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I. Right to work (article 6)

In Tunisia the right to work, although no specific reference is made to it in
the Constitution, finds its most concrete and effective reflection in the
Government's economic and social policy, which bhas always emphas:zed the creation
of employment opportunities, gquite rigatly regarded as the prime objectlve of any
development pollcy based upon satisfying man's essential needs.

The Flfth Economic and Social Development Plan~l977-l981 approved in July 1977
by the National Assermbly considers ‘'the achievement and maintenance of full
employment of the economlcally active populatlon to be the main goal of the next
’phase of development. ‘ ‘

many mears of achlev1ng that objectlve are beln applied-

1. Dlrect1ng investrent touards the produetlve labour-1nten=1ve sectors
(textlles, construction, tourlsm, 1rr1gated crops, etc. ). C

2. Establlshlng a set of mechanlsms to promote employment (rural development o
programme, industrial promotion and decentralization fund, encouraging foreign-:
investment, establishing real estate agencies to develop plots and zones for
residential purroses and for tourist and industrial establishments)

3. Developing and extendlng irrigated agricultural areas by bu1ld1ng a large
number of dams .

This pollcy should not only enable the country to become self-suff1c1ent in
food but also generate permanent and productlve enployment.
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L., Researchirg ways of bringirg training more closely into line with
ezployrment opportuaities, since economic developrment during the Fifth Plan will
increase the demand for skilled labour. .

5. Improving knowledge of the problem of employmeant and the quality of
available statistical information.

The Fifth Plan should contribute to improving knowledge of the relationship
between employment and training and the conditions of access to employment and to
the study of means of improving the conditions under which young people start their
working life. ’

6. Affirming, in all collective agreements and in all staff regulations, the .

‘prinziple of the equality of men and women as regards both the acqulsltlon of

- -education and vocatiopal training and access to employment.

This equallty also extends to cond1tlons of remuneration and advancenent for
work of equal value.

Before concluding this first part on the right to work, it should. be pointed
out thut as a consequence of Tunisia's growing interest in overcoming the problem
of employment the Tunisian Minister of Social Affairs, Mr. Mohamed Ennaceur, was
elected president of the World Conference on Employment held at Geneva from 2 to
17 June 1976 .

. II. Rzght to just and favourable conditions of work

The Tunisian Government has elways considered that the creation of employment
opportunities and the improvement of workers' working and living conéitions are
two closely interrelated objectives.

In addition to the effort to create new employment in the various sectors, a
number of measures are taken each year to ensure workers better condxtzons of work
and remuneratlon. : :

Accordingly, emphasis is placed on the role of the enterprise, whléh through -
its plaoned and integrated social policy, tends to become the b351c -unit promot1ng
‘the social welfare of workers and their famllles. :

The fact is that in addition to their economic function - the production of
goods and services - Tunisian enterprises now have & social function, nsmely, to
transform the environment and the framework within which their human capital - the
worker - live.

In addition, it should te pointed out that Tunisia is one .of the very few
countries in the world to have ratified 52 international labour conventions and
that two thirds of these conventions relate to such matters as safe and healthy

working conditions, wages, paid leave and minimum workirg age.
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Of the rany measures designed to bring about better working and living
conditions for wage-earners, attention should be drawn to the following:

1. Procilgation of a Labour Code in 1966.

2. Adortion of severel dozen collective agreements and staff regulatlons
covering nearly all the different sectors of the national economy.

3. Institution of a guaranteed minimum wage in both agricultural and -
non-agriculturel sectors.

L. Periodic negotiated review of wages on the basis of ctanges in the cost-
of-living. ' '

This reviev takes place with the active participation of all soc1al partners.

5. D1vers1f1cat1on of the range of bonuses and allowances to reflect more
accurately the specific working conditions in each activity and to encourage:
productivity.

6. Extension of the LO-hour work week and of one month's annual leave with
pay to most econmomic activities.

7. Establishment of-special leave for family reasons: marriage, death,
birth and so forth. : ‘

8. Establishment of social funds in public enterprises and commerc:al
distributing conpanles .

These social funds are designed to establish or subsidize social services for
the benefit of workers and their families.

9. Improvement of health end safety conditions within the enterprise.

The Tunisien Government has adopted a very large number of regulatory texts
designed to consolidate health and safety measures in enterprises, especially those -
vhose activity and means of production entail particular risks to workers' health
and safety. :

Numerous institutions hnve been established to promote better health and
safety conditions for workers in enterprises; these include health and safety
cormittees, the Tunisian Association for the Improvement of Working Conditions 1n
Enterprises, the Labour Inspectorate and others.

In addition, Tunisia participates in the International Programme for the;
Improvement of Working Cornditions and Environment (PIACT) which was launched 1n
1976 by the International latour Organisation.

10. The Frozotion of sports and recreational activities for tke benefit of
workers through the establishment of the Tunician Association for Sports, Culture
and work.
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III. Trade union rights

» Article 8 of the Tunisian Constitution proclaims that "the right to form trade
unions is guaranteed".

In addition, Book VII, Chapter I, of the Labouwr Code defines the purpose,
rights and obligations of occupaticral associations.

No prior approval or consent of the public authorities is requlred for the
establishment of a trade unicn.

Moreover, in ratifying International Labour Convention Ko. 87 concerning
freedom of association and protection of thre right to organize, Tunisia has pledged
to guarantee and respect thé legal exercise of that rlght. )

. Workers and employers, without distinction of any kind, are entitled, srithout
prior authorization, to establish and to Join organizations of their choice.

Workers' and employers' organizations have the right to establish and to Join
federations and confederations and any trade union organization bas the rignt to
join international workers' and employers' organizationms.

The principles of trade union freedom and non-discrimination with respect to
trade unions are expressedly affirmed in all collective agreements and in all staff
regulatlons, in other words, in all sectors of the economy, including the civil
service.

. The right to strike may be exercised in practice although it is not mentioned
in legal or regulatory provisions.

The only restriction on the right to strike is laid down in section 389 of the
Labour Code, which states that "where a strike or lockout that is to be or is
already being staged is likely to be prejudicial to a vital national interest, a

decision may be taken by decree to requisition the: establ1shment or the vorkers it —

employs

This corresponds to the restriction accepted by ILO in the case of a strike in
an essential service the interruption of which would endanger the ex1stence or
well-being of the populatlon. :

IV. Right to social security

In Tunisia, the right to social security has evolved along two lines:
The range of social benefits has been diversified;

Soczal security benefits have been extended to all categor1es of vorkers ia.
all sectors of the economy.
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Existing social security schemes are subdivided into four branches:

Family benefits (family allowances, allowances for caternity leave, allowances
for leave taken by young workers);

Social insurance (sickness, caternity and dezth benefits and nur31ng
allowance);

The retirement scheme (old-age, invalidity and survivors' pensions);

The scheme governing compensation for industrial accidents and occurational
" diseases.

In addition, it should be noted that the existing sociel security system
— increasingly takes into account the Government's concern with respect to population
policy, incomes policy and the creation of employmrent opportunities.

The Government's concern regarding'birth control has been evident since the
start of the last decade.

For example, Act No. 60-30 of 1k December 1960, respecting the organization of
social security schemes, limits family allowances to the first four dependent

children.

Act No. 75-82 of 30 December 1975, adjusting the emount of the allowance
according to whether the child is the flrst, second, third or fourth, reflects
this same concern.



