmen t c r e a c t i v a t e themselves; 

(d) i t envisaged an expansionary- f i s c a l and c r e d i t p o l i c y f o r the picpose of 
ini-igoratinf- eccnomic a c t i v i t y , and 

(e) ix r e f l e c t e d the more active p a r t i c i p a t i o n of the public sector i n the 
economic process and the expansion of the r o l e of the s t a t e beyond t r a d i t i o n a l 
l i i r i t s . 

The increased state i n t e r v e n t i o n i s evident from the l e g i s l a t i v e regulation 
of rents, i n t e r e s t rates, salaries and vages, pr i c e c o n t r o l s , and i n t e r v e n t i o n i n 
the r e j r a l a t i o r c f the conditions of supply and demand of factors of production, 
products and services. On the other hand, the measxires aimed at encouraging new 
investments, end replacing l o s t i n d u s t r i a l i n f r a s t r u c t u r e and production have 
included the establishment o f the Bank Loans Guarantee Scheme, increased tax 
incentives end promotion o f new I n d u s t r i a l Estates and exports t h r o u f i i the 
i n t r o d u c t i o n c f the Export Credit Insxirance Schene. 

file:///init
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As a r e s u l t of the above measures and the p̂ ermELQent enigration f r o n the 
Island during t i e years 197^ t o 1976 of 1^1,500 persons, \inemployment V3,s recucei 
from 51 ,000 az the end cf 197^ t o 33 ,500 i n 1975 eJid to 17 ,000 persons i n 1976, 
or from 2w.5 per cent 16.1 per cent and to 6 .3 per cent, r e s p e c t i v e l y , of the 
econondcally active pcpulatioii r e s i d i n c v i t h i n the Govemiient c o n t r o l l e d areas. 
Registered unecplojuent was reduced f r o n a conthly average of 22,573 persons 
duriniT the l a s t quarter o f 197^* and 22 ,989 durir.j 1975 t o I l 4 , 5 l 8 i n 1976 end tc 
6 ,019 during the f i r s t h a l f of 1977. 

I n numerical t e r e s , unenplcz-Tient seens to have been reduced s i g n i f i c a n t l v . 
Keyertheless, consideri—fr that: 

(a) 12,293 perscns are s t i l l employed ter:porarily atroad, and 

(b) underemployce^t which was serious i n previous years has nov "beccce 
endenic, 

the problem of uaeispioT-meat continues t o be a serious one. 

Even worse, thousands of persons are doing jobs far below t h e i r c a p a t i l i t i e s 
and f o r \ * i c h they are i l l q u a l i f i e d . 

(3) The main functions of the Employnient Service of the M i n i s t r y of Labour 
and Social Insurance ere t o help Job seekers t o f i n d suitable employment end 
employers t o f i n d q u a l i f i e d employees; t o co-operate v i t h other public end p r i v a t e 
bodies w i t h a r i e v t o achieving the best possible d i s t r i b u t i o n , effecti\*e use 
and m o b i l i z a t i o n of menrower: t c provide vocational t r a i n i n g and r e h a ^ b i l i t a t i o n 
services t o the disabled; t o o f f e r vocational guidance services; t o c o l l e c t and 
disseininate relevant s t a t i s t i c a l data and other r e l a t e d i n f o m a t i o n ; and t o 
implenent Govsmment p o l i c y on the temporary enplcyment of Cypriots atroac. 

U n t i l July 197̂ ^ there were f i v e D i s t r i c t Labour and Social Insurance O f f i c e r s , 
one each i n the f i v e na£n tovns of the Island, and three subofficeD Kyrenia, 
Korphou and Yialoussa}, which were located conveniently enough t o serve the needs 
o r both enplcr/ers and workers i n those areas. 

There also were f i r e D i s t r i c t Advisory Cormittees t o the Employment o f f i c e s 
consisting o f an equal timber of eniployer and erployee representatives appointed 
by the M i n i s t e r of Lato_r and Social Insurance, n f t e r consultation with the 
employer and einployee organizations concerned. The Committees ere headed by 
independent chaimen appointed by the Mi n i s t e r of Labour and Social Insurance. 
The scope of the Advisory Committee i s s u f f i c i e n t l y f l e x i h l e and wide enounh t o 
af f o r d both enployer end employee representatives every opportunity t o contribute 
towards the s a t i s f a c t o r y functioning of the eii5>lcyment service and the develcpsent 
of the island's enploynent service p o l i c y . 

As a r e s u l t of the Turkish invasion the whole network of the Public 
Employment Services bad been seriously disrapted and the D i s t r i c t Employment 
Office of Famagusta ard the suboffices ir. Yiclcussa; Kyrenia and MorphoUj which 
formerly served over 203,000 persons, including Turkish Cj-priots, were occupied by 
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the ru r h i s h arary and t h e i r records hcd been Ics-t. Furthsrnore, no Adrisory 
' Co-niittees can nov f u r c t i o n i n the occupied are-is. 

The D i s t r i c t Labour Office Fajaagusta and the sub-.fr'ices i n Yialousa, 
Kyre-ia sna 'lorphcu .are s t i l l unier cccupation and t h e i r c l i e n t s hare s t i l l t o be 
s'-rv-rc. by the rers.inin?: o f f i c e s i n the free creas of the Peputlic. Thus, the 
load on these o f f i c e s s t i l l ccatinues t o be hea'TV'. 

The nass displacement of 2CO,00C Greek Crrpriots f r o n t h e i r hones and 
property by the invaders has created unprecedented prcblens f o r the eriplo:,-nient 
exch=nges t h Avhi-ji. '<:- Cj.'r ruz 3 iverriT.er.t i s fe::d£?.vc'^i' - *o core. 
These prcblens include: 

(a) the m o b i l i t y of displaced persons f r o n one area t o another i n tr.e 
jaon-occupied areas of the Republic-, 

(b) the t r a i n i n g and r e t r a i n i n g c f the iinderemployed t o enable then t o 
becore integrated i n the labour a a r k e t i 

(c) t h e - r e - o r i e n t e t i c n t j the Vocational Guidance Service of a hich 
percentage of the labour force t o rev jobs i n the l i g h t of the changing st r u c t u r e 
c f the economy, and 

(d) the recruitnent and t r a i n i n g o f nev personnel q.ualified t o cope w i t h the 
nev problems t h a t have been crsefed f o r the Ecploynent Service. 

Despite these problems th.5 'Government of the Republic i s t a k i n g a number of 
measures t o cope wi t h the s i t u a t i o n . Some of these meas'ares are: 

(a) the q u a l i t a t i v e a n a l j s i s o f s t a t i s t i c a l data on employment v i t h a view 
t o increasing the e n p l o y a b i l i t j of those registered; 

(b) the strengthening of the Service v i t h a d d i t i o n a l q u a l i f i e d s t a f f ; 

(c ) the strengthening ani ejrpandinc of the Vocational Guidance Services i n 
co-oreretion v i t h the M i n i s t r y of Education and the T r a i n i n " I n s t i t u t i o n s of the 
M i n i s t r y ; and 

(d) the i n t r o d u c t i o n of special measures t o reactivate the unemployed and 
underemployed. 

{h) Vocational Guidance Services are offered i n Cyprus by the I T i n i r t r y o f 
Eiucation w i t h i n the education-il system of the country and by the Ministry- of 
Labour and Social Insurance thrc-ugh i t s Emploj-ment Service. The functions, 
organization and operation o f these Services are described below. I t shoTJLd be 
mentioned t h a t the two services co-operate closely, i n p a r t i c u l a r v i t h regard t o 
the Tocp.tional piidence of •^ov-r '"-ersons. su-^rler-er.tin" ecc'*-. other; •"here necessary. 
Thus e.g. the M i n i s t r y o f Laboar end Social Insurance provides t o the Vocational 
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• '.r.nce "crv^cr- c f t" e ' . " i r t r > . ' c" "c'ucr.t^on " ^ t r i t i r t i c - 1 t^.str. nnc ctv.er lahcar 

Csv.Ft-lI-i-,- ar.d C-uic'pncf- S-^rvices of ̂ he '^inistn'' _pf r c u c e t i r n 

Tie ~cur.sel] I n - rn'' /-ilcnr.ce ^er-rices of the M i n i s t r y of Education include: 

(a) I n d i v i d u a l c c u n s e l l i n r : vnereby the student i s helped to solve his 
personal problens vhich CDstruct h i s scholastic achievement, i n so f a r as his 
physical ani nental development ere concerned, 

(h) Eiucationsl g'aidince: vhereby the student i s helped t o cope w i t h the 
d i f f i c u l t i e s he encounters with h i s studies, w i t h the s e l e c t i o n of educational 
prograimes and courses connensurate w i t h his needs, a b i l i t i e s eind i n t e r e s t s . 
Moreover, through educational guidance, i n f o r n a t i o n i s made available regarding 
higher education offere'I i n colleges and u n i v e r s i t i e s abroad, including t h e i r 
educational progranries and costs. 

(c) Vocational guidance: vhereby the student i s helped t o choose the r i g h t 
occupation, t a k i n g i n t o consideration the current socio-econcciic developments, 
vocational needs and h i s p e r s o n a l i t y , c h a r a c t e r i s t i c s and t r a i t s . 

Vocational Guidance offered by the M i n i s t r y of Labovir 

The main functions o f the Tocational Guidance Service of the M i n i s t r y of 
Labour and Social Insurance are: 

(a) To assist young persons end adults, 
- t o choose an occupation, 
- t o solve occupational problens, 
- to i d e n t i f y t h e i r aptitudes, c a p a b i l i t i e s and i n c l i n a t i o n s , 
- t o choose a course o f education or vocational t r a i n i n g . 

(b) To provide special assistance t o ce r t a i n classes of the population facing 
p a r t i c u l a r problens as regards t h e i r vocational r e h a b i l i t a t i o n l i k e the handicapped, 
women with family r e s p o n s i b i l i t i e s etc. 

(c) To provide information: 
- on the various occupations and t h e i r prospects, 
- on the trends of the econony and nianpover demand and surplusses, 
- on the e x i s t i n g educational and vocational t r a i n i n g f a c i l i t i e s , 
- on the employment o p p o r t u n i t i e s , occupational advancement and vocational 

r e h a b i l i t a t i o n . 
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„ The methods mainly used i n providing vocational guidance n.re personal 
int e r v i e w i n g , rxoup discussions acd the di s s e r i n a t i o n of information. Aptitude 
t e s t i n g i s not s^ f a r i n use by the Vocational juidance Services provided by the 

^^il'.'inistry of Labour and Social Insurance, through i t s Public Employr^er.t Services. 

The Vccsticnal Guidance Services c f the M i n i s t r y of Lnbovir and Social 
Insurance operate v i t h i n the network o f i t s Enployjent Services f o n r i n s an 
inte/T-al part thereof. Thus vocational guidance i s provided by the Centr-^l 
Emplojonent Service and the f i v e D i s t r i c t Enploynent Services, the former being i n 
addition responsible f c r the formulation of the p o l i c y on vocational g-aidance. 

As f a r as t r a i n i n f i s cor.cerned The Ministry' of Labour operr-tes a netvork of 
vocational end K.?.nare3ent t r a i n i n c i n s t i t u t i o n s (see pa.ces 7-10 i n the attached 
Summary of the Aanual Report of the Fdnistry of Labour and Social Ins'urar.ce f o r 
tie year 1 9 7 ^ ) . These I n s t i t u t i o n s are run by t r i p a r t i t e committees. 

Furtherccre, i n 197^ the I n d u s t r i a l Training Law-"as ernctec n r r v i d i n r j 
i n t e r a l i a , f o r the establishment of the I n d u s t r i a l Training A u t h o r i t y of Cyprus 
as a seni-govenmental organization which i s governed by a t r i p a r t i t e 
Management Board. 

The p r i c a r y objective o f the I n d u s t r i a l Training A u t h o r i t y , as set out i n 
section h of the Lav (copy of which i s attached) i s t o promote the i n d u s t r i a l 
t r a i n i n g of isanpover w i t h i n the framework of the-Social and Econcaiic p o l i c y of the 
Republic o f Cypras. 

To achieve t h i s o bjective the A u t h o r i t y nay, i n t e r a l i a ; 

( i ) e s t a b l i s h , undertake, operate or supervise t r a i n i n g i n s t i t u t i o n s : 

( i i ) prepare or approve i n d u s t r i a l t r a i n i n g programmes and take a l l necessary' 
measures f o r t h e i r implementation; 

( i i i ) f i x trade standards and carry cut exeninations f o r the issue of 
c e r t i f i c a t e s of i n d u s t r i a l t r a i n i n g ; and 

( i v ) pay or seciu-e the payment c f i n d u s t r i a l t r a i n i n g grants and benefits t o 
persons vmdergcing t r a i n i n g end provide fellowships or other f a c i l i t i e s 
t o errployed persons (secticn 5 of the Law). 

The Lew also makes pro v i s i o n f o r the paj-nent by a l l employers, t o en 
I n d u s t r i a l Training Tund, of a percentage on t h e i r p a y r o l l not exceeding 1 per cent 
of the wages payable t o t h e i r employees (section 2 0 ) . This levy, as w e l l as any 
other incone of the I n d u s t r i a l Training Fund, s h a l l be u t i l i z e d exclusively f o r 
the achievement of the primary objective of the Auth o r i t y and f o r the discharge 
of i t s powers and r e s p o n s i b i l i t i e s . 

Although the Law was enacted three years ago the a c t i v a t i o n of the I n d u s t r i a l 
T r a i n i n g A u t h o r i t y has net yet been possible, because a l l procedures and actions 
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aiming at organizing and s t a f f i n g the Authority were abruptly brought t o a 
s t a n d s t i l l due t o the Tvirkish invasion vhich followed the enactment of the Law 
and affected severely and adversely the economy of Cyprus. 

Nevertheless, recent developments and especially an accelerated trend 
towards ra p i d and steady r e a c t i v a t i o n of a l l branches of the economy of the I s l a n d , 
have made i n clear t h a t there cannot be any f u r t h e r delay i n the commencement of 
the operation of the A u t h o r i t y . Consequently, a decision has been taken by the 
Council of Ministers specifying the various steps f o r the early a c t i v a t i o n of the 
Au t h o r i t y . The Board of Governors, provided by section 10 of the Law, has 
already been appointed and i s now convening meetings on a regular basis. 

(5) The objects of the Termination of Employment l e g i s l a t i o n cf Cyprus are: 

(a) t o protect a l l employees against a r b i t r a r y dismissals by the employers 
and t o cushion the ef f e c t s o f redundancy by the payment of compensation or the 
pr o v i s i o n of redundancy payment, respectively; 

(b) t o provide minimum period of notice i n cases of dismissals and 
redundancy; 

(c) t o e s t a b l i s h a National Redundancy Fund i n t o which einployers pay 
contributions a t the r a t e of 0 .5 "oer cent of t h e i r p a y r o l l i n order t o spread the 
r i s k s of redvmdancy. or. the insurance p r i n c i p l e . , over a l l the emplovers i n the island, 

A r b i t r a r y dismissals 

As regards a r b i t r a r y dismissals the Law provides f o r the payment of 
ccmpensation t o the employee payable by the employer (sect. 3 of the Lav)., 

Entitlement t o compensation arises only i f the employee has at l e a s t 26 weeks 
of emplojTaent and the einount of compensation i s assessed i n accordance w i t h the 
F i r s t Schedule t o the Law. 

, The F i r s t Schedule t o the Lav f i x e s a minimum, and a maximum amount of 
compensation. The minimum i s two weeks vages f o r each of the f i r s t s i x years of 
continuous employment and one week's wages f o r each year i n excess of s i x years 
up t o a maximum of 20 years service; and the maximum amount of one year's wages. 

Wages i n excess of £30 a week of £130 a month are disregarded f o r the purpose 
of payment of compensation. 

A special court, the Trade Disputes Court, which has j u r i s d i c t i o n f o r s e t t l i n g 
any disputes a r i s i n g out of the Termination of Employment Laws and Regulations, 
can decide the exact amount o f compensation t o be paid t o the employee by the 
employer which i n no case can be less than the minimum and not more than the 
maximum described above. 
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PerioQ of notice t o be t~iven "by the employer 

Section 9 of the Termination of Employnent L e g i s l a t i o n prescribes the 
rinimum period of notice t h a t en employer s h a l l give t o an employee as follovrs: 

(a) vhen the employee has been continuously employed f o r 26 weehs or more 
but less than 52 veeks, oue veek's notice; 

(b) when the employee has been continuously employed f o r 52 weeks or more 
but less than ICih veeks, tvo weeks' notice: and 

(c) vhen the employee has been continuously employed f o r lOU veeks or more, 
four weeks' notice. 

The r i g h t of the employee t o a longer period of notice i s preserved i f he i s 
so e n t i t l e d by custom, law, c o l l e c t i v e agreenent, contract, or otherwise. 

The employer has the r i g h t t o require the employee t o accept paynent i n 
l i e u of notice. 

For redundancy conpensation under the Terniination o f Enployment L e g i s l a t i o n 
please see t e x t of report on A r t i c l e 9 . 

(6) As f a r as p r o t e c t i o n against imer^Jloyment i s concerned, please see 
camnents on A r t i c l e 9 belov, 

C. Further t o the information given at parBf^raph B(2) above, the nanpo^»er balance 
\!y sector f o r the years 1975* 1976 and 1977 i s given here below: 

(Yearly Average) 

S E C T 0 Pv 
( n a t i o n a l Accovmts C l a s s i f i c a t i o n ) 1975 1976 1977* 

AgriciiLture J Forestry and Fishing 
Ndning and Quarrying 
F-anufacturing ( i n c l u d i n g cottage industry) 
Construction ( P r i v a t e , Government, 
Municipalties CYTA and E.A.C.) 
E l e c t r i c i t y , Gas and Water (excluding 

1*5,200 
2,31*3 

21,833 

U6,520 
2,332 

29,729 

1+7,000 
.2,300 
32,000 

8,900 

1,368 

11,082 

1,350 
15,000 

1.350 
construction workers) 

Banking, Insurance and Real Estate 
Transport, Storage and Cocnrunication 

Wholesale and R e t a i l Trade 16,216 

2,960 

7,1*00 

17,069 

3,225 

8,079 

18,250 

3.300 

8,600 
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(Yearly Average) 

S E C T O R 
(national Accounts Classification) 1975 1976 1977* 

Public Administration and Municipalities 
(excluding Education, Health, Veterinary, 
Welfare, Cxiltural, Antiquities end 
Sanitary Services) 10,599 10,871 11,100 

Other Services 2i,711 25 ,316 27 ,700 

GiJ-LFULLY E-li-'LUiiU POFUL-ilTIO!! IN CTPRUS 
FOR TEE PRODUCTION OF GROSS DOMESTIC 
.PRODUCT l»»l,530 155 ,573 166,600 

B r i t i s h Military Authorities 
( i ) Administration 

( i i ) Construction 
i»,ieo 

99U 
3,307 

812 
2,650 
:750 

SAAPI, UHFICTP, United Nations, Embassies 
end Foreign Radio Stations 1,U07 1,326 1,300 

Cyprus Working Te3i5)orarily Abroad 7,506 12,328 15,000 

TOTAL GAUimLy iMPLOYED POPULATIOH 
OF CYPRUS 158,617 173,3J^6 186,500 

• Provisional. 
Soxirce: Dept. of S t a t i s t i c s and Surveys. 
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ARTICLE 7: THE RIGHT TO JUST AND FAVOURABLE CONDITIOHS OF WORZ 

A. ReEuneretion 

(1) and (2) Wages and salaries have always teen ref-rulated throupii free 
c o l l e c t i v e barFraining in almost a l l cases where workers are organized i n trade 
tmions (save durinf^ a period f o l l o w i n g the Turkish invasion of the island -
July 197't t o December 1976 - when a system of coiirpulsory a r b i t r a t i o n was nut i n t o 
operation). 

L e g i s l a t i v e provisions r e g u l a t i n g wa.n:es e x i s t onlv w i t h regard t o shoT> 
assistants aiid clerks - two classes of employees who are l a r g e l y uncrrranizt'd and 
whose bargaining power i s r e l a t i v e l y weak; hence the need to protect them by 
l e g i s l a t i o n (Orders Ho. 6U of 27 February 197^* and No. 213 of 30 September 1977 
I issued under the Minimum Ua^e Lav, Cap. l 8 3 ) . 

Since shop assistants and clerks i n the private sector i s the l a r g e r t section 
of the 'labour force •̂ ô are not organized 1/ there remain very few workers who are 
not covered either by collective a^eements or minimum wage-fixin? machinery, 2/ 
Those are largely workers i n small establishments. 

(3) The concept of Christmas tonus, i n the form of an extra month's salary 
paid at the end of the year (13th Salary) to monthly paid employees and the payment 
of one ox more weeks' extra wages (53rd, 5^th week etc.) to weekly paid workers, 
has been almost universally established i n Cyprus.3/ 

The Dieest of Collective Agreements as at 31.12.1976 (a study carried out 
annually by the Industrial Relations Section of the Ministry cf Labour, with a 
view to presenting i n a concise and systematic way a picture of the main conditions 
of esiployment and the salary/wage increases provided for by collective asreements) 
shows that Qk.Q per cent of the workers covered by the a/^enents analysed in the 
study receive some kind of Christmas bonus either in the form of 13th salary or 
53rd (or more) week (the 1976 study uses a sample of 80 a^eements coverinr^ 
32,250 workers i . e . 27.0 per cent of the t o t a l labotir force or U9-2 per cent of 
the workers i n establishments employing 10 or more persons). 

1/ The 1975 report of the I l i n i s t r y o f Labour and Social Insurance on Trade 
Unions pives the number of or«;anized workers as being 91,506. However, t h i s 
f i g u r e must be taken w i t h a grain of s a l t since i t i s based s o l e l y on information 
supplied by the Trade Unions themselves. 

2/ The Annual Report o f the M i n i s t r y o f Labour and Social Insurance gives the 
nunber of active p a r t i c i p a n t s , both waf^e earners and s e l f employed, as being 
115,000 (para. 253). 0^ these, 85,000 are wage earners ( i b i d . , para. 253). I f the 
average number o f unemployed i n 1975 i s added, i . e . 22,500 ( i b i d . , para. 39) the 
labour force comes t o 107,500 workers. 

3/ F i f t h Annual Digest of Collective Aj^reements, chap. I . 
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Uith recard to temporary cost-of-living d i f f e r e n t i a l s , charter 9 (a) o f the 
Direst of Collective Agreements reads: " I n Cyprus the cost-of-livin,'-' index has 
been published since 1939- A h i s t o r i c analysis, the items covered by the index 
and the veight of each item appear i n the f i r s t three editions c f the present 
digest ( f o r the years 1970, 1971 and 1972) and hence i t vas r o t considered 
purnoseful t o be repeated once again. 

"The c o s t - o f - l i v i n T index has alvays been used as the basis f o r the grant 
of the so-called COLA ( c o s t - o f - l i v i n g allowances) t o Governnent non- i n d u s t r i a l 
and i n d u s t r i a l workers. 

"Unions i n Cyprus have also managed t o in::lude i n aL-̂ ôst a l l c o l l e c t i v e 
agreements a clause which provides f o r some kind of COLA (esc:ilatcr clause!. 
This, however, i s without substantive significance to-day f o r the reasons 
mentioned herebelow. 

" I n the private industry the method of COLA comnonly ise.-! i s the one used 
by the Government for i t s industrial employees. This method rrovides f o r a 
31? change estimaced on the basic salary or wajes \rtienever the P.P.I, changes 
by 3 points. 

"Since July 197'* the R.P.I, has ceased to be issued and therefore no 
increase in the cost-of-living allowance has been effected since. The decision 
by Government to discontinue the issue of the index was taken imnediately 
after the war operations in August 197^. The reaction to the Orovei-nnent' s -
decision began to be manifested at the end of 1975 and during 1976 the unions' 
claim for the re-issuing of the index became m̂ ore int e n s i v e . Tiie re-issuing 
of the R.P.I, became the subject of consultations between a l l the main trade 
union confederations, employer associations ani the Goveimment, durin-^ a 
meeting that took place at the Office of the President of the Republic i n 
December 1976." 

I n July 1977 Government agreed to publish a nev R.P.I, as fro n 1 July 1977. 
Govemnent and employers i n the private sector also a-rreed, with t);e concurrence 
o f trade iinions, t o increase c o s t - o f - l i v i n g allowance, frozen at the pre-July 1?T^ 
l e v e l s , by 5 per cent as f i ^ n the same date to coinpensate workers f o r the r i s e i n 
the c o s t - o f - l i v i n g since January 1977. A l l three sides also agreed t h a t future 
c o s t - o f - l i v i n g adjvistments should take place every six months instead of every 
three months as had always been the practice before J^ily 197'*. 

(I*) The level cf wages in Cyprus has been r i s i n g constantly since 
independence, both in money end i n r e a l terms and u n t i l the TurkisJi invasion of 
the i s l a n d i n July 197**. At the same, time there was a r e l a t i v e increase i n the 
c o s t - o f - l i v i n g . The following tables give the indices o f ( i ) Averare rates of 
pay ( i i ) Real rates of pay and ( i i i ) Average r e t a i l prices since 1967: 

file:///rtienever
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(5) I n Cyprus tnere i s no c e n t r a l or other u n i t or other administrative 
machinery i n any Governsient Department t o deal w i t h equal pay for work f o r equal 
value, because, as stated above, the system o f I n d u s t r i a l Relations i s one which 
r e l i e s more on free c o l l e c t i v e barraininp than l e s i s l a t i v e measures. 

In the public sector ( i n c l u d i n g public u t i l i t i e s and xindertakings) there i s 
no d i s c r i m i n a t i o n e i t h e r i n pay or i n other conditions of employment between men 
and women. l u the p r i v a t e sector, i n the absence o f s p e c i f i c l e g i s l a t i o n , 
employers are free t o negotiate the wages of t h e i r employees w i t h the unions. 
Since the l a t t e r ' s p o l i c y i s equal pay f o r equal work wages f o r women doing equal 
work t o men are generally the same. But, as i s the case i n many other 
i n d u s t r i a l i s e d countries, the l e v e l of pay f o r women i n Cypnis i s lower than t h a t 
f o r men because von:en are rienerally employed i n less remunerative Jobs than m.en. 

I n an;/ case the Vdrdstry of Labour end Social Insurance, mainly through i t s 
mediation and c o n c i l i a t i o n service, encourages and supports equality of pay i n 
a l l cases where t h i s i s possible. This policy i s i n l i n e with a r t i c l e 28, 
paragraphs 1 and 2 , of t h e Cyprus Constitution which reads as f o l l o w s : 

" 1 . A l l persons ere equal before the Law, the administration and Justice 
and ore entitled to equal protection thereof and treatment thereby. 

2 . Every person s h a l l enjoy a l l the rights and l i b e r t i e s provided for i n 
t h i s Constitution without any direct or indirect discrimination against 
any person on the epround of his community^ race, religion, language, 
sex, p o l i t i c a l or other convictions, national or social descent, birth, 
colour, wealth, social c l a s s , or on any ground whatsoever, \uiless there 
i s express provision to the contrary i n t h i s Constitution". 

As regards conditions c f work, equality of treatment i n the private sector i s 
almost universal. 

( 6 ) Besides f i x i n g a minimum salary f o r shop assistants and clerks and wage 
determination, f o r most other groups, through f r e e c o l l e c t i v e bargaining, 
sa l a r i e s and wages i n Cyprus, w i t h very few exceptions, are based, on the '"Job value" 
p r i n c i p l e . The basis f o r f i x i n g the s t a t u t o r y minitnm salary f o r shop assistants 
and clerks has been the pre^'ailing minimim salary f o r s i m i l a r types of employees 
i n unionise.'' tmdertakings end the s a t i s f a c t i o n of the basic needs of a yo'ong nan 
or woman l i v i n g w i t h his or her fa m i l y . 

As f a r as wage determination f o r orrianizei^ workers i s concerned, because 
o f the conditions of f u l l employment which had prevailed in Cyprus prior t o the 
invasion trade unions enjoyed considerable bargaining power vhich enabled then t o 
secure f a i r vafres f o r the needs of t h e i r members end t h e i r f a m i l i t i e s . The severe 
unemployment vhich followed the Turkish invasion turned the tables in favour of the 
eaployers (though the l a t t e r , i n t h e i r m a j o r i t y , did not take advantage of that 
s i t u a t i o n ) . 

With the improvement i n the l e v e l of vmemployment equilibrium has 
gradually been restored. 

file:///uiless
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I n special cases the State comes t o the aid of f a m i l i e s or persons i f t h e i r 
income i s not s u f f i c i e n t f o r t h e i r basic and/or special needs. 

According t o the nev l e g i s l a t i o n (Public Assistance and Belated Services 
Law 10/75 as amended by Le.w UO/76) the r i g h t of every c i t i z e n t o be e n t i t l e d t o 
f i n a n c i a l assistance f o r the s a t i s f a c t i o n of h i s basic needs (food, clo-ihirig, 
s helter, water, e l e c t r i c i t y rates) as w e l l as those of his dependents, i s l e g a l l y 
safeguarded f o r the f i r s t time i n Cyprus. The Lav includes many supplementary 
provisions, which are intended t o o f f e r f u r t h e r s o c i a l assistance t o meet special 
or urgent needs, as v e i l as assistance t o the i n d i v i d u a l t o enable hin to becone 
s e l f - s u f f i c i e n t . Thus, such provisions as free health services, a d d i t i o n a l f-rants 
f o r special d i e t , grants f o r improvesent of homes, f o r occupationsj. t r ^ n i n g , 
f o r purchasing of t o o l s f o r occupational purposes etc. are provided. I n a d d i t i o n , 
s o c i a l case work services are provided f o r a l l e l d e r l y and disabled persons over 

^the age of l 8 , who are unable t o look a f t e r themselves, either at t h e i r cwn homes, 
or i n Private or State Homes f o r the e l d e r l y and Disabled. 

B. Safe and Healthy Vtorking Conditions 

(1) The Factories Law, Cap. 23k^ i s the p r i n c i p a l law which provides f o r the 
Safety, Health and Welfare of a l l people working i n premises t h a t come under the 
d e f i n i t i o n of " f a c t o r y " , i n accordance w i t h the above Lav, whether these premises 
are p r i v a t e , public or Govemnent-ownedi 

Under the Factories Law, the Building (Safety, Health and Welfare) 
Regxxlations and the Woodworking Regulations were issued covering a l l aspects of 
the worker's safety, health and welfare i n the b u i l d i n g and woodworking industry 
which, because of t h e i r nature, present the highest nvaaber of accidents as 
compared with any other industry or occupation. 

Moreover, the Mines and Quarries (Safety Organisation) Regulations deal w i t h 
the safety and health o f people working i n mines and quarries. These Regulations 
were issued under the Mines and Quarries (Regulation) Law, Cap. 270. 

To complete the task of protection of the workers the M i n i s t r y of La'oour and 
Social Insurfnce t a c k l e d , as from 19^9> the problem of i n d u s t r i a l diseases and a 
special u n i t has been established i n the Factories Section, called the I n d u s t r i a l 
Diseases Preventive Searvice v h i c h , through the Control of Factory Atmosphere and 
Dangerous Substances Regulations and the Standards f o r Health Provisions 
(Factories) Regulations, looks i n t o matters concerning the dangers t o the health 
of the workers which are the r e s u l t o f conditions of work or of substances and 
Biaterials which are used i n industry. 

(2) The Factories Inspection Section i s the responsible section of the 
M i n i s t r y o f Labour f o r the implementation of the above l e g i s l a t i o n . Factory 
inspectors carry out regular v i s i t s t o f a c t o r i e s t o ensure continued coii5)Liance 
w i t h a l l provisions of the Factories Law and o f f e r advice and information on safe 
methods of operation and vork. 
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In addition to the General Inspectorate vhich enforces general labour 
legislation, there are specialized technical officers for the inspection and 
testing of boilers end other pressure vessels and of cranes, l i f t s , hoists and 
other equipment subject to inspection and testing under the Factories Law. 

Itoreover, the Mines and Quarries (Safety Organisation) Regulations provide 
for the creation of safety cormittees in every mine or quarry i n which 
representatives of eaployers and enployees collaborate for the solution of safety 
problesas created at the place of work and for the improvement of conditions of 
the workers safety. 

The Panc^^riaz. Safety Coxmcil, which i s an advisory body composed of 
representatives of Employers, Trade Unions and Government, have a d i r e c t i n t e r e s t i n 
safety. They are -appointed by the Minister of Labour and serve \inder h i s 
chairmanship, their terms of reference being to study and cooment on existing and 
proposed Labour legislation affecting safety, health and welfare at the place of 
work, and to advise the Minister oa these and other connected matters. 

(3) The existing legislation covers a l l sectors of the economic a c t i v i t y 
except agricultiire. A decision has been taken by the Policy Making Board of the 
Ministry of Labour for the introduction of Regulations covering people working 
in agriculture. The drafting of the Regulations has already started and i t i s 
expected that they v i l l be put i n force u n t i l the end of the j e a r or early i n 1978. 

(H) The nunber of industrial accidents-reported during 1976 i s 669 out of 
^rtiich 5 vere f a t a l . 

A review c f the notified industrial accidents shows that those which 
occurred i n the building industry constitute the greatest percentage of cases. 
Woodworking machinery caused many injuries again t h i s year. 

An analysis of industrial accidents notified by industry, sex, age, degree of 
injury and causation i s given i n appendix I . 

C' Ecual CpT:ortur.ity f o r Promotion 

( I ) In the Public Sector exists, by virtue of A r t i c l e 12̂ .̂1 of the 
Constitution of the Republic of Cyprus, a Public Service Commission which has the 
duty to appoint, confirm, en^jlace on the permament or pensionable 
establishment, promote, tx-ansfer, r e t i r e and exercise disciplinary control over, 
incl\iding dismissal or removal fron office of, public servants" (art. 125.1 of 
the Const itvrtion). 

The Commission i s appointed by the Head of State for a period of six years 
(art. 12t.3) during vhich neither the Chairman nor i t s members can be removed 
from office except on the l i k e grounds and i n the l i k e manner as a Judge of the 
High Court (art. 121*.5). This ensiares that the members of the Coamaission carry 
out their task witiinut fear or prejudice. The members of the Conmission must be 
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citizens of the Repuhlic of Cyprus, of high moral character and have the 
qualifications for election as members of the House of Representatives 
(art. 1 2 l i . 6 ( 2 ) ) . 

In the public u t i l i t i e s , mainly the E l e c t r i c i t y Authority of Cyprus, the 
Cyprus Telecommunications Authority and the Cyprus Broadcasting Corporation, 
there exist Joint Staff Committees, consisting of management and enployees 
representatives, whose functions, among other things, are to examine applications 
f o r promotion and to interview candidates as necessary and to advise top 
management on the most suitable candidates. The f i n a l decision rests w i t h top 
management. 

In the p r i v a t e sector most Trade Unions demand t h a t a clause i s inserted i n 
a l l c o l l e c t i v e agreements which provides that "other things being equal promotion 
should be effected on the basis of seniority of service''. 

( 2 ) In the public sector the relevant Public Service Law gives the right to 
an employee to have recourse to the Supreme Court and contest an adverse decision 
made by the Public Service Commission. 

The Court does not act as an Appeal Body irtxich can substitute another 
candidate for the one selected by the CcHanission. I t can only annul or confirm an 
appointment or prcmotion and i n the former case the Commission w i l l have to t e i e 
a fresh decision. 

As regards training i n the public sector t h i s takes a variety of forms. In 
essence, i t i s a continuous process which includes the granting of scholarships 
abroad for long or short pei'iods, snecielize'' courses, seminars, interdepartmental 
courses and on the Job training. Public u t i l i t i e s have also th e i r own specialized 
training programmes. Reference cem be made here to the Cyprus TelecOTimunications 
Authority and the E l e c t r i c i t y Authority of Cyprus, where the staff relations 
committees - Joint management/staff committees - usually decide on the number-
content and extent of the Training Programmes. 

As regards training in the private sector, the unions in general, are not 
very active. However, many eaployers take advantage of the progranrmes of the 
Pr o d u c t i v i t y Centre - a J o i n t Government of Cyprus/^TDP project f o r the 
upgrading of t h e i r personnel. The Productivity Centre i s also very active i n the 
r e t r a i n i n g of workers in those trades where labour shortage e x i s t s . I n addixion, 
c e r t a i n large companies have their own training programmes but these again spring 
out of the companies' own i n i t i a t i v e and they are the exception rather then the 
r u l e . 

(3) Except for the staff Relations Committee in Public U t i l i t i e s ver;,' l i t t l e 
i s known vi t n regard to participation i n the private sector. The same holds good 
for career planning, a practice applied by only very few conpanics. 

Specific provisions for Placements, Promotions and Training Programmes are., 
in general, not included in collective agreements. However, where a dispute 
arises this i s manifested i n the form of a rrievance (di5T>ute over r i r ^ ^ t s ) •"'lich i s 
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dealt v i t h through the established procedvare i . e . es s p e c i f i e d i n the I n d u s t r i a l 
l U l a t i o n s Code (an agreanent betveen the tvo main Trade Union Confederations end 
the Cyprus Er.ployers /-ssociaticn concluded under the auspices of the M i n i s t r y o f 
L'!>:pur and Social InsiJi^nce rfiich specifies in d e t a i l the procedxire t o be 
f . l l c v e d i n the settlement of labour disputes, including grievances). 

D. Rest, Leisure, L i m i t a t i o n of Working Hours and Holidays With Fay. 

( 1 ) and ( 2 ) 

( i ) Weekly Pest and Eours of Vork per Week 

The Hours of Emplo^'neirt Law (Cap. l 8 2 ) and the Orders issued 
thereunder, i . e . : _ 

(a) Order No. 127 of I 9 6 I which l i i s i t s the hours of work of clerks to hk 
(maximum) per week and which defines as "week" the period 'between 6 a.m. of Monday 
t i l l 6 p.m. o f the f o l l o w i n g Saturday. The Order f u r t h e r provides that the 
maxiiLum hours of work on any one day should not exceed e i f h t b u t , under special 
circumstances, overtime work i s allowed provided the extra hours do not exceed 
tvo hours on any one day and fcvr in any one week. 

(b) Order Wo. 126 vhich l i i s i t s the hours of vork of miners and those working 
in quarries to 1*0 per week (for underground work) and hU (for surface vork). 
This order, however, specifies es "week" the period trcan midnight Sunday to 
midnight the following Sunday in order to f a c i l i t a t e s h i f t work. 

The Shop Assistants Lew (Cap. I 8 5 ) which provides that every shop s h a l l 
be closed at l e a s t on Sunday or on such other day i n every one week as the 
Governor may appoint i n l i e u of Simday. The Lav further provides that every shop 
s h a l l close not l a t e r than 6 o'clock i n the evening i n the months of October to 
March i n c l u s i v e i n every year and not l a t e r than 7 o'clock i n the evening i n the 
months of A p r i l t o September i n c l u s i v e i n every year and that i n both cases s h a l l 
not re-open e a r l i e r than 5 o'clock i n the f o l l o w i n g morning. There are a fev 
exceptions t o the above provisions mainly i n regard t o essential supplies or 
services. The Lav l i n l t s the hours of vork of shop assistants t o 50 per veek 
(order No.5 of 1 9 5 6 ) . Further, i t i s provided that at least on one day i n each 
w'-ek a shop ac^sistant s h a l l hare a h a l f holiday a f t e r 1 o'clock i n the afternoon 
and s h a l l r o t during t h a t holiday be employed i n any capacity. 

The S'-gmer Afternoon Pecess Lav (Cap. I 6 6 ) which provides t h a t the 
novem.-ir (new the Minister of Labour and Social Insurance) may by order d i r e c t 
tli.Lt places of businoc3 s h a l l be closed and be kept closed during such period 
botween the l'5th day of May and the = 30th dery of September i n any year and f o r 
r n c h i n t e r v r i l between the hours of 12 o'clock nô on and U o'clock i n the afternoon, 
•ir, the Governor may determine by Order (the period i s usually f i x e d from 1 5 t h May 
t o 1 5 t h Geptenber and from 1 p.E. to k p.m.). 
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For Ihc great majority of the vork for c e , hovever, hoth veekly rest 
and weekly hours of work are regulated hy c o l l e c t i v e agreements. An extract from 
the relevant Chapter of Digest o f C o l l e f t i v e Agreements as at 31.12.1976 i s 
given below: 

"The analysis shows t h a t of the 32,250 workers examined, 29,005 or 
89.9 per cent were working less than hk hours per week (as ccxapared t o 
35,835 workers or 69 .8 per cent i n 1973 study), 1,563 workers or h.8 per cent 
vere working kk hours per week (as compared t o 10,203 workers or 19.9 t)er r,i 
i n ir73) and r'orlcers or 5.2 per cent fere vor3dng inore than kk hours per 
week (as compared t o 5.302 workers or 10.3 per cent i n 1973). Most of the 
workers working more than kk hours per week are anployees i n business 
c l a s s i f i e d under I n d u s t r i a l C l a s s i f i c a t i o n s 6 and 7 i . e . (a) CoroEerce -
Hotels - Catering Establishments and (b) Transport. Table 3 analyses the 
number of workers who work ei t h e r a f i v e day week w i t h kk hours or less than 
kk hours per week or s i x day week wi t h kk hoiirs or more/less than kk hours 
per week. 

"2. The number of workers enjoying a f i v e day week i s 21,1*1+7 or 
66 .5 per cent (as compared t o 30,737 workers or 59*9 per cent i n the 1973 
study J". The remaining 10,803 workers or 33.5 per cent were working a s i x 
day week (the respective number f o r 1973 vas 20,603 workers or 
l+O.l per cent)". The aforementioned t a b l e 3 i s attached as appendix I I . 

3 . Second or t h i r d s h i f t s i n t h e sense t h a t a 2nd or 3rd s h i f t of workers 
t u r n up f o r vorl-. a f t e r the normal day s h i f t i s cont)leted i s not cormon i n Cyprus. 
However, i n c e r t a i n undertaliings, mainly nublic u t i l i t i e s and some Government 
Departments workers rrork on a r o t a system. This neans t h a t t h e i r ho\irs of work pre 
not always tlie sane but r o t a t e week a f t e r week. Nevertheless, even i n those cases 
where vorkers have t o work on Saturday afternoon and on Stindays they take another 
day o f f . In most cases a s h i f t allowance i s paid as v e i l , the rate of which nay 
come uo t o 15 per cent of the normal wage r a t e . 

( i i ) Holidayg; V i t h Pay 

1. The Holidays w i t h Pay Lavs of 1967 t o 1972 and Regulation made 
thereunder: 

L-iv 8 of 1967 

Law 66 of 1972 

The- Holidays v i t h Pay Regulations of I 9 6 7 

The Holid-^ys w i t h Pay (Amending) Regulations of 1972. 

2. The Holidays w i t h Pay L e g i s l a t i o n came i n t o force on 1 August I967 v i t h 
the object of socxaring t o every employee annual holidays v i t h pay. 
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Section 5 of the Lr.w provides that every employee i s entitled to a minimum 
of nine vorking days holidays v i t h pey i f he has worked for a period of one year. 
An employee who has worked for less than a year w i l l be entitled to holidays 
proportionate to the time he has worked. 

The Law preserves the ri^^ht of an employee to a longer period of holidays i f 
he i s entitled so by law, collective agreement or otherwise. 

By the Holidays with Pay Legislation a Central Holidays Fund has been 
established, to which employers make contributions, the rate of which depends on 
the number of holidays to which the employee i s entitled, as follows: 

For 9 working days 3 per cent on the employees' wa^es 
For 10-11 • •' " 3 .5 " " " " •' 

Foj. 12 " It ' " ' " " " 
For 13-li^ ^ " k.3 . " " " 

For 15 " 5 Tt V 

and for longer period of holidays the rate of contribution i s increased 
proportionately. 

An eJtployee who has worked for le s s thao 25 weeks i n a particular year i s not 
entitled to any holidays with pay i n respect of that year. 

Section I I of the Law empowers the Minister of Labour and Social Insurance 
to exenpt any employer from contributing to the Central Holidays Fund for the 
holidays of his employees i f he i s operating a leave scheme which i s more 
favourr.ble to the enployees than the provisions of the Holidays with Pay 
Legislation. 

Although the Law provides for a minimian of 9 days of annual leave, the 
analysis of the collective agreements i n the 1976 Digest of Collective Agreements 
siiovs t h a t the average worker enjoys 15*^3 days (as opposed to lli.33 in 1 9 7 3 ) . 

( i i i ) Public Holidays With Pay 

V7ith regard to Public Holidays v i t h pay, reference i s once again made to the 
findings of the 1976 Digest of Collective Agreements: ''All workers, irrespective 
of the sector of economic a c t i v i t y under which they are c l a s s i f i e d enjoy a 
r e l a t i v e l y higji number of public holidays with pay, which ranges froca 10 to 
epproxicately 15 days per year. The weighted average of public holidays with pay 
for 1976 vas 1 2 . 9 1 <?̂ y8 as compared to 13.19 for 1973. 

"Increase of the weighted average number of public holidays with pay 
against those existing i n 1973 appears i n sector 1 (agriculture, forestry, 
fishing, hunting), k ( e l e c t r i c i t y , gas, water), 7 (transport, storage and 
communications). On the other hand a decrease in the weighted average of 
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the number of public holidays vith pay appears i n sectors 2 (mining and 
quarryinCi 3 (industry), 5 (construction). 

"Most collective agreements provide for the payment of public holidays 
throiigh a system of ujaion stamps. Under t h i s system, a veekly due i s paid 
by the employer in the form of a stamp which he buys from the unions and vhich 
amourts to the s\m that constitutes the worker's wages for the agreed number 
of public holidays with pay per year. Thus when the public holidays f a l l 
due, the worker i s paid by his union. The value of these stamps, i s 
generally estiitated.on the basis of the table provided by the Annual Holidays 
With Fsy Lav Ko. 8 of 1967, for the calculation of the amount per pound earned 
t h a t must be paid for the r e l a t i v e number of holidays (Vecetions).'' 
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AETICLE 8: TRADE UKIOH RISTES 

A. P r i n c i p a l Lays, Administrative Reprulations etc. 

1. The Constitution o f the Republic of Cyprus 

2. Trade Unions Lav 1965 

3. The Public Service Lew I967 

k. Port Workers Law (Eegiilation of Emploinnent Law) Cap. l&k 

5. Trade Disputes ( C o n c i l i a t i o n , A r b i t r a t i o n and In q u i r y ) Lav 

6. The I n d u s t r i a l Relations Code. 

B. Rights t o form and Join inions 

The r i g h t t o organize i s guaranteed by the Constitution. Aj-ticle 21 of. the 
Constitution of -the Republic o f Qjrprus provides: 

"1. Every person has the r i ^ t t o freedom o f peaceful assembly. 

2 . Every person has the r i ^ h t t o freedom o f association v i t h others, 
i n c l u d i n g the r i g h t t o f o m and t o Join trade unions f o r the p r o t e c t i o n o f his 
i n t e r e s t s . Hotvithstanding any r e s t r i c t i o n under paragraph 3 o f t h i s a r t i c l e , 
no person s h a l l be compelled t o Join any association or t o continue t o be a 
member thereof. 

3. No r e s t r i c t i o n s s h a l l be placed on the exercise o f these r i g h t s 
other than such as are prescribed by law and are absoliitely necessary only 
i n the i n t e r e s t s of the security o f the Republic or the c o n s t i t x i t i o n a l order 
or the public: safety or the public order or the public health or the public 
morals or f o r the protection of the r i g h t s and l i b e r t i e s gixaranteed by t h i s 

" c o n s t i t u t i o n t o any person, whether or net such person p a r t i c i p a t e s i n such 
assembly or i s a member of such association. 

k. Any association the object or a c t i v i t i e s o f which are contrary t o 
the c o n s t i t u t i o n a l order i s prohibitea. 

5. A l a v may provide f o r the imposition o f r e s t r i c t i o n s on the exercise 
o f these r i g h t s by members o f the armed forces, the police or gendarmerie." 

The l e g a l statixs o f trade tmions i s established and safeguarded, through 
t h e i r r e g i s t r a t i o n , as provided by a r t i c l e 9 of the Trade Unions Law I 9 6 5 . 
Application f o r r e g i s t r a t i o n nast be made i n the prescribed form and be signed by at 
le a s t seven memberr. o f the union, "here the totaJ nunl>er of persons er^ployed i n 
the p a r t i c i i l a r trade or c a l l i n g i n respect of vhich the application i s made i s less 
than beven the ppplicetion i s signed >r</ at lea«:t three ner:bers o f the union. I f the 
mnber o f persons i n the trade or c a l l i n g exceeds 20 , menbership i n the applicant 
tmion must not be less than 20 persons ( a r t . 8 ) . 
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Article 20 provides that oaily persons actually eagaged i n , or vorking at a 
trade or calling to vhich the imion relates shall be adziitted to and retain 
ceebership i n such tmion. However, the lev provides that trade xmion officers vho, 
because of their trade union activities» cannot a c t u a l v o r k at the trade to 
vhich the union relates end persons t e a j o r a r i l y unenrployed ^ d l l aot be d i s q u a l i f i e d 
from membership. 

Article 21 provides that persons under the age of l 6 cannot be members of a 
trade union and that persons under the age of 21 s h a l l not hold office of a 
trade union or a branch thereof. 

C. Right of Trade Unions "to Federate 

Part I I I of the Trade Unions Lav 19^5 provides: 

"Application to 
confederations, 

Application for 
registration of 
confederation. 

Restriction to 
the registration 
of a 
confederation. 

Additions to 
membership of 
confederations, 

5 3 .-d) Save as hereinafter expressly provided, 
th i s Lav shnll apply, i n so far as applicable, to 
a confederation as i f the ccnipanent registered trade 
unions cou^rising such confederation were individual 
members of a trade union. 

(2) Fare as otherwise provided, every notice, 
copy, of rules or other docuaaent required by t h i s 
Law to be signed, s h a l l , i n the case of a 
confederation, be signed hy the secretary and one 
other officer thereof. 

5U. In the case of a confederation, an application 
for registration i n accordance v i t h section 8 s h a l l 
be signed ty the secretary and one other officer of 
each of the trade \aions coirprised therein, and s h a l l 
be accompanied by a declaration from each of trade 
unions, signed by the secretary thereof, that the 
application i s made vi t h the consent of the members 
thereof-as declared b:-- a. majority of votes taken by 
secret ballot at a general meeting or conference of 
delegates c f the trade union. 

55- No confederaticz: s h a l l be registered by the 
Registrar taless each of the trade unions comprising 
such confederation i s duly registered. 

56. Where & confederation has been registered \mder 
this Law, cio trade unicai sha l l 8v±)8equently enter into 
any agreement for membership thereof or be a member 
of such registered confederation unless-. 

(a) suc± trade union i s duly registered; 
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(b) there has been submitted to the Registrar 
a declaration signed by the secretary of 
such registered confederation signifying 
that an application for membership 
accompanied by a declaration as required 
by section 5^ vas made by such trade union 
and has been duly approved by the 
confederation. 

Officers of 57. No person s h a l l be an officer of a confederation 
confederation. unless he i s en officer or member of one of the 

component federations or trade unions comprising 
such confederation." 

Tnere i s no l e g a l provision regarding the r i g h t of trade unions or trade 
union confederations to form end Join international trade union organizations. 
In practice, however, unions are free to do so and a l l the principle trade unions 
or trade union federetions i n Cyprus are a f f i l i a t e d to international trade unions 
or federations. 

D. The right of trade unions to function freely 

The Law provides that trade unions registered under the Lav have power to 
bold property, to enter into contracts, to institxite and defend suits and other 
legal procedures, and to do a l l things necessaxy for the purpose of their 
constitution and objects. The Low further provides that no trade union s h a l l be 
deemed to be unlawful merely because i t s purposes are i n restraint of trade nor 
are the members of such imion l i a b l e to criminal prosecution for conspiracy or 
otherwise, ( a r t . 38 ) . 

Article UO protects members of trade unions under certain conditions, against 
criminal proceedings for conspirax:y i n relation to trade disputes. However, the 
Law does not accord immmity with regard to r i o t s , xinlavful assembly, or each of 
the peace or sedition or any offence against the State. Article Ul offers immunity 
t o persons acting i n contemplation or furtherance of a trade dispute, from c i v i l 
s u i t s such es: inducing a i)erson to break a contract of employment, interference 
w i t h the t r a d e , businesses or employment of some other person, or v i t t the r i g h t 
of sone other person t o dispose of his capital or of his labour as he w i l l s . 

A r t i c l e 50 renders unlawful the making of the enployment of a workman subject 
to the condition that he s h a l l not Join a trade union or s h a l l relinquish trade 
union membership. I t also renders unlawful to dismiss or prejxxiice a workman by 
reason of trade union membership. However, employers are not restricted i n t h e i r 
choice of workmen in the sense that they are obliged to engage solely trade union 
members. 

The f i r s t Schedule ( a r t . l 8 ) of the Lew, which sets out the matters for which 
provision must be made i n the rules of every registered trade union, specifies 
that decisions icust be taken by secret ballot i n the following cases: 
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1. Chan sing the name of the trade tmion 

2. Amalgamating v i t h another trade union 

3. Joining or forming a federation or confederation ' 

U. Dissolving the trade union 

5. Electing delegates to the trade .xmion or to a federatioa 

6. Electing the officers of a branch 

7. Electing the officers t o a federation or confederation 

8. Amending the rules of the trade union. 

Further a decision by secret ballot of the members of a trade tmion affected 
by a trade dispiite on matters relating to lock-outs or strikes Cany decision to 
take part i n any lock-out or st r i k e being sxibject to the approval of the Conaittee 
of managgnent c f the trade union) i s also required. 

E. Right to strike 

Article 27 of thie Constitution of the Republic of Cyprus provides: 

" I . The right to strike i s recognised and i t s exercise may be regulated 
by lav for the purposes only of safeguarding the security c f the Republic 
or the constitutional order of the public order or the public safety or the 
maintenance of supplies and services essential to the l i f e of the inhabitants 
or the protection of the rights and l i b e r t i e s guaranteed by this Constitution 
to any person. 

2. The nenbers of the armed forces, of the police and of the 
gendamerie shell not have the right t o strike. A law may extend such 
prohibition t o the members of the public service." 

No l e g i s l a t i o n has been enacted so f a r , w i t h a view to regulating the r i ^ t 
t o s t r i k e or prohibiting s t r i k e s by public servants. 

The Trade Unions Law I 9 6 5 does not speak directly about strikes. The 
definition of "trade dispxrte" and "workman" given by the Law, i n a r t i c l e 2, has been 
interpreted by the Attorney General that sympathy strike s , i . e . strikes by workmen 
who are not i n the enploynent of the employer w i t h whom the trade dispute arose are 
not legally protected. 

Article of the Trade Unions Law, which refers to peaceful picketing, 
provides that i t i s lawful for one or more officers or members of a registered 
trade uniaa involved i n a trade dispute and for one or more persons acting on 
behalf of an individual employer or firm, i n contemplation or furtherance of e 

A. 
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trade dispute, to attend at a place where a person works or carries on business, 
i f they so attend merely for the purpose of peacefully persuading any person to 
vork or abstain from work. 

A r t i c l e renders a person guilty of intimidation and annoyance, i f that 
person, w i t h a view to compelling any other person to abstain from doing or to do 
any act which such other person has a leg a l right to do or abstain from doing: 

(a) uses violence to or intimidates such other person or his wife or 
children, or injures his property; or 

(b) persistently follows such other person aboxit from place to place; 

(c) hides any t o o l s , clothes or other property owned or used by such othfer 
person, or deprives h i n of or hinders him i n the use thereof; 

(d) watches or besets the house or other place vhere such other person 
resides or vorks or CEirries on business or happens to be or the approach to such 
house or place; or 

(e) follows such other person with two or more other persons i n a disorderly 
manner i n or t h r o u ^ any street or road. 

The Industrial Relations Code extends the notice for strikes or lock-outs 
on disputes over interests to 10 days (instead of 7 as had been agreed i n the 
Basic Agreement of 19^2) and reaffirms that a l l disputes over rights must be 
eventually ^'ef erred to binding arbitration. 

Further to the restrictions of paragraph 5 of Article 21 of the Cyprus 
constitution the Public Sez^ce Lav provides that Public Seirvants s h a l l not belong 
to a trade union not exclusively composed of c i v i l servants or vhich federates 
vi t h another union or federation not so exclusively con^rased. 
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A R T I C L E 9: RIGHT TO SOCIAL SECURITY 

1. The Social Insurance Lavs of 1972 t o 197^ and Pe/rulations ffiade thereunder 

Lav 106 of 1972 
Lav 32 of 1976 
Lav 68 of 1976 
The Social Insurance (Benefits) Regulations of 1972 
The Social Insurance (Diseases) Regulations of 1972 
The Social Insurance (Diseases) (Amending) Remilaticn of 1976 
The Social Insurance (Contributions) Regulations of 1972 
The Social Insurance (Contributions) (Amending) Regulations of 1976 
The Social Insurance (Unemployment Benefit Account) Regulations of 1977. 

Copy of each of the above i s attached. 

2. The f i r s t Social Insurance Scheme vas introduced i n Cyprus in 
January 1957. This has been amended and developed gradually both as regards 
coverage and benefits. The Scheme i s nov governed by the aforesaid legislation. 

Coverage 

The Scheme provides for compulsory coverage of almost a l l employees and 
self-employed persons in the island. The main exemption from coverage i s that 
of a woman vorking in agriculture and l i v i n g with her husband or parents. 

A person not covered compulsorily tinder the Scheme may be insured voluntarily 
i f any one of the fo l l o w i n g conditions i s s a t i s f i e d : 

(a) he has paid 156 contributions as an employee or self-employed person; or 

(b) he i s o r d i n a r i l y resident i n Cj-prus and has paid at least 50 . 
contributions as an employee or self-enrployed person-j or 

(c) he i s o r d i n a r i l y resident i n Cj-prus and i s working outside Cyprus v i t h 
an employer who has a place o f business i n Cyprus. 

I t i s estimated that 60 per cent of the economically active population of 
Cyprus i s compulsorily covered by the Scheme. The remaining 20 per cent i s 
cxoapted from coverage and the major group of those exempted are married women 
l i v i n g v i t h t h e i r bushands or parents emd working i n a g r i c u l t u r e otherwise than 
as employed persons. 

For the categories of persons exempted from compulsory coverage please see 
part I I of the F i r s t and Second Schedules t o the Lav 1 C 6 of 1972. 
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Finapciar^ 

The Schene i s finajEed b j weekly fl a t - r a t e contributions. In the case of 
employees, three eqxial contributions are payable: one by the employer, one by the 
ea^aoyee cni one by the State. In the case of self-employed and vol\mtary 
contributoi^, two contribtitions are payable: one by the contributor himself and 
one by the State, the State's contribtrtion being 50 per cent of that of the 
contributor's. The rates of contributions payable at preseit by each contributing 
party are as follows: 

Etoloyer Employee State Total 

Ecployee £0.1;75'- £O.U75 £O.I»75 £1.1*25 

Self-e!rplo;:--ed and v o l i a t a r y Co-tributor State T o t a l 
contributors . £0.900 £0.i*50 £1 .350 

Benefits 

The Scheme provides sickness benefit, maternity benefit, invalidity pension, 
old age pensioa, survivors benefit, unesnloyment benefit and marriage grant, 
neither medical care nor family benefit ere provided under the Social Insiorance 
Scheme. 

Sickness benefit: 

A person who i s incapable of work i s entitled to sickness benefit i f he i s 
over the age of l 6 and under the age of 65 . provided he s a t i s f i e s the relevant 
contribution conditions. A person wbo qualifies for sickness benefit i s entitled 
to a ninimtna of 78 days benefit. For each contribution paid i n excess of 
26 contributions an additional day's, benefit i s payable subject to a maximum of 
156 days. A person who exhaxists h i s right to benefit requalifies upon the payment 
of 13 contributions. I n the case of self-oi^jloyed persons, benefit i s not payable 
for the f i r s t 78 days of incapacity. Employees are not paid for the f i r s t 3 days 
of incapacity. 

K a t e m i t y b e n e f i t s : 

Maternity crant: The c a t e m i t y grant i s payable in the event of c h i l d b i r t h i f 
the x'cran or her husband s a t i s f y the relevant contribution conditions on the date 
of her confinesent. In the case of multiple birth a maternity grant i s payable 
for each child. 

Maternity allowance: A woman i s entitled to mT.temity allovrincc i f she 
s a t i s f i e s the relevant contribution conditions and produces a c e r t i f i c a t e issued 
by a medical practitioner that her confinement i s expected in a certain week 
specified i n the c e r t i f i c a t e . The ratemity allowance i s payable f o r a period of 
"twelve weeks, six weeks before confinement, the week of eonfinonent and five 
weeks after the week of confinement. 
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Invalidity pension: 

A person i s entitled to an invalidity pension i f -

( i ) he has heen incapable of vork for 156 days i n any period of interruption 
of employment 

( i i ) after the I 5 6 days of incapacity he proves that he i s s t i l l incapable of 
vork and that he i s l i k e l y to remain permanently incapable; and 

( i i i ) he i s under pensionable age and s a t i s f i e s the rele/ant contribution 
conditions. 

An invalidity pension i s payable u n t i l the beneficiary reaches the age of 6 5 , 
in which case the invalidity pension i s converted into an old-age pension. 

Old-age pension: 

A person beccanes entitled to an old-age pension i f -

( i ) he has attained the age of 65; and 

( i i ) upon attaining that age he s a t i s f i e s the relevant contribution 
conditions. 

I f on attaining the age of 65 a person does not" s a t i s f y the relevant 
contribution conditions, he becomes entitled to an old-age pension as from the 
f i r s t day thereafter on vhich he s a t i s f i e s the conditions. 

The old-age pension i s payable for l i f e . 

Survivors benefits: 

Widow's pension: A vidow i s entitled to a widow's pension i f her husband, at 
he time of his death, was either a pensioner or s a t i s f i e d the relevant 

c o n t r i b u t i o n conditions. I n a d d i t i o n , the widow must, at the time of her 
husband's death, have been l i v i n g w i t h him or been wholly or mainly maintained 
by him. 

Orphan's benefit: Orphan's benefit i s payable to a person who has the care of 
an orphan whose parente. are both dead provided that at lea^t one of them was 
insured. As orphan i s considered a child under the age of 15 or between the ages 
of 15 and 18 i f attending full-time education, or irrespective of age i f 
permanently incapable. An orphan who ceases to be an orphan, otherwise than by 
death, becomes entitled to a grant equal to 52 times the veekly rate of orphan's 
benefit. 

The payment of orphan's benefit i s not subject to any contribution conditions. 

/ . . 
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Funeral grant: A f u n e r a l grant i s payable i n respect of the death of any 
person -

( i ) vho s a t i s f i e s the relevant c o n t r i b u t i o n conditions at the date of his 
death; or 

( i i ) vho at the date of h i s death vas e n t i t l e d t o old-age pension, 
i n v a l i d i t y pension, widow's pension, vidov's b e n e f i t or vidover's 
b e n e f i t ; or 

( i i i ) vhose death r e s u l t e d from an i n j u r y caused by an employment accident or 
en occupational disease. 

The funeral grant i s payable t o the widow or widower of the deceased person 
i f he was married and, i n any other case, t o such a person as the Director of 

=Social Insurance Scheme s h a l l appoint. 

Cash benefits f o r enqjloyment accidents and occupational diseases: 

In j v i r y b e n e f i t : I n j u r y b e n e f i t i s payable f o r temporary incapacity. "No 
b e n e f i t i s payable f o r the f i r s t three days of incapacity. The i n j x u y b e n e f i t i s 
payable f o r a mazisium of 12 months. 

Disablement b e n e f i t : Disablement b e n e f i t i s payable t o a person who, as a 
r e s u l t o f an i n j u r y caused by an employment accident or occupational diseasej 
suffers from loss o f physical or mental f a c u l t y of a degree of 10 per cent or more. 

For degrees o f disablement between 10 and 19 per cent a lump siam i s payable, 
and f o r degrees of 20 per cent or more a pension i s payable. 

Death b e n e f i t : Where a person suffers personal i n j u r y caused by an employment 
accident or occupational disease, r e s u l t i n g i n his death, a death b e n e f i t i s 
payable. 

I f the deceased i s survived by a vidcv, the death benefit i s payable i n the 
form of a pension t o h i s widow, provided t h a t at the time of h i s death she vas 
l i v i n g w i t h him or was wholly or mainly maintained by him. 

The vidov's pension i s pjayable t o the widow f o r l i f e or u n t i l remarriage. 
I n the l a t t e r case, the pension ceases t o be payable as from the date of 
remarriage, and a Ivtmp sum equal t o 52 times the weekly pension i s payable t o her.. 

I f the deceased i s survived by a widower, a pension i s payable t o him, 
provided t h a t he i s permanently incapable of self-support and was wholly or 
mainly maintained by h i s deceased w i f e . 

I f the deceased i s not survived by a spouse or an orphan c h i l d but by 
parents, a pension i s payable t o each parent provided t h a t they were wholly or 
mainly maintained by him or would, but f o r the accident concerned, have been so 
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maintained. The pension t o parents i s payable f o r l i f e , but i n the case of the 
nother i t ceases t o be paid on remarriage. 

The payment of benefits f o r employment accidents and occirpational diseases 
i s not subject t o any c o n t r i b u t i o n conditions. 

Benefits i n kind: 

Persons receiving i n v a l i d i t y pension, i n j u r y b e n e fit and disablement benefit 
are e n t i t l e d t o free medical treatment. Such medical treatment i s provided by 
government hospitals and i n s t i t u t i o n s and the expenses f o r such treatment are 
borne by the Social Insurance Scheme. 

Unemployment bene f i t s : 

Unemployment b e n e f i t : Under the general Social Insurance Scheme, a person 
who i s i n v o l u n t a r i l y unemployed i s e n t i t l e d t o unemployment benefit under the same 
conditions and f o r the same duration as i n the case of sickness b e n e f i t . I n case 
of exhaustion of entitlement however the person r e q u a l i f i e s upon the payment of 
26 c o n t r i b u t i o n s . Unemployment b e n e f i t i s not payable f o r the f i r s t . 3 days of 
unemployment. 

Redundancy payments under the Termination of Bjjployment L e g i s l a t i o n : I n 
a d d i t i o n t o the vinemployment benefit provided under the general Social Insurance 
Scheme, .m employee who i s dismissed by h i s employer because of redvmdancy i s 
e n t i t l e d t o redundancy con?>ensation from the Redxondancy Fund vhich has been 
established under the Termination of Bi5)loyment L e g i s l a t i o n , reference of which 
has been made under A r t i c l e 6 of t h i s Report, 

The Reatindancy Fund i s financed by contributions paid wholly by the erployers 
and assessed at the rate o f 0.5 per cent on the employees' wages. 

An employee i s e n t i t l e d t o redundancy compensation i f he i s declared 
redundant and has been continuously employed with the sap.e employer f o r a minimum 
period of 10^ veelis. The redundancy compensation i s assessed on the basis of two 
weeks' wages f o r each year of service f o r the f i r s t s i x years and one week's wages 
for each year of service i n excess of 6 year? v i t h a maximum of 20 years of. 
service. Service i s counted as from 196I4 and wages i n excess of £30 a week or 
£130 a month are disregarded. 

The redundancy compensation may be mnde i n the form o f p e r i o d i c a l payments 
or i n the form of a lump sum as follows: 

A p e r i o d i c a l pajTnent i s made i f the employee a f t e r his dismissal because of 
redundancy remains unemployed or incapable of work. For the f i r s t 2k days of 
unemployment or incapacity the amount o f n e r i o d i c a l payment equals t o the f u l l 
wage before the termination of his employment and f o r the remaining days equals 
to 70 per cent o f the said wage. 
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An employee i s not entitled to unemployment benefit under the general Social 
Insvtrance Scheme for the period he i s receiving periodical redundancy payments. 
Entitlement to such benefit follows exhaustion of the right to redundancy 
IKiyments. 

I f the employee does not receive any redxindancy compensation by way of 
periodical payments or receives part of such compensation the whole or the balance 
of the compensation, as the case may be, i s paid to him immediately after the 
completion of 13 weeks employment with any employer. Provided that the condition 
of 13 weeks' employment i s not necessary i f the employee resumes employment with 
any employer after completion of vocational training under a programme approved 
by the l i i n i s t e r of Labour and Social Insiirance. 

Subject to certain exemptions an employee who does not receive the redundancy 
coii5>ensation either by way of periodical peiyments or i n the form of a lump sum in 
the f i r s t 52 weeks after the date of his termination of employment which gave him 
entitlement to such compensation he loses his right to such canpensation. 

Contribution conditions for the award of the various kinds of benefits 
under the geneiral Social Insurance Scheme 

The contribution conditions for the various kinds of benefits are as follows: 

Sickness benefit, unes7>lo7ment benefit, maternity grant and funerhl grant: 

(a) Not l e s s than 26 contributions paid by the insured person; and 

(b) Not l e s s than 20 contributions paid by or credited to him for the l a s t 
complete c o n t r i b u t i o n year before the beginning o f the b e n e f i t year which includes 
the day on which the conditions are reouired t o be s a t i s f i e d . 

Maternity allowance: 

(a) Hot less than 156 contributions paid by the insured person; end 

(b) Hot less than 20 contributions paid by or credited t o the claimant i n 
respect of the 52 weeks immediately preceding the period f o r which the allowance 
i s payable. 

Marriage grant, widow's pension or old-age pension: 

(a) Not less than 156 contributions paid by the insured person; and 

(b) A yearly average of not l e s s than 20 contributions paid by or created to 
him over the period -

( i ) beginning on 5 October 1961», or i f he reaches the age of l 6 years after 
5 October 196^, on the f i r s t day of the c o n t r i b u t i o n year i n which he 
reaches t h a t age; and 
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( i i ) ending on the l a s t day of the lost complete contribirtion year before the 
b e ~ i n n i n ' of the c o n t r i b u t i o n year ^ i c h includes the relevant date.-

I n v a l i d i t y pension: 

(a) IJot less than 156 contribxitions paid by the insixred person; 

(b) Not less than 20 contributions paid by or credited to hin for the l a s t 
complete c o n t r i b u t i o n year p r i o r t o the relevant elate; find 

(c) A yeorly average of not less than 20 contributions paid by or credi t e d 
t o him over the perioC; 

( i ) be^inninc on 5 October 1?61», or, i f be reaches the aje of l 6 years after 
5 October 1?6U, on the f i r s t day of the contribution year i n which he 
reaches that ape; and 

( i i ) endin.3 on the l a s t day of the l a s t ccmplete contribution year before 
the relevant date. 

Contributions paid by a self-ezaployed person are not taken into account for 
the purpose of satisfying the contriljution conditions for un«nployment benefit 
or maternity allowance, and contributions paid by a voluntary contributor are not 
taken into account for the purpose cf. satisfyinc the contribution conditions for 
maternity allormnce, sickness benefit, unemployment benefit and invalidity pension. 

Bates of benefits 

The rates of the various Vr.efits provided by the reneral Social Insurance 
Scheme vary w i t h the number of avemce of contributions paid and the ninnber of 
dependants and i n the case of disablenent v i t h the degree of disablement and 
nunber o f dependants as shown below: 
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BEI^EFITS OTHER THAN FOR B̂ PLOyT-rEirT HJJURY 

PART I - Anounts of marriage grant, maternity grant 
and funeral grant and weekly rates o f 
maternity allovance, sickness benefit arid 

' tinemployment benefit 

Weekly rates of benefit 

Number of yearly average o f contributions paid or credited 
f o r the purpose of the relevant c o n t r i b u t i o n conditions es 

Kind of b e n e f i t t o contributions paid or credited 

50 1*5-U9 I40-UI* 35-39 3O-3U 25-29 2C-2i* 

£ mils £ mils £ mils £ n i l s £ mils £ mils £ mils 

Maternity allowance ) 
Sickness b e n e f i t ) 
Unemployment b e n e f i t ) 

3.750 3.525 3.150 2,775 2.1*00 2.025 1,650 

Orphan's b e n e f i t 3.000 - - - - - -
Marriage grant 19.000 17.850 15.950 1U.05O 12.15c 10.250 8,350 

Maternity grant 12.000 11.300 10.100 8.900 7.700 6.500 5.300 

Funeral grant 19.000 17.850 15.950 IU .050 12.150 10.250 8.350 

Increase o f be n e f i t 
f o r 

(a) One dependant 1. 50c 1.1*10 1.260 1.110 0. 60 0.810 0.660 

(b) Tvo dependants 2.250 2.115 1.890 l , . - 6 5 1.1*1*0 1.215 

(c) Three or more 
dependants 3.000 2.820 2.520 2.220 1.920 1.620 1.3:0 
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PART I I - Veekly rate of vidow's pension, o l d age 
I)ension and i n v a l i d i t y pension 

Weekly r a t e 

Kind o f "benefit 

Number of contributions paid or credited f o r the purpose o f 
the relevant contribution condition as t o yearly average o f 
contributions 

50 k5-h9 kO-kU 35-39 30-3̂ + 25-29 20-2I+ 

£ mils £ mils £ mils £ mils I mils £ n i l s £ mils 

Widow's pension ) 
Did age pension ) 
I n v a l i d i t y pension) 

3.750 3.525 3.150 2.775 2.1t00 2.025 1.650 

Increase of benefit 
f o r 

(a) One dependant 1.500 1.1+10 1.260 1.110 0.960 0.810 0.660 

(b) Two dependants 2,250 2.115 1.890 1.665 i . U o 1.215 0.990 

(c) Biree or more 
dependants 3.000 2.820 2.520 2.220 1.920 1.620 1.320 

E»IPLOYMEIIT INJURY BENEFITS 

PART I - Weekly rates o f i n j u r y b e n e f i t and death b e n e f i t 

Kind of benefit Basic 

Increase 
f o r one 
dependant 

Increase 
f o r two 
dependents 

Increase 
f o r irore 
than two 
dependants 

£ mils £ mils £ n i l s £ mils 

I n J lory benefit i*,600 1.500 2.250 3.000 

Death b e n e f i t : 

( i ) Widow's benefit it.600 1.500 2.250 3.000 

( i i ) Widower's benefit k,6oo 1.500 2.250 3.000 

( i i i ) Parent's allowance 2.500 - - -
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PART I I - Arioimts of disablericnt Grant 

Degree of disablement Amovmt of grant 

' % 
£ mils 

10 167.000 

11 I8U.OOO 
12 201.000 

13 218.000 

lU 231*. 000 

15 251.000 

16 268.000 

17 285.000 

18 301.000 

19 318.000 

PART I I I - Weekly rates of disablement pension 

Degree of disablement Basic 

Increase 
for one 
dependant 

Increase 
for two 
dependants 

Increase 
'for more 

£ mils £ mils £ mils £ mils 

100 U.600 1.500 2.250 3.000 

po U.ll+0 1 .350 2 .025 2 .700 

80 3.680 1 .200 1.800 2.I4OO 

70 3.220 1.050 1.575 2.100 

60 2.760 0.900 1.350 1.800 

50 2.300 0.750 1.125 1.500 

1;0 1.81*0 0.600 0.900 1.200 

30 1.386 0.1*50 0.675 0.900 

20 0.020 0 .300 0.1*50 0.600 
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3. As i t has already been stated, the Social Insurance Scheme was established i n 
1957; i t covered part o f the island's employed labour f o r c e , a g r i c u l t u r a l workers 
and self-employed persons remaining outside i t s scope. 

I n I 9 6 I * a nev Social Insurance Law was enacted by l A i c h Social Insurance 
coverage was extended t o p r a c t i c a l l y a l l labour force i n the i s l a n d , including 
a g r i c u l t u r a l workers end self-enployed persons. I n addition t o extending the 
Scheme's coverage, the new Law increased benefit rates by an average of 50 per cent 
and introduced f o r the f i r s t time maternity allowance and ben e f i t s f o r employment 
accidents end occupational diseases. 

I n January 1973 f u r t h e r improvements were introduced i n the f i e l d o f Social 
Insurance. The respective Law provided f o r -

( i ) a general increase i n b e n e f i t rates by an average of hk.^ per cent; 

( i i ) the extension o f sickness b e n e f i t and maternity grants t o self-employed 
persons; 

( i i i ) the extension o f sickness b e n e f i t and imemployment b e n e f i t t o married 
women; 

( i v ) the int r o d u c t i o n o f i n v a l i d i t y pensions f o r en^jloyees and self-employed 
persons; and 

(v) the l i b e r a l i z a t i o n o f c o n d i t i o n s - r e l a t i n g t o the d i i r a t i o n o f unemployment 
and sickness b e n e f i t . 

Early i n 1971* b e n e f i t rates were f u r t h e r increased by an average of 25 per cent 

I n addition t o the above, the Government o f Cypnis was considering the 
in t r o d u c t i o n as from October 1971* o f a supplenentary Wage-related Insuremce 
Scheme which would improve s u b s t a n t i a l l y the s o c i a l insurance protection i n Cyprus 
and make i t comparable t o t h a t i n advanced coimtries i n the f i e l d o f s o c i a l 
insurance. . 

The Turkish invasion o f C:/prus, however, d i d not only prevent any fu r t h e r 
progress i n the f i e l d o f s o c i a l s ecurity but even threatened the very existence of 
the Social Insurance Scheme. As a r e s i i l t o f the invasion, 200,000 Cypriots were 
displaced end epproxinately 50,000 employed and 25,000 self-employed contributors 
t o the Scheme remained unemployed. 

This mass unenploj-ment had a t v o - f o l d adverse e f f e c t on the Scheme's 
finances. On the one hand i t s income from contributions was reduced by 1*0 per cent 
end on the other hand i t was c a l l e d upon t o pay xinemployment benefit t o t h ^ 
thousands of unemployed. I n the period from September 1971* t o March 1975 the 
Scheme paid uneEployment b e n e f i t amounting t o £1,907,000 vhich represents 15 times 
more than the emount tha t i t would have been paid under normal conditions f o r the 
same period. 
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As regards the redundancy fvmd >diieh provided redundancy compensation i r the 
fom of Ixmip sum payments coiild in no way compensate the thousands of er^jloyees 
•who lost their Johs. 

The new situation necessitated the introduction of l e g i s l a t i v e measures in 
order to safeguard the existence of hoth the Social Insurance Scheme and the 
Redundancy Fund. 

Redundancy payments were suspended for dismissals on or after 15 July 1971*, 
whereas the rates of benefits payable under the Social Insurance La>r were reduced 
as from March 1975 by ik per cent. 

In addition, the payment'of unemployment benefit, maternity, death and 
marriage grants end metemity allowances were suspended. 

The Slav but steady gradual recovery of the economy wiiich has a b e n e f i c i a l 
effect on the finances of our Social Security Schemes made i t possible in 1977 to 
reintrodxice the suspended social insurance benefits and to restore the benefit 
rates prevailing in March 1975. 

The benefit rates TOW provided are belev the standards set by international 
conventions and' particularly Conventions 121 and 128 of the International 
Labour Organisation vhich have been r a t i f i e d by Cyprus. 

As from April 1977 the rediandancy paynents were reintroduced under different 
conditions, however, so as to take account of the nev economic and social situation, 
bxit the payment of any redundancy compensation for dismissals vhich occurred 
betveen July and April 1977 have been entirely excluded. 

Despite the adverse effects of the Turkish invasion on the Social Security 
Schemes and the econony as a vhole, the Qrprus Government v i l l make every effort 
to improve the level of benefits so as to reach or even exceed the standards l a i d 
by the Conventions and to provide the citizens of the Republic v i t h the best possible 
social insurance protection. 

h. - Further t o the Social Insvirance provisions, since March 1975 the Department of 
Social Welfare has undertaken l e g a l r e s p o n s i b i l i t y f o r granting f i n a n c i a l 
assistance t o alJ people l e g a l l y r e s i d i n g i n Cyprus whose income i s not s u f f i c i e n t 
f o r t h e i r basic and/or special needs. 

The new legislation (Public AssistPJice and Related Services Law, Ko. 10/75, as 
amended by Law Ito. 1*0/76), contains provisions safeguarding the r i g h t o f every 
citizen to financial assistance for the satisfaction of his basic needs (food, 
clothing, shelter, vater, e l e c t r i c i t y rates) es w e l l as those of his dependants. 
Furthermore, the law provides f o r f i n a n c i a l end so c i a l assistance to i n d i v i d u a l s to 
enable them to meet special or urgent needs, and ultimately to become s e l f -
sufficient. Thus, such provisions as free health services, addit i o n a l grants for 
special diet, grants for improvement of hones, for occupational training, for 
purchasing of tools for occupational purposes, are provided. In addition social 
case work services are provided for the elderly and disabled persons over the age 
of l 8 , vho are uneble to look after themselves, either at their own homes, or in 
Private or State Homes for the Elderly and Disabled. 

/ . . 
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DIFFICULTIES ErCOUHTZRED AS REGARDS EI7SURinG THE EXERCISE 
OF THE RIGHTS COVERED EY ARTICLES 6-9 

In the analysis of a r t i c l e s 6-9, set out above, the Govei-nnert of Cyprus 
^numerates certain d i f f i c u l t i e s encountered by her i n the a p p l i c a t i o n c f the said 
a r t i c l e s es a re s u l t of the Turkish invasion against Cyprus i n July 191^ and the 
unlawful m i l i t a r y occupation by the Tiirkish Armed Forces o f kO per cent o f the 
t e r r i t o r y of Ci'prus. 

Furthermore the Government of the Republic o f Cyprus regrets t o state t h a t she 
i s unable t o ensure the enjoyment of the r i g h t s recognized i n the preserrt Covenant 
to a l l i n dividuals throughout the t e r r i t o r y o f the Republic. I n f a c t she i s 
prevented from doing sc over the aforementioned occupied te r r i t o r : , ' over vhich 
Turkey exercises e f f e c t i v e c o n t r o l and t h i s despite the repeated United liations 
resolutions vhich deiiand the'withdrawal, without f u r t h e r delay, o f a i l azi^ed forces 

m Cyprus aind c a l l upon a l l States t o respect the sovereignty, independence, 
r i t o r i a l i n t e g r i t y and non-alignment of the Republic of Cyprus. 

2. The Turkish invasion against Cyprus and the unlawful occupation by her of 
the said area, brought about the c o l l e c t i v e denial o f a l l hxman r i g h t s and 
fundamental freedoms, highly among them, the r i g h t t o self-determination as 
recognized i n A r t i c l e I o f the present Covenant. Moreover Turkey, by her p o l i c y 
as regards the occupied area o f Cyprus, namely, the f o r c i b l e uprooting o f the 
indigenous Greek-Cypriot popvilation of these areas, the r e f u s a l t o a l l c v them t o 
r e t u r n , and the implantation o f s e t t l e r s from Turkey, aims a t changing the 
demographic structure of Cyprus, by tu r n i n g the occupied area i n t o a Turkish 
populated area. 

3. Ne set out, belov, some of the measures taken by Turkey, which have the e f f e c t 
of preventing the enjoyment, by in d i v i d u a l s i n Cyprus, o f the r i g h t s recognized 
i n the Covenant. 

A. DISi'LACB-IEirr OF PERSOIiS; AKD TEiC REFUSAL TO ALLOH THE 
RETUHH OF TEE DISPLACED PERSONS TO TEZIR EOIES 

r u r i n g the advance of the Turkish arr^ed forces i n July and August 197^, about 
170,000 Greek-Cypriot inhabitants of the occupied area were forced t o leave t h e i r 
hones and lands and f i n d refuce i n the Government c o n t r o l l e d area. Most of the 
remaining 20,000 Greek-Cypriots were gradually expelled by the Turkish a u t h o r i t i e s . 
Such expulsions were effected by force, i n t i m i d a t i o n , harassment and/or inh-oman 
conditions of l i f e imposed on them by the occupying Pover. Thus today there 
remain only about 1,730 Greek-Cypriots. These people are s t i l l prevented by Turkej^ 
t o return t o t h e i r homes i n safety despite the successive United liations resolutions 
vhich "consider that a l l refugees should r e t u r n t o t h e i r homes i n safety and c a l l 
upon the parties concerned t o undertake urgent measures t o tha t end". 

Thus these people were a r b i t r a r i l y deprived of t h e i r work, t h e i r means of 
l i v e l i h o o d , homes and properties which continue t o be d i s t r i b u t e d , among'others, 
t o Turks massively imported from Turkey. The above-mentioned mass displacement 

/ . . . 
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o f the indigenous Greek-Cypriot population from the occupied area has created a 
serious problem o f unemployment which, as has been stated above, the Government 
of Cyprus i s endeavouring, through various means, t o solve. The above acts of 
Turkey c o n s t i t u t e a denial o f the r i g h t t o work as recognized by a r t i c l e 6 of the 
CoveneLnt. 

B. ENCLAVED GREEK-CYPRIOTS 

As has been stated above there remain only about 1,730 Greek-Cypriots i n the 
occupied area. These people l i v e under inhuman conditions o f l i f e imposed on them 
by the occupying Power and are denied of a l l t h e i r basic human r i g h t s and 
fundanental freedoms. 

( i ) The enclayed Greek/Cypriots are not allowed f r e e l y t o pr a c t i s e any 
profession or t o carry on any occupation, trade or business-

( i i ) As regards a g r i c u l t x i r e , they are not allowed t o c u l t i v a t e a l l t h e i r 
f i e l d s wherever s i t u a t e d . 

( i i i ) Greek/Cypriot Doctors and Teachers are not allowed t o v i s i t the occupied 
area and render t h e i r services there. 

( i v ) Not only the Greek/Cypriots are not allowed f r e e l y t o choose t h e i r 
work but also they are forced t o work against t h e i r w i l l without pay, 
i n cleaning streets and premises. 

(v) As a r e s u l t of the r e s t r i c t i o n s o f movement imposed on the Greek/Cypriot 
population the workers have no chance whatever i n seeking and f i n d i n g 
employment. 

Also, we quote from the report o f Asme Humanitas (an independent, 
n o n - p o l i t i c a l humanitarian organization of West Germany dedicated t o the 
in v e s t i g a t i o n of v i o l a t i o n s o f human r i g h t s a l l over the world): 

"(a) I n the i s l a n d a considerable number of persons are being deprived 
of t h e i r property, hor:es, and ceans of l i v e l i h o o d due t o the 
r e s t r i c t i o n s of freedom of movement r e s u l t i n g from the p o l i c y of 
the a u t h o r i t i e s c o n t r o l l i n g the northern peirt of Cyprus. 

(b) The population i n the north faces great d i f f i c u l t i e s because o f 
lack of security f o r t h e i r l i v e s and property. 

(c) The conditions o f l i f e of the Greek-Cypriots i n the north are 
p a r t i c u l a r l y oppressive as they are deprived of t h e i r basic 
human r i g h t s . We established these fa c t s on v i s i t i n g the 
Karpass-Area and t a l k i n g t o many persons on 3 May 19*77 • I n 
p a r t i c u l a r : 

"(ca) they are deprived o f the freedom o f movement and tra d e ; 
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(ch) they l i v e under permanent fear f o r t h e i r l i f e and property 
because of a continuous harassment hy the mainland Turks and 
lack of pr o t e c t i o n ; 

(cc) they are deprived of secondary education and o f s u f f i c i e n t 
elementary-school f a c i l i t i e s ; 

(cd) they are deprived o f proper medical services; 

(ce) they are not alloved t o look a f t e r t h e i r f i e l d s f r e e l y 
and i n many cases not even at a l l ; 

( c f ) hor:es and other properties are often the object c f t h e f t 
and the people themselves are being beaten and generally 
inhumanly treated. 

The problems of the population i n the north are becoming greater because 
of the a t t i t u d e of the mainland Turks who have s e t t l e d there i n thousands. We 
received many complaints of many crimes and a t r o c i t i e s committed by the mainland 
Turks against the population of the no r t h , both Greek-Cypriots and Turkish-Cypriots, 
without being punished ..." 

Nicosia, 22 August 1978. 
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L i s t of annexes attached to r e p o r t * 

1 . Termination of Employment Law 2h of I 9 6 7 . 

2 . Terrd-nation of Employment Law 1 of 1975. 

3. Termination of Employment Law 18 of 1977. 

k. Terirlnation o f Employment (Redvmdancy Fund) Regulations of 1977. 

5. Summary of the Annual Report of the Mi n i s t r y of Labour and SociEil Insurance 
f o r the Year 1976. (Labour Fublica.tions Series Eo. 56). 

6. I n d u s t r i a l Training Lav of 197^ ( u n o f f i c i a l t r a n s l a t i o n ) . 

7 . The Holidays w i t h Pay Law of 1967-

8. The Holidays w i t h Pay Law of 1972. 

9. The Holidays w i t h Pay Regulations o f I 967 . 

10. The Holidays w i t h Pay (Amendment) Regulations o f 1972. 

11. C o n s t i t u t i o n o f the Republic of Cyprus. 

12. A Lav t o Amend and Consolidate the Law Relating t o the Registration and 
Control o f Trade Unions (7 December 1965) -

13 . The Public Service Law, I 9 6 7 . 

ih.. I n d u s t r i a l 'delations Code (Labour Publications Series No. 5 8 ) . 

15 . The Social Insurance Lav c f 1972. 

16. The Social Insurance Lav c f 1976. 

IT. The Social Insurance (Benefits) Regulations of 1972. 

18. The Social Insurance (Diseases) Regulations of 1972. 

19 . The Social Insiirance (Diseases) (Amending) Regulations of 1976. 

20 . The Social Insurance (Contributions) Pegiilation of 1972. 

* These documents are available f o r consultation i n the f i l e s of the 
Secretariat i n t h e i r o r i g i n p l language as received from Cyprus. 

/ . . 
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21. The Social Insurance (Contributions) (Anending) Reg\ilations of 1976. 

22. The Social Insurance (Unemployment Benefit Account) Regulations o f 1977. 


